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T his year marked the fourth
time that the Guelph Local
has played host to the

OPFFA’s Annual Convention. On
behalf of the OPFFA Executive
Board, staff, and entire member-
ship, I would like to thank the
Guelph Association, their Executive
Board and Convention Committee
(Mike Hanlon & Gary Phillips) for 
a wonderfully successful and 
memorable week. Special thanks
are extended for Guelph’s post-

convention generosity toward the Ontario Fallen Fire Fighters’
Memorial Restoration Fund. 

Twice during my Presidency I have chaired an OPFFA
Convention in Guelph and twice the per capita has been reduced.
This financial highlight was only one of many during our 12th
Annual Convention.

Our annual Convention is where the members
establish direction for the professional fire fighters
of Ontario following our motto – An Association
Run For & By The Membership.  

The delegates established our priority mandate
to aggressively lobby for mandatory retirement to
be enshrined within Provincial legislation. Our 
current legislative directive was expanded to
include advocating for Duty of Fair Representation
rules, similar to what other workers currently have.
We also reaffirmed our pursuit to actively enhance the fire 
services’ utilization within EMS responses and, finally, the issue
that I believe defined this convention, the District re-alignments.

Each of our 78 locals has been appointed to a “District” 
within the OPFFA’s organizational structure. There are seven
Districts – each with an elected representative (a District 
Vice President) on the OPFFA’s Executive Board. After much 
deliberation regarding the impact of importing this structure into
our constitution, locals decided to make our district alignment 
more appealing, both internally and externally (including to those
IAFF locals not affiliated), from a perspective of equity. At the 
conclusion of the debate and voting, the Brampton and Caledon
locals were relocated from District #1 to District #4. This impact is
significant toward our ongoing affiliation discussions. Hopefully,
this realignment will soon result in all IAFF locals within Ontario
being affiliated with the OPFFA.

The OPFFA has been directed to investigate ways and means
for locals and members to protect themselves from frivolous human
rights claims. Frivolous is defined as something that is not serious
or sensible. Unfortunately, we are experiencing a number of 
members who disagree with their local or are unwilling to accept
the reality of a particular situation, who are launching human rights
complaints; some of them dating back several years. If the new
human rights process continues to be utilized in an unintended and
opportunistic manner, good people will question why they agree to
represent us at all – when that happens, we all lose.

The delegates answered the call regarding the OPFFA’s
Restoring Respect effort to restore the Queen’s Park Fallen Fire
Fighters Memorial which was vandalized in May 2008. An
Executive Board resolution for a $25,000 donation from the OPFFA
was unanimously endorsed. In addition to this donation, approval
for an OPFFA $50,000 loan was passed. This loan will be repaid to
the OPFFA as future donations and fundraising is received. This
endorsement came on the heels of the Minister of Community

Safety & Correctional Services, Honourable Rick Bartolucci’s,
announcement that an additional $50,000 donation from the
Ontario Government would be made to cover specific aspects of the
reconstruction. Donations to offset almost half of the OPFFA’s
$50,000 loan were received from our locals during the Convention.
The necessary contracts have been signed, materials have been
ordered, and the construction to repair the memorial will begin in
early August with an expected completion date of mid-September,
2009. On October 4th, please join the rededication of the memorial
at Queen’s Park to participate in a service befitting our fallen 
brothers and sisters.  

Work has already begun regarding areas of our new mandate.
These new challenges will introduce fresh opportunities for 
the OPFFA and our membership. I am confident in our continued
ability to succeed – together.

Stay safe.

Fred LeBlanc

PRESIDENT’S REPORT
By Fred LeBlanc, OPFFA President

GUELPH DEFINITELY HAS THE GOLDEN TOUCH

TThhee OOPPFFFFAA hhaass bbeeeenn ddiirreecctteedd ttoo 

iinnvveessttiiggaattee wwaayyss aanndd mmeeaannss ffoorr llooccaallss 

aanndd mmeemmbbeerrss ttoo pprrootteecctt tthheemmsseellvveess ffrroomm

ffrriivvoolloouuss hhuummaann rriigghhttss ccllaaiimmss..
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I n the last issue of the Intrepid, my
article focused on the first three
steps of using political action to

achieve our goals: 1) Understanding 
the Political’ Chain of Command; 2)
Understanding that you have the 
right as fire fighters and municipal
employees to be politically active; 3)
Recognizing the importance and 
significance of establishing, building
and maintaining relationships.

This article, the second in a
three part series, will concentrate on

the benefits of coordinating your public relations and political action
activities, identifying and knowing your (our) issues and setting up a
political action fund.

Coordinate your Public Relations and 
Political Action activities

Your public relations
efforts build your image
within the community.
Building your image with-
in the community also
increases the level of
respect that you receive
from the public, city hall
staff, elected officials
and key decision makers.

Naturally, the greater the level of trust and respect that you garner
the more difficult it becomes for anyone to do anything untoward to
your membership.

When we are seen in a favourable light in our communities, we
can use that support to help us achieve our goals, prevent problems and
manage unforeseen crises.

Coordinating our public relations and political action activities puts
us in a much stronger position to convince voters to elect fire fighter
friendly candidates.

Identify and know your (our) issues
It is extremely important that we as fire fighters understand issues

of significance and importance to our profession. This holds true at
municipal, provincial and federal levels.

As leaders, we must clearly identify and articulate our issues; not
only to elected officials and other decision makers but to those we 
represent.  Each and every professional fire fighter in this province should
know what their Association’s issues and goals are at the municipal

level, what the OPFFA’s issues and goals are at the provincial level and of
course the IAFF’s issues and goals in the federal arena.

By knowing, understanding and being able to articulate what is
important to fire fighters in your municipality, our province and our
country, you will assist us tremendously in achieving our goals.

Simply said, we must know and be able to communicate what is
of concern to us and what we need when asked. The more of us that
are able to do this, the stronger a voice we are.

As Napoleon Bonaparte once said, “Ten people who speak make
more noise than ten thousand who are silent.”

Set up a political action fund
Winning in the political arena takes money.

Candidates need money to buy supplies, printed materials, signs,
advertising, feed their volunteers, etc.

Being in a position to contribute money to a candidate’s campaign
allows us, as fire fighters, to improve their chances of being successful.
If they’re successful, we’re successful!

As someone once said, “Candidates with money have a campaign.
Candidates without money have a cause!”

An effective political action effort will also need funds to provide
for your team of volunteers. Enhance the social benefit for your team
of fire fighters when they come out and help by providing some
refreshments and some comfort food after you have been out working
on behalf of your candidate(s). Have funds available so that you can
make more fire fighters available.

Supporting your local’s Political Action Fund will allow your
Association to participate effectively in the next set of election campaigns.
The OPFFA and the IAFF currently have effective political action funds - the
OPFFA’s PROPAC and the IAFF’s FIREPAC.

Ask how you can contribute to these provincial and federal fire
fighters initiatives. 

Supporting your (our) political action funds is not about supporting
party politics, it’s about “Supporting those that Support Us! 

Remember, as many have said, “Money is the mother's milk of politics."

The third and final part of this
three part series, in the next issue
of the Intrepid, will round out the
article by talking about: Identifying
your friends and knowing your 
enemies; Remaining non partisan,
“We Support those that Support
Us”; Getting involved and helping to
elect fire fighter friendly candidates
and; Being active in elections.

EXECUTIVE VICE PRESIDENT’S REPORT
By Mark McKinnon, OPFFA Executive Vice President

ACHIEVING SUCCESS IN THE POLITICAL ARENA
(SECOND IN A THREE-PART SERIES)

Mark McKinnon
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Y et another very successful
OPFFA Convention is in the
books. Your representatives

present in Guelph for the 12th Annual
Convention plotted the path for the
OPFFA for the next fiscal year and
beyond. The final “per capita tax” this
year (June 1st to May 31st) is eleven
dollars and forty-five cents ($11.45)
per month, per member.  

I have often been asked, exactly
what is “per capita” and how is it
calculated?

Each pay you receive from your employer contains a deduction
for union dues, which is then transmitted to your Association. From
that amount, there is a tax or levy which your Association remits to
the OPFFA for each member in your Association, every month.  The
OPFFA then uses those monies to run the programs and services
which we provide to all of our members across the province. 

We currently use 9,900 as a base for the number of members
within the OPFFA. If each member contributes one penny, that 
gives us ninety-nine dollars. Over a twelve month period, it 
gives us eleven hundred and eighty-eight dollars – this amount is
known as the “factor”. Next, we take each budget line and 
estimate what the overall cost of that particular line will cost.
Some are hard costs, such as employee salaries and some 
are soft costs which are estimated using historical values and 
past history (actuals) of events. Once we have determined a 
cost, we add all of the lines to arrive at the overall budget required
to operate. We then divide the total budget by the factor and 
divide that figure by 100 to arrive at the “per capita” (total 
budget / factor / 100 = per capita).

An event occurred at this convention which made me very
proud to belong and associate with fire fighters across this great
Province. As you are all aware, our Fallen Fire Fighter Monument,
located in the vicinity of Queens Park, was vandalized on May 12,
2008.  Last year in Collingwood, convention action set into motion
a plan to restore the Monument to its original splendor and ensure
that our fallen have a location befitting of the sacrifice they gave 
to the community. The goal – have the Memorial site ready for 
re-dedication this October. As timelines for ordering the required
materials were drawing near and contributions had slowed 
somewhat, the Executive Board put before your representatives, 
a resolution containing a funding formula allowing the Restoration
Committee the latitude to order materials in a timely fashion,

almost ensuring that our goal will be attained. Representatives
assembled, unanimously endorsed the plan – in fact, there were
contributions from those present to further aid the plan. There 
was no fanfare, no media coverage, no hype – there did not 
need to be. Often times, you recognize when people are about 
to do the right thing and then they quietly carry on with their 
business not looking for appreciation but instead embracing the
inner knowledge they have done the right thing. This was one of
those instances. I wish I could express to each of you just how
proud I was to be part of this organization when those present
made the overwhelming decision to endorse the funding formula
and restore that place of honour but words won’t do it. All I can 
say is thank you Brothers and Sisters on behalf of our Fallen and
their families.

A keynote speaker during the Convention was General
President of the IAFF, Harold Schaitberger. Among other topics, 
the President spoke of how the economic climate in both of 
our countries is taking a toll – presently more below the 49th 
parallel than above it. He spoke of how Associations in the 
States are under relentless pressure to succumb to collective
agreement rollbacks and in some instances, the very existence 
of full-time fire departments are on the block. He spoke 
passionately of how the leadership and the members of every
Association must not allow the detraction of fire fighters riding 
on responding rigs.  

This last point I must absolutely concur with. We have 
all fought long and hard to get the current level of apparatus
staffing. We still have responding rigs with less than the advisable
4 to 5 respectively on responding vehicles, but we have made
tremendous advances in staffing, providing enhanced public and
fire fighter safety. We must remind the decision makers when 
they turn their sights on staffing that there were statistics and
sound reasoning to raise staffing levels and they are still valid.
Statistics and sound reasoning are not affected by economic 
downturns. We must send clear messages to those decision 
makers, advising them that public and fire fighter safety is not up
for sale. We can not do more with less and in fact, I have an
extremely difficult time accepting the present levels of service
found in some of our affiliates. 

You - the grass root membership - must inform your leadership
of your unwillingness to jeopardize safety. Will we be successful in
thwarting off all the attacks? Probably not in all cases; but this is
not a time to go quietly into the night. The public and you the front
line service deliverers can not afford it.

Stay safe, stay healthy …

SECRETARY-TREASURER’S REPORT
By Barry Quinn, OPFFA Secretary-Treasurer

THE PATH HAS BEEN PLOTTED FOR 
ANOTHER FISCAL YEAR

Barry Quinn



Intrepid          Vol.16  5

Current Threat
Novel H1N1 is a new influenza virus of swine origin that was first 

identified in Mexico and the United States in March and April, 2009. The
first novel H1N1 patient in the United States was confirmed by laboratory
testing on April 15 and the second patient on April 17, 2009. Consequently,
the Centers for Disease Control (CDC) activated its Emergency Operations
Center, when it was determined that the virus was spreading from person-
to-person.

On June 5, 2009, the World Health Organization (WHO) reported 
nearly 22,000 cumulative cases of H1N1 influenza (flu) and 125 deaths in 69
countries. It anticipates that there will be more cases, more hospitalizations
and more deaths associated with the new virus. On the same date, Canada
reported over 2,100 laboratory-confirmed cases, almost 100 hospitalizations
and three deaths in nine provinces and three territories in Canada, while the
United States reported over 13,000 cases across all 50 states.

On June 5, Dr. Keiji Fukuda, Assistant Director-General Ad Interim for
Health Security and Environment, reported that, ‘we believe that we are at
Phase 5 but are getting closer to Phase 6’. Pandemic influenza Phase 5 is
characterized by human-to-human spread of the virus, and ‘a strong signal
that a pandemic is imminent and that the time to finalize the organization,
communication, and implementation of the planned mitigation measures is
short’. Phase 6 indicates a global pandemic is under way.

It is thought that novel H1N1 flu spreads in the same way that regular
seasonal influenza viruses spread, mainly through coughs and sneezes of
people who are sick with the virus. Therefore, the virus is transmitted 
sufficiently easily from person-to-person to maintain community and 
institutional outbreaks, and to spread regionally. 

Because novel H1N1 is a new virus, most people will have little or no
immunity against it, and may therefore become widespread – importantly,
no vaccine is currently available to protect against the virus. 

Most cases of novel H1N1 infection, however, seem to be mild and do
not require admission to hospital. However, severe illness and death have
been reported in a small proportion of cases, particularly among adults with
underlying medical conditions, such as cardiovascular disease, chronic lung
disease, diabetes, and immunodeficiencies; and, pregnant women may be
at an increased risk of complications.

In seasonal influenza, most cases of severe illness and death occur in
persons, 65 years of age and older, however, with novel H1N1, a significant
percentage of severe cases and death has occurred among young and 
previously healthy adults (in Canada, the average age of those affected is
22 years). 

Unknowns
The only certainty about influenza viruses is that nothing is certain. For

example, will the novel H1N1 virus become widespread throughout the
world, and will it become widely established? Will the infectivity and 
virulence of the virus change over time, and impact the number of people
infected and the number who will develop serious complications and die?
How will the virus affect the southern hemisphere, particularly where 
populations are more vulnerable, and how will it impact populations during
the coming influenza season? 

Call for Preparedness
In 2006, UN Secretary General Kofi Annan warned of the possibility 

of human-to-human transmission of the Avian Influenza virus unless the
international community pulled together in a massive effort to combat the
virus. Michael Chertoff, Secretary of Homeland Security et al., appealed to
the American business community on December 6, 2005, to prepare.  

However, only 15% of large American companies had a bird-flu plan,
according to a survey in March, 2006, by human capital and financial 

NNoovveell HH11NN11 
IInnfflluueennzzaa
By Dr. Kirsty Duncan

Among her many other formidable accomplishments, Dr. Kirsty
Duncan is the Member of Parliament for Etobicoke North, and an
Adjunct Associate Professor, Health Studies, University of Toronto 
at Scarborough.

Prior to being elected, she sat on the Advisory Board for Pandemic Flu
for the Conference Board of Canada, the University of Toronto, and
was also helping organizations prepare throughout the United States.

Dr. Duncan led the expedition to discover the causal agent of the 
1918 Spanish influenza virus. Her book, ‘Hunting the 1918 Flu: One
Scientist’s Search for a Killer Virus’, details the ten-year history of the
search, and was published by the University of Toronto Press in 2003.



management consultancy Watson
Wyatt Worldwide. A June, 2006, 
survey by The Conference Board of
Canada showed that 80% of respon-
dents’ executives were concerned
about the impact of a pandemic on
their organization, but only 4% had
developed a preparedness plan.

Today, we may have a ‘window’,
an unprecedented opportunity to 
prepare for a pandemic - if your organ-
ization has not already done so - and to
reduce economic and social impacts,
cases, hospitalizations and deaths.  

Every organization needs a plan to
maintain functionality. What is an 
organization’s anticipated demand for
services? What are its core activities,
key employees, and necessary supplies?
What insurance and security measures
are necessary?

Consequently, what centralized, 
coordinated services might be available to
your organization, your employees and 
the communities you serve? Has your 
organization undertaken a risk analysis and 
a review of business continuity plans? 
What delivery, quarantine, trade, and travel
restrictions could impact your organization?

Has your organization developed pandemic-specific continuity procedures? How will your
organization communicate with government, staff, and suppliers? How will it protect employee
health and well being - personal hygiene, policies for preventive measures and sick employees,
social distancing, and workplace cleanliness? Has your organization tested its plan, and up-dated
it based on drills, or according to lessons learned during April-June of this year?

Ignorance regarding pandemic influenza is no longer an acceptable defence.

Conclusion
Guarding against complacency is a major risk, as influenza still

remains one of the greatest unconquered acute threats to human
health today. 

During the 20th century, flu threatened the world in 1918-19,
1957-58, and 1968-69. The latter two pandemics killed a total of
three million people. In stark contrast, the Spanish influenza of
1918 killed an estimated 50 million people—even though
eighty percent of patients suffered only the usual three-day to
five-day illness. Twenty percent of all influenza patients
developed pneumonia, and half of those died.

Although most cases of novel H1N1 cases have been
mild, this situation might change, and possibly rapidly. 

Expecting the unexpected is essential, and keeping 
the public appropriately engaged will be a considerable 
challenge. Organizations must recognize that choosing the
least cost, effort, and time is a choice - and they must decide
how to protect employees and the community. 

‘Afterwards, history will judge today’s leaders on how well
they took decision on the ethical challenges they faced in the midst of
the crisis.’

GENERAL FACTS
REGARDING THE 
H1N1 FLU VIRUS

Swine influenza
Swine influenza is a respiratory disease of pigs caused by the
influenza A virus.

H1N1 flu virus (human swine flu)
Swine flu viruses do not normally infect humans. From time to
time, human infections do occur, resulting in H1N1 flu virus
(human swine flu). H1N1 flu virus (human swine flu) is a 
respiratory illness that causes symptoms similar to those of
the regular human seasonal flu.

Transmission
Sometimes, humans and animals can pass strains of flu
back and forth to one another through direct close contact.
When a swine influenza virus does affect a human, there is
also a risk that the animal influenza can mutate and then
spread directly between humans. 
More investigation is needed on how easily the virus
spreads between people, but it is believed that it is spread
the same way as regular seasonal influenza. Influenza and
other respiratory infections are transmitted from person to
person when germs enter the nose and/or throat.

Symptoms
Symptoms include fever, fatigue, lack of appetite, coughing, and
sore throat. Some people with H1N1 flu virus (human swine flu) have
also reported vomiting and diarrhea.

Flu shot
It is unlikely that the seasonal flu shot will provide protection against
H1N1 flu virus (human swine flu). The flu shot will protect against the
seasonal flu, which is still circulating in Mexico.

Pandemic
Pandemic influenza is defined as a new influenza virus that spreads
easily between humans and affects a wide geographic area. More
information is needed to determine how easily this virus spreads.

Vaccine
A vaccine is any preparation intended to produce immunity to a 
disease by stimulating the production of antibodies. Canada has a
plan for a vaccine to be produced domestically if a pandemic
occurs, which will take about six months once the virus is identified.
Enough pandemic vaccine will be produced to cover all Canadians.

Antivirals
Antivirals are drugs used for the prevention and early treatment of
influenza.  Two antivirals that appear to be effective in treating this 
illness are oseltamivir (Tamiflu) and zanamivir (Relenza).
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FLU TIPS FOR FIRE FIGHTERS

AND PARAMEDICS

REMEMBER THE BASICS

BEFORE THE RUN

• Ensure that you have your PPE readily available (respirators, medical

gloves, face/eye protection, gowns or garments)

DURING THE RUN

• Assume patients with respiratory symptoms have the flu

• Don your PPE before entering the patient area

• Strictly limit the number of crew members having direct patient contact

• Put a mask on the patient

• Create or promote good ventilation

AFTER THE RUN
• Properly dispose of/clean exposed PPE

• Sanitize or wash your hands

• Properly clean/disinfect reusable medical equipment

• Decontaminate other equipment and vehicles

• Do not continue to wear contaminated clothing, and do not take any

contaminated items, including uniforms, home

• Take care of your physical health (diet, rest)

• If you are exposed, report it

AND FINALLY
• Do not go to work if you are experiencing flu-like symptoms

www.iaff.org



T he good news coming out of the 12th Annual OPFFA
Convention is that your elected representatives have set an
aggressive and progressive agenda for the OPFFA Executive

Board to follow for the next year; an agenda that will strive to make
further improvements to the lives of all of Ontario’s Professional Fire
Fighters, while at the same time, reducing the final per capita tax from
$11.47 to $11.45 per month, per member. 

The bad news coming out of the convention? Well, there wasn’t
any really. It was a great success, both from a business stand-point and
a social stand-point.

An extensive amount of planning and fundraising goes into
preparing for an event such as this; well over a year’s worth of 
dedicated work by many Local 467 members. Not only is the host 
local responsible for many of the logistical elements of the convention,
they are also responsible for organizing an active, interesting and
entertaining social agenda for the delegates and their family 
members who are fortunate enough to be able to attend along 
with them. The Guelph Professional Fire Fighters Association did a 
fantastic job of hosting the event - all during their 100 year anniversary
as a Fire Department none-the-less!

As is tradition, the Convention always begins with the Annual
Memorial Service, during which, we lay wreathes and remember
and honour all those OPFFA members, both active and retired, 
who have passed away since the last convention. This year, we
honoured eight active members, eighty-one retirees and eight Line
of Duty Deaths.

Of special mention during the
Memorial Service was the passing of
Brother George Ireland from Hamilton,
Local 288. Brother Ireland passed
away on October 10, 2008. He served
the Provincial Association as a 
former District Vice President
and President.

One of the highlights of 
the convention is the formal 
banquet, which usually sees 
various keynote speakers and
dignitaries in attendance. This
year, the Hon. Rick Bartolucci, Minister 
of Community Safety and Correctional
Services delivered the keynote address. 
If you have never had the pleasure of 
hearing Minister Bartolucci speak at a 
fire fighter event, you are missing out 
on a very entertaining, good-natured 
and down-to-earth oration. During his
address, the Minister announced that
the Provincial Liberal Government
would be donating a further
$50,000 (on top of the initial
$100,000 donation already
deposited to the account) toward
the Memorial Restoration Fund.
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All convention
delegates and
their families

crowd into the
hotel lobby to
pose for the 
traditional 

group photo.

District VPs Mike Pauze, Chris Francesconeand Randy Richards assist with the registra-tion of delegates from around the provinceprior to the start of the convention.

OPFFA President, Fred LeBlanc, lays awreath on behalf of all OPFFA membersat the Annual Memorial Service, held onthe opening afternoon of the convention.

THE 12TH ANNUAL 
OPFFA CONVENTION

THE 12TH ANNUAL 
OPFFA CONVENTION



Another highlight of the banquet is the
prestigious OPFFA awards that are presented
to deserving members in each category.
Please see the blue sidebar to the right titled
“OPFFA AWARDS” in order to read about this
year’s recipients.

RESOLUTIONS
President LeBlanc has already touched

on a few of the notable resolutions within
his “President’s Report” that appears earlier
in this issue. Below is a brief summary of a
couple of other important resolutions that
are the result of convention action (please
note that a full disposition of resolutions has
been distributed to all locals):

OPFFA BURN FOUNDATION
The OPFFA Executive Board was tasked

at the 2008 convention with assessing 
the feasibility of creating a non-profit 
burn foundation. The goal of the foundation
would be to facilitate raising charitable
funds to be donated to recipients of the 
burn community.

The Executive Board completed this
research and has established that it is 
feasible to create an OPFFA Non-Profit Burn
Foundation. However, it also notes that 
establishing such a foundation would be
dependent upon a number of considerations.

The final resolve on the floor, which was
adopted, was to have the President consult
with other established burn foundations in
order to seek out the necessary requirements
(both administratively and financially) to start
a sustainable foundation and report back to
the 2010 OPFFA Convention in Collingwood.

UTILIZATION OF FIRE SERVICE
IN EMS RESPONSE

Right off the top, let’s make one thing
clear to everyone, this resolution is not 
about taking over jobs, services, or union
members - it is about saving lives! The fact
is, Ontario’s pre-hospital emergency medical
services (EMS) system is struggling to meet
their needs.

Ontario’s Paramedics are highly skilled and
trained professionals, who have the ability to
save many Ontarian’s lives. Yet, through no
fault of these paramedics, Ontario currently
has one of the worst survivability rates for
pre-hospital cardiac events in North America,
due to many systemic concerns. 

Research has consistently shown that
actions taken within the first few minutes
after the onset of a medical emergency 
will have a direct affect on the long-term 
outcome of the patient. In fact, the OPALS
Study, conducted between 1994 and 2002,
recognized that rapid defibrillation by police,
fire, etc., within eight minutes, increases the
chances of survival by three times. Because 
of these facts, the OPFFA strongly believes
that rapid, efficient and effective delivery of
emergency medical response means sending
the nearest trained personnel to the scene of
an emergency.

Currently, the OPFFA and the OAFC are
jointly advocating for simultaneous dispatch
for all life threatening emergencies as a major
first step in saving more Ontarian’s lives.

This latest resolution, adopted at 
convention, states the following:

“The OPFFA aggressively continue to
pursue simultaneous dispatch of fire
apparatus with EMS to life threatening
medical emergencies, and”;

“That we pursue utilizing the fire 
service more effectively in EMS responses
by seeking all aspects that would allow for
the utilization of cross-trained, multi-roll fire
fighters as fire fighter paramedics.”

NEXT CONVENTION
The next full-blown OPFFA Convention 

in 2011 - as the even numbered years see 
a “Business Session” with no formal banquet
or awards presented - will be hosted in the
nation’s capital by the
Ottawa Professional Fire
Fighters Association,
Local 162 and promises
to be a spectacular event.

OPFFA AWARDS
ED HOTHERSALL AWARD

This year’s recipient of the Ed Hothersall Award is Brother
Randy Petrie, former President of the Stratford Professional Fire
Fighters Association, Local 534.

The purpose of this Award is to recognize and encour-
age any full-time or retired fire fighter who has displayed a
dedication for service to their association and the community. 

The goal of the award is to recognize, encourage, 
support and focus some attention to a member of an 
association, who may otherwise go unnoticed for her/his
contributions of dedication and service.

PATRICK J. DEFAZIO AWARD
This year’s recipient of the Patrick J. DeFazio Award is

Brother Daryl Stephenson, former Chair of the OPFFA Health and
Safety Committee. 

The purpose of this Award is to recognize, encourage and
show appreciation to any active member, retired member or 
ex-member of an Association who has worked diligently and 
contributed in the area of improving fire fighter health and safety.

JOE ADAMKOWSKI AWARD
This year’s recipient of the Joe Adamkowski Award is

Brother Dave Hanley, Secretary of the Sarnia Professional Fire
Fighters Association, Local 492.

The purpose of this Award is to recognize, encourage and
show appreciation to any active member, retired member or 
ex-member of an Association who has worked diligently and 
contributed in the area of improving fire fighter health and safety.

Also recognized during the Convention Banquet were:

BRIAN GEORGE
Former OPFFA Executive Vice President

Brian George, was recognized for his many years of 
dedicated service to OPFFA members. Brian was also recognized
by Muscular Dystrophy Canada representatives for his tireless
efforts towards lobbying the government for amendments to 
the Safe Streets Act, in order to allow fire fighters to continue
conducting “Boot Drives” in support of MDC.

JIM BYATT
Former OPFFA District #3 Vice President

Jim was recognized with a special plaque for his 
tireless work representing Ontario’s Professional Fire Fighters for
over ten years as a District Vice President.

KEVIN ASHFIELD
Toronto Fire Fighter

Kevin was recognized by
Camp Bucko Director, Nancy
Sinclair for the many hours he has
spent assisting the Canadian Burn
Survivors with its awareness 
campaign over the years. Kevin
also volunteers many hours 
directly to Camp Bucko and
attends each year as a group
counselor.

The Hon. Rick

Bartolucci, Minister 

of Community Safety

and Correctional

Services delivers his

keynote address to the

captive audience at

the formal banquet.

Delegates and their families enjoy dinner together

and a chance to socialize at the Victoria Park Golf

Club West on Wednesday June 3rd.

OPFFA President, Fred LeBlanc and Nancy Sinclair, Director for Camp Bucko, pose 
with Toronto Fire Fighter, Kevin Ashfield, after presenting him with a plaque that 
recognizes the exceptional contributions he has made to Canadian Burn Survivors.
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The profession of fire fighting abounds with tradition; one of the 
most important being the celebration of milestones, memorials and 
honouring those that have died. Pipes and Drums bands are an integral

part of many of these celebrations. Burlington Professional Fire Fighters 
have been lacking a band of any kind since the department received its 
IAFF charter in 1965. For 44 years, many of our members have been in Regional
Police, Municipal and other fire fighter bands. 

The idea for a Burlington band was born after Local 1552 Fire Fighters buried two of
their own due to line of duty deaths over a period of one-and-a-half years. To pipe them
to their graves, a mix of area pipers and bands generously stepped forward. 

The brainchild of a handful of members, the idea began to take on a life of its own.
The desire was to be able to pipe at our own ceremonies and alongside other bands.
Through much hard work by band members, and under the tutelage of veteran piper
Captain Jeff Swance and retired Captain and drummer Gary Humes, as well as honourary piper Jeff
Redford, the band has had an incredible start.  Approximately 25 members signed up in November
2007, of which, 19 remain. 

Kilts and tartans are almost as important a part of the band as the instruments. In an effort to
remain unique, the band will be creating their own tartan that will be made into kilts in the near
future. The fact that this is one of only two all emergency-services personnel pipes and drums bands in
Canada, that we are aware of, is a source of immense pride. Local 1552 President and drummer, Dan
Vanderlelie, thanked everyone involved saying, ‘I can speak firsthand about the countless hours
we have dedicated to ensure that this band not only sounds good but that it represents our
Association, Department and City at the highest level of professionalism‘. Speaking on behalf
of the Corporation and Department, newly appointed Fire Chief, Shayne Mintz, stressed 
the level of professionalism he has found in the department as a whole and the band in 
particular. He touched on the importance of maintaining traditions in our organization.

Local members that are not in the band have assisted by donating time and helping to
raise money to allow the musicians to make practices or attend functions. The musicians
themselves have been out-of-pocket for many expenses. A recent Céilidh (a traditional
Gaelic social dance) at which the band made their debut performance, which stunned the
crowd, raised approximately $6000. These funds are to help with the purchase of a formal
uniform. All but three members of the band started from scratch, having to purchase their
pipes or drums over the last year at a cost of thousands of dollars. 

The second official performance was held at the Hamilton Convention Centre
as part of the annual tribute held for Burlington’s Teen Tour band. This band was 
created in 1947 for local kids to learn music and have the thrill of performing in front
of crowds. To open for them on their night is quite an honour. Ironically, the then
defunct Burlington Fire Department Band donated the instruments that the Teen
Tour band started with in 1947. We have truly gone full-circle.

Thanks to all who ran the Céilidh and for the ongoing hard work of the band organizers, pipers,
and drummers. Thanks to President Dan Vanderlelie & the Executive Board, the Fire Chief and his
staff, the City of Burlington and MP Mike Wallace for their support. 

The future of the band looks very busy and promising as they continue to master their instruments.
We look forward to continued success and hope that our IAFF and OPFFA brothers and sisters can hear
us soon.

COME FULL-CIRCLE
By Paul Cunningham and Chris Grieve, Burlington PFFA Local 1552
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T he first annual “Summer Slap
Shot” ball hockey tournament 
took place on May 9th, 2009 in

Whitchurch-Stouffville. Although there 
was a plan in place for any minor rain
delays, nothing could have prepared us for
the monsoon that rolled through and last-
ed all day. Despite the horrible weather, all
twelve registered teams showed up to
help raise money for the Queen’s Park Fire
Fighter Memorial project as well as
Muscular Dystrophy Canada. 

The plan came to fruition after a 
few of our members decided that they
wanted to do a little extra to assist the
efforts of the OPFFA in restoring the
memorial after it had been vandalized 
last May. After some discussion, it was
decided that an outdoor ball hockey 
tournament would be the best idea. With the
assistance of local hockey great and Boston
Pizza owners, Keith and Susan Acton, the
planning began. 

A total of twelve spots were filled 
with teams from across the GTA. Entries
included three teams from Toronto Local
3888, as well as teams from Vaughan Local
1595, Markham Local 2727, Richmond 
Hill Local 1957, Georgina Local 3691,
Pickering Local 1632, York Regional Police,
Boston Pizza, Whitchurch-Stouffville Local
4152 (a special thank you to Toronto
Maple Leaf centre, John Mitchell, for
dropping by and humiliating our team) and
a local town team. 

By John Winters, President, 
WSPFFA Local 4152
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WSPFFA
Hosts First Annual 
Ball Hockey Tournament
To Benefit Memorial Fund



Two rinks were constructed in the parking lot of the Boston
Pizza with supplies donated by Startlane Home Corporation,
Schell Lumber and Farmer Jack’s. Prizes were donated by Swiss
Herbal Remedies and coffee was taken care of by the local Tim
Horton’s. It was truly amazing to see all of these organizations
get behind us to support the restoration effort.

Oak Ridges-Markham MP, Paul Calandra, was on hand to
drop the first ball of the tournament and also made a donation
toward the Memorial Fund. Then, almost immediately after the
first two games of the tournament started, the rain began to fall
- and fall hard! The goalies were blinded by a curtain of water
each time someone took a shot. As the games finished, a severe
thunderstorm rolled in and threatened to end the event. After a
few quick calls to the Minor Hockey Association and some town
officials, the event was moved indoors to one of the empty arena
pads. After a slight delay, the games were back on schedule and
everything was running smoothly.

The round robin saw the bottom four teams eliminated and
eight teams move onto the semi finals. The Toronto Brew Crew,
Markham PFFA, Toronto Flames, Pickering PFFA, Vaughan Trailer Park
Boys, Boston Pizza, Richmond Hill PFFA and York Regional Police all
moved on. In the end, it was the Toronto Flames vs. York Regional
Police for the championship. After a hard fought battle, it was the
Toronto Flames that walked away with the win and the trophy. 

When the event was over and the dust cleared, it was time
to calculate how much money had been raised to assist the
memorial restoration. All of the registration fees and donations
that were collected at the event totaled $1400.00.

In addition to the money raised at the tournament, Boston
Pizza agreed to donate 10% of their proceeds that day to MD
which totaled $500.00. 

A special thank you goes out to District #1 VP, Ernie Thorne,
who attended on behalf of the OPFFA to accept the donation and
lend his support, as well as James Coones for covering the event. 

It was a huge sense of accomplishment for our sixteen
member local who proved that a great idea and a lot of hard work
can go a long way toward helping others.

WSPFFA Local 4152 would like to thank all of those who
registered and supported the event. We are looking forward to
next year and an even better turnout. 

On a personal note, our team is encouraged as our 0-3
record can only get better! 
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Dr. Richard Hughson is a professor and the Associate
Dean of Graduate Studies at the University of
Waterloo. His research program focuses on control
mechanisms involved in regulation of cardiovascular
and respiratory responses during transitions from
rest to exercise or from supine to upright posture. 
In the last five years, Dr. Hughson has become
involved with studying the physiological responses
of individuals during recruit bona fide occupational
requirement tests and fire fighters performing 
typical fire fighting tasks. He has recently published
papers on a fire fighter recruit evaluation circuit in
the European Journal of Applied Physiology and
the physiological responses during the Candidate
Physical Abilities Test (CPAT) in Medicine and
Science in Sports and Exercise.

Michael Williams-Bell obtained his M.Sc. at the
University of Waterloo, under the supervision of
Dr. Richard Hughson, presenting his thesis on the 
‘physiological demands and ventilatory requirements during simulated large
structure fire fighting tasks’. For the past four years, he has been involved with examining the physiological
effects of the CPAT test along with the role of air management during high-rise and subway system fire fighting tasks.

In the previous issue of the Intrepid, part two of this four part series discussed the methodologies and results of the “Maximal Stair Climb in
a High-Rise” scenario.

In this issue, we will discuss the methodologies and results of our second Hi-Rise scenario, “Fifth Floor Search and Rescue”. 

It should be noted that in all of these simulations, thirty-three male and three female fire fighters (average age approximately 41 years) with
a wide range of fire fighting experience (0.5 to 30 years of service) took part. For both of the high-rise scenarios, fire fighters were requested to 
perform the tasks at an equivalent work rate that would be required at an actual fire scene.

Overall Objectives of the Study
With the current development and building trends in Toronto, the second greatest number of high-rise buildings, subway systems and large box stores

in North America confronts fire fighters.  The lives of the fire fighters depend on the air carried in the self-contained breathing apparatus (SCBA). Since there
is a finite amount of air in each SCBA cylinder, it is critical that fire fighters successfully perform their duties and exit the structure before they run out of air.
There is concern that existing low air supply warning systems do not activate early enough to allow fire fighters time to exit safely.  Furthermore, current
work cycles for fire fighters are based upon cylinder size, not scientific data. Currently, most scientific research studies examining the physiological demands
of fire fighting have failed to incorporate an intact SCBA system during their simulated work tasks (Donovan et al., 1999; Hooper, Crawford, & Thomas, 2001;
Louhevaara, Ilmarinen, Greifahn, Kunemund, & Makinen, 1995). The authors believe that this is the first study to incorporate a fully functional SCBA system
in combination with a physiological breath by breath gas collection system. There is a need to develop safe work cycles for fire fighters based upon how 
individuals actually use their air, not on how much air they carry on their back.

Toronto Fire Services and
University of Waterloo 

Air Management Study
Results: High-rise Part II

By Geoff Boisseau and John McGill, Toronto Fire Fighters
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This research collaboration between the University of Waterloo and the Toronto Fire Services may help to determine the physical demands of
critical fire fighting tasks currently employed during high-rise, subway and box store fires and their impact on air supply. 

High-rise scenario two – Fifth Floor Search and Rescue Simulation:

Design and Methodology
Williams-Bell explains, “The second scenario was utilized to determine the physiological characteristics and ventilatory demands while performing

a combination of critical fire fighting tasks in a high-rise structure.”

Prior to the testing protocol, subjects
stood for two minutes while wearing full
SCBA and PPE and breathing room air in
order to collect pre-test data. Following
the test, one minute of recovery data was
collected. Each fire fighter wore full PPE
and integrated SCBA and Cosmed k4b2
portable breath by breath gas collection
system for the entire duration of this task.
Fire fighters were requested to ascend
five flights of stairs while carrying an
additional 18 kg high-rise pack (comprised
of two rolled up sections of 38 mm hose).
When arriving at the fifth floor (figure 1),
the fire fighter dropped the high-rise pack
and crawled on hands and knees down the hall, advancing a 38mm hose a distance of 18.3 m. At various intervals during the hose advance, each
fire fighter completed three separate room searches simulating a scan for a victim. After completing the room searches and hose advance, the fire
fighter carried out a forcible entry simulation of breaching a door (force plate resistance set at 700 – 800 psi, approximately 3-5 solid hits) and then
rescued a 75 kg mannequin a distance of 22.9 m back to the stairwell and descended five flights of stairs. 

The numbers in the diagram above correspond to the different tasks completed by the fire fighters.  Task one was to ascend 5 flights of stairs,
then crawl, advancing a 38mm hoseline down the hallway.  Task two was to complete a primary search of a room. Task three used a forcible entry
simulator that was set to require at least three very strong hits to breach the door. Task four was to drag a mannequin, weighing 165 lbs. (75 kg.),
down the hallway to the stairwell. Task five was to descend the stairs and make a safe exit.

Air Management Study Findings
The fifth floor search and rescue scenario required an average completion time of 5:27, ± 1:01 (min:s), with a range from 4:11 to 9:38. 

The heart rate response revealed an average of 160 ± 13 (bpm), corresponding to 88 ± 5% HRmax (figure 2). The heart rate response 
continued to increase through the victim search of the first room, however, it decreased over the next few tasks before eventually increasing 
during the victim rescue drag. 

Williams-Bell explains, “Despite the lower work intensity of the hose drag and room search tasks, heart rate remains elevated perhaps
due to the added weight of the PPE and SCBA (18.7 kg) as well as the crawling position where the arms and back are the primary source for 
movement, possibly limiting ventilation even further.”

Figure 2: Individual heart rate
responses during the fifth floor

search and rescue scenario. 

Figure 1: Floor plan for the 5th floor search and rescue scenario.
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Air consumption for High-Rise
Fire Fighting Tasks

Figure 3: Air consumption
data, based on the maximum

air consumer, during the 
5th floor high-rise simulation

for conducting a room
search/fire suppression per

minute (A), rescuing a victim
per minute (B), and complet-
ing a forcible entry task (C). 

In combination with the High-Rise Stair Climb data (last issue), the air consumed to perform fire fighting tasks in a high-rise structure are
detailed above. 

Following the stair climb, which requires approximately 4.0% of an SCBA cylinder per floor (based on the maximum air consumer), room
search/fire suppression requires 11.0% air consumption per minute of the task, while victim rescue requires 13.0% air consumption per minute of
the task. Furthermore, a forcible entry task requires 4.0% air consumption with stair descent to ‘Safe Exit’ requiring 2.0% air consumption. 

Air Management Study Conclusions

Establishing Safe work cycles
Based on the observations of the rate of air consumption by the 36 individual fire fighters in the 5th Floor Search and Rescue scenarios,

it was observed that the low air alarm would sound in considerable less than the nominal 75% time of a 30 minute air cylinder.  In the 5th
Floor Search and Rescue, the scenario was completed before any low air alarms sounded. However, if the fire fighters had continued to work
longer at the same rate, the first alarm would have sounded in about 9 minutes and the average air consumer would have had his/her alarm
sound in approximately 11 minutes. Therefore in order to achieve 100% ‘Safe Exit’ for all fire fighters, work cycles should be established in
accordance with the greatest air consumer data for each work load, not simply upon cylinder size. 

It is hoped that the data from this testing and from other high-rise and subway scenarios will provide the scientific basis to develop an
informed “air management” strategy in the fire service. 

In the next issue, we will discuss the results of our subway simulation, and illustrate the differences between horizontal work loads and
vertical work loads upon air usage and cylinder duration.
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Over the last number
of years, Ottawa has
had a number of

active and retired members pass
away, and have seen other careers
prematurely shortened, from what we
consider to be preventable illnesses. With this
in mind, we have been considering the implemen-
tation of the IAFF Wellness Fitness Initiative (WFI) 
for a number of years now.  While we don’t agree
with some aspects of the program, overall it 
would appear to be an excellent program that
addresses our concerns as they relate to work-
place illnesses, injuries and accidents, as well as
those occurrences that happen during our busy
lives away from work.  The voluntary, non-punitive
components include medical examination/testing,
physical fitness, rehabilitation, behavioural 
health and data collection and reporting. It is our
position that a holistic approach to this joint
Labour/Management initiative will address our
concerns and prevent injuries, illnesses, and 
death in the workplace, as well as create a 
better quality of life for all of our members. All 
of this considered, the Bargaining Committee 
and the Health and Safety Committee in Ottawa
undertook a strategy to put the initiative in place.

In November, the membership of Local 162
ratified our collective agreement submissions to
provide for the medical screening component of
the WFI.  After the Association made a thorough
presentation to Ottawa Fire Services and the
City’s Bargaining Committee, surprisingly, things
went very smoothly, considering the past five
years of acrimony between the two sides while
going through the arbitration process. At the 
bargaining table, the Association successfully
negotiated a three-year agreement that expires
on December 31, 2011 and included as part of the
benefit package was the WFI medical testing.

Effective July 1st, 2009 the following tests
will be covered by Manulife for members and 

their families to a
yearly maximum of $1,000

per individual:  

Blood analysis, Urinalysis,
Heavy Metal and exposure screening,
Pulmonary Evaluation,
Aerobic/Cardiovascular Evaluation, Cancer
Screening, Immunizations Hep A & B,
Tetanus/Diphtheria, Pertusis, Influenza,
MMR, Polio, Human Papillomavirus (HPV),
Pneumovax, Infectious Disease Screening
and Titer Tests.

The information is not available to the
employer, nor can the employer ask for the 
information from the employee. The Association
is confident that this type of screening will 
provide for early notification and medical 
intervention for various diseases and illnesses
that affect fire fighters. If we can save one life,
then we will consider the program a success.

While we negotiated this benefit, our  work
had only just begun with respect to our goal of
implementing the WFI. On the afternoon of May
8th, Health and Safety Committee members
Steve McFarlane, Gerry Lang and I met with
WSIB representatives in Toronto to discuss the
concept of introducing the IAFF Wellness-
Fitness Initiative into the Ottawa Fire Service as
a means of preventing workplace illnesses and
injuries. The meeting was the direct result of
discussions with Steve Jackson, VP of
Prevention for WSIB, who presented at the
OPFFA Health and Safety Seminar in late
January. Also in attendance from WSIB
were, John Cancilla (Director, Occupational
Disease Services Division), Susan
Fuciarelli (Director, Disability Prevention
Branch), Susan Birch of Prevention for
WSIB, and Alec Farquhar (Managing
Director, Occupational Health Clinics).  

The meeting was
very productive and they were very

enthusiastic regarding the potential that such a
program might have in not only reducing injuries
and illnesses in the workplace, but also in
improving the quality of life for fire fighters. They
agreed that the best chance for such an initiative
to succeed was to make it voluntary, confidential,
and non-punitive. They identified a number of
“best practices” that were being implemented in
a variety of work sectors throughout Ontario that
could potentially be applied to the fire sector.
They also noted the type of medical surveillance
going on with Hamilton Fire as a result of the
Plastimet fire and felt that such a program could
work in Ottawa.  

By the end of the two hour meeting, we
had an agreement on how to proceed. The
WSIB was in a position to offer up a number of
resources, based on an agreement between the
Association and the City of Ottawa to proceed.
The Association was to discuss the initiative
with the City of Ottawa and bring them to the
table as an interested party. 

With this done, we will now be identifying
exactly what our plan is to proceed and what our
objectives ultimately are. A meeting with the
employer is scheduled for mid-June and 
we look forward to getting back with the 

WSIB soon after and pushing this important 
initiative forward.

Ottawa Local In Position 
to Implement the IAFF 
Wellness-Fitness Initiative
By Peter Kennedy, President, Ottawa Local 162
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Not “Just a Policing Problem”
The prevalence of marihuana grow operations and clandestine drug

laboratories in the province of Ontario poses a significant public fire safety
threat to our communities. Structures containing such illicit labs represent
one of the most dangerous hazards first responders encounter. Based on law
enforcement information and statistics of other stakeholders, a community
in the province that does not have an operational illicit drug lab would be
the exception. This threat is ever-increasing and affects all of us. 

In June 2007, the Government of Ontario announced important 
anti-crime initiatives. These initiatives built upon the government’s $51
million support of a “guns and gangs” strategy announced in 2006. The
initiatives enhanced the capacity of law enforcement including policing
services, crown attorneys and the Office of the Fire Marshal (OFM). 
For it’s part, the OFM has increased its capacity to respond to fire 
investigations involving all illicit labs in the province of Ontario and 
created the Community Safety Enhancements Unit (CSE). The OFM’s 
primary interest is addressing the fire and explosion hazards that illicit
drug labs create. Firefighters have enough to concern themselves with
when  responding to legal structures – illicit drug labs are another matter. 

Every week in Ontario, policing services attend illicit labs that contain
significant hazards for firefighters including electrocution, entanglement,
booby traps and blocked means of egress, to name a few. 

However, fire responses are unplanned. The greatest risk to you,
the fire fighter, is attending a structure where an illicit drug lab is not

discovered until you are in the midst of your suppression and rescue
activities. Illicit drug lab fires and/or explosions are attended on a
monthly basis by the OFM’s Fire Investigation Services. It is recognized
that firefighters are encountering such fires on a regular basis.   

Provincial Advisory Group
In 2007, as part of the provincial government’s anti-crime initiatives

a Provincial Advisory Group (PAG) was established. PAG continues to
build upon the findings of the Greentide Action Group (GTAG) report that
identified that the illicit drug lab threat in the province is well beyond a
police problem. It identified that the solution to addressing the threat
was contained in a multi-jurisdictional approach. PAG is co-chaired by
Ontario Fire Marshal, Patrick Burke, and Ontario Association of Chiefs of
Police representative, Armand LaBarge, Chief of the York Regional Police.
PAG reports to the Minister of Community Safety and Correctional
Services for the purposes of providing recommendations to government
to address illicit drug labs in Ontario.     

Two PAG symposiums have been convened at the Ontario Fire
College with goals to:

• Form or strengthen collaborative relationships and partnerships;

• Promote a better understanding of the current impact marihuana
grow operations and clandestine drug laboratories have on the
participants’ respective organizations, their affiliates or members,
and other stakeholder groups;

Office of the Fire Marshal
Community Safety 

Enhancements Unit 
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• Share best practices
and successful strategies in the prevention,
mitigation, inspection, enforcement, remediation and eradication of
marihuana grow operations and clandestine drug laboratories; and

• Identify ways to identify and eliminate conflicts and barriers
towards an organized, safe, efficient, effective and collaborative
response strategy.

Building on participant recommendations, best practices within
Ontario jurisdictions and in other parts of Canada, PAG has established five
task forces. The five task forces are composed of stakeholders with similar
challenges, impacts, needs and solutions. They are mandated to make 
recommendations to PAG to create a safe and effective Ontario strategy 
for the eradication of marihuana grow operations and other types of 
clandestine drug laboratories in the following areas of impact and concern:

• Commercial and private sector needs;

• Legislative and judicial needs;

• Research and analysis of statistics and trends;

• First responder safety and training needs; and

• Municipal inspections, orders and remediation of properties.

Office of the Fire Marshal - 
Community Safety Enhancements Unit 

To support PAG, the OFM created the Community Safety
Enhancements (CSE) Unit in August 2007. CSE provides advice and 
support to municipalities and other stakeholders with regard to 
marihuana grow operations and clandestine drug laboratory identifica-
tion. Specifically, CSE is involved in areas including health and safety
hazards, inspections, investigations, enforcement and prosecution of
Ontario Fire Code violations and inspections for remediation purposes of
properties as per the Municipal Act. 

CSE Initiatives:
CSE, with the support of other OFM sections, is providing the fire serv-

ice and our various stakeholders with the necessary tools to assist with safe
and effective response to illicit drug labs in Ontario. These tools include:

1.) CSE Advisory Notes on:
First Response
Inspection and Remediation
Note taking
Enforcement and Prosecutions

2.) Developing Partnerships with:
Canadian Police College
Ontario Police College

The above partnerships involving police colleges is seeing the 
integration of the NFPA 472 standard into their illicit drug lab related
courses. This will enhance police/fire communication and capabilities to
more effectively support each other when responding to illicit drug labs.   

Ontario Provincial Police
Municipal Police and Fire Services

CSE is in the process of creating a partnership with the Ontario
Provincial Police Drug Enforcement Section to respond at illicit drug
labs for the purposes of enforcing both the Controlled Drug and
Substances Act and the Ontario Fire Code. CSE, working with the OPP,
will gather evidence for the purpose of enabling the fire service to
enforce the code.

CSE is actively liaising with fire and police services in the province
of Ontario to assist in creating a collaborative effort to enforce respec-
tive law enforcement mandates at illicit drug labs. It is recognized that
the topic of illicit drug labs conjures up images of indoor grow opera-
tions and other related clandestine labs that are perceived as “just a
police problem.” Considering the risks to fire fighters it would be
regrettable if the fire service, as public fire safety regulators, did not
apply the full force of the Ontario Fire Code to protect their own and the
public at large.

Medicinal Marihuana 
CSE and the Canadian Association of Fire Chiefs (CAFC) have 

initiated discussions with Health Canada due to the fire risk potentially
created by Health Canada’s authorized Medicinal Marihuana “grow
ops”. Such marihuana grow operations are legislated by the Controlled
Drugs and Substances Act. Working with the Canadian Association 
of Fire Chiefs, CSE is seeking support from Health Canada to better
inform the authorized grower of their responsibilities to comply with 
all provincial and municipal statutes. Additionally, CSE has discussed
with Health Canada the need to consider provisions that will provide the
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fire service with information related to the location of such addresses.
This will enable fire services to inspect for fire code compliance and in
the event of a fire be aware of potential hazards.

OFM – Fire Investigation Services (FIS)
The OFM mandates that all fire and explosions in the province of

Ontario where an illicit drug lab is involved be investigated by FIS. The
OFM views such incidents as fires of a “Provincial Interest” that are a
significant threat to all first responders, occupants and the public.
Where applicable FIS will endeavour to assist the police to fulfill their
criminal law enforcement mandate.   

What does the Ontario Fire Service need to do?
Those that choose to operate an illicit drug lab have no regard for

your life. 

It would be a tragedy if not negligent that the fire service has an
effective tool at its disposal to proactively address such hazards in our
communities and not implement the full force of the law. The Fire
Service is in the public fire safety business and has the responsibility
to enforce the Ontario Fire Code. By actively enforcing the fire 
code we demonstrate that we are protecting the lives of Ontarians
and ourselves.    

Suppression and rescue is challenging enough at any structure
fire. The unknown element of a detached dwelling or other structure
disguised as an illicit drug lab is a reality in any community in
Ontario. All members of a fire service need to encourage a proactive
approach to enforcing the fire code in structures where illicit drug
labs are found. 

Due to the nature of illicit drug labs, enforcement of the fire code
requires the involvement of the police service of jurisdiction. CSE 

recognizes that in some communities a joint police/fire enforcement
program is not a traditional approach. In communities where both
groups have recognized the value of the concurrent application of 
our collective law enforcement mandates, first responders and our
communities win every time. CSE, as a result, is actively assisting to
create partnerships in municipalities such as Niagara Region, Windsor,
and Toronto whose fire and police service seek to protect its members
and the public. 

Fire departments seeking to partner with a police service are
encouraged to contact CSE who can facilitate the development of 
an effective joint law enforcement program based on established 
best practices.

This is “a Community Problem”
are you part of the solution?       

CSE Contact Information
For further information, please contact CSE Operations 

Manager Trevor Bain at the OFM at (705) 725-7616 or by email at
trevor.bain@ontario.ca.
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O n April 26-29, 137 delegates from across our country - including 65
from Ontario - travelled to Ottawa to participate in the 2009 Canadian
Legislative Conference. This marked the 16th time that fire fighters

from Victoria, BC to St. John’s, Newfoundland have come together with a 
common purpose - to get the attention of our federal political leaders and 
educate them on issues affecting the lives of fire fighters and the communities
that we protect.

This was our first visit to Ottawa since April of 2007, as political uncertainty
prevented holding a legislative conference last year. Even as recently as this 
past December through January, our federal government has gone through 
some tumultuous times, as each passing week brought rumours of an impending
federal election. This has not deterred the mission of the IAFF Canadian Office to
push forward in order to achieve our legislative goals.

This year, delegates brought forward three long standing issues 
that we have steadfastly lobbied for; the need to establish a National 
Public Safety Officer Compensation (PSOC) benefit, the need to establish 
a National Office for Fire Service statistics and CPP Reform to allow enhanced
benefits for fire fighters. 

Also introduced for the first time were two new issues which we will 
pursue in the House of Commons; the need for third party investigations of fire
fighter line-of-duty deaths and the need to recognize fire fighter safety as a core
requirement in the National Building Code of Canada.

Our first three issues have been the basis of our lobby effort through many
past legislative conferences, with many Members of the House introducing
Private Members’ Bills and Private Members’ Motions. There seemed to be a
prevailing sense that this year would finally bring some positive steps forward
in having these long standing issues brought to the forefront of the legislative
agenda of our federal government.

On Monday, April 27th, delegates were addressed by IAFF General
President Harold Schaitberger, who spoke of the successes that fire fighters
have achieved in electing fire fighter friendly candidates at all levels of 
government and the significant influence we have had on politicians through
our persistent lobbying efforts.

Also attending to address the conference were Chief Robert Simonds
of Saint John, N.B., representing the Canadian Association of Fire Chiefs; and Charles Momy, President
of the Canadian Police Association. Both spoke of their admiration and respect for the impact we have had in the political arena.

Added proof of our political influence was demonstrated by having our delegates addressed by Jack Layton, leader of the New Democratic
Party of Canada, Elizabeth May, leader of the Green Party of Canada, Glen Pearson, London North-Centre MP and former London fire fighter and
Michael Ignatieff, newly-minted leader of the Liberal Party of Canada. All spoke in glowing terms of the high esteem they hold fire fighters in, the
honourable intentions of our legislative requirements and the tenacity of our efforts to be heard.

Ignatieff, speaking to delegates, made the specific commitment that a Liberal government, if elected, would enact the IAFF’s top two legislative
priorities by establishing a national PSOC benefit and creating a national office for fire service statistics.

Public Safety Minister, Peter Van Loan, also addressed delegates and used the opportunity to make a national announcement about the $2.5
million in funding his government has approved for the IAFF’s Canadian Haz-Mat and CBRN Training Initiative.

Making a Difference 
on Parliament Hill
By Damien Walsh, Chair, Local 3888 Government Relations Committee

Hon. Sheila Copps after her keynote address, with James Fennell, 
15th District V.P. and Bruce Carpenter, 13th District V.P.

Hon. Jack Layton, leader of the federal New Democrats addresses 
the delegates, with Harold Schaitberger, IAFF General President 

and Jim Lee, IAFF Assistant to the General President.
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Keynote speaker, Sheila Copps, former Liberal MP, Cabinet Minister and Deputy
Prime Minister, spoke about what it takes to get the attention of politicians and
advance your political agenda. In many instances, she cited examples of what we
presently do in our lobby efforts, stressing the point of building relationships with as
many politicians as possible. 

To have the opportunity to hear from a veteran politician with many years of
experience in the parliamentary trenches was invaluable regardless of whatever
side of the political spectrum one leans toward. Her advice to be prepared when
you have the ear of a politician and keep your message simple would prove
to be helpful when meeting the following day with MPs at their Parliament
Hill offices.

The following day, armed with nothing more than the dogged determination of
fire fighters and the always eye-catching black and gold attaché bags, our 
delegates proceeded to sit down with MPs and Senators across all party lines to
deliver our message - we support those who support us.

The prevailing opinion from many MPs after meeting with our delegates
was that our delegates are professional, educated on the issues and determined in our cause. Many
remarked on the preparedness of the delegates and the determination of fire fighters to push their agenda. Many MPs were surprised
that the people lobbying them would be returning to their respective city to ride a fire apparatus when the conference was done. They

appreciated the fact that we were not professional lobbyists but regular fire
fighters who do the job and could relate on a personal basis why our issues
are important to us.  This enabled us to make a much more personal 
connection and without doubt, gave us far greater influence in advancing
our issues.

During Tuesday’s question period, Patrick Brown, MP for Barrie, rose in the
house to acknowledge the many fire fighter delegates seated in the gallery and
“to commend the ongoing valour, courage and commitment to public safety
that is expressed on a daily basis by fire fighters in this country.”

To have our presence acknowledged publicly by a member of the
government was certainly another indication of the respect that our 
federally elected leaders have for fire fighters across our country 
and how the IAFF has become recognized as a serious player at the 
legislative table.

After a full day of hard lobbying by our delegates, MPs, Senators and
their staff are invited to a reception where they can meet informally with our

members and have their picture taken with fire fighters from their riding. This
casual evening helps to build relationships with MPs and their staff which is

important if we hope to schedule further meetings in the future.

The following day, a wrap up session was held to discuss issues which may have come up
in our meetings and strategies discussed to address push-backs by MPs who may have 
had concerns with our legislative requests. It was gratifying to hear how many MPs were 
supportive of our issues and were surprised that our issues had not been brought before the
House and passed into law as of yet. 

This obviously was a common theme from those Members from the Opposition side 
of the House. Many became much more supportive of our issues when advised that 
Mr. Ignatieff, Leader of the Opposition, had spoken strongly in favour of supporting our issues
if elected.

While the ultimate fate of our legislative needs lies in the hands of Members of
Parliament, there is much that our members can do to maintain focus on our issues. We 
must continue to build relationships with our elected leaders at all levels of government and
persistently foster the positive image of fire fighters in our communities. 

We have come a long way in our quest to improve the well-being of fire fighters and
make advances in community safety, but with a consistent, united effort, there is much
more that we can and will achieve.

All Photos: Gregory Abraszko - Visual Factors, Ottawa

Hon. John Baird, Minister of Transport, Infrastructure 
and Communities with John Sobey, Peter Kennedy and Eric Leicht of Ottawa PFFA L-162

Hon. Dan McTeague, Pickering- Scarborough East MP 
(center) with Mike Palachik, Colin Arnott, Bruce Kinsman,

and Dave Higgins of Pickering PFFA L-1632.

Michael Ignatieff, leader of the federal Liberal party addresses the delegates.



Intrepid          Vol.16  21

By Fred LeBlanc, OPFFA President

D o you ever wonder who the voice of Ontario’s Fire Fighters
really is? Is there any single agency or organization that can
make such a claim? The diversity making up Ontario’s 

fire service is as vast and varied as the geography and demographic
density within our province.  

There are full-time, volunteer, paid on call, part-time, and composite
services, each with varying needs, goals and objectives. In fact, according
to statistics found on the Ontario Fire Marshal’s website, the Ontario Fire
Service is made up of the following:

478 fire departments:

31 full-time

165 composite (including 1 Northern Fire Protection Department)

282 volunteer (including 51 Northern Fire Protection Departments)

29,993 fire fighters:

10,823 full-time fire fighters

19,028 volunteer fire fighters

142 part-time fire fighters

Data current as of February 6, 2009
It is simply irresponsible for any one organization to make such

an absurd declaration as to represent the interests of all Ontario 
Fire Fighters and refer to themselves as the “Voice of Ontario Fire
Fighters” – right?  Well, the Fire Fighters Association of Ontario
(FFAO) has done just that.

While researching information for this article, I visited the
FFAO’s website.  The history of the FFAO states that this organization
was formed on August 29, 1899 and was originally known as “The
Volunteer Fireman’s Association of Ontario.”  On August 2, 1909,
membership was made available to “Full Paid, Partly Paid, Exempt
and Veteran Fire Fighters, thus resulting in a name change to “The
Fireman’s Association of Ontario”. It wasn’t until August 1963 that
today’s name, “Fire Fighters Association of Ontario” was adopted.
The history is absent in description of how many full-time fire 
fighters are or were ever members of the FFAO or the previously
named organizations.  

For our members, the International Association of Fire Fighters
(IAFF) was formed on February 28, 1918. Our first provincial body, 
the Provincial Federation of Ontario Fire Fighters (PFOFF) was formed 

in 1920. PFOFF grew over the
decades and had a membership of 
approximately 9,000 members – all 
full-time fire fighters and members of the 
IAFF. A dispute in 1984 resulted in two provincial organizations; 
PFOFF and the Ontario Professional Fire Fighters Association (OPFFA),
each representing approximately 4,500 members.

The policies and forced municipal amalgamations under the 
Harris government led to the 1997 merger of the PFOFF and the 
OPFFA. In October 1997, the founding convention of the new OPFFA 
was convened and we stand today with a membership of just over
10,100 members. At the time of writing this article, only two IAFF
Locals located in Ontario are not members of the OPFFA, those 
being the Pearson Airport Professional Fire Fighters Association and 
the Mississauga Professional Fire Fighters Association; however, 
productive affiliation discussions have been ongoing with both locals. 

The OPFFA has proudly and effectively advocated on behalf of 
over 93% of Ontario’s full-time unionized fire fighters since October
1997. Our membership is made up of fire fighters who respond to
emergencies, provide prevention, inspection and education services to
the public, investigate fires, and provide emergency communications,
training, and vehicle maintenance within Ontario’s full-time and 
composite fire services. 

A review of the FFAO’s membership (located on their website)
shows that they have members in approximately 140 areas of a 
possible 447 areas where there are volunteer, paid on call, and/or
part-time fire fighters.  Exactly what portion of the 19,028 volunteer
fire fighters or the 142 part-time fire fighters are actually members
of the FFAO is unknown. However, given the increasing number of
fire fighters from these sectors that are joining various other unions,
and taking into account those not represented by anyone, leaves 
this writer with the assumption that the FFAO represents a small
minority of Ontario’s Fire Fighters.

So, why is any of this even important? Over the past number 
of months, I have met with representatives from the FFAO to 
discuss support for the Queen’s Park Fallen Fire Fighters Memorial
restoration efforts, the annual memorial ceremony and our 
respective organization’s participation, and secondary employment
matters as they relate to two-hatters. Our discussions were 
cordial and we left with mutual understandings on all matters.  
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I was astounded when I received a copy of the FFAO’s 
magazine which outlined the minutes from an October meeting
where members, including that organization’s President, spoke 
very unapologetically opposed to providing any support or 
financial assistance to help restore the vandalized memorial at
Queen’s Park. After a blunt discussion with their President, I
received a letter where he attempted to justify what occurred 
at that October meeting and went on to describe the FFAO as 
representative of all fire fighters in Ontario, and as such, that 
our members were welcome to join the FFAO. I could not 
accurately describe the disdain felt by our Executive Board and
members who contacted me in this regard, toward such an arrogant
and inappropriate position.

On April 14, 2009, I sent a letter to Mr. Dave Thomson,
President of the FFAO stating, “When the vandalism struck the
Queen’s Park memorial in May of last year, I assumed every fire
fighter would share the same anger, disgust, and desire to come
together to restore this tribute to our fallen that I know was 
felt across the OPFFA. Apparently I was wrong. Your comments,
whether “off the cuff’ as you described or not, are equally 
if not more offensive than the original act of vandalism. You stated

in your letter that “Only 27 Members voted in favour of this 
motion out of 86 people present at this meeting”. If this was the
case, how did this motion pass? Those sitting on their hands 
at this meeting cannot plead innocence in this regard. I at least
commend Mr. Brian Willems for standing up and recognizing 
the errant direction of this motion and voting against it. Your 
membership’s conduct or at least that of the “renegade group”
within your membership is something that I can say confidently 
the OPFFA does not want to be associated with in any form. The
message you have sent to your members and anyone else 
who reads this magazine is a clear slap to the face of every fire
fighter listed on those walls of honour and their families. The
OPFFA will continue to press forward on the restoration effort 
with or without your support.

Lastly, you concluded your letter in the following manner, “The
Firefighters’ Association of Ontario Represents all fire fighters 
in Ontario, in this, all Members of the OPFFA have opportunity 
as an Ontario Fire Fighter to attend our General Meeting and 
join this Association.” I take great exception to any inference that

your organization represents me or the members within in our
organization. In fact, as you confirmed during our March 25th 
meeting, your organization does not even represent all “volunteer”
fire fighters across Ontario, as your actual membership falls 
well short of the number of volunteers in the province.

As President of the OPFFA, I have never and will never take
such an audacious and embarrassing position to lay claim that we
represent “all fire fighters in Ontario”. We are clear about the size
of our membership (who each pay dues to the OPFFA) and who those
members are. Taking a position that all fire fighters are welcome to
join your organization does not provide you with the right to claim
broad representational authority. In my opinion, you have deeply 
discredited your organization with this statement and veiled attempt
to heighten your organization’s stature.

I will be consulting our legal counsel with respect to your
assertion that your organization represents all fire fighters in
Ontario and take any necessary steps to legally and publicly correct
this assumption.”

A copy of this letter, along with the letter I received from 
Mr. Thomson and the October 2008 minutes referencing the lack of

support for the memorial’s restoration, as provided in the FFAO
magazine has been sent to all OPFFA locals, the Ontario Fire
Marshal, the President of the Ontario Association of Fire Chiefs and
all Ontario MPP’s.

At our recent convention in Guelph, the delegates unanimously
supported a $25,000 donation from the OPFFA towards the 
memorial’s restoration efforts and a further $50,000 loan (if
required) to allow the necessary construction to begin. This will
facilitate a rededication of this beautiful tribute on October 4th of
this year. 

I am very proud of the response and leadership that the OPFFA
and its membership have taken regarding our ‘Restoring Respect’
campaign to rebuild the Fallen Fire Fighters Memorial and many
other issues affecting Ontario’s fire service, professional fire fighters
and their families.

Since no one organization can truly represent the interests of
all of Ontario's fire fighters I am satisfied that the OPFFA and IAFF
are my voice.

AAss PPrreessiiddeenntt ooff tthhee OOPPFFFFAA,, II hhaavvee nneevveerr aanndd wwiillll nneevveerr ttaakkee ssuucchh aann 

aauuddaacciioouuss aanndd eemmbbaarrrraassssiinngg ppoossiittiioonn ttoo llaayy ccllaaiimm tthhaatt wwee rreepprreesseenntt ““aallll

ffiirree ffiigghhtteerrss iinn OOnnttaarriioo””.. WWee aarree cclleeaarr aabboouutt tthhee ssiizzee ooff oouurr mmeemmbbeerrsshhiipp

((wwhhoo eeaacchh ppaayy dduueess ttoo tthhee OOPPFFFFAA)) aanndd wwhhoo tthhoossee mmeemmbbeerrss aarree..



With thanks to Chris Dixon for assistance with supplying
information and facts

A lso known as, “The Royal City,” Guelph was founded on 
St. George’s Day, April 23, 1827. The town was designed 
by famous Scottish novelist, John Galt, and is considered 

to be one of the first planned towns in Canada. Galt’s design was quite
imaginative, based on a series of streets radiating from a focal point at
Speed River, and resembles a European city centre, complete with
squares, broad main streets and narrow side streets, resulting in a 
variety of block sizes and shapes.

Today, Guelph is the fourth fastest growing city in Canada and 
is home to approximately 128,000 residents. It covers an area of 378 
km2 and is located 28 kilometres east of Kitchener-Waterloo and 100
kilometres west of downtown Toronto.

From 1854 until 1909, Guelph’s fire protection was provided by
volunteers. In 1909 however, due to the town’s growth, the volunteer
fire brigade became a paid, full-time department. In October of 
this year, the Guelph Fire Department will officially celebrate its 
100 year anniversary.

The Guelph Professional Fire Fighters Association (GPFFA) received
their original IAFF Charter on September 9, 1918 as Local 123, having
only 11 members.  They re-affiliated again on May 14, 1936, as Local 467
with 17 members, and again on September 30, 1997 with 103 members.

After  nearly 91 years as an IAFF Local, the GPFFA has grown 
from 11 members to 144 members strong; consisting of a four platoon
system with 34 members on each platoon, including two full-time 
communications personnel, one Platoon Chief and six Captains. Also in
the Association are five Fire Prevention Officers (FPO), two Training
Officers and a full-time Motor Mechanic.

Local 467 members assigned to the Suppression Division - including
the two dispatchers as noted above - work a 10/14 shift that averages 
42 hours per week (see “At a Glance” for shift details). The FPO’s,
Training Officers and Motor Mechanic all work straight eight-hour days 

from Monday to Friday - although the
motor mechanic is ‘on-call’ after hours for essential emergency repairs.

There are currently five stations within the Guelph Fire Department
and seven front-line, staffed apparatus. A sixth station has already 
broken ground in the city’s south end and is scheduled to be fully 
staffed and operational by the fall of 2010. This new station will add 16
new fire fighters to the GPFFA membership in order to staff the new
pumper/rescue to be housed here. This new station will house all three
emergency services; fire, police and ambulance but will be divided into
three distinct and separate sections. With the addition of this new 
station, response times within the surrounding area will be brought back
in line with the rest of the city at 4 minutes, ninety percent of the time.

The base salary of a 1st Class Fire Fighter, as of July 1, 2009, will be
$78,582. The 3-6-9 recognition pay was successfully negotiated 
during the last round of bargaining and is applied to every member 
of the Association. The recognition payments begin on the anniversary
date of a member’s 8th complete year, 17th complete year and 23rd 
complete year respectively. Also of note in this area is the fact that the
communications staff, whose base salary is 80% of a 1st Class Fire
Fighter’s base salary, still receive the 3-6-9 pay at the full 100% of a 1st
Class Fire Fighter’s base salary.

Within their rank structure is the following:

Platoon Chief who receives 128% of 1st class FF base salary

Chief Training Officer who receives 128% of 1st class FF base salary

Chief Fire Prevention Officer who receives 128% of 1st class FF base salary

Platoon Chief in Training who receives 120% of 1st class FF base salary

Training Officer who receives 116% of 1st class FF base salary

By James Coones, Editor

GUELPH
LOCAL 467
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Assistant CFPO who receives 116% of 1st class FF base salary

Captain who receives 116% of 1st class FF base salary

House Mechanic who receives 110% of 1st class FF base salary

Fire Prevention Officer who receives 108% of 1st class FF base salary

Motor Mechanic (EVT) who receives 100% of 1st class FF base salary

Alarm Room Technician who receives 80% of 1st class FF base salary

You’ll notice the rank of House Mechanic (HM) from the list above.
This is a unique position within the GPFFA. It is based on seniority and
ability/skills. The individual in this position (there is only one HM for the
entire department) must work out of Headquarters and is not eligible to
take part in the Captain in Training (CIT) Program or be promoted to the
rank of Captain as long as they are in the HM position. They are assigned
as a crew member to an apparatus and they respond to calls and partake
in training exercises, however, during down-time, while on-shift, they are
responsible for fixing nearly everything within the various fire halls,
except for apparatus. For this extra responsibility, they are remunerated
at 110% of a 1st Class Fire Fighter base salary. On occasion, emergency
repairs while the HM is off-duty are required. In this circumstance, the
HM is paged and has the choice of whether or not to come in and 
complete the repair - at time-and-a-half salary - or have the department
call a contractor.

Guelph’s Alarm Room Technicians (Dispatchers) provide emergency
dispatch for not only Guelph Professional Fire Fighters but for all of
Wellington County, from Puslinch to Mount 

Forrest. They are responsible for paging
and supporting the part-time fire fighters in surrounding areas. Last year,
they dispatched a total of 4192 call for the GFD alone. The Department
now has a policy that makes it mandatory for a minimum of one full-time
dispatcher on shift at all times - even if it means calling someone in for
an overtime shift. At one time, it was possible that the only staff in the
dispatch centre were fire fighters that normally ride the apparatus.

Another interesting aspect of the collective agreement that was
negotiated last round and is proving to be successful for both sides 
thus far is that of the Early and Safe Return To Work (ESRTW) program.
When a member suffers a workplace injury, they are placed within 
the ESRTW program. A joint committee made up of two members from
the Association and two members from Management then meet to 
discuss the safe return of the member to ‘meaningful’ work within the
department. Emphasis is placed on confidentiality of the member’s 
condition and every effort is made to keep the member on-shift with 
their own platoon. The worker becomes ‘supplemental staff’ and does
not contribute to the on-shift staffing numbers. The program also allows
for a voluntary placement for non-workplace injuries as well so that a
member is not forced to use up all of their sick-time.

Guelph’s promotional policy is a seniority based system. Every platoon
has five Captain’s In Training (CIT) and two Platoon Chiefs In Training 
(PCIT) assigned. The five CITs and two PCITs split the acting time, based on 
seniority, whenever a full Captain or Platoon Chief is off shift for any 
scheduled or non-scheduled absence. The CIT is paid at a Captain’s salary
when they are acting in the position only. A PCIT is paid at 120% of  a 1st
class fire fighter’s salary when not acting in the position and at 128% when
they are acting in the Platoon Chief’s position.



While in the CIT program, all participants must attend the Fire College
and complete a required list of courses. They must be in the program a 
minimum of three years in order to be promoted to the rank of Captain -
although the average length of time within the program prior to promotion
appears to be closer to five to seven years at this time. There is currently 
no re-qualification process within the CIT program. However, within the 
PCIT program, each applicant must re-qualify every two years, which is
accomplished by participating in an evaluation and interview process.

The GPFFA has not one but two committees that are dedicated to
charity and benevolent fund raising.  First, the Benevolent Committee
helped to raise over $35,000 for the Guelph General Hospital and nearby
Groves Hospital last year. This was accomplished by hosting a variety 
of events and projects such as a 50’s/60’s dance, a popular Halloween
haunted house, a fire fighter calendar, a fire fighter fashion show and 
a golf tournament. The GPFFA Muscular Dystrophy Committee held a
number of boot drives throughout the year and raised a total of $4300.00.
As well, they also help the Salvation Army every Christmas season 
with a ‘Hamper Drive’, collecting food and toys. This year, the committee also 
participated in McHappy Day on May 6th.

Local 467 currently enjoys a mutually respectful relationship with the Fire Chief and management and as such, the
number of grievances filed only average approximately 2 per year - few of those ever reaching stage three. There are 
several other ‘issues’ that arise throughout the year but they are most often dealt with at a joint labour/management
meeting level where a resolve is reached.

GUELPH TRIVIA

Home of North America’s 
first cable television 
system. McLean Hunter
Television was created 
by Ted Metcalfe and aired
their first broadcast in 
1953 - Queen Elizabeth’s
Coronation.

Guelph’s police force had
Canada’s first municipal 
motorcycle patrol and 
first two-way car radios.

The jock strap was 
invented in the 1920’s by
Guelph Elastic Hosiery 
(now Protexion Industries)

Colonel John McCrae, who
wrote the poem, “In 
Flanders Fields” was born 
and raised in Guelph.

Led by potato breeder, 
Dr. Gary Johnston, a 
research team at the
University of Guelph 
created the Yukon 
Gold potato.

George Sleeman, son of
Sleeman Brewery founder,
John H. Sleeman, is elected 
as the first Mayor of 
Guelph in 1880.

The wire coat hanger 
was invented in Guelph 
in the 1920’s by Steele’s 
Wire Spring Company.

AT A GLANCE
OOPPFFFFAA DDiissttrriicctt:: #3
DDiissttrriicctt VVPP:: Mike Pauze
NNuummbbeerr ooff MMeemmbbeerrss:: 144
PPooppuullaattiioonn SSeerrvveedd:: 127,000
CCaallll VVoolluummee ffoorr 22000088:: 6,670
FFiirree HHaallllss:: 5 full-time staffed fire halls

FFrroonntt LLiinnee SSttaaffffeedd AAppppaarraattuuss:: 77
3 Pumper/Rescues
1 Snorkel Pumper
1 Aerial (with pump)

1 Aerial Platform
1 Platoon Chief Vehicle

CCuurrrreenntt CCoolllleeccttiivvee AAggrreeeemmeenntt:: 
January 1, 2006 to December 31, 2009
BBaassee 11sstt CCllaassss SSaallaarryy:: 
$78,582 (July 1, 2009)
SShhiifftt WWoorrkkeedd:: 5 days on - 4 off - 4 nights on - 6
off - 1 day on - 24 shift on - 2 nights on - 5 off
AAvveerraaggee GGrriieevvaanncceess//YYeeaarr:: 2

EExxeeccuuttiivvee BBooaarrdd::
President - Colin Hunter

Vice President - Chris Dixon
Secretary - Jason Smith
Treasurer - Warren McGillivary

SSttaannddiinngg CCoommmmiitttteeeess::
Bargaining
Grievances
Health & Safety
Early and Safe Return To Work
Political Action
Benevolent
Muscular Dystrophy

GUELPH - LOCAL 467
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As fire fighters in Ontario
Municipalities, we are not
given the option to either 

be part of a pension plan or not. All
municipal employees in Ontario are part
of the Ontario Municipal Employees
Retirement System (OMERS). OMERS
has 390,000 members, retirees and 
survivors. The plan has over $43 billion in
net investment assets.

Less than half of the Canadian
workforce is covered by workplace 
pensions, so we should all consider 

ourselves privileged to be part of a strong defined benefit pension plan. The
OMERS plan will ensure current lifestyles can be maintained into retirement.   

OMERS is a strong, fully funded plan. Through highly skilled
investment professionals, the OMERS asset mix consistently yields
superior returns, which fund about 70% of the plan over the long-term.
The remaining 30% comes from employee and employer contributions.
OMERS employers and employees share the contribution costs 50/50.
Contributions are forwarded to OMERS on a monthly basis through the
employer, who acts as the plan administrator.  

During difficult economic times, it is great to be part of a strong
defined benefit pension plan. The pension committee has received a
number of inquiries as to what the difference is between a Defined
Benefit Plan and a Defined Contribution Plan. In this article, I will explain
the differences, as well as the strengths and weaknesses of both.

Defined Benefit Pension
OMERS is a defined benefit pension plan. A defined benefit plan is

as it sounds - defined; the pension is fixed to a formula. The formula used
by OMERS, which is very similar to other defined plans is; the number of
years of credited service  (paid for service), multiplied by 2%, multiplied by
the average of a member’s best 60 consecutive months of service.

Most government defined benefit pension plans, including
OMERS, offer 60% - 70% of the employee’s average salary, once they
reach the 30 to 35 years of service mark.

Some Advantages:
• Retirement income is not dependent on the financial markets and

is adjusted for inflation. 

• The higher income years prior to retirement work in favor of the
employees.

• Retirement income is relatively high for the amount of the member
contributions.

Disadvantages:
• Defined benefit pension plans are more expensive for employers

than defined contribution pension plans.

• In the case of death of a member, defined benefit plans reduce the
pension to the eligible spouse. Defined contribution RRSP is more
flexible where all assets can be transferred.

Defined Contribution Pension
Defined contribution pension plans have fixed contributions usually

based on a percentage of the employees’ salary. In most cases, the
employer matches the amount. The benefit is dependent on how the 
portfolio performs with no guarantees as to how much income a member
will receive during retirement. For the financially knowledgeable 
member, a defined contribution plan has the benefit of total control over
the money or portfolio as the member can choose various funds and asset
allocations within the plan.

Advantages:
• The member has control over his/her money and investments with-

in the plan. The member can watch the markets and make adjust-
ments as needed

• In a good market, what you see is what you get.

Disadvantages:
• Retirement income is entirely dependant on how the

portfolio/market performs over the working years.

• Employees who do not have an interest in finances must still be
involved either themselves or through a financial planner, with the
portfolio.

• In a negative market, what you see is what you get.

The OMERS commitment is two-fold: 
• To ensure that current pensions are paid in full and on time.

• To prepare for the future when today’s new employees retire.  

The pension guarantee must be maintained in a defined benefit
pension plan such as OMERS.  Therefore, when shortfalls or economic
down turns happen that do not permit the plan to achieve the return
levels required to maintain a fully funded plan, contributions must be
increased to the active members and employers.  

The current OMERS contributions are:
NRA Contributions up to YMPE* Contributions above YMPE*  

NRA 60 7.7% 12.8%  

NRA 65 6.3% 9.5%  

* YMPE = Yearly Maximum Pensionable Earnings

2009 YMPE = $46,300

Any questions, comments or concerns can be directed to any member
of the pension committee by visiting www.opffa.org/content/commit-
tees/Pension/pensioncommittee.php

Erik Leicht

PENSION COMMITTEE REPORT
By Erik Leicht, Chair, OPFFA Pension Committee

DEFINED BENEFIT VS. DEFINED CONTRIBUTION



IS “TARGET ZERO” ACHIEVABLE IN THE FIRE SERVICE?

In January 2008, the WSIB released
“Road to Zero: A Prevention Strategy
for Workplace Health and Safety in

Ontario 2008 – 2012”.  The goal is to,
“Make excellence in workplace health
and safety a national habit.” 

The purpose of this prevention
strategy is to improve return to work 
and recovery outcomes and assist in 
creating safer and healthier workplaces.
Together, with the introduction of the
New Service Delivery Model and the
new Disability Preventions Branch, the
WSIB hopes to accelerate their drive 

to zero workplace fatalities, injuries and illnesses in Ontario. The Disability
Prevention Branch will be working with employers to develop and 
implement appropriate “health and safety” and “return to work programs”
for their workplace.

The Disability Prevention Branch (DPB):

Mission statement: 
“Through active leadership, prevent all workplace injuries, illnesses

and fatalities by influencing workplace parties to develop effective health
& safety and RTW programs.”

Objective: 
“To reduce injuries in Ontario workplaces by 7% year-over-year

and prevent disabilities in the workplace by successfully influencing,
assisting, and enabling employers at the worksite to develop and 
implement prevention and return to work programs.”

Can these changes make “Target
Zero” achievable in the fire service?

I personally believe all workplace accidents can be
prevented, and zero is the only acceptable goal. I also
believe we can achieve this goal in the fire service as well,
although I remain cautiously optimistic. 

With the development of this new branch, and the
services it will provide to employers, we have been provid-
ed a new glimpse of hope for improving our H&S through
prevention and proper return to work. Whereas, until now,
we have only been left frustrated and drained. With the
provision of new tools, new resources and new avenues
to seek the required changes necessary to make our 
workplace safer, and to adopt effective “return to work”
programs, it is imperative that we play an active role.

Now is the time to embrace this opportunity and play
the role of the “educator,” as well as the “student,” on

health and safety in our workplace. We should request to be intimately
involved in any discussions with the WSIB DPB and the employer to ensure
that the nature of our jobs and the hazards that we face are understood and
addressed independently.

While we do not have the power to drive the bus, we can certainly help
navigate it. If we sit at the back and do not provide any direction, we will
continue to be driven in circles.

To date, we have faced many “road blocks” when addressing health
and safety issues with some of our employers and/or the Ministry of Labour
and their sole reliance on minimum compliance under the Occupational
Health and Safety Act. 

The problem: we as fire fighters continue to be “occupational orphans”
and simply placed in a “legislative home” of the closest match. So minimum
compliance in our workplace means what? 

If our jobs continue to be slipped into the mix and rely on best fit; if our
employers continue to rely on minimum compliance and; third party author-
ities remain unacquainted to our jobs, then I fear we will never reach the
goal of zero. The MOL and WSIB must be tuned to the needs of fire fighters
by having better understanding of our jobs and the hazards that we face. 

OPFFA President, Fred Leblanc and the Executive Board are currently
trying to set up a Fire-Ops 101 with the MOL and WSIB as one method to
help educate the authorities on our jobs and hazards we face.

History also shows, being “bulked in” with all municipal workers by
corporate policy is ineffective and irresponsible. Our job is as unique from
other municipal departments as their jobs are to ours, and so are the
workplace hazards we face. 

“Workplace specific” health, wellness and safety programs that
identify and address each of the needs, issues and hazards faced by
our particular members (inclusive of RTW) must be developed and
implemented in order to meet zero.

Many employers claim they are striving for “excellence” in health and
safety, yet in reality, only 2% of all employers have reached
this goal. In fact, 66% of all employers remain “Compliance
Firms,” meaning if they are meeting the minimum 
compliance of legislation, they believe they are successful.

“Excellence” is the only way to achieve “Zero” -
and workplace specific programs that exceed 
“minimum compliance” by adopting a prevention 
culture in all aspects of each individual workplace is the
only way to achieve “excellence.”

As union leaders and workers, we also have a huge
responsibility in changing our Health and safety culture. 

We must resist resistance to health and safety and
never compromise our wellness, for what we ignore we
endorse. We must also continue to take an active role in
prevention and our own safety.

If we all take responsibility and stand together, ONLY
THEN can we achieve the Target of ZERO...

WSIB COMMITTEE REPORT
By Murray McGrath,Chair, OPFFA WSIB Committee

Murray McGrath
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T his is a subject which has
received much media attention
in the last few months. The

Provincial Government has introduced
legislative amendments to protect
workers from workplace violence and
harassment. This is known as Bill 168
Occupational Health and Safety Act
(Violence and Harassment in the
Workplace) 2009.

A recent bulletin from the
Ministry of Labour, dated April 20,
2009, updates us with the following:

• Violence and harassment have no place in the workplace. That’s the
message Ontario is sending by introducing legislative amendments
to the Occupational Health and Safety Act that, if passed, will help
protect workers from workplace violence and harassment.

The proposed legislation, if passed, would:

• Require employers to develop a framework that would include policies
and programs to help prevent workplace violence and harassment;

• Require employers to take reasonable precautions to protect an
employee from domestic violence in the workplace, and;

• Allow workers to remove themselves from harmful situations if they
have reason to believe that they are at risk or imminent danger due
to workplace violence.

• As Peter Fonseca, Minister of Labour, is quoted, “If passed, this legis-
lation would help create a climate in workplaces across the province
that says that workplace violence is totally unacceptable.”

• This often leads to the question, “What is workplace violence?”
Most Municipalities will define workplace violence either in the
Health and Safety polices or in their “Human Rights/Dignity Policy.” 

The Province, through the Ministry of Labour, has defined workplace
violence as:

“It is the attempted or actual exercise of any intentional physical
force that causes or may cause physical injury to a worker. It also
includes any threats which give a worker reasonable grounds to believe
that he or she is at risk of physical injury.”

The Canadian Centre for Occupational Health and Safety goes 
further in their definition of Workplace Violence and Harassment and
views Workplace Violence and Harassment as a much broader issue
that includes the following:

• Threatening behaviour - such as shaking fists, destroying prop-
erty or throwing objects

• Verbal or written threats - any expression of an intent to inflict harm

• Harassment - any behaviour that demeans, embarrasses, humiliates,
annoys, alarms or verbally abuses a person and is known or would 

be expected to be unwelcome. This includes words, gestures, 
intimidation, bullying, or other inappropriate activities

• Verbal abuse - swearing, insults or condescending language

• Physical attacks - hitting, shoving, pushing or kicking

The Ministry of Labour, from April 1, 2008, until September 30,
2008, made 198 field visits to various workplaces and issued 185
orders related to violence in the workplace.

This must lead us to review both our Health and Safety Policies
and Guidelines and our Human Rights Polices to ensure that we are in
compliance with all legislation.  

We need to have our employers:

• Assess the risks we face in the many job functions we perform
day-to-day

• Ensure that an anti-violence and harassment program is in place,
both for  internal concerns and dealing with the public

• Provide annual training to employees

• Evaluate the workplace design and work practices

• Annually review and inspect the Workplace Violence and
Harassment Program

Violence and harassment is not only internal to the workplace.
Often we do not address the concerns and or the impact of a
medical/emergency call with an emotionally disturbed member of the
public who punches a fire fighter.  We complete all required paperwork
(WSIB) and wait for the next call. Do we ask for policies regarding
updates from callers/dispatchers to these calls or does our administra-
tion push to get us this information? What about our inspector being
berated by a building owner seeking an occupancy permit?  How about
the public educator assaulted by a student?

Therefore, we must evaluate precautions for members who, in
performing their day-to-day duties:

• Handle cash/complaints

• Operate from a mobile workplace 

• Carry out inspection or enforcement duties

• Work with the public

• Have contact with unstable or violent people

• Are the first point of contact for public complaints in our work locations

Harassment and vio-
lence is not something
that occurs just in our fire
stations and offices. We
urge you to discuss these
concerns with your
employer and we will
continue to watch as
Bill 168 progresses
through the legislature.

HUMAN RELATIONS COMMITTEE REPORT
By Hugh Doherty, Chair, OPFFA Human Relations Committee

Hugh Doherty

WORKPLACE VIOLENCE AND HARASSMENT?
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T his year’s activities focused 
on concluding many of the
claims that had been 

submitted in previous years and 
had been re-adjudicated as a result
of legislation. The focus was on
reviewing all files to determine 
that the correct decision had 
been reached and that the proper
benefits had been processed. Many
of the file reviews revealed issues
that needed to be appealed before
the WSIB. 

We advanced appeals on cause of death, heart attack, primary
cancer unknown, primary leukemia, date of accident and loss of
earnings benefit to name a few. Many of the appeals are in process
and some have been presented. Thus far in the process, we have
had good success before the Appeals Resolution stage. 

As reported last year, the loss of earnings issue is an 
important issue with the potential to have a detrimental impact 
on our retirees. The issue proceeded through to the Workplace
Safety and Insurance Tribunal in January. While the current 
practice at the WSIB is to pay loss of earnings to retired workers
while ill, the WSIAT has clearly spoken to rescind the benefits once
paid. For the interim, our retirees will continue to receive loss 
of earnings but if the corporation appeals, that benefit would be
credited to the employer. The retiree would not be required to 
repay as this is what is termed a debt in good faith by the 
WSIB. For the longer term though, it is highly likely that the 
WSIB will review the practice to pay loss of earnings and may 
well end the practice of paying those who are retired. 

While there were not a great deal of formal intake clinics 
over the past year, the Committee did attend London, Chatham-
Kent, Kitchener and Cambridge for smaller sessions. We 
continued to see individuals on an as needed or priority basis. In
the past year, we have initiated claims for presumptive cancers 
for five active members across the Province. As a result, the 
overall numbers are decreasing over the past two years but it is
anticipated that the numbers will continue to remain consistent 
and may climb when we begin the intake process again in larger
locals such as Ottawa.

Spring Seminar 2009
The committee developed and delivered a course at the 2009

Spring Seminar. The goal of the course was to begin creating a

process that allows the local to have the proper support to initiate
claims at their level. The course looked at the priorities of a claim,
documents, forms and potential problems that can occur. 

The two-day course was also an opportunity to encourage the
locals that attended, to reach out to the active and retired members
to seek information on their illnesses. It is hoped that as a result of
the seminar, we will advance the goal to educate the local to be
self-sufficient and proficient in cancer prevention. 

Primary Prevention and WSIB
The OD Committee initiated a working group with the WSIB in

1999. That group evolved over time and at our insistence, into 
a prevention working group. The mandate was to identify the 
health hazards for fire fighters and develop a strategy to reduce or
eliminate those hazards. 

In this past year, we have reconnected with the WSIB senior
staff to look at further prevention items. The past efforts have 
been very successful; the posters and “Mask up” Video continue 
to receive high praise. The next item that we would like to tackle 
is the early screening for members. The goal of this initiative 
is to gain early screening for cancer for members through their 
family doctor. 

The committee has been involved with a colon cancer 
screening company that offers a non-invasive screening tool for
colon cancer. We have also met several times with an author 
who is developing a health manual for fire fighters and their 
families. The idea of the manual is to educate the fire fighter 
on signs and symptoms of illness, types of tests to request and 
general information to allow the fire fighter to be more aware of
their general health issues.

Moving forward
We continue under the prevention mandate. It is our continued

goal to reduce or eliminate the exposures that are causing 
our members to become ill. Several organizations are offering
assistance, such as the WSIB and the Occupational Health Clinics
for Ontario Workers. We will continue to seek out assistance to
advance our organizational goals. 

As always, we offer our thanks to the OPFFA President 
Fred LeBlanc and executive Board for the support over the 
past years. In addition we would like to recognize the OPFFA 
Office staff, Julie, Kelly and Jeff, for their ongoing assistance 
and support.

OCCUPATIONAL DISEASE COMMITTEE REPORT
By Paul Atkinson, Chair, OPFFA Occupational Disease Committee

Paul Atkinson

THE CONVENTION YEAR IN REVIEW
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F or those of you who do not know
me, I am the little guy from
Windsor Local 455 and I am

honoured to be the newest member of
the OPFFA Health & Safety Committee.
I have been dedicated to Health &
Safety in Windsor for fifteen years and
I am looking forward to working on your
behalf at the Provincial level. 

At this time, I would like to report
on a number of issues that the Health
& Safety Committee has been working
on for our Brothers and Sisters:

Collecting e-mail addresses for Health & Safety Members
At the last Health & Safety Seminar we collected e-mail

addresses from most of the delegates. We currently have 100
addresses and are using these to send information to the various
Health & Safety Committee members. It has been a great way to
enhance our communication of health and safety issues which are
ongoing across the Province. If you belong to your Joint H&S
Committee and would like to have an e-mail address included
please have your Local Co-Chair send it to Gerry Pedwell at
fire35@sympatico.ca. In addition, it would be appreciated if 
each Local’s Co-Chair takes on the responsibility of keeping their
members’ e-mail information current.

OPFFA Health & Safety Alerts
OPFFA Health & Safety Alerts were new in 2009. These will be

sent out when the Committee and the Executive Board have information
that there is a safety hazard happening that could be putting our 
brothers and sisters at risk. The first one issued was, “Materials used
in Flashover Units”. The Committee will continue to monitor the
Province for situations that may occur that would be a cause for an
Alert to be issued.

Health & Safety information being entered into the OPFFA database
Committee Member, Gerry Pedwell, has been sending Jeff

Braun-Jackson, at the OPFFA office, various Health & Safety informa-
tion documents from the past few years. Jeff has been kind enough
to work with Gerry and get them transferred to the OPFFA database
so that OPFFA Health & Safety Committee members have full access
to a number of valuable resources when assisting various locals with
health and safety issues. 

If you, as a Joint Health & Safety Committee Member for your
local, are in need of information or documentation to assist you with a

particular issue, please do not hesitate to contact a member of the
OPFFA Health & Safety Committee and they will work with you in order
to provide such documents that may be archived on the database.

Collecting Ministry of Labour Orders from across the Province
The Committee is asking all Locals that have had Ministry of 

Labour orders issued in their department to send them to Jeff at 
jbraunjackson@opffa.org so that they can be posted on the database.
This will also allow other Locals to view and use them, should they
have related safety issues. Why re-invent the wheel?

Collecting Health & Safety Terms of References 
from local committees

Again, any Locals that have these in place, please forward to them
to Jeff Braun-Jackson at the OPFFA office at jbraunjackson@opffa.org
so that they can be posted to the database.

Sending out Section 21 Guidance Note drafts for review
Section 21 Guidance Notes are being sent to you through your 

e-mails for review. Any time the Section 21 Committee updates an
existing Guidance Note or produces a new one, the Guidance Note gets
sent out for review and comments. These comments are then reviewed
by the Committee for the final draft. It is vitally important for the
Committee to receive many comments and opinions to review for 
the final draft. Be sure to use the correct comment form when you 
participate. Gerry will send this information when the drafts go out and
also who to e-mail your comments to.

New Information posted on the web page
The Committee has worked hard to provide relevant and up-to-

date information for posting on their respective page of the OPFFA
website. To access this information, please go to www.opffa.org
where you will find the Health & Safety Committee page under the
“Standing Committees” menu button.

I hope the above information will assist the Brothers and Sisters of
the OPFFA to continue their safety efforts in our dangerous occupation.
Make sure that when you see your Local’s Health & Safety Committee
members you say “thanks” to them for their continuing efforts in making
your workplace a safer place. 

I would like to thank Brothers Ellard Beaven, Gerry Pedwell and
Richard McCurdy for their patience and support over the last year and
am looking forward to working with them and the rest of the OPFFA
family into the future. 

STAY SAFE Brothers and Sisters and remember to “Buckle up”.

HEALTH & SAFETY COMMITTEE REPORT
By Darrell Ellwood, Member, OPFFA Health & Safety Committee

Darrell Ellwood

ALWAYS SOMETHING ON THE GO!
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