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FROM THE EDITOR
By James Coones, Editor

F or those of you who know me
or have spent any time with
me, you know that I’m not

afraid to profess my pride in and my
love of being a professional fire 
fighter. Not including my wife and 
two young sons, it is without a doubt,
the absolute greatest endeavour I
have ever undertook and it is my 
greatest achievement to date. 

Being a fire fighter has enhanced
my life in so many ways and it continues
to pay invaluable dividends in areas 

of my life which I never imagined when the journey began more than 
seventeen years ago. As each year passes and I approach nearer and
nearer to my retirement, I realize more and more, the full impact that being
a professional fire fighter has and has had on my life.

Although being a fire fighter is considered one of the most danger-
ous and, at times, stressful jobs, I strongly believe that it is also a great
reliever of many of life’s other stresses.

The world has endured some of it’s toughest economic times over
the past twelve to eighteen months. Friends and acquaintances of
mine, many of whom work in the financial or manufacturing industries,
have endured a tremendous amount of stress for a long period of time.
They go to bed at night with serious financial obligations and family
members who are depending on them to provide. Yet, when they wake
each morning, there is no guarantee that they will still have their job in
order to meet those obligations - and unfortunately, for some of them,
that dismal possibility has become a reality. This is an extremely tough
burden to bear, even if only for a short amount of time. It can cause
extreme mental anguish that bleeds over into many other parts of your
life and can have a negative affect on everything from your marriage to
your health and wellness. 

We are certainly not ‘untouchable’ when it comes to economic
hardships and cutbacks and our local associations must continue to
fight hard for us, but I do believe that we enjoy better job security than
many other professions or job sectors within this province. In a world
that is exceptionally uncertain, there is much to be said for being able
to keep that type of worry to a minimum. It is a benefit that must never
be underestimated or unappreciated.

There are several other benefits that we enjoy as fire fighters as
well (in no particular order):

• Being able to help and make a positive difference in people’s lives
each day

• Decent wages and benefits

• A great pension plan

• Strong association representation

• An exceptional work/life balance that allows us to pursue other
interests and spend lots of quality time with our children and
families

• Lots of camaraderie and good times within the firehall with our
“second family”

• High regard and respect from members of the public

And yet, despite all of these positive aspects to our career,
there are some (thankfully a minority of us) who still have a need to
constantly complain about the “little” things which occur during our
day-to-day routines at the firehall, instead of looking at the “big
picture.” You know the people I’m referring to; you have them as
well in your department, regardless of the size of your local. They
find something negative regarding the job in every situation - and
they’re always the most vocal about it. The association or the
department is always doing something just to “screw them.”
Whatever the issue - and there are far too many examples to list in
this one-page article - they’re getting the shaft and things are all
gloom and doom. 

Now don’t get me wrong, there are several times when our
Collective Agreements are being broken or there is an issue that is
very worthy of fighting for in order to reach a fair resolution. These are
not the issues I am referring to. It is the small issues such as having 
to fill-in at other stations for periods of time, going for training at 
what they deem as an inappropriate time, changing over apparatus
due to mechanical issues, etc.

These individuals really need to take a look in the mirror and 
re-evaluate their perspectives. My standard line for these members
is, “You need to get kicked back into the REAL WORLD for a few
months and work on an assembly line or at any other job that has
you commuting five days a week and pushing a pencil, or labouring
constantly for a minimum of eight hours a day to make ends meet.”
I believe then, these people would come crawling back with a new
appreciation for the job that we enjoy and the benefits that come
with it.

Associations throughout the OPFFA have fought hard, educated
themselves well and shown an iron determination to enhance the 
working conditions and benefits of their members. We have made 
great strides in many different areas of labour relations over the
past several years together. We have enjoyed good times together
and we will endure tough times together as well.

Let’s not complain about the little things. Look at the big picture
and know that we are fortunate enough to be a part of one of the 
greatest professions that one could hope to experience in their lifetime.

Happy New Year. May 2010 be a positive and joyous one for you
and yours.

James Coones

COMPLAIN NOT, IN 2010
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E ntering into 2010, the Ontario
Professional Fire Fighters
Association is now entirely 

affiliated and stronger than ever. In
November 2009, the Executive Board of
the OPFFA accepted the application for
affiliation from the Pearson Airport
Professional Fire Fighters Association,
IAFF Local 4382, and the application for
re-affiliation from the Mississauga Fire
Fighters Association, IAFF Local 1212. 

This event marks the first time
since 1983 that all IAFF Locals across
Ontario are also affiliated with the

Ontario Professional Fire Fighters Association. On November 30, 2009
this historic occasion was celebrated in Toronto with a Special
Convention to reduce per capita for all members. In attendance at the
Special Convention was IAFF General President Harold Schaitberger
along with IAFF 13th District Vice President Bruce Carpenter.  

I am extremely proud and fortunate to be the first OPFFA President 
in 26 years to preside over a provincial organization where all IAFF Locals
across Ontario are also affiliated with the Ontario Professional Fire Fighters
Association. To represent all organized professional fire fighters in Ontario
when dealing with provincial government and other stakeholders is a 
tremendous advantage. Since becoming the OPFFA President in June of 2002, 
complete unification of the professional fire fighters in our province has
always been one of my goals. That goal has now been realized. This was not
a solitary effort; I would like to thank the OPFFA Executive Board and the local
Executive Boards involved in these respective affiliations, in particular the 
current Executive Board of the Mississauga Fire Fighters Association Local
1212 who excelled in advocating re-affiliation with their membership.  

The strength that the solidarity of our approximately 11,000 members
provides us will assist us politically as we head into the next two critical years.

This is the year our provincial agenda requires us to focus on our
ongoing efforts at Queen’s Park to ensure our concerns are on the 
government’s political radar. With the next provincial election set for
October 2011 (which may seem in the distant future; however, it is very
near for an elected official) we must aggressively participate in the next
and likely last legislative cycle before the election.  

Together, we must ensure all MPP’s (and their staff) understand the
nuances of our issues and design the most effective strategy to effectively
achieve our objectives. Year-round commitments of meetings with cabinet
ministers, staff, and attendance at political functions at the provincial and
local levels are all necessary requirements of a successful government
relations program.  

But before we focus on the 2011 provincial election, we will be 
called upon this fall as our municipal bosses face the electorate in
November. Arguably, every election is important; however, this fall’s 

municipal elections will be the most important election in recent memory.
We have already witnessed attacks on municipal sector workers in
Windsor and Toronto - we cannot bury our heads in the sand and believe
that fire fighters are immune to similar attacks. Elections are opportunities
which must be seized. We owe it to our members and ourselves to become 
politically engaged in order to keep the agenda from those who wish to
reduce our benefits and restrict our wages.  With today’s financial climate,
we may not enjoy the same public support that we have come to rely on.  

Considering the current global economic situation, we have incurred a
recession largely focused on our manufacturing sector, followed by a deep
provincial government debt load. This scenario is reminiscent of the lead up
to the historic “social contract” which was followed by the “common sense
revolution”. Nobody cares to return to either of those scenarios. We can
take some solace in the fact that Premier McGuinty has now all but 
dismissed the reality of the media fueled “Dalton Days”.

Politics influence every aspect of our lives. As the saying goes, “All
politics is local”.  Having councilors who are willing to learn about our 
profession and associated issues and then champion our causes is 
priceless. This can mean the difference between successfully negotiating
local contracts as opposed to repeated and costly arbitration, while gaining
a respectful influence on matters affecting your fire service.  

Together, we have built the fire fighter brand into a political power-
house in Ontario. We are in a unique position to influence history by 
working for and with elected officials who are in the position to make the
right choices for our members and their families. To help prepare for next
year’s election, Executive Vice President Mark McKinnon is developing an 
educational program in conjunction with our IAFF Canadian office which
will better position all OPFFA Locals to make a difference in the upcoming
municipal elections.  This program will be launched in the spring of 2010
and is the subject of Mark’s Intrepid article in this issue.

Our success depends on our collective effort. Do your part - become
a member of FIREPAC and/or PROPAC, support your Local’s political
action programs, and most important of all - get involved.

Fred LeBlanc

PRESIDENT’S REPORT
By Fred LeBlanc, OPFFA President

THE OPFFA - COMPLETELY UNIFIED 
AND STRONGER THAN EVER

IAFF General President, Harold Schaitberger speaks to the delegates attending
the OPFFA Special Convention on November 30, 2009 while OPFFA President,

Fred LeBlanc and IAFF 13th District V.P., Bruce Carpenter look on.
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M unicipal elected officials
are ultimately responsible
for making decisions that

affect the wages, benefits and working
conditions of fire fighters in each and
every municipality in Ontario.

October of 2010 will see another
round of municipal elections take place
across the province.

To ensure that you and your family
are treated with respect and receive the
best compensation and benefits that are
available to you, it is essential that you

(we) are politically active in this year’s municipal elections. 

I know at times I may repeat myself, but we cannot stress enough our
need to support those that support us. How do we show it? We help them get
re-elected! Elections also provide us the opportunity to affect change where
it is needed. If an incumbent on Council does not endorse our issues, we must
work hard to elect someone who will support us.

Getting involved in elections is not difficult. There’s something to do
for everyone: from delivering flyers or putting up signs to more complex
specialized tasks such as data management or communicating with voters.
You may also choose to support a municipal candidate financially.

Work with your Association. Find out who deserves and needs your
local’s support. Ask your local executive what you can do to help.

Remember, politics is not a spectator sport.

As I have said before, sitting in the stands cheering on your friends may
make you feel good but it does not, in any way, have an effect on the results.

Your participation in this year’s municipal election will help determine
what kind of Mayor and Council will control your destiny over the next 
four years.

You may not believe it but you CAN make a difference.

As Napoleon Bonaparte once said, “Ten people who speak make more
noise than ten thousand who are silent”

OPFFA-IAFF Join together to promote 
2010 Municipal Elections

The Canadian IAFF office and the OPFFA are undertaking a political
action and education project to get our members involved in the upcoming
municipal elections across the province. The project is tentatively called,
“Target 2010:  Electing Fire-Friendly Mayors and Councillors in Ontario’s 2010
Municipal Elections.” The project’s purpose is to provide you and members of
your local the resources needed to identify and assist those candidates who
will support us on our issues. We will be organizing several sessions around
the province during the spring and will be conducting a training course at the
Spring Dr. Eric Taylor Labour Education Seminar, covering this in more detail.
Among the resources provided will be information kits to help you identify 
fire-friendly candidates, educational material on all aspects of election 

campaigns and promotion of the use of our signature brand gold and black
brand will also be prevalent. Our political brand, the signature gold and black
apparel (t-shirts, signs, etc.) are recognized across the province by provincial
politicians; our members proudly wore them during their involvement in the
2007 provincial election.  

Stay tuned as more information will be available as the project begins to
take shape in early 2010!

2009 Fall Legislative Conference
Our recent legislative conference set the stage for our current priorities

- mandatory retirement, simultaneous dispatch for life threatening EMS calls,
and access to the OLRB for duty of fair representation complaints. Our 
conference welcomed a very impressive list of speakers including: the Hon
Dalton McGuinty – Ontario’s Premier, Official Opposition Leader Tim Hudak,
Leader of the Third Party Andrea Horwath, Minister of Community Safety &
Correctional Services – the Hon. Rick Bartolucci, and Minister of Labour – the
Hon. Peter Fonseca.  

On our lobby day, our representatives attended 93 scheduled meetings
with MPPs (out of a possible 107). The number of meetings held is extraordi-
nary and rates among the highest concentration of contacts of any lobby 
day ever conducted at Queen’s Park. Our lobby day concluded with a very 
well attended MPP reception. The number of MPPs participating in meetings
and attending our reception is a testament to our professionalism and our
approach to politics, as well as the positive relationships established
between our members and all three political parties.

ProPac
Please consider giving a donation to the OPFFA ProPac this year. Our 

lobbying efforts have borne much fruit in the past few years.  However, these
successes do not come cheaply. Your donation will help us to keep up our 
lobbying efforts to secure important political changes for you and your 
families.  There are various opportunities to contribute to PROPAC, further
details can be found on the OPFFA website or by contacting the OPFFA office.

EXECUTIVE VICE PRESIDENT’S REPORT
By Mark McKinnon, OPFFA Executive Vice President

IT’S HERE... ANOTHER MUNICIPAL ELECTION YEAR!

Mark McKinnon
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O n November 30th, 2009 the
OPFFA held a very success-
ful Special Convention that

coincided with the 2009 Legislative
Conference in Toronto. The Convention
was necessitated as a result of the
last two IAFF Locals (Mississauga and
Pearson Airport) affiliating with the
OPFFA.  As a result, the per capita 
payment each Local pays to the 
OPFFA each month was reduced from
$11.45 to $10.62. After you finish my
article - as I’m sure you turn to this

one first in every issue of the Intrepid - please go to President LeBlanc’s
as he explains in more detail what this historic moment means to you
and the organization as a whole.

Last issue, I was offering some insight into the bargaining process
and left off at the point where the parties in negotiations are about to meet
for the first time.  This is usually where they exchange formal submissions
and are provided an opportunity to explain the primary reason why they 
are seeking particular amendments. Hopefully basic ground rules are
established and the bargaining relationship of the parties begins. Each side
now has a vague idea of where the other side is coming from on most of
the issues and your Local's research for each of the employers proposals
begin in earnest. Research is paramount as it is the foundation to which 
we build our arguments on each amendment, for or against, utilizing the
“preliminary submission”. Remember, it is a preliminary submission and
the end language may not resemble the original - as long as the intent and
the desired result are met.

Now, the Chair of your bargaining team has the unenviable task of
assigning certain aspects of the employers’ submission to other members
of the team. Each submission is scrutinized, culminating in an action plan
relating to the final disposition of the request. Experienced negotiators
will reach out to other like-organizations in an effort to discover if the
request is a one-off or is there a trend surfacing. Trendy topics we have
noticed from the employer are based in attempts of cost containment and
rollbacks. This can be disguised as prescription drug dispensing caps,
setting upper limits to paramedical benefits, and dental recall extensions.
Another common practice among seasoned negotiators will be to run
scenarios within the team to test drive their arguments. This exercise
becomes a vital part of preparations as it validates the arguments and/or
exposes weakness within. Preparation cannot be overemphasized,
because without it, you have already lost the substance of the argument
and by extension, the submission itself.

Any meeting your representatives have with the employer is 
summarized in a “Letter of Confirmation” and bargaining is no 
exception – in fact it is crucial this tool is utilized by your team.  In its’
simplest form, the letter summarizes and confirms what has transpired 

at any meeting.
Most begin with who
was in attendance, then
where and when the
encounter took place, the 
substance of that meeting, 
specific agreed to issues if any, 
and the closing must include a “drop
dead date and time”. By the drop dead
date, I refer to a clause we include in the
closing of all confirmation letters which gives
the employer a specific timeframe to seek change to what transpired,
before it becomes agreed to by the participating parties. Although 
most employers will inform you they do not agree with nor respond to
these letters; arbitrators do and that is the main consideration should
bargaining move to third-party mitigation later in the process.

Before the parties enter into the first actual round of bargaining,
there must be a mindset that this process, as well as any encounter
labour representatives have with management, is business. There 
is absolutely no room for personal opinions, personal vendettas, 
personal agendas or the like. You must differentiate between passion
and personal interaction. To those representatives who cannot come 
to grips with this realization, I would strongly submit you seek some
other form of representing your Local.

Any member who has the opportunity to represent the membership
in one forum or another will share it is not an easy task. One cannot
escape receiving solicited and unsolicited criticism, no matter what 
the opportunity is – and bargaining is no exception; in fact, it is a large
contributor to the demise of good leaders within our locals. After all,
they are representing the interests of the membership. They are the 
carrier of the ideals of those before you, the beliefs of those among 
you, and the aspirations of those for the future. Please, as members,
support your representatives.  When there are times you question their
competency and vision, I would ask you to have a conversation with
them to ascertain their direction before you add fuel to the firehall rumor
mill or get sucked into the lynch mob mentality. 

Next issue we will explore the bargaining process with such topics
as tactics, packaging, when enough is enough, and impasse.

In closing, I sincerely hope your Holiday Season was enjoyable with
family and friends and wish you the very best of health and prosperity 
in 2010.

Take care and stay safe ...

SECRETARY-TREASURER’S REPORT
By Barry Quinn, OPFFA Secretary-Treasurer

Barry Quinn
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N ovember 30, 2009, ended a twenty-six year journey
toward solidarity for the OPFFA that once again saw all
IAFF locals within Ontario affiliated with the OPFFA 

as well. More than one hundred elected representatives of 
professional fire fighters from across Ontario gathered in Toronto 
to take part in what was to be an historic day, as the OPFFA marked
the occasion with a Special Convention.

Pearson Airport Local 4382 voted for affiliation for the first
time in their Local’s history on October 7, 2009, followed by the
Mississauga Local 1212 who voted to re-affiliate with the OPFFA on
November 4, 2009.   

In order for most OPFFA members to 
understand and appreciate the magnitude and
significance of what took place, and what it
means to be completely affiliated once again as
a provincial organization, one needs a history
lesson in order to put the issue into context.

The History
Professional fire fighters in Ontario first 

gathered collectively to be educated and 
represented provincially in August of 1920. At
that time, we were known as the Provincial
Federation of Ontario Fire Fighters. While the

name may have changed, our goal has remained to improve our
working conditions and thus the livelihood of our members and
their families.

In 1937, the delegates chose to affiliate with the International
Association of Fire Fighters, which provided our members with 
an International voice and the muscle to enhance our representa-
tion, both provincially and federally. However, in the early 1980’s, 
frustration from various locals and our provincial with the IAFF 
over service levels grew to a boiling point and forceful action was
taken. First, four locals disaffiliated from the IAFF while remaining
with the OPFFA. This was followed in March of 1983 with the

OPFFA delegates give a standing ovation after the resolution is passed unanimously on the floor of the Special Convention and complete affiliation is officially realized.

WE ARE ONE!
THE ROAD TO COMPLETE AFFILIATION

MMoorree tthhaann oonnee hhuunnddrreedd eelleecctteedd 

rreepprreesseennttaattiivveess ooff pprrooffeessssiioonnaall ffiirree ffiigghhtteerrss 

ffrroomm aaccrroossss OOnnttaarriioo ggaatthheerreedd iinn TToorroonnttoo 

ttoo ttaakkee ppaarrtt iinn wwhhaatt wwaass ttoo bbee aann hhiissttoorriicc 

ddaayy,, aass tthhee OOPPFFFFAA mmaarrkkeedd tthhee ooccccaassiioonn 

wwiitthh aa SSppeecciiaall CCoonnvveennttiioonn..



majority of OPFFA locals voting to voluntarily forfeit our provincial
IAFF charter. Finally, the delegates who gathered in Thunder Bay 
for the OPFFA’s 63rd Annual Convention in June 1983, deleted 
the requirement for OPFFA locals to have mandatory affiliation with
the IAFF.

This action opened the door to what many refer to as, “the
split”. Numerous locals disaffiliated from the OPFFA, maintaining
their IAFF charters, and the locals who remained with the OPFFA
affiliated with the Canadian Association of Fire Fighters. The IAFF
responded by re-chartering the original provincial organization, 
the Provincial Federation of Ontario Fire Fighters, to provide a
provincial voice to those locals who remained under the IAFF.

For 14 years, professional fire fighters across Ontario carried
different union cards, until the Mike Harris government took power
and acted out with a massive overhaul of our governing legislation,
the Fire Departments Act, creating the Fire Protection and
Prevention Act in 1997. This required a response which called on
the joint efforts of the OPFFA, PFOFF and the IAFF.

This legislative undertaking exposed the power of a collective
voice for professional fire fighters and discussions began about
merging the two provincial organizations for the betterment of all
professional fire fighters in Ontario.

The same provincial government also implemented wide-spread
municipal amalgamations, which all but made a PFOFF/OPFFA 
merger a necessary reality. Locals from different unions were 

now under one employer and the time 
for one provincial

o r g a n i z a t i o n
was clear.

Under the leadership of Jim Lee and Bruce
Carpenter, the respective OPFFA and PFOFF Presidents at that 
time, the two Executive Boards approved a principal merger 
document. Next, both provincial convention bodies approved the
merger document at their respective conventions in June 1997. 
An overriding element within that document was the return of 
mandatory affiliation with the IAFF in order to also be a member of
a newly merged provincial association. Referendum votes were
held across the province with all OPFFA locals voting to re-affiliate
with the IAFF, having their original IAFF charters returned. The 
official unification convention was held in Niagara Falls in October
of 1997 and the new OPFFA was formed.

Despite coming just one local shy of our goal to re-unite all 
professional fire fighters chartered with the IAFF under one 
provincial banner, the first annual convention of the new OPFFA was
held, ironically, in Thunder Bay in 1998.

The OPFFA admittedly struggled to find its way in the early
days, as it was trying to respond to what this newly merged 
membership required and desired from its provincial organization.
As with any new entity, and was the experience with those
involved in the municipal amalgamations, the merger of cultures
despite common goals proved to be a challenge.

Ultimately, the OPFFA did find its place and is now an envied
organization for the quality of education and representation provided 
to its members and is a highly respected player in provincial politics.  

We took the time to ask the final two locals who completed
this journey to provide their viewpoints:

Mississauga PFFA’s Road
Prior to the merger in 1997, the Mississauga Local had been

members of the PFOFF. For years, there were constant fights 
regarding sick leave benefits leading up to the Social Contract with
only one locally singed deal in over a decade.

Then came the Harris government and its anti-labour 
agenda.  For fire fighters, the battle lines were drawn on Bill 84 
and Local 1212 stepped up financially and participated in the 
united fight which was coordinated by the OPFFA and PFOFF.  It was
obvious that our fate as organized fire fighters would be stronger
as one.

Intrepid          Vol.17  7

Mississauga Local 1212 President, Greg Laing, speaks on the floor of the OPFFA 
Special Convention on November 30, 2009 in downtown Toronto.
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After the merger, Mississauga was embroiled in a lengthy and
costly arbitration process. For twenty-one days of hearings, the
executive of the day worked to end the near constant staffing 
of three fire fighters per apparatus that was happening regularly
during peak vacation times. Many of our busiest trucks would run
with three for months on end, and the local was making a stand
against the unsafe practice.

As the ‘new’ OPFFA emerged from its ‘rebirth’, the local saw
practices and actions that they felt were not in line with their 
experiences and expectations of the Provincial body. Through 
persuasion, resolution and negotiation, they sought to make
change to the new organization. It was not to happen, and the 2000
Provincial Convention in Toronto sealed the deal for them - they
were not satisfied with the organization - and they moved away
from the OPFFA shortly thereafter, choosing to focus their fights on
their adversaries instead of the Provincial Association.

Soon after, the Mississauga Local experienced changes to
their local President, their Fire Administration and ultimately, a
change in the labour relations atmosphere. The constant trek to
arbitration was set aside and they moved with the belief that 
in the new local environment, the deal which they negotiated
would be better than the deal an arbitrator would hand them. 
With this in mind, and during the good economy of the new 
millennium, they successfully negotiated deals for the next nine
years. The Local cemented retirees benefits, fair wage increases,
and service pay. Followed by 3, 6, 9 service pay, a family day, a 
24-hour shift and secured a pensionable special allowance to our
members. The Local remained active at IAFF events and established
a very strong FIREPAC dues check-off as their commitment to
assisting the advancement of legislative agendas across the 
country. During this time, there was a realization that their 
membership was missing out on the provincial link and the benefits
of involvement at the provincial level.

As they worked hard for their members, the Local
recognized that the OPFFA also worked hard to develop into a more
efficient organization, poised to provide the necessary services to
its varied local affiliates. Mississauga watched as business
became more transparent, decisions moved to the membership
body, operating rules were reinforced with more accountability, 
and education and a political agenda emerged strong. Over the
years, as the Local discussed the merits of belonging to a 
strong and effective provincial organization, they were becoming
more and more convinced that the OPFFA was it. Working 
with President LeBlanc and others, they sent guests to the 
Dr. Taylor Labour Education Seminars, met with members of the
OPFFA Executive Board and were shown that positive growth 
had occurred. 

In 2009, the Local 1212 Executive knew that the OPFFA was
now where their members belonged, but flipping that switch 
back on and convincing the many members who remembered the
hardships of working with the Provincial in 1998 and 1999 would 
be difficult. Over 300 members in Mississauga had been hired since
Y2K and had never experienced the arbitration hardships or the
benefits of Provincial affiliation and of course, cost of affiliation
was a concern for all.

Armed with this in mind, the five current Executive Board
Members canvassed many of the 120 crews to sit and speak 
with them on the merits of re-affiliation. This was a tough job 
given the two month window which they gave themselves. Their
members stepped up however; they realized the value of education,
participation in a provincial political agenda, and networking 
once again with other Locals. Many benefits were discussed,
including programs offered to better engage their new stewards
and grow informed individuals to take on active roles in the 
Local in the future, and the fact that the OPFFA was an outlet 
for their experienced and knowledgeable members to be active 
participants provincially, sharing their knowledge and experiences
with others. 
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Pearson Airport Local 4382 President, Phil Hoover, speaks on the floor of the 
OPFFA Special Convention on November 30, 2009 in downtown Toronto.

IAFF General President, Harold Schaitberger, congratulates OPFFA President, 
Fred LerBlanc, following the passing of the resolution on the convention floor.



In the end, the members of Local 1212 realized that whatever
cost was involved, it would provide them with many benefits that
would far outweigh that cost.

On November 4, 2009, Local 1212 announced that the results
of a mail-in ballot vote had proven successful and that they were
once again to join the OPFFA.

Pearson Airport PFFA’s Road
Local 4382’s road to affiliation with the OPFFA stemmed 

more from a lack of prior knowledge as to what the OPFFA had 
to offer to them. The Local Executive had always felt that since 
they followed federal regulations, the OPFFA, being a Provincial
Association, would have very little to offer them in the way of 
services or benefits.

In early 2009, the PAPFFA Executive met with President
LeBlanc and the OPFFA Executive Board. During this meeting, Local
4382 was informed of the extensive list of services that are offered
by the OPFFA. It was also made known that there were already two
federally regulated Locals affiliated and that the OPFFA had been
involved extensively in federal regulations, providing support to
Chalk River (F-4).

It was discovered, after reviewing many of the issues that the
Local was encountering, that their issues were in fact, not that
unique compared to many of the Locals across the province that
were experiencing the same hardships.

An invitation to attend the Spring 2009 Dr. Taylor Labour
Education Seminar was extended to the Local’s Executive and they
accepted by sending two of their Executive Board members 
who were against the proposal of affiliation with the OPFFA. The
seminar gave these two members a chance to get a first-hand 
taste of the level of professionalism and service which the 
OPFFA constantly strived to provide. It also gave their Executive 
a chance to network with other Local Executives and get face-to-
face testimonials regarding the value of being affiliated. They 
ultimately returned from the seminar in support of affiliation and
addressed their membership to tell them so.

Local 4382 also
spoke with their already affiliated counterpart in Ottawa, the
Ottawa Airport PFFA, who spoke very highly of being affiliated 
with the OPFFA and explained the benefits they had realized to 
this point.

The Local’s Legal Counsel also spoke very highly of the OPFFA
and recommended that they consider the chance to affiliate.

In June of 2009, President LeBlanc and District #1 Vice
President, Ernie Thorne, addressed the members of the Local. 
They presented them with information and facts regarding the
OPFFA and the services and benefits that would be realized. They
also spent the time to answer any and all questions or concerns
that the membership had at that time.

On October 4, 2009, Local 4382 held a vote that saw the 
membership vote in favour of affiliating with the OPFFA.

The Significance and Importance
There are several areas of this complete affiliation which have

immediate, as well as long-term benefits to all OPFFA members.
One such immediate benefit was realized at the November 
2009 Special Convention. As a result of a significant increase in
membership, the delegates passed an eighty-three cent reduction
in per captia.

Notwithstanding the financial benefits, most important is the
fact that, as an organization, when we now approach any level of
government, other organizations, or associations, we are now
speaking on behalf of each and every professional fire fighter in the
province of Ontario. This carries an unparalleled level of credibility.

OPFFA President, Fred LeBlanc, officially opens the Special Convention 
while IAFF General President, Harold Schaitberger and IAFF 13th District 

Vice President, Bruce Carpenter, rise for the occasion.
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O n Wednesday, December 13th, the Speaker of the Legislative
Assembly of Ontario and former Ontario Minister of Labour, Hon.
Steve Peters visited Ottawa Fire Station 13.  Speaker Peters was

in the Ottawa area for a four day visit with local Members of Provincial
Parliament, John Yakabuski, MPP Renfrew-Nipissing-Pembroke, Hon. Jim
Watson, MPP Ottawa West-Nepean, Yasir Naqvi, MPP Ottawa Centre, 
Lisa MacLeod, MPP Nepean-Carleton, and Jean-Marc Lalonde, MPP
Glengarry-Prescott-Russell.

At the Ontario Professional Fire Fighters’ Lobby Day at Queen’s Park,
John Sobey, Vice President of the Ottawa PFFA and Chair of the Local’s
Government Relations Committee, invited Speaker Peters to visit a fire
station during his time in Ottawa. Speaker Peters had the opportunity to
visit Station 13 and meet with D Platoon Fire Fighters to discuss issues
such as presumptive legislation for professional and volunteer fire 
fighters, the frequency of fire calls at Station 13, the relationship with the
University of Ottawa, the October fire at Queen’s Park, and the sharing of
information amongst the emergency services in Ottawa.

Peter Kennedy, President of the Ottawa Professional Fire Fighters
Association (OPFFA) was on hand to welcome Speaker Peters to the Station,
and District Chief John Gagnon dropped in for the morning discussion.

“When I heard Speaker Peters would be in the Ottawa area, I immedi-
ately thought a visit to a local fire station would be a great opportunity for
Steve and local fire fighters to meet,” said John Sobey. “Speaker Peters has
always been a proponent of issues facing fire fighters and some excellent
dialogue occurred during the visit to Station 13,” John continued.

“Meetings such as the one at Station 13 are an excellent opportunity
to sit down with fire fighters and thank them first hand for all they do for
our communities.”  Speaker Peters said, “Fire fighters are there to help all
of us in our greatest times of need and I think it’s important to recognize the
heroic work they do day-in and day-out.”

Fire fighters are extremely proud of their roles and duties, thus, an
extra effort was put into ensuring the fire apparatus and station were
ready to receive the “special guests”. Coffee, bagels and muffins were
provided as all gathered around the kitchen table.

Brothers Kennedy and Sobey provided a little history of Speaker
Peters’ interaction with professional fire fighters when lobbying for
Presumptive Legislation. At that time, the Speaker was not only 
representing professional fire fighters in St. Thomas but was also
serving as Minister of Labour in the McGuinty government. Steve
remains very proud of that particular moment as the Presumptive Bill
passed all three readings during one sitting of the “House”.

After the table talk discussion, the crew of 13 D, provided a
tour of the station including the pump and ladder. The crew and
union representatives took  time to discuss some of the challenges
Ottawa fire fighters are facing with equipment and operations in the
country’s largest composite fire service. 

The OPFFA’s Government Relations Committee (GRC) seizes 
every available opportunity to meet with local political representatives 

to discuss ongoing legislative issues, 
as well as those “made at home” issues. The GRC is 
constantly working to maintain good relations with our political leaders
and representatives serving the nation’s capital.

Along with arranging station visits, the OPFFA have continued a
long standing tradition on Remembrance Day of inviting Members of
Federal/Provincial Parliament and members of City Council to a fire
station for a pre-ceremony breakfast. Fire fighters are not the only
ones who appreciate a good meal and this event provides a little time
to engage in friendly conversation while building on well established
relationships.

Other events include FIREOPS 101 and municipal lobby days at city
hall. Through ongoing interaction, Ottawa Fire Fighters maintain positive
relations so that when challenging issues do arise, the ability to meet and
address them immediately with the respective politician is often provided.

We are fortunate to be invited to local events in the respective
Member’s riding or ward. Often, we are asked to help out at community
social and riding association events. Like many politically active locals, the
Ottawa GRC knows the benefits of working with and supporting “those who
support us”. 
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SPEAKER OOF TTHE LLEGISLATURE 
VISITS OTTAWA FIRE STATION

By John Sobey, Vice President, Ottawa PFFA Local 162

Steve Peters enjoys breakfast and some enlightening dialogue 

around the kitchen table at Ottawa's Station #13.Speaker Petersposes on theapparatus floor with thecrew of Station 13 "D"Platoon andLocal 162Executive BoardMembers.

John Sobey (left) and PeterKennedy (right)pose with Steveafter presentinghim with a baseball cap and the OttawaFire FightersCookbook following his visit.
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MANDATORY RETIREMENT REVISITED
By Howard Goldblatt, Sack Goldblatt Mitchell
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I t has been approximately a year since the decision of the Ontario
Human Rights Tribunal in the Espey case, which confirmed that
mandatory retirement for suppression fire fighters was a “bona fide

occupational requirement”.  This decision was not the subject of a legal
challenge in the courts.

In the past year, most, if not all, fire services have complied with the
decision and have required suppression fire fighters to retire at the age
required in the collective agreement or, in some cases, in the municipal
by-law. Where possible, fire fighters have been accommodated in non-
suppression positions; there still remains a real question, however,
whether work as a “training officer” is a suitable accommodation since,
in many cases, training officers need to perform, or at least demonstrate,
many of the suppression techniques.

There are still a number of fire fighters in various municipalities who
have not accepted the Tribunal decision and who continue to argue either
that the Tribunal was wrong or that they are medically fit to perform the
work, relying on the following words of the Tribunal:

“I do not foreclose the possibility that where an individual fire
fighter initiates a request for an exception to the mandatory retirement
date based upon his or her individual risk of cardiac events and medical
evidence suggests an extremely low or negligible risk of cardiac events
in that individual, accommodation may be required.”

Generally, these individuals have pointed to their success in standard
fitness tests which have already been determined by the Tribunal not to
be a valid indicator of the risk of future cardiac events. 

To date, none of these complaints have succeeded, although,
unfortunately, they have cost the Locals both time and resources in
defending mandatory retirement. We would hope that there are fewer
challenges to the Espey decision in the coming year.

Line of Duty Death
It has now been determined by the courts in Ontario that a fire fighter

who dies as a result of an illness contracted in the course of his employment
has suffered an “accidental death”. This raises the issue of whether the
estate can claim accidental death benefits under the provisions of the 
collective agreement as has the passage of the presumptive legislation
under the Workplace Safety Insurance Act. 

Over the past year, there have been a number of cases in various
municipalities where the Association has sought death benefits for the
estates of their deceased members.  Employers have taken a number of 
different positions in attempting to deny the insurance arguing, for example,
that the City has purchased a “standard insurance policy” and that there 
is no obligation on the municipality to do anything other than pay the 
premiums for this policy. For their part, aside from relying on “standard
insurance provisions”, insurance companies argue that they are not bound
by any determination of the WSIB and that the “presumptive legislation” is
only relevant for compensation purposes, not for insurance purposes.

The recent decision of Arbitrator William Kaplan in the Hamilton
Professional Fire Fighters Association case is particularly instructive 
of the obstacles that the Locals and the estates of the deceased fire
fighters may need to overcome.

The deceased fire fighter, Ron Bulick, had been injured in a fall
through a roof at a fire scene in December 1997. He returned to work
on modified duties in June 1998, obtained a WSIB award and retired 
in November 1999. Eleven months later, at age 55, Mr. Bulick died.
Ultimately, in April 2005—more than 7 years after the accident—the
Regional Coroner classified the death as “accidental”.

The Association attempted to claim accidental death benefits
and was met by a number of defences including: (i) a claim must be
filed within 1 year of the date of the accident and this claim was well
beyond that; and (ii) the employer had purchased a standard insurance
policy (which included the one year limitation period) and had no 
further obligation to the Association or Mr. Bulick’s estate.

In upholding the grievance, Mr. Kaplan stated:
“The intention of the parties is manifest. To provide the families of

fire fighters who die as a result of an accident with enhanced insurance
coverage...While to purchase a plan that paid in cases of accidental
death…Had the employer wished to rely on time limitations or had it
wished to exclude retirees who suffered an accident when working and
later retired and then died because of the accident, it was incumbent
upon it to bring those limitations and exclusions squarely to the attention
of the bargaining agent and obtain its agreement.”

It is uncertain as of this writing whether the employer will challenge
the decision in Court.

It is important that Locals review their collective agreements and
the provisions surrounding accidental death insurance provisions and
attempt to provide that:
• Death benefits are payable whenever the WSIB determines that the

death is “accidental” whether under the presumptive provisions 
or otherwise;

• The obligation to provide accidental death benefits is clearly
spelled out, regardless of the time between the accident and 
the death;

• The employer is responsible for the payment of the insurance, not
just the payment of the premiums for the insurance;

• The insurance policy does not have restrictive provisions which would
undermine the collective agreement such as a narrow definition of
“accidental death” or unreasonable time limits for filing claims.
While Locals have been successful in many cases in obtaining line

of duty death payments, it is always better to attempt to avoid lengthy
(and expensive) litigation over this issue. 

Best Wishes for a Healthy and Safe New Year.
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S t.Thomas is known as the “Railway
Capital of Canada” because of its 
long-standing railway heritage. The

city was founded by Captain Daniel Rapelje in
1810. The first railway was completed in
1856 and by 1914, a total of eight different
railways brought in more than 100 trains a
day. Throughout its history, a total of 26 
railways have passed through St.Thomas.

Located in the heart of Southwestern
Ontario, halfway between Buffalo and
Detroit and just minutes south of London,
St.Thomas served as the primary stop on
the Canadian shortcut between those American cities. 
The railway brought jobs and prosperity to this city which was
incorporated in 1881.

In the 1950s and 1960s, with the decline of the railway as 
a mode of transportation, other industry such as primary and 
secondary automotive manufacturing began to operate in the city.

Today, St.Thomas is home to more than 36,000 residents and 
continues its evolution from an agricultural centre, to a railway city,
to a growing industrial and residential market.

The history of fire protection in St.Thomas dates back to 1850
when the “Beaver Fire Company,” a strictly volunteer brigade was
formed.  In 1870, the St.Thomas Fire Brigade as they were called 
suffered their first line of duty death when a building collapse
claimed the life of volunteer fire fighter William Reeks.

In 1882, the Central Fire Hall was built in the downtown core
and one year later, the City purchased two horse-drawn carts and
hired two full-time fire fighters that worked 24 hours a day. 
That fire hall would remain operational until 1973, at which time
the current Central Fire Station was constructed.  

In 1887, there was a terrible train collision that ruptured oil
cars and caused a fire that covered an area the size of a city block.
The incident claimed the life of fire fighter William Ponsford, the
second St.Thomas Fire Fighter to die in the line of duty.

The St.Thomas Professional Fire Fighters Association received
their original IAFF Charter, as Local 447 on October 9th, 1935, with 
nine members.  

As St.Thomas continued to grow throughout the years, so too
did its fire service, and by the early 1970’s, the Association had 
42 full-time members.  However, early in that same decade, four 

of those members would be laid off
and would only be brought back as others retired, lowering 
the staffing level to 38.  Sadly, it would take St.Thomas’ third 
line of duty death, in 2001, before those staffing levels would 
be increased.

No event in this city’s history has had more of an impact on the
St.Thomas Professional Fire Fighters Association and the fire 
service in the city of St.Thomas than did the death of Captain
Dennis Redman on January 5, 2001. As a direct result of the
tragedy, many positive changes occurred. The two most important
were: increases in minimum staffing levels; and the construction of
a second fire station in the city’s north end. Prior to these changes,
the department would often respond with only six fire fighters.
Currently, there are a minimum of 10 fire fighters and a dispatcher
on duty each shift. Overtime is used to maintain that level 
of staffing if for any reason it were to drop below 11 because of
sickness, bereavement, etc. 

The new Captain Dennis Redman Number 2 Fire Station
opened in September of 2006 and houses a front line pump crew
with an officer, three fire fighters and a back-up pumper.

Our departments dispatch system was recently upgraded with
the installation of a new computer aided dispatch system (Crisys)
which allows the dispatcher to immediately see the address of the
9-1-1 caller and provides them with instant access to mapping and
our database. The new system is designed to save time and lessen
the chance of errors when dispatching to emergency calls.  

Both stations are now equipped with Nederman air filtration 
systems. This is something our Association’s Health and Safety

ST. ThOMAS
LOCAL 447
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By Warren Scott, OPFFA District #5 VP and 
St. Thomas PFFA President Captain Dennis A. Redman Fire Station #2, which was

officially opened on September 19, 2006



Committee had sought for
many years for the main fire
hall. The difference it has
made in the air quality at that
station is remarkable. 

The base salary of 
a first class fire fighter as 
of January 1, 2008 is $74,825.
The 3-6-9 recognition pay was 
successfully negotiated into our
collective agreement effective
January 1, 2007. While we were
unable to negotiate this for our
dispatchers, they do receive a
three per cent increase after 10
years of continuous service and
receive $500 annually in lieu of 
the 3-6-9. 

RANK CLASSIFICATION 
AND % OF 1ST CLASS 
FIRE FIGHTER RATE
Platoon Chief -121%

Chief Fire Prevention Officer -121%

Training Officer -121%

Captain -112%

Fire Prevention Officer -112%

1st Class Fire Fighter -100%

2nd Class Fire Fighter -90%

3rd Class Fire Fighter -80%

4th Class Fire Fighter -70%

Probationary Fire Fighter -60%

Sr. Radio Telephone 
Operator (10 yrs) $56,549 

RTO (18 mos.) $54,902

RTO I (6 mos.) $45,772

RTO II (Start) $41,204

There are four platoons who work on a 10/14 hour schedule. Each platoon has a Platoon Chief, 
two Captains, nine fire fighters and a dispatcher. Each platoon rotates through tours of four days
(Monday-Thursday), four nights (Thursday-Sunday) and a split shift of three days (Friday-Sunday) 
followed by three nights (Monday-Wednesday). The Fire Prevention Division and the Training Division
work 10 hour days, four days a week.

The biggest fund raising event for Local 447 is our annual Labour Day weekend, “Fire Muster
Days” which attracts hundreds of participants and thousands of spectators to our city for two days of
competition, entertainment and family fun. Donations collected that weekend, along with boot drives
held throughout the year, our participation in the Buck for Luck campaign and other fundraising 
initiatives has allowed us to contribute generously to Muscular Dystrophy Canada as well as many
other local charities. 

ST.THOMAS 
TRIVIA

• In 1824, Charles
Duncombe and 
John Rolph 
established the 
first medical school
in Upper Canada 
in St.Thomas, 
under the
patronage of

Colonel Thomas
Talbot.

• San Jose Sharks star
Joe Thornton and
actress Rachel
McAdams are both
from St. Thomas.

• Current Speaker of
the House for the
Ontario Legislature,
MPP Steve Peters,
was the youngest
Mayor in Canada 
at the time when
elected Mayor of
St.Thomas in 1991.

• Between 1881 and
1988 the city 
operated a world-
renowned private
women’s school
called Alma College.
The school was
destroyed by fire 
on May 28, 2008.

• Jumbo the elephant,
part of the Greatest
Show on Earth, the
Barnum and Bailey
Circus, was tragically
struck and killed 
by a locomotive 
in St.Thomas on
September 15, 1885.
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The front line 
vehicle at 
Station 2, 

a 2007 E-1 Custom Pump

Speaker of the House, the Honourable Steve Peters, joins
Local 447 members to flip burgers and raise funds for

Muscular Dystrophy as part of their annual St.Thomas Fire
Muster Days held each Labour Day weekend
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The working relationship between the
Association and Management has been very
good for many years and continues to be solid
today. Although there have been differences 
of opinion on many issues, the parties have
been able to resolve almost all of these matters 
without resorting to the grievance procedure.
This in large part can be attributed to the 
fact that the Association’s Executive Board has
remained relatively unchanged for over 10 years
and the experience and education they have
gained from the OPFFA has assisted them greatly
in their day-to-day dealings with the City. 

The last time the parties went to an interest
board of arbitration was in 1986.  It is hoped that
by the time this article appears, that Local 447 
will once again have a freely negotiated collective
agreement with the city.

AT A GLANCE
OPFFA District: #5
District VP: Warren Scott
Number of Members: 56
Population Served: 36,000
Call Volume for 2008: 1,582
Fire Halls: 2

Front Line Staffed Apparatus: 3
1 Rescue, 1 Pumper
1 75’ Aerial (with pump)

Current Collective Agreement:
Expired December 31st, 2008

Base 1st Class Salary:
$74,825 (2008)

Shift Worked: 10/14
4 Nights (Thurs-Sun)
3 Days/ 3 Nights (Fri-Sun Days/Mon-
Wed Nights)
4 Days (Mon-Thurs)

Average Grievances/Year: <1

Executive Board:
President – Warren Scott
Vice President – Raymond Ormerod
Sec/Treas – Derek Didyk

Standing Committees:
Negotiations 
Health and Safety
Fitness and Wellness
Muscular Dystrophy

ST. ThOMAS – LOCAL 447
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Local 447 Executive Board 

members, Sec/Treas Derek Didyk, 

President Warren Scott and Vice 

President Ray Ormerod

Historic Alma College

destroyed by an arsonist

on May 28, 2008
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A t the October 2009 OPFFA Labour Education Seminar held in
Niagara Falls, OMERS and OPFFA representatives delivered 
an all day OMERS education session to more than 100 local

association leaders. 

The education session was a team effort with Frank Ramagnano and
Erik Leicht from the OPFFA, along with Michael Robinson from OMERS
delivering OMERS information and answering questions.

The session covered topics ranging from the definition of contributory
earnings and the 2010 contribution rates to buy-backs and survivor benefits.

Highlighted in this article are some of the questions and corresponding
answers to help all fire fighters have a better understanding of their 
OMERS benefits. 

When can I retire?
As a member with a normal retirement age of 601, you can retire

and begin to receive an OMERS pension when you turn 50 – regardless
of how much service you have. 

How do I get a pension estimate?
Try our Retirement Income Estimator on our website (www.omers.com). 

You can estimate your future retirement income, including your
OMERS pension. 

If you have a specific retirement date, or dates, in mind, we would
be happy to provide you with an estimate of your OMERS pension. There
are several ways to request an estimate: 

• You can phone or write to Client Services, or 

• You or your employer can complete a Form 190 – Request for a
Pension Estimate and submit it to OMERS

What determines the amount of my pension?
Your OMERS pension is calculated using your years of credited service

and your “best five” consecutive years of salary. Whether or not your 
pension is unreduced is determined by your age and/or years of service. 

What are my “best five years?”
Your best five years is the annual average of your highest 60 

consecutive months (your best five years) of contributory earnings. It 
does not include any overtime pay or most lump-sum payments. If you
have less than five years of credited service, we use your actual service
to calculate your average earnings.

Would my “best five years” include 3-6-9 increases?
Yes, your best five years would include regular salary increases,

including 3-6-9 increases.  

When should I retire?
The best time for you to retire depends on your personal situation –

there isn’t a magic number. 

Some members choose to retire before they’re eligible for an 
unreduced pension, some members retire as soon as they have an 
unreduced pension and some members continue to work after they are
eligible for an unreduced pension. 

As a member with a normal retirement age of 601 and provided you
are at least 50 years old, you are eligible for an unreduced pension when:

• you are 60 years old; or 

• you have 30 years of service2; or

• you have an 85 Factor (your age plus your service2 equals 85).

WORKING TOGETHER 
ON PENSION EDUCATION

By Michael Robinson, OMERS Team Leader, Presentations and Training
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An unreduced pension means your pension is based on your years of
service in the plan and your “best five” years of salary and there is no
reduction to your pension.  

What if I’m over 50 but I don’t have 30 years of service
or the 85 Factor and I haven’t yet reached age 60?

You can still retire early and you will receive a smaller pension over
a longer period.

In this case, we use a 3-point maximizer test. Your OMERS pension
is reduced by 5% per year multiplied by the least of:

• 60 minus your actual age; 

• 85 Factor minus your current factor; or 

• 30 years minus your actual years of service2.

This is similar to the Canada Pension Plan, which reduces your 
pension by 6% for each year your retirement date precedes age 65.

What is eligible service?
Eligible service is feature of the plan that allows some members to

retire earlier with an unreduced pension.

To be more specific, it is non-overlapping full or part-time employment
with any OMERS employer that isn’t already credited service. 

Examples include summer-student work with an OMERS employer,
service that was refunded when you left an OMERS employer, or (if you’re
not full-time) the part of the year you didn’t work.

We add your eligible service to your credited service when we 
calculate your early retirement pension factor.

You may be able to buy back some eligible service, converting it into
credited service. 

Non-overlapping means you can’t have eligible service at two jobs
for the same period.

If you think you may have eligible service, please contact OMERS
Client Services (1-800-387-0813) for more details.

Prior to becoming a fire fighter, I contributed to a 
registered pension plan (RPP) through another 
organization. Can I transfer those funds into OMERS? 

Yes, as long as the monies are still with the RPP. 

OMERS is mostly willing to accept monies from any RPP in Canada
(private or public service RPP’s). The RPP can be either a defined benefit
pension plan (similar to OMERS) or a defined contribution pension plan.

Transferring these monies into OMERS increases your OMERS 
pension and you may be able to retire sooner with an unreduced pension.

If this situation applies to you, please contact OMERS Client Services
(1-800-387-0813) for more details.

I hear OMERS now has a new monthly buy-back payment option.

This is true!

Members who are eligible to purchase service can make payments over
12, 24 or 36 months through the monthly payment plan; or 

Members can pay the full cost in one lump sum (by personal cheque,
transfer from an RRSP, transfer from another registered pension plan, or
retiring allowance); or 

Pay using a combination of a lump sum (as above) for a portion of the
buy-back and the monthly payment plan for the balance. 

For the monthly payment plan options, OMERS applies an annual
interest rate which reflects the increasing value of the service during the
payment period. 

What are some of the questions I should ask myself
before I retire?

Financial considerations

How much income will I need in retirement?
• Along with OMERS, how do my other retirement income building

blocks (CPP and OAS) line up with my financial retirement objectives?

• Can I afford to retire, or will I have to get a part-time job to make
ends meet?

• When do I want to retire?

Social considerations
• How do I want to spend my

time in retirement?

• How will I handle not
having to go to work?

• How much will I miss
the social contacts
and friends at work?

• Will my friends also
be retired?

• Should I consider
semi-retirement or a
second career?

• Am I psychologically
ready to retire?
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• What impact will my retirement have on my family?

• What if I don’t retire and instead keep on working like I am now?

• Is inflation protection an important feature of OMERS?

Absolutely!

Inflation protection is a powerful feature of your OMERS pension. 

Example:
• A member retires at age 65 with an annual lifetime pension of

$40,000 

• Assume the retired member receives 2% inflation protection in each
year of retirement

• After 10 years, the lifetime pension would increase to over $48,000 

• After 20 years, this pension would increase to over $59,000

• Keeping in mind a pension that didn’t offer inflation increases would
still be at $40,000.

Once I retire, when will I receive my monthly direct
deposit into my bank account?

Your monthly payment goes into your bank account on the first 
banking day of the month. The first banking day isn’t necessarily the 
first day of the month. It could be the first day banks are open after a
weekend or holiday.

We can make direct deposit payments to most banks anywhere in
Canada, the U.S. and the U.K. 

If you receive your pension in Canadian dollars, your 12 monthly
pension payments in any year will be the same. If you receive your 
pension in U.S. dollars or U.K pounds, your monthly amount may 
fluctuate, depending on your bank’s exchange rate at the time of the
direct deposit.

Can I access my OMERS information online?
Soon, via a new OMERS online tool called myOMERS

Through myOMERS, you will have online access to your
service and earnings information as well as an electronic
copy of your Pension Report (annual statement) and other
personal documents for example, a Pension estimate. 

myOMERS, a state-of-the-art online member 
pension system, is in development and will be ready 
for active members in 2010.  You will also be able to
estimate your pension income or the cost of a buy-back
purchase using your personal data. 

We’ll promote myOMERS through next year’s
Pension Reports to encourage you and all members
to register with their Pension Report in hand. 
(You will need your OMERS membership number 
to register.)

Where can I get more information about OMERS?
For general information about OMERS, visit www.omers.com.

If you have a specific question about your information, contact
OMERS Client Services (1-800-387-0813) or your employer, for 
example, if you have a retirement date in mind and you want to
request a Pension Estimate. 

Also, next year with myOMERS, you’ll also be able to sign in and
view your information online and use the Retirement Income Estimator to
get estimates online.

How do I get someone from OMERS to come and
talk to my members?

Just contact Client Services at 1-800-387-0813 and a member of
the OMERS Presentations and Training Team will contact you.
Remember, OMERS information sessions are free of charge and can
be held in the evenings.

1. Most fire fighters in the OMERS Plan have a normal retirement age
of 60.

2. Includes credited service and eligible service. For information about
the different types of service, visit OMERS website and go to
Members/Details about your plan/Member Handbook/3.Service. 

EDITOR’S NOTE:
The new online “myOMERS” pension service was launched
between the writing of this article and its subsequent publishing
and mailing to members. I have personally registered on this site
and I would highly recommend that all OPFFA members take
advantage of this excellent, free service and do the same. This

new service has been well planned and well imple-
mented and has been an effective tool for me

already in the short-term.
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Who are you?
I am the Events Coordinator and Receptionist at the OPFFA office.

What do you do?
As the Events Coordinator, I am responsible for coordinating all
aspects of OPFFA events, in collaboration with their respective
Committees. These events include both the Spring and Fall Labour
Education Seminars held each year, along with the Occupational
Health and Safety Seminar, the Annual Convention and the
Legislative Conference. As the Receptionist, I am responsible for all
administrative duties at the OPFFA office in Burlington as well.

What is your Background?
I come to the OPFFA with an education in Human Services
Administration & Management, which is a program designed to
teach students how to manage non-profit organizations. I started
my career as an Administrative Coordinator for a small office in
Downtown Oakville and worked my way up to Events Coordinator
before taking on even more responsibility and eventually accepting
the position of Events and Marketing Coordinator. Before coming 
to the OPFFA, I organized large outdoor events in a street party
atmosphere with over 70,000 attendants at any one time. I have
organized everything from working with 40 community groups at
once and booking headlining bands to setting up road closures and
finding a place to put an 80ft tall Christmas tree. Whatever you
throw at me, I can organize!    

I was born and raised in Oakville, Ontario and I now live in Burlington
with my husband Shane, and three daughters, Samantha, Megan 
and Ashley. 

What is the best thing about working at the OPFFA? 
Over the last year and a half that I have been here, I have really come
to appreciate the closeness of the membership and the dedication of
each individual to the Association. It is evident everywhere, from the
voices of committee chairs making their first speeches on the podium,
right down to the last DVP packing up the backdrop after a long and
hectic week. I am proud to say that this is the most dedicated group of
individuals I have ever had the pleasure of working with.

I really enjoy the freedom to be able to create new ideas and present
new formats for the seminars and conferences as well. The Board,
Committees and the general membership have been very receptive to
my new ideas and I really appreciate it.  

What is the most challenging thing about 
working for the OPFFA?      
Balancing my time between my regular office responsibilities and being
out of the office for five weeks a year has been a bit of a challenge, but
I always seem to get it all done somehow! 

What is your most memorable moment since
you began working at the OPFFA? 
I don’t know if you would call it a moment, but the first week of 
working here is a bit of a blur. The first two days were spent sitting 
at my new desk happily taking orders from Kelly on everything that
needed to be done for the coming week. After only four days on the job,
I had not one, but two events to go to. We started off at the memorial 
ceremony on Sunday. I had no idea what to expect, and met most 
of the people I would come to work with in their dress uniforms. What
a first impression! 

The Memorial site, although recently scrubbed clean of graffiti, was
still remarkable. I remember standing in the back during the ceremony
thinking how grateful I was to have been chosen to be part of all this
while I was trying to take in all the information I could remember for
next year. We soon departed the Memorial site and headed to Niagara
Falls for registration at the 2008 Fall Seminar.

I remember there was a flurry of activity as things were well underway
when we arrived to begin my first OPFFA event registration. Everything
moved very quickly as two hundred fire fighters moved in on us to 
register. Everyone was very friendly and welcoming. Kelly and Jeff
were very helpful to me and I felt very much at home. 

I am looking forward to a long and happy career here at the OPFFA in
the many years to come!

STAFF PROFILE

Julie Chambers
OPFFA Event Coordinator/

Receptionist
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E very August, kids from all over the
Province travel to Minden,
Ontario to attend a very unique

and special camp. All of these kids all
have one thing in common; they’re 
survivors. There are only two prerequi-
sites required in order to be able to
attend this camp: they must be
between the ages of seven and 
seventeen, and at some point in
their young life, they must have 
suffered a burn injury that required
them to have had a stay in hospital
lasting two weeks or longer.

Camp BUCKO (Burn Camp
for Kids Ontario) is a place where
these kids get to be kids, without
the stigmas that are associated with burn
injuries. They enjoy friendship, camaraderie and a feeling of equality
because they have all been through similar life-altering experiences. For
some of these survivors, it is a week free from teasing and the stares they
have become accustomed to throughout their daily lives.

Right off the bat, from when the first kid steps off the bus, the 
laughter and fun begins and doesn’t stop for the entire week. One 
thing is for sure, they’ll be kept busy. The activities are numerous and
continuous; from water sports like swimming and canoeing to archery
and obstacle courses built in the trees. 

It has become a tradition that on the first night, a campfire is held
and it is here that we are all given the opportunity to see how fast the
campers have grown by reviewing a slide show from the previous
year. It becomes quite apparent, the changes that have taken place from when
they were shy seven year olds to their last year as young women & men, ready to take on the world.
Another highlight of the evening is the “Talking Stick”. Campers and counselors stand up in front of the group with the
“talking stick” in hand, for all to hear, and tell their stories. Some come up alone and some come up in groups. They talk about anything
that is on their mind, from how they sustained their injuries to how camp changed their lives. It’s hard to find a dry eye in the house. Most of the tears are
tears of joy from all that has been accomplished, and yes, I’ve witnessed the odd fire fighter rubbing their eyes as well (must have been the smoke).

Every year, there is a new camp theme. This past year’s theme was Superheroes. As part of this theme, fire fighters from Minden, Bracebridge and the

By Kevin Ashfield, Camp Counselor and Toronto Fire Fighter

CONTINUING THE HEALING PROCESS
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OFM came in to assist us in allowing the campers to be
fire fighters for a day. They brought along their trucks and
equipment and mock scenarios were created that
allowed the campers to use the equipment to help save
the day. To top things off, everyone was awarded spe-
cial citations for being a hero and helping to save the
camp.

On the last night of camp, just as we had started
it, the week ended with a camp fire and the “Talking
Stick” comes out.  Once again, the kids will get up and
speak of their experiences; this is when, as a volun-
teer, you see first-hand the impact you can have on
these campers. They truly appreciate all that is done for
them. 

Behind these fantastic kids, there is a large group of
volunteers that dedicate a week out of their summer, away
from their jobs and their families, to make sure that camp
is a success. Camp BUCKO could not take place if it were
not for this group of dedicated individuals. It is these peo-
ple that accomplish the tasks that have to be done
throughout the week. For example, there is one person
that lives and breathes the “Camp BUCKO Spirit,” the
Camp Director Nancy Sinclair. Nancy is a burn survivor herself
and spends 365 days a year organizing the different programs associated
with the camp and attends as many fundraisers and speaking engagements
as she can to promote the camp throughout the year.

Camp Bucko has recently started a family camp program. These week-
end retreats run twice a year, once in the spring and once in the fall. On
these weekends, the parents accompany their children to camp. This is our
opportunity to educate the parents and provide them with information on
the various programs available. These programs are designed to help the
parents deal with the issues that can arise with their children’s injuries and
in some cases, prepare them for the many surgeries that lay ahead.

I am proud to report that many OPFFA locals get involved by sending
volunteers, fundraising throughout the year and doing whatever it takes to
assist Camp BUCKO, such as golf tournaments, ball hockey tournaments,
boot drives and BBQ’s to name a just a few. The fire fighting community sup-
plies approximately 40 percent of all funds raised and it is this money that
is used to run the camp. 

If you or your local would like more information on Camp BUCKO,
please contact Nancy Sinclair at nancycampbucko@rogers.com.
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Y ou’re on the apparatus floor at your firehall doing some 
maintenance on the truck or a piece of equipment when you
hear the sirens approaching in the distance. They get louder

and louder, until finally, you can see an ambulance unit racing by the
front of the hall with its emergency lights rhythmically flashing, placing
a sense of urgency into the air. As the sound of the sirens grows softer
and the ambulance speeds out of sight, you wonder aloud to another
crew member working alongside of you, “Maybe it’s out of our run area,
or maybe it’s just not that serious and we’re not required?” So, you
resume your duties and begin to talk about the hockey game that you
watched the night prior, when, after several minutes have passed, your
dispatch alert tones sound and you are sent for a possible VSA patient
to a familiar location only a few blocks away.

Upon your arrival, you notice the same ambulance that only minutes
before had sped by the hall, parked outside the dwelling with its 
emergency lights still flashing and a stretcher sitting outside the front
door, waiting to be set-up. You enter the house and are immediately
thrust into the chaos as the family is visibly distraught and the two 
paramedics are working feverishly; one performing chest compressions
while the other has finished hooking up the defibrillator and is preparing
to administer an IV. They ask for the assistance of your crew to take over
chest compressions and hold the IV bag while they attempt to intubate
the patient and insert the IV. The defibrillator voice prompt sounds and
states that it is beginning its analyze sequence. All activities are paused
while this takes place and then the voice prompt declares that it is 
charging up to deliver the first shock to the patient. After the shock is
delivered, CPR is resumed and the IV is successfully inserted. A few
rounds of drugs, a couple more shocks, 20 more minutes of CPR and a call
to the Base Hospital by the attending paramedic to give details to the
doctor ends with the worst case scenario being realized - the patient has
been pronounced dead at the scene.

Questions begin to surface; anger and confusion understandably
begin to mount. Why were fire fighters not notified or dispatched until

several minutes after the ambulance had in fact already passed the
firehall, en route to the emergency? What prevented fire from being
dispatched at the same time or immediately following the dispatch of
the paramedics? And of course, the question that stirs up most 
of the emotion, “Would it have made a difference in the outcome of 
the patient?”

The Ontario Professional Fire Fighters Association (OPFFA) and the
Ontario Association of Fire Chiefs (OAFC) believe the answer to the
above question, a vast majority of the time, is an unequivocal, “Yes.”

It is no secret that rapid, efficient and effective delivery of emergency
medical response is a critical element in patient survivability - especially
when dealing with cardiac events. Irreversible brain death may begin 
to occur within six minutes after circulation stops. The chance of 
successfully resuscitating a patient decreases by seven to ten percent 
for each minute of delay in intervention.

In other words, the faster that trained personnel can arrive on
scene and initiate the CPR and/or defibrillation protocol, the better the
chance that the patient will continue to live.

Let’s make something clear before continuing, as I am sure
there are already misconceptions forming. This has NOTHING to do
with a turf war between fire fighters and paramedics. This is not,
“Hard-core unionism, protecting jobs in the face of a diminished 
primary function,” as some EMS leaders would like you to believe.
This is not about beating up the paramedics in our province or 
insinuating in any way that they are not highly skilled and essential
to pre-hospital emergency medical care. Their role and the service
which they deliver is very well respected by Ontario’s fire fighters.
Ultimately, this is essentially about one thing and one thing only:
properly utilizing an already trained, already equipped and already
well-positioned fire service to work in conjunction with EMS in
order to save more lives of the public who depend on us and who
fund us to deliver that service.

SIMULTANEOUS
DISPATCH 
WILL SAVE 
MORE LIVES!

SIMULTANEOUS
DISPATCH 
WILL SAVE
MORE LIVES!



Ontario has one of the worst survivability rates for out-of-hospital
cardiac events in North America. Just 5.5% of patients who receive
pre-hospital medical assistance for a cardiac arrest survive and are 
discharged from the hospital.

The current system is not working. Despite the fact that the
Ontario Government has poured millions of dollars worth of funding into
EMS - and demand for even more funding continues to increase - the
2007 Auditor General’s Report states, “Two-thirds of land ambulance
operators were not meeting their legislated response times, and the
total cost of the program has increased 94% over the last four years.”
The report continues by stating, “Ambulance response times increased
in about 44% of municipalities between 2000 and 2004, even though
the ministry had provided about $30 million in additional funding. In
addition, 64% of municipalities did not meet their legislated response
times in 2004.”

Currently, the province requires that all land ambulance operators -
in 90 percent of “Code 4” (life-threatening) responses - meet the
response times that had been achieved  by the ambulance sector in 
1996. For urban centres, that provincial standard is 8 minutes and 59 
seconds. However, in 2007, only 34 percent of EMS providers in Ontario
were able to meet the standard. 

This ‘outdated’ standard is about to change however.

The Ministry of Health and Long-Term Care convened the Land
Ambulance Committee in early 2006 in order to review response time
requirements. In 2008, the committee filed a report with recommendations
and as a result, the government approved a new regulation (267/08) 
which permits the establishment of local (municipal) response time plans
in place of the current provincial standards.

Beginning in October of 2010, municipalities will develop an annual
response time performance plan to take effect on January 1, 2011. 
They must ensure the plan is continuously maintained and enforced, 
provide plans and updates to the ministry and report the response time

performance achieved under the
previous year’s plan.

As of January 1, 2011, land ambulance services will be required to
follow the response time targets set out in their municipally-established
response time performance plans rather than being required to meet the
90th percentile response time standard posted by the ministry today.

Also worth noting is the fact that within the new regulation, there
is language which states that the municipality will, “...recognize that the
attendance of any person equipped to provide defibrillation (including 
a paramedic, fire fighter, police officer or other first responder) to a 
sudden cardiac arrest patient will "stop" the response-time clock.”
Subsequently, the reports to the Ministry must include, “The percentage
of times that the sudden cardiac arrest patients received assistance
from a person equipped to provide defibrillation (e.g. paramedic, fire,
police or other first responder) within six minutes from the notification
of a call by an ambulance communication service".

Something more needs to be done however in order to ensure that
adequate first responders can initiate life-saving treatment and bridge
the gap in time that sometimes exists prior to arrival of EMS paramedics.

The OPFFA and the OAFC are certain that simultaneous dispatch
will make a tremendously positive difference to the issue at hand. They
have made it a priority to lobby and educate the government on this
issue and are urging that they mandate simultaneous dispatch of the
community fire department and EMS for life threatening emergencies
in communities served by full-time professional fire fighters.

The facts are clear:

Rapid, efficient and effective delivery of medical emergency
response means sending the nearest trained personnel to the scene of
the emergency regardless of the type of vehicle they arrive on.

As ambulance time is increasingly taken up by transporting and
off-loading patients in hospitals, it should be recognized that the first
emergency care provider who is charged with the competent care of the
patient, may arrive on a fire truck, separate from an ambulance.
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Community based fire stations in Ontario's
municipalities, staffed with fire fighters trained in
cardio-pulmonary resuscitation (CPR) and certified in
the use of defibrillators, 24 hours a day 365 days per
year, have the ability to provide an average
response time of six minutes.

The Ontario fire service is an untapped
resource when it comes to EMS delivery.

In addition to the priority of simultaneous
dispatch, there are other solutions which
have been implemented in areas of North
America which have also proven to be 
successful and deserve to be explored to
see if they would be feasible alternatives
for Ontario as well.

Winnipeg, Manitoba has experienced
great success since implementing a system
in 2007, which allows a licensed Fire
Fighter/Paramedic to respond on fire apparatus
as part of the crew. 

Fire crews may now be used as "field triage".
They are sent as first responders who, when they arrive
on scene, will cancel the ambulance, treat the patient themselves,
or say they need an ambulance right away. Provincial regulations were
amended to allow a paramedic to respond on a fire apparatus and to
afford Fire Fighter Paramedics the authority to cancel an ambulance
response if it is not required, thus freeing up Advanced Care
Paramedics to respond where they are really needed. 

Fire Fighter Paramedics only practice their medical response from
fire apparatus and do not work from ambulances. All Fire Fighter
Paramedics are United Fire Fighters of Winnipeg members.

Since implementing this new service delivery model, it is estimated
that the Winnipeg Fire Paramedic Service has reduced the call volume of
the overtaxed Winnipeg EMS by ten thousand runs and has saved the
City of Winnipeg about $8.5 million.

Another option is to create a fully integrated Fire-Based EMS system
that utilizes cross-trained/multi-role fire fighters to provide an all hazards
response, capable of handling any emergency situation.
Cross-trained/multi role fire fighters would provide
patient care at the scene as well as patient transport to
the required medical facility.

This service delivery model is most prevalent in 
the United States and does exist in various Canadian
jurisdictions, however, it would be the most complicated
and difficult to attempt to achieve. There are several
complicated union-related and jurisdictional issues
which would need to be hashed out before this
could ever become a reality.

Perhaps the joint OPFFA/OAFC discus-
sion paper, "Saving a Life in 6.0 Minutes or
Less By Utilizing the Efficiencies of the
Ontario Fire Service” sums it up best at this
time when it states:

“Ontario’s fire services have the ability 
to respond effectively and quickly to ALL 
HAZARDS; fires, motor vehicle accidents, 
Haz-Mat/Chemical, Biological, Radiological 

and Nuclear(CBRN) incidents, terrorist attacks and yes, with 
existing medical skills, life threatening medical calls such as 
cardiac arrest.

In many cases, patients only require immediate life saving treatment,
but they may also require physical rescue, protection from the elements
and protection in the way of scene safety.

The fire service is structured to address all of the above simulta-
neously and is perfectly positioned to compliment and enhance a 
struggling EMS delivery system across Ontario, thus significantly
improving patient outcomes.”

It’s time for mandatory simultaneous dispatching of fire 
services and EMS in Ontario. It’s time to work together and do all
that we can to provide Ontarians with the best possible chance 
of surviving a serious cardiac event or other life-threatening 
medical emergency.
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L et me take you back to May 12th, 2008 for a brief moment. It was on this day, at
approximately 9:00pm, when a lone, fair skinned man with a thin build and short
dark hair, wearing a dark jacket and a backpack, entered the plaza of the Ontario

Fallen Fire Fighter Memorial on the north-east corner of College Street and University
Avenue. His actions over the next few minutes would deeply disappoint, disturb and 
outrage professional fire fighters and their families everywhere. His desecration and 
vandalism of OUR memorial monument would become forever etched into the deepest
recesses of these same minds; minds which vow never to forget and which will pursue
justice until it has been served, regardless of how long it may take. 

The cowardly act that unfolded under the watch of a panning camera mounted
nearby, which unfortunately, was not powerful enough to clearly identify the 
perpetrator, evoked a backlash of strong comments:

"Ontario's fire fighters were disturbed and upset to hear that the memorial
honouring the service, courage and sacrifice Ontario fire fighters make in 
protecting our province was viciously vandalized. We were further shocked that
the graffiti was not random, rather it specifically targeted fire fighters and the
provincial government in a threatening and personal manner - and we take that
threat very seriously. We know the OPP will conduct a thorough investigation
and we look forward to the day the OPP apprehends the cowards who did this.
We will push for their prosecution to the fullest extent of the law. Someone out
there knows who did this. We urge you to think of the families of our 
fallen fire fighters, and the sacrifice they made on behalf of the public, and
help bring this person to justice." - OPFFA President, Fred LeBlanc

“It's cowardly and despicable. That's a memorial that pays tribute to people who
have gone rushing in when the rest of us rushed out, and they lost their lives as a
result of their service to us. We'll work with the fire fighters and do whatever we need
to do to help clean it up right away." - Ontario Premier, Dalton McGuinty

“The defacing of the Provincial Fire Fighter Memorial is a despicable act
and a disgrace to the memory of fire fighters across Ontario.” - Toronto Fire
Chief, William Stewart

“It was a cowardly and depraved act of vandalism that struck at the heart of
our deep respect for fire fighters and was roundly condemned by the people 
of Ontario. We cannot allow the memory of these brave fire fighters to be 
dishonoured by cowardly and depraved vandals.” - Hon. Rick Bartolucci, Minister
of Community Safety and Correctional Services

Ontario Fallen Fire Fighter
Memorial Rededication
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As horrifying and disgraceful as this act of vandalism was, it did serve
as the catalyst to unite fire fighters, politicians, and the public to work
together toward the common goal of restoring the Ontario Fallen Fire Fighter
Memorial to a condition, which as it stands today, not only meets the prior
beauty of this ultimate symbol of respect and honour but far exceeds it.

Immediately following the vandalism, the OPFFA took charge and
initiated and organized the “Restoration” fund and efforts with the
goal of unveiling the new memorial grounds at the October 4th, 2009
ceremony. It was a herculean task that required the efforts of many
and the generosity of many more. Terry Colburn, OPFFA District #4 Vice
President, was placed in charge of administering each and every step
of this emotional journey.

For the next sixteen months, the OPFFA solicited it’s own members,
lobbied the government and appealed to the public to donate what they
could in order to help make this project a reality. The response 
was overwhelming - raising nearly $364,000 to date. Please 
visit www.opffa.org in order to view the names of all those who 
generously donated.

Obviously, one of the main concerns and considerations during the
planning stages of the restoration was to use any means available to
prevent a recurrence of the vandalism or a similar type of act. This
meant investigating new materials available to construct the defaced
walls; materials which were not porous and which would repel or could
be easily cleaned of any paints or other damaging solvents.

The restoration also allowed for the opportunity to make several
other enhancements: 

The new plaza, in the shape of the maltese cross, has been constructed
from a beautiful 13 square inch natural red tile which deepens in tone when
wet but will also not fade with wear.

There has been a significant enhancement to the lighting of the
memorial grounds by adding several raised flood lights.

The walls themselves have been enlarged to the largest possible size
that the existing footings could hold. They are constructed of a new granite
material which not only diminishes the chances of a lasting recurrence of
another act of vandalism but it also allows for more names to be added to
the walls as the engravings can be somewhat smaller with this material.
The new walls now have ten columns of names on each side, whereas the
old walls only held eight columns.

New landscaping has, and still is to occur, on and around the grounds.

Added security measures have been taken as well.

Administratively, many hours have been dedicated to ensuring that
all of the names on the new walls are spelled correctly and that none
of them have been omitted or duplicated. For a complete listing of
names being honoured and their exact positions on the memorial walls,
go to www.opffa.org.

Sunday October 4th, 2009 had finally arrived. On this day, hundreds of
fire fighters, families of the fallen, politicians, media and other dignitaries
attended to not only honour and pay their respects to the twenty-eight new
names being added to the walls of the monument but also to honour the
exceptional dedication, determination and unification which was shown 
in order to make the goal of restoration a reality. There is always a great 
feeling of grief and somberness during this ceremony but it was undeniably
mixed this year with a sense of pride and accomplishment at the same time.

The walls at our Ontario Fallen Fire Fighter Memorial now have
exactly five hundred names etched into them for eternity.

If you have not already, please consider visiting this sacred site,
either on your own or during the Sunday October 3rd, 2010 ceremony.
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2009 ONTARIO FIRE FIGHTER
LINE OF DUTY DEATHS

NAME RANK YEAR OF DEATH DEPARTMENT
Jack Plumridge Captain 1996 Cambridge
James Deemert Fire Fighter 2002 Cambridge
Douglas W. Hillis Fire Fighter 2004 Cambridge
Kent Cousineau Fire Crew Leader 2008 Sudbury M.N.R.
Charles Brown Fire Fighter 2004 Toronto
Jerald Callaghan Fire Fighter 2008 Toronto
Craig Carter Captain 2004 Toronto
Robert Leek District Chief 2008 Toronto
James Martin District Chief 1981 Etobicoke
Thomas M. McCullagh Fire Fighter 2001 Toronto
Kenneth Nicoll Fire Fighter 1995 York
Eric Sadler Captain 1970 Toronto
Ron Seymour Captain 2008 Toronto
James Langton Captain 2007 Kitchener
John McGuirk Captain 2009 Kingston
Randy Meyer Captain 2007 Windsor
Guy Cantin Platoon Chief 1997 North Bay
Donald Haley Captain 2008 North Bay
Kevin Mechefske Fire Fighter 2008 North Bay
Malcolm McIntyre Chief 1946 Port Stanley
Jack Painter Captain 1999 North York
William Closs Captain 2009 Toronto
Eric Gorry Captain 1995 Wallaceburg
Glenn Adounno Fire Fighter 1996 Thunder Bay
Robert E. Hughes Captain 2008 Cambridge
Raymond Wright Fire Fighter 1999 Hamilton
Larry Cooper Captain 2006 Hamilton
Ivan Lane Cook Fire Fighter 1968 Peterborough
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T he OPFFA health and safety
committee has had a busy 
2009 dealing with several

issues within our locals. A major win 
for our members this year was the 
inaugural OPFFA Health and Safety
Alert, addressing the true dangers of
conducting training in flashover units
while burning particleboard. This
became a contentious issue with many
locals and their administration but once
everyone was educated on the dangers,
it was realized that our members are
not guinea pigs and that this practice

was not safe. The Ontario Fire College is now conducting all flashover
training utilizing clean lumber. The same training scenarios are still
achievable, but much more importantly, they are now safe for fire fighters.

Over the past year, we received several requests from locals and did
our best to respond with accurate and valuable information that would
assist them. Some of the issues we dealt with were: terms of reference,
water rescue and the wearing of approved PFD`s and/or exposure suits,
competent supervisors, personal protective equipment and H1N1. 

We represent almost 11,000 members and our mandate is to improve
the health and safety of every one of those members, however, this can only
be achieved through the assistance of local health and safety committees,
so please, support your local committees. 

I have a question of my own that I would like to pose to our nearly
11,000 members: “Why are we still witnessing fire fighters not wearing
SCBA’s during fire fighting operations, salvage and overhaul? Why are we
still witnessing fire fighters investigating fires without PPE? Why are we
still witnessing fire fighters attending MVC’s and not wearing full PPE,
including fluorescent vests? Why are we still witnessing fire fighters not
wearing seatbelts?”

The only way to reduce injuries and illnesses to our members is to
ensure we all wear the PPE provided. When you observe a co-worker
not complying, remind them of the hazards of our job and eventually
their mindset will change. We all have an obligation under the OH&S
Act to, “Use and wear the equipment, protective devices and clothing
that the workers’ employer requires to be used or worn.” We owe it to
ourselves and to our families!

Since our successful 2009 H&S seminar, we have compiled all of
the questionnaires, surveys and pertinent information and will be 
continuing the present syllabus again for 2010, including the hands-on
training with the assistance of the Toronto Fire Services. 

Last year brought significant changes to our committee. Unfortunately,
Richard McCurdy did not seek another term. Richard’s passion made him a
true asset to our committee as well as to the Section 21 Committee and the
void has already been felt. Richard was also appointed to the Municipal
Health and Safety Association and performed admirably as a board 
member. It was his fervour and resilience that created the OPFFA Health 
and Safety Alert and subsequently, the awareness of the dangers of
flashover units. Burning particleboard is definitely a hazard and this came to
the forefront thanks to Richard’s presentation at last year’s seminar. On
behalf of the committee, we wish Richard the best and thank him for his six
years of dedicated service to the OPFFA H&S Committee and Section 21
Committees and we will not hesitate to call on him for his assistance should
any issues arise that require his expertise. 

I would also like to welcome the newest member of our committee,
Kevin Ashfield from the Toronto Fire Services. Kevin has been in the fire
service for 18 years now and began his career with the Scarborough Fire
Department. He has devoted himself to serving his members in all
aspects of the job, including health and safety. We welcome Kevin and
look forward to the future with our present committee.

Brothers and sisters take care of each other and stay safe!

HEALTH & SAFETY COMMITTEE REPORT
By Ellard Beaven, Chair, OPFFA Health & Safety Committee

Ellard Beaven

A YEAR OF PROGRESS AND CHANGES
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A s OPFFA Executive Vice
President, Mark McKinnon
waited to speak on behalf

of the members of the OPFFA at the
hearings regarding Bill 168, I began to
wonder about the changes that may
affect our workplaces and where they
may end up.

Bill 168 has three goals, as the
OPFFA indicated in the presentation:

• To clarify the obligations and
rights of workers through policies and
programs with respect to violence and
harassment in the workplace;

• To show employers what minimum standards are expected to keep
workplaces free of violence and harassment; and

• To provide workers the right to refuse work if their situation is
unsafe as a result of workplace violence.

The OPFFA clearly expressed the following several concerns at 
the hearings:

• The absence of ensuring joint responsibilities for health and 
safety committees in the development of polices;

• The lack of information communicated to the Association when an
employer is only to engage to “advise” after an assessment of risk
in the workplace;

• To establish a balance to the release and sharing of personal 
information and what is “reasonably necessary” to meet the 
obligations of the Bill;

• Right to refuse work - for fire fighters this needs to be addressed
and clarified;

• Will volunteer/part-time fire fighters be deemed employees for
the purposes of workplace violence and harassment?; and

• The role and responsibility of the co-ordinators position - Is this a
Bargaining Unit Position?  Can a bargaining unit member refuse to
be appointed? Is it a single position for the entire corporation? 

As we learn more and gather a better understanding of Bill 168,
we must prepare; we must ask ourselves, “How will this legislation
impact the Ontario Human Rights Tribunal, grievances, arbitrations, and
our ability to resolve disputes in the workplace?”

We urge all locals to have language placed in your collective
agreements or in joint policies which assist in the filing of complaints,
risk assessment, investigations and resolution. Secure contract 
language, in addition to the Occupational Health and Safety Act, that
will ensure that time is made available to represent all members
involved in all investigations conducted by the employer. 

Also, secure agreements with employers to ensure that we are
active participants in the development of policies regarding Bill 168.

How is your employer going to deal 
with the implementation of Bill 168? 

We must become involved in the developing of policies and procedures.
This includes:

• Development of the assessment of risk as outlined in 32.0.3 (1);

• Participation in the annual examination of risk as required eliminating
workplace violence and harassment;

• Domestic violence policies and how to address domestic violence;

Personal information policies:

the ability of the employer to share information in the workplace

the ability to provide information in the workplace to all workers

the limits on the disclosure

contents of the policy - include continuing education for all members
of the bargaining unit

Your Human Relations Committee shall continue to watch the
progress of this proposed legislation as it advances through the 
legislature. We are working with the OPFFA Health 
and Safety Committee and the OPFFA WSIB
Committee to keep all members of the OPFFA
informed and up to date.

HUMAN RELATIONS COMMITTEE REPORT
By Hugh Doherty, Chair, OPFFA Human Relations Committee

Hugh Doherty

ARE YOU PREPARED FOR BILL 168?
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IME and FCE
What are they? Am I required to attend? What do I need to know?

((PPaarrtt TTwwoo ooff aa TTwwoo--PPaarrtt SSeerriieess))

I have been asked to
attend an IME/FCE. What
am I supposed to do?

First, you must seek assistance from
your Treating Physician(s) and your Local
and if necessary, the OPFFA WSIB
Committee or Legal Counsel.

On your behalf, they should send
written certified notice to the employer
requesting a response in writing to the
following:

• the basis for the IME /FCE  i.e.)
what they hope to obtain and achieve) 

• the nature and extent of the testing and the amount of time allocated for
the testing (including full and advance disclosure of any correspondence
between Employer and IME)

• a written reply from the company and/or from the doctor/evaluator indi-
cating what percentage of his/her practice is devoted to diagnosing
and/or treating patients who are disabled by the same conditions as
well as obtaining a copy of this Health Professional’s curriculum vitae
including any articles he or she has published which relates to condition.

• the basis for selecting this particular Health Professional to conduct the
IME/FCE

• assuming that this information is not timely in forthcoming before the
scheduled exam, again in writing, by certified mail, request a continu-
ance (reschedule) of the exam so that your primary care physician and
Union/Legal Counsel may have an opportunity to review and advise.

For Non-Occupational Injury/Illness: 
Always seek the involvement of your Treating Physician(s) and your Union (if
necessary, Legal Counsel).

For Occupational Injury/Illness: 
Always seek the involvement of your Treating Physician and Local or
Provincial WSIB Committee.  

If the reason, nature or extent of the examination, is not clear or is
thought to be overly invasive or questionable, you as the worker, have a right
to refuse. The employer can then appeal to the WSIB to make a final decision
on the reasonableness of the request and/or the need.

Your right is defined in the Workplace Safety
and Insurance Act:

Employer request for health examination
36. (1) Upon the request of his or her employer, a worker who claims or is

receiving benefits under the insurance plan shall submit to a health exam-
ination by a health professional selected and paid for by the employer.

Objection
(2) Despite subsection (1), the worker may object to undergoing the exami-

nation or to the nature and extent of the examination requested by the
employer. The worker shall notify the employer of his or her objection.

Request to Board
(3) Within 14 days after receiving the worker’s objection, the employer may

request that the Board direct the worker to submit to the examination
and, if necessary, that the Board determine the nature and extent of the
examination.

Decision final
(4) A decision of the Board under this section is final and is not appealable

to the Appeals Tribunal.

Failure to comply
(5) If the worker does not comply with a direction of the Board made under

subsection (3), the Board may reduce or suspend payments to the
worker under the insurance plan while the non-compliance continues. 

(Also see WSIB Policy 17-04-02 Employer Requested Health Examinations) 

Board request for health examination:
35. (1) Upon the request of the Board, a worker who claims or is receiving

benefits under the insurance plan shall submit to a health examination
by a health professional selected and paid for by the Board.

Failure to comply
(2) If the worker fails to comply with subsection (1) or obstructs the

examination without reasonable cause or excuse, the Board may
reduce or suspend payments to the worker under the insurance plan
while the non-compliance or obstruction continues. 

(Also see WSIB Policy 17-04-03 WSIB Requested Health Examinations)

Once the reasonableness or
need for the Evaluation/Examination
has been established, before any
member should ever attempt to
attend an IME or FCE, in addition to
the above, you must have a thorough
understanding of the process, your
rights and preparation needs for your
over-all protection. 

Your Treating Physician (s) and
your Local should be involved pre,
during and post evaluation. No one
should go it alone.

The OPFFA WSIB Committee is
here to assist, and can provide valu-
able advice. Should it be requested
you attend an IME or FCE, please do
not hesitate to contact us.

WSIB COMMITTEE REPORT
By Murray McGrath, Chair, OPFFA WSIB Committee

Murray McGrath
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Ontario Professional Fire Fighters Association
292 Plains Road East
Burlington, Ontario  L7T 2C6

• Moving Forward •
The OTTAWA FIRE 2010 Symposium is a collaborative educational partnership developed by the Ottawa Professional Fire Fighters
Association, Ottawa Fire Services, Carleton University and the National Research Council of Canada and was conceived to address
the needs of OFS personnel in response to the recommendations of the Workers’ Report on Critical Injuries – Forward Avenue Fire.

Wednesday, May 19,Thursday, May 20, Friday, May 21

The symposium will take place in the Bell Theatre of Carleton University with speakers from Canada, USA, UK, 
Europe, Asia and Australia. Topics of instruction will include Fire Risk Assessment, Compartment Fire Behavior, Smoke

Management, Structural Aspects of Fire Safety, Wind Driven Fires and Fire Fighter Psychology to name a few.

Thursday May 20th will be a field trip to the National Research Council. The day at the NRC National 
Fire Laboratory will be an up close look at the latest research and testing in areas of Fire Dynamics, Building 

Assemblies, Effects of Fire, Smoke Movement and Structural Fire Behaviour.

Ottawafire2010.com
For more information and Online Registration




