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I just read a Toronto Star article,
which highlighted a recently 
arbitrated award in the healthcare

sector, outlining modest salary 
increases of 2% per year for thousands
of SEIU members. The title of the 
article read, “Raises ordered for 16,000
health-care workers despite pay
freeze.” This refers to the provincial
government’s declaration that there
will be no new or additional funding for
increases in overall compensation in
the broader public sector. The March

budget announcement was followed by direct government discussions
with various unions over the summer. The government is seeking 
two years of zero salary increases at the conclusion of each party’s
respective collective agreements in an effort to maintain public services.

Sounds laudable enough, however, what was occurring with the
government’s transfer partners (i.e. hospitals, universities etc.) was a
retreat on salary offers at existing, well-established bargaining tables,
to the now desired zero and zero. Despite the government being clear
that municipalities were not included in the budget measures, some of
our locals were experiencing the same regression during bargaining.

There was undoubtedly, a high hope by many employers that this
was their time to seize the moment and put a stranglehold on the 
arbitration system, which, ironically, has served these same employers
as a very convenient political ‘patsy’ for so many years.

Today’s government deserves a ‘tip of the hat’ for not being 
convinced to introduce ‘Rae Day’ style legislation, or worse, handcuff-
ing the arbitration system entirely through the introduction of a 
much harsher form of ability to pay, such as what the Association of
Municipalities has requested – the ability to pay up to the point of a tax
increase. Doing so would not only alienate good Arbitrators, as they
would view their independence as being removed, but it would totally
eradicate any sense of fairness in the system. The employers would 
literally hold us hostage if this type of legislation were passed.

In the award noted at the beginning of this article, Arbitrator Kevin
Burkett was quoted as saying, “While there is no doubt that this
province has fallen upon difficult economic times, we must consider 
the full range of relevant economic indicators as they impact upon 
collectively bargained terms and conditions of employment.”  

“Government pronouncements of intent with respect to future
funding are not in and of themselves, sufficient to override what would
otherwise be the content of an arbitrated award.”

“A legislated directive would be required for this to happen,” Burkett
continued (referring to forcing a zero salary increase). It is important to

note that Arbitrator Burkett recognized that a precedent was set in these
same institutions, where a similar wage settlement was agreed to with
CUPE and CAW workers, prior to the budget announcement. Failing to
award these increases would have left SEIU members at a “significant
disadvantage” to their co-workers.

This was reminiscent of the recent Martin Teplitsky award respecting
the faculty association for the University of Toronto. Arbitrator Teplitsky
quoted noted Arbitrator, Owen Shime, in his McMaster University decision
regarding a summation of how Arbitrator’s view the ability to pay: 

“There is little economic rationale for using ability to pay as a criteri-
on in arbitration. In that regard, I need only briefly repeat what I have
said in another context, that is, public sector employees should not be
required to subsidize the community by accepting substandard 
wages and working conditions...(internal citations omitted)…Thus, for
example, if I were faced with data showing that the salary scale 
for assistant professors at McMaster was less than that of other 
universities in Ontario, I would have no hesitation in increasing the
amount to achieve the same standard for McMaster regardless of the
university’s fiscal position.”

These awards have sprung right-minded journalists (on the political
spectrum) to call for action - these Arbitrators must be stopped! Take the
October 17, 2010 Globe and Mail article titled “Arbitration awards are
getting a bit rich”. In this article, they focus on Arbitrator Teplitsky’s
University of Toronto award and the wage settlement which totalled
4.5% over two years.

It seems the convenient days of beating up the public service have
returned. Fortunately, well-schooled Arbitrators are brave enough to
withstand such public criticism. 

Employers, in particular, municipalities, threaten to argue the ability to
pay, when in reality, it is a political unwillingness to pay. The Arbitrators
recognized in this article, and others, may not be governed by the “ability
to pay” argument, however, they do not blatantly ignore economic realities,
as some employers, politicians, and journalists would like to spin, in 
support of their chant to change the system.

In exchange for the right to strike and withdraw services, we need
to be able to rely upon a fair system to resolve our negotiation disputes.
It’s a system that is particularly useful when political agendas drive the
bargaining mandate of one party.   

I know that everyone can have a different point of view on what is
“fair,” in particular, where an award has been many years in the making.
I say look at the results. In the overwhelming majority of cases, when we
look in the mirror, it will be very difficult to say we were treated unfairly.

While the OPFFA has and will continue to seek ways to streamline
the arbitration system, we will fight for its survival, as our survival
depends on it.

Fred LeBlanc

PRESIDENT’S REPORT
By Fred LeBlanc, OPFFA President

THE ARBITRATION PROCESS – CAN IT SURVIVE?
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T his past fall, professional fire
fighters from across the
province mobilized and reached

new heights when it came to being 
politically active. We educated ourselves
on the municipal election process, we
identified issues of concern to us, we
questioned and met with candidates
seeking municipal office, we mobilized
as fire fighters, we supported those who
supported public safety, we remained
loyal to those who have supported us,
we delivered flyers, we pounded in

signs, we attended all-candidates debates and helped out wherever we
could. Some of us even faced adversity but stood strong against it, and
when all was said and done, when the last of the votes were counted, we
made a difference!

We were very successful! Our members did not win every race
they were involved in, but we did win more than our fair share (more on
that in a minute).

Those members and local associations that got active, whether it
be for the first time, or building on previous election involvement, can
and should be very proud of themselves.

It happens only once every four years, where we get to be part of the
process that elects those that will make the decisions that affect every
aspect of our livelihood. These men and women will be making decisions
that affect our wages and benefits and our working conditions for the next
four years.

We can’t expect the world to change overnight, but we can feel
comfortable that there are many more elected officials, mayors and
councillors in the province of Ontario that will welcome a relationship
with their local fire fighters; they will have an open door policy when
your leadership has issues or concerns with an upcoming decision that
may be made; they will reach out to get fire fighters’ opinions on issues
relating to your fire service and public safety in your community; most
importantly, they will have a relationship with your leadership.

What did we do as a group exactly? Well, in the months leading up to
election day, October 25th, 2010, professional fire fighters in the province
of Ontario supported over 230 candidates running for council positions and
on top of that, some 28 mayoral candidates.

How did we fare as a group? We achieved
a success rate of 74% when it came to mayoral
races we were involved in. In the races that we
were involved in for council positions, we had a
success rate of 63%. Not bad at all. To draw a
comparison, 63% is the same record of wins that
last year’s Stanley Cup Champions, the Chicago
Blackhawks, had in regulation time.

We also saw a record number of fire fighters and
immediate family members of fire fighters run for municipal office this year.
Sixteen OPFFA members ran for office this year with ten being successfully
elected. We also had six immediate family members of OPFFA members
seek municipal office with five of the six being elected.

Congratulations to the following OPFFA 
members that are now elected officials in 
the communities they reside:
John Brassard – re-elected to Barrie Council (Markham PFFA)

Ken Simpson – elected to Innisfil Town Council (Toronto PFFA)

Rob Mezzapelli – elected to Caledon Council (Toronto PFFA)

Jim McManaman – re-elected to Owen Sound Council (Toronto PFFA)

Mike Smith – elected to Essa Township Council (Toronto PFFA)

Steve Berry – re-elected to Grimsby Town Council (Hamilton PFFA)

Dave Kadwell – re-elected to Grimsby Town Council (Burlington PFFA)

Colin Campbell – elected to Markham Town Council (Toronto PFFA)

Ray Millar – elected Mayor of Tiny Township (Toronto PFFA)

Peter Osterberg – re-elected School Board Trustee, Timmins (Timmins PFFA)

We would also be remiss if we did not congratulate our OPFFA
members and those of their immediate family that put their name forth
as a candidate to seek public office. Win or lose, it’s a lot of work and
a certain dedication to public service that gives them the courage to put
their name forward.

Now that the dust has settled, we should be working on establish-
ing relationships with newly elected mayors and councilors, as well 

as building the relationships we currently
have with mayors and councillors. We must
combine our public relations initiatives 
with these new political relationships in
order to maintain and enhance our wages,
benefits and working conditions over the 
next four years.

Again, congratulations to all that were
involved this past fall; win or lose, you made 
a difference!

EXECUTIVE VICE PRESIDENT’S REPORT
By Mark McKinnon, OPFFA Executive Vice President

Mark McKinnon

WELL, OCTOBER 25TH HAS COME AND GONE!
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I t has been a while since we last
had a conversation about the
collective bargaining process.

In the Fall 2009 Intrepid issue, 
we led up to the first encounter 
with the employer. The Winter 
2009 issue discussed the first 
meeting and preparations for 
negotiating afterwards, which, in
that case, led to impasse. In this
issue, we will summarize the
process in a very simplified manner

and take a quick look at what, in my opinion, is slowing the 
arbitration process down.

Whether you realize it or not, you have all negotiated. The 
easiest example to equate to might be purchasing a vehicle. 
My chart attempts to illustrate how the bargaining process 
might relate to purchasing a vehicle. Keep in mind, negotiating 
your members’ collective agreement directly affects their 
very livelihood, benefits them and their families, and impacts 
their retirement.

Although the chart does not delve into the finer points of 
negotiations, it does portrait the similarities. The tactics used are
also not that dissimilar. Throughout either process, you focus on 
the end result by plotting the course required to arrive at an 
acceptable conclusion – or ‘the deal.’ You continuously package
and re-package the discussion points; you continuously revert 
back to your main issues/options, which are your number one 
priorities; the pressure to make immediate decisions are always
present; and finally the deal reveals itself - are you comfortable, is
this the best possible deal, and did you attain your priorities?

Different options appear in stages 8 and 9. Here, your 
bargaining team has choices: Can your representatives accept the
deal they reached? Can they adequately explain it to the point of
acceptance by the membership, or will the deal turn up on the 
floor with a recommendation of rejection? Are there enough key
elements and priorities to meet the needs of the membership? 
Do they signal that the employer and the process stands at a true
impasse and that third party mitigation must be sought to resolve
the outstanding issues? Perhaps the employer’s lack of engagement
in the negotiation process, as witnessed in the recognition pay
issue, makes for an easy decision – third party.

Here is where the employers have purposely high jacked the
process. In our sector, here is what, in my opinion, the employers
are facilitating. The Act governing our bargaining process allows

for contract settlements through binding arbitration, as we cannot 
(nor have we ever sought to) go on strike. Each party appoints an
advocate, which will plead their case before an arbitration board.
Each party then appoints a member to that board who is referred to
as their “nominee”. The nominees are tasked to mutually agree 
on a third, impartial member to the board who will be the boards’
chairperson. The board convenes, hears evidence and issues an
award. Simple eh?   Not so fast …

Association nominees are encountering difficulty in attaining
concurrence from employer nominees on an arbitrator. This task
alone can add volumes of time to the process. As per the governing
Act, the Minister of Labour may appoint an arbitrator. That 
appointed arbitrator might have little 

experience in the
fire sector, which 
further frustrates the parties
and process. I have witnessed
an advocate painstakingly explain to 
a well-respected arbitrator, the various shift
schedules of the fire service. Doesn’t seem to 
present much of a concern, except that it may take 
several months before the parties’ schedules allow them to 
reconvene for the rest of the issues. If this occurs again, you 
prolong timeframes by perhaps a year – ask a Thunder Bay 
member how many years they have waited for their award. 

SECRETARY-TREASURER’S REPORT
By Barry Quinn, OPFFA Secretary-Treasurer

Barry Quinn

COLLECTIVE BARGAINING - THE PROCESS
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Constantly, when the
award eventually appears
and is not in the employers

favour, they cry that the 
system is flawed. Indeed, in recent
arbitration awards for other labour

sectors, some are singing the flawed
system blues and insist that the Ontario

government take immediate action to repair 
a, “broken system that favours workers without 

due consideration to current situations.” The above 
tactic has been deployed numerous times in the past and

will likely return.  

What employers, certain Government representatives and
anti-labour rebels fail to inform the public, is that some of those
very people co-authored the arbitration system which they 
purport contains so many flaws. Former Ontario Premier, Mike
Harris, delivered the system now in place, with assistance from 

the Association of Municipalities of Ontario (AMO) and the Ontario
Fire Chiefs Association (OAFC). The truth of the matter – the best
case presented to the arbitration board, based on fact, evidence
and the practices of a like sector, wins the day.  So, in my humble
opinion, one has to conclude that the employers don’t have a good
enough case, have no facts or practice to base their arguments on,
and, quite simply, aren’t that proficient at presenting their case.
Perhaps it is not the process that is flawed…

You have now had a very quick tour of the bargaining 
process and a simplified reason why it often takes so much 
time to move from start to finish. It is one of the best systems 
available and, when used honestly and without malice nor 
contempt, works very well at resolving collective bargaining issues
in the fire sector.

Two things I would like you to take away from this article,
other than how the process unfolds. First, it is not an easy task 
to negotiate for the broader good of any group, especially for a
group as dynamic as fire fighters. Your representatives do their
utmost to enhance and expand the privileges afforded to you
through your collect agreement. There is no way that they can
please everyone’s wishes and wants. So, before agreeing with 
the armchair quarterbacks in your hall, try looking through 
your team’s eyes. The view will look much different than it does
from the kitchen table. The second is aimed at each of you who
step up and get involved in an event sponsored by your Local. The
very culture embedded into fire fighters is to get involved and 
help those who need a leg up from time-to-time. For the older, 
more experienced members out there – demonstrate and teach 
our newer members our culture, just as it was taught to you back in
the day. This is still the best job in the world - never forget it.

Take care, stay safe, stay healthy…

STAGE COLLECTIVE BARGAINING PURCHASING YOUR VEHICLE

1 Collecting data to base contract amendments Collecting information about the vehicle you want

2 Formalizing the amendments Deciding what vehicle you want and when

3 Exchange of amendments with employer First contact with the salesperson – make, model, price

4 Negotiations – employer and employee submissions Negotiations – your side and the dealership side

5 Reach a deal Reach a deal

6 Ratified by the parties – yes – move to #10 Ratified by you and the sales manager

7 Deal turned down – sent back to the table Deal turned down – back to salespersons’ desk

8 Still no deal – send to third party mitigation or can I live with the deal? Still no deal – send to dealership manager or can I live with the deal?

9 Decision made by arbitration board – binding on parties Manager’s decision sent back to you – not binding – deal or no deal time!

10 Discharge of the award/deal by both parties If you took the deal – delivery of the vehicle

11 Ongoing observance of the award and contract Ongoing observance of maintenance and warrantee work



T he Ontario Professional Fire fighters Association
is committed to being part of an Emergency
Medical Service that provides the quickest 

and most efficient response to life and limb threatening
medical emergencies to Ontarians.

From time to time, there are distractions that lead 
to our position being misinterpreted. As such, we need 
to ensure that our goals and objectives are clear to
you, our members.

Recently, you should have received, mailed
directly to your home, an information card regarding
the utilization of the fire service in EMS responses in 
Ontario. The mailing outlined the Ontario Professional
Fire Fighters Association’s position, intent, and what
we expect the EMS community to say about our
advancement in the advocacy of utilizing the fire 
service to enhance the provision of emergency 
medical services in the province of Ontario.

We (the OPFFA) want to ensure that our direction,
our legislative agenda as it relates to EMS and the 
fire service is clear, not only to our membership, 
but to the public, the decision makers and those in the
EMS field that we work with. Our AGENDA is based
on the following fundamental principles:

Whenever someone in medical distress dials 
9-1-1, they expect the closest trained emergency
responder to be sent as soon as possible, 
regardless of whether that responder arrives in
an ambulance or in a fire truck.

The fire service is already strategically placed 
to respond rapidly to fires or other emergency 
situations, and studies have proven that fire 
fighters can positively affect the outcome of 
medical emergencies.

We believe and continue to strive to achieve 
recognition and implementation of the following:

Fire fighters, in urban centres, should be dispatched
simultaneously with EMS to emergency medical
responses that meet local tiered response 
agreement criteria.

Fire fighters, in urban centres, should be 
dispatched to all calls for emergency medical
help that involve life and limb threatening 
medical emergencies. i.e. those that meet 
EMS Code 4 dispatch criteria. We will continue 
to work with local Associations, Fire Chiefs, 
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and Municipal Councils to ensure tiered response
agreements reflect this goal.

Ontario’s Paramedics are highly skilled emergency
responders who save Ontarians’ lives every day. 
However, we believe the fire service is positioned 
to play an increased role in pre-hospital care, which 
will result in improved emergency medical response 
to Ontario’s citizens.

The long and the short of it is, that the OPFFA 
strives to ensure that the fire service in Ontario 
is being utilized to its fullest when it comes to 
emergency medical services.

To be clear, we (the OPFFA) are not out to 
take over paramedic responses. We simply want 
to be part of a system that utilizes both services, to
their fullest potential, to ensure that Ontarian’s 
are receiving the best care possible, when they 
dial 9-1-1.

Please visit our website at www.opffa.org and 
click on the gold menu button at the top of the 
menu bar that reads, “Fire Service and EMS”. Here
you will find many additional documents which 
support our position further, including:

• Discussion Paper: Saving a Life in 6.0 
Minutes or Less

• By Utilizing the Efficiencies of the Ontario 
Fire Service

• An Update: Saving a Life in 6.0 Minutes or Less

• By Utilizing the Efficiencies of the Ontario 
Fire Service

• Ontario Pre-hospital Advanced Life Support 
Study (OPAL Study)

• IAFF EMS Whitepaper

• Dr McNamara Letter (June 26, 2010) to George
Smitherman re: Campaign announcement

• IAFF letter to George Smitherman re: 
McNamara letter of June 26th, 2010

• Evidence-Based Optimization of Urban
Firefighter First response to Emergency Medical
Services 
9-1-1 Incidents  by: Allan M Craig, Richard
Verbeek & Brian Schwartz

• IAFF L3888 Position Statement: Firefighter 
First Response is Critical in Providing
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Care to Wear 
PINK CAMPAIGN
T he OPFFA was one of several affiliated fire fighter associations that 

submitted a joint resolution to the International Association of Fire
Fighters (IAFF) 50th Convention in San Diego, California.

Delegates representing 300,000 professional fire fighters from across 
North America adopted the resolution. As a result, professional fire fighters in
departments across the continent donned pink during the month of October, in 
support of women and the fight against breast cancer, ovarian cancer and other
cancers affecting women.

Pembroke PFFA – Loca
l 488

Pembroke’s pink shir
t sales for supporting

 women’s fight again
st

cancer have been a g
reat success. Every m

ember of our departm
ent

has bought at least t
wo shirts and has wo

rn them proudly 

throughout October 
at various events tha

t we attend and host
.

Quinte West PFFA – 

Local 1328
(L to R)  Senior Fire P

revention 

Officer Greg King, M
ayor John

Williams and Captain P
aul Coveney

sport the “Care to W
ear T-Shirt” in

support of National B
reast Cancer

Awareness Month.

Burlington PFFA – 
Local 1552

Burlington’s Professio
nal Fire Fighters ‘care

 enough’ to wear pin
k, and during the mo

nth of October

they doffed their blac
k t-shirts in favour of

 ‘hot’ pink ones with
 the ‘i’ in “Fire-Rescu

e” in the shape

of the iconic breast c
ancer ribbon. 

Off-duty fire fighters 
also gave their time 

taking part in area e
vents to mark this m

omentous month.

Among them was fir
e fighter, Jen Blain.  

Jen and a group of h
er friends took part i

n this year’s CIBC

‘Run for the Cure’, ca
lling themselves ‘Wheezy’s Warriors’ and

 raising $20 000.00 
in honour of Terri

Mastroluisi a friend t
hat died four years a

go. Wheezy’s Warriors have
 been the number on

e family

and friend’s team for
 money raised since T

erri died in 2006. Tha
t year saw them raise

 over $80,000.

Whitchurch-Stouffvil
le PFFA – Local 415

2

Local 4152 set up a 
table outside of a loc

al business and sold

T-Shirts and collected
 cash donations for b

reast cancer research

at our local hospital.
 The hospital was ab

le to supply car 

magnets and pink rib
bons to assist us. In 

total, we sold over

100 shirts and raised
 just over $1,300 for

 the cause!
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A number of OPFFA locals have also been participating
in their own campaigns as well, with proceeds from 
sales of the pink shirts going to charities that support
women with cancer and also conduct research into
women’s cancers.

“Cancer is a problem that fire fighters know too well,
due to its links with our profession,” said OPFFA President
Fred LeBlanc. “But we also know cancer affects many
more Ontarians, and we’re setting aside some time to
show support for women who are battling cancer and to
raise funds for cures for women’s cancers.”
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O ver the years, many OMERS members asked if they could
invest money in the OMERS Fund – in addition to the lifetime
pension they are already earning for their retirement.

OMERS has answered that call with a new retirement savings and
investment opportunity: AVCs (Additional Voluntary Contributions).

The AVC option -- a provision of the OMERS Primary Plan -- goes live
January 1, 2011. AVCs are similar in some ways to a registered savings
plan, but they’re part of the OMERS Primary Pension Plan, and exclusive to
OMERS members.

“AVCs are the latest in a series of services and products we are making
available to members,” said Jennifer Brown, OMERS Chief Pension Officer. 

Jennifer was part of an OMERS delegation to the Ontario Professional
Fire Fighters Association’s Spring Dr. Taylor Educational Seminar, in 

2010. The OMERS team met fire fighter representatives from across
Ontario to explain the AVC option. OMERS Education and Training
Manager Michael Robinson presented an overview of AVCs, and
answered questions from participants.

The OPFFA was a key part of the decision-making process leading to
the approval of AVCs in 2010, and the launch of this new option in
January 2011.

Under the AVC provision, two contribution options are available:

• Members (up to age 70) can make lump sum transfers of funds to an
AVC account from registered retirement vehicles, such as an RRSP.

• Active members can also make biweekly or monthly automatic
contributions to an AVC account through pre-authorized debit from
their bank account.

AVCs – January 1, 2011
As Chair of the OPFFA Pension Committee, I have seen the idea of Additional Voluntary Contributions (AVC) or contributing to a Registered Retirement Saving
Plan (RRSP) through OMERS, twice on our Convention floor.  The OPFFA is the Association that brought this idea to OMERS, and finally, after some years, we
will have this new retirement savings and investment option.

The investments that OMERS holds are well researched and well rounded, making OMERS one of the strongest pensions in Canada.  This opportunity, to
purchase, these new AVCs is only open to OMERS members.  Normally, RRSP investment management expenses cost between 1% and 1.5%, OMERS
forecasts that its investment management expenses will be around the .5% mark.

An important note, the AVCs are completely separate from your OMERS Pension; putting money into an AVC will not allow you to retire earlier or increase
your OMERS pension.  The AVC must be looked at as a separate retirement savings.

OMERS is strong and well balanced.  This is an opportunity to invest, using the investment power of billions of dollars, for your own retirement savings.

Fraternally

Erik Leicht
OPFFA Pension Committee

OMERS OFFERS NEW 
RETIREMENT SAVINGS OPTION

There’s Value in Membership
By Ian Kinross, OMERS Director of Pension Communications and Education
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With AVCs, members invest in the OMERS diversified global fund and benefit from OMERS performance and
solid investment strategy. OMERS is one of the largest pension plans in Canada and a participant on the world
investment scene. 

OMERS portfolio includes public and private equities, infrastructure, real estate and a broad range of interest
bearing investments. Over the years, OMERS has provided long-term asset growth. Here are average annual
rates of return, as at December 31, 2009:

• While past performance is not an indicator of future results, $1,000 invested in the OMERS Fund on 
January 1, 2000 would have been worth $1,655 on December 31, 2009 (based on earnings before expenses).

• For more information on OMERS investments, see the OMERS 2009 Annual Report online at www.omers.com.

The fees and expenses for an AVC account are calculated on a cost-recovery basis and consist of investment
and administration components. The investment component is a percentage amount deducted from the rate
of return (this is a pro-rated share of the investment management expenses of the OMERS Fund). Investment
management expenses for the past five years have ranged from 0.4% to 0.6%. The administration component
is a flat annual fee; for 2011, the fee is $23. 

• During November and the early part of December, OMERS is providing members with a brochure (in the
form of an AVC “passport”) explaining the AVC option. 

• To find out more about AVCs, call our dedicated call centre or visit www.omers.com and select the AVC link on
the homepage. You’ll find a schedule of information sessions, as well as detailed information on contribution
options, withdrawal options/limits, and OMERS investment performance and strategy. You may also be 
contacted at home, by phone, by one of our Client Services representatives to explain the options.

AVCs are the latest example of several new and innovative product and service offerings from OMERS.

“Members have clearly expressed the need for more flexibility to purchase service, greater access to personal
pension information, and the ability to invest directly in the OMERS Fund,” Jennifer said.

Over the past several years, OMERS has responded with:

• More flexible private and public sector buy-back options, as well as pension transfer options

• A new buy-back payment plan allowing monthly payments over 1 to 3 years

• The introduction of myOMERS – providing access to member’s pension information and the Retirement
Income Estimator

• And most recently -- the launch of the AVC option starting January 2011.

• “We will continue to keep our fire fighter and all member groups up to date on the new AVC option,”
said Jennifer. “OMERS is also available to provide presentations to association locals who may be
interested in more information.”

• OMERS counts more than 10,000 fire fighters as active members – in addition, OMERS pays pensions
for life to thousands of retired fire fighters.

• AVCs may not fit with everyone’s investment plan, risk tolerance, cash flow, or stage in life. 

Take the time to learn more about AVCs and how they may fit your financial plan for retirement:

• Review the online AVC guide (Consider the AVC Option) which contains the Terms of Participation, or
request a print copy; take the online self-assessment quiz, and explore retirement planning tools
available through myOMERS;

• Seek the counsel of a qualified financial advisor you trust;

• Consider returning the reply card in the AVC “passport” brochure to request a call from an OMERS
Client Services representative;

• And, as always, feel free to contact us --  our dedicated contact centre representatives are available to
answer your questions about AVCs and your OMERS defined benefit pension: call us at 416-369-2444
or toll-free 800-387-0813.

FAQs on AVCs

As OMERS prepares to
launch the AVC option in

January 2011, we are
answering questions from

our members. Here are
some common questions,

and answers:

Is the money in an 
AVC account tax-deferred? 
Yes. Since AVCs are part of the 

OMERS Fund (which is a 
tax-exempt registered pension

plan), your AVC account balance
is allowed to grow tax-deferred.
As well, automatic contributions

made to an AVC account 
are tax-deductible in the year

they are made.

For the automatic 
contribution option, do I

need available RRSP 
room to contribute to 

an AVC account?
You do not need RRSP room to 
contribute to an AVC account in 

2011 through automatic 
contributions. However in 
the following year, your 

contribution to an AVC will
reduce how much you can 

contribute to an RRSP.

Is there a limit on 
lump-sum fund transfers 

to an AVC account?
When you transfer funds from 

a registered retirement 
vehicle to an AVC account, 
the funds are moving from 
one tax-sheltered vehicle 

to another. There is no 
minimum or maximum 
amount for lump sum 

transfers, and no impact 
on your RRSP room.

How will the OMERS funding 
shortfall affect an AVC?

The current shortfall in 
the OMERS Fund does not
affect AVC accounts. The 

existing unfunded liability is
related to the defined benefit 

component of the OMERS plan.
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I t never ceases to amaze me how people
get themselves into all kinds of trouble
financially. Good people. Smart people.

Even professional fire fighters!

There are a number of causes of course, many of them preventable,
but ultimately the underlying reason people get themselves in to a 
financial bind is that they simply spend more money than they make.
Now I know what you are thinking, you don’t have to be a rocket scientist
to figure that out, but the funny thing is that we often live in denial of this
reality, or we choose not to address the situation until it gets out of hand.
And sometimes, we aren’t even aware that we are getting ourselves 
into financial trouble! In 1990, most Canadians had debts totalling 91% 
of their disposable income. In less than one generation (twenty years
later), the figure has soared to 140%. That means that today, Canadians
are spending $1.40 for every dollar they earn! If you do the math, well,
let’s just say that this doesn’t add up.

Financial problems can create an awful lot of stress. They can even
cause sickness and relationship challenges. So, in my view, it makes
perfect sense to avoid them if you can. 

The good news is that, for the most part, we are able to take control
of our situation and avoid a lot of the trouble before it gets to the critical
point. So what to do?

One of the first things that you can do is an honest, objective 
situation analysis. In other words, “Where are you now?” The objective 
is to determine your actual cash flow. It will either be positive or 
negative. Positive cash flow, put simply, means that you are making more
than you spend. That’s a good thing. Negative cash flow, well, you get the
picture. It’s a simple process of adding up all the money that comes into
your home (primarily wages). Then add up everything that you spend every
month (living expenses). Subtract the latter from the former and you 
have a number, rarely breakeven, almost always negative (bad) or positive
(better). Either way, this cash flow analysis can empower you to

make positive changes. This sounds so simple, but you would be
amazed at how few people actually go through this process. At most, it
takes a few hours to do, and most Credit Unions or banks have helpful
links on their web sites (money maps, household budget worksheets) 
that can make the job a whole lot easier. Think of how much time you
spend planning your annual vacation. Does it not make sense to spend an
equal amount of time planning your overall finances?

So let’s say you go through the process and find out that you need to
make some adjustments.  (Even if you don’t embark on heavy analysis, if
you are carrying balances on your credit cards, there’s a flag for you right
there). Let’s say you have discovered your number is negative. Now you
are faced with two options. Increase income or lower expenses. Most of
us do not have the ability to immediately increase our revenues (unless of
course you win the lottery!). What you may need to do is look at 
your expenses. I always suggest to people that they break down their
expenses into two categories. “Needs”, and “Wants”. The “needs” are
the essential things like mortgage payments, car payments, food, etc.
There may be ways to reduce spending on basic needs, but the real 
opportunity is to focus on the “wants” and to moderate expenses in those
areas. Fire fighters like most people love their hobbies and toys. But if you
are always using other people’s money (credit) to finance them, you are
headed for trouble. It’s sometimes hard to make sacrifices, but as long as
you know that a little short term pain will result in significant long term
gain, it may not be as painful as you think. If you are running balances on
your line of credit or worse still on credit cards for last month’s dinner at
a fancy restaurant, it’s time to make some adjustments.

The bottom line? You need to know where you stand before you can
move forward financially. You can make all the money in the world and be
worse off than someone who makes a fraction of what you do. Remember,
“It’s not what you make, it’s what you spend.”

If you live by this simple analogy, making sure inflow exceeds outflow,
you won’t need to fight any future household financial fires!

By Kevin Connolly, Chief Executive Officer, Fire Services Credit Union

KNOWLEDGE IS POWER
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WHITCHURCH-STOUFFVILLE PFFA
RAISE FUNDS WHILE 

PLAYING BALL HOCKEY 

T he Whitchurch-Stouffville Professional Fire Fighters Association held their second annual “Summer Slapshot” ball hockey tournament during the
summer in support of people affected with muscular dystrophy. Fire Fighters from Whitchurch-Stouffville teamed up and challenged Fire Fighters
from other Locals which included Toronto, Vaughan, Markham, Richmond Hill and Georgina. The event was lots of fun and raised $1,000 for

Muscular Dystrophy Canada. Congratulations to the “Toronto Flames” who came out victorious and for the second year took home the trophy.  

Thanks to the members of the Whitchurch-Stouffville Local as well as all of the other Fire Fighters who participated. We appreciate the support.

Pamela Musgrave
Regional Manager - Ontario



O ne of the most frequent tasks that a suppression 
fire fighter is called upon to perform is the discipline 
of vehicle extrication. The members the Cambridge

Professional Fire Fighters Association, Local 499, have become very
good at this particular function, thanks in a large part to a very
community-minded individual named Brian Garbedian. 

Brian has owned and operated Cambridge Auto Parts &
Wreckers Ltd. for 34 years. For over 25 years, he has provided 
vehicles to the Cambridge Fire Fighters, which provides our 
members with the opportunity to sharpen and expand their skills 
in the art of vehicle extrication. Based on the 

training being conducted, the vehicles are positioned and 
“damaged” by Brian, or one of his employees, to closely replicate
what would be encountered at an actual emergency incident. 

Fire fighters are very aware that vehicle extrication is becoming
more complex and increasingly challenging with the advent of many
changes in the automobile industry.

Advances in restraint and air bag technology, stronger metals
used for impact protection and the popularity of hybrids are 
some examples of the new systems that fire fighters encounter 
on arrival at motor vehicle collisions. By providing our members
access to many types of cars, Brian allows them the chance to
remain current and make themselves aware of some of the hidden
dangers that lurk when vehicle extrication operations commence at
an emergency scene.

“The City has been good to me,” is one of the reasons
Brian has freely contributed both his time and vehicles all of these
years.

Body panels, doors, hoods, trunks, glass, dashboards and
their components, steering wheels, seat and restraint 
assemblies; you name it, it’s destroyed during these practice 
sessions. Brian loses out on all of this potential “parts” revenue.
When you multiply it by the 50 vehicles that were ripped up 
this year alone, it gives you an idea of his generosity. Factor in
the 25 years, and that really drives home the commitment he
has displayed.

As the crews leave his yard after a training exercise, they
come in to the office to express their gratitude and thanks to
Brian. He appreciates the gesture and draws satisfaction from
the fact that his family, friends and Cambridge’s citizens will
benefit from his contribution if ever they are involved in an
accident requiring extrication. 
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GENEROSITY OF BRIAN GARBEDIAN IS
MUCH APPRECIATED IN CAMBRIDGE

By Brad Grimwood, Local 499, Chair, Legislative Committee and Past President

GENEROSITY OF BRIAN GARBEDIAN IS
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When approached to inquire if he 
would mind if a story was written about his
involvement, he states that he has never
expected or wanted anything for this 
valuable service. However, Brian disclosed
one little desire. He has always wanted to
drive one of our pumpers or aerials, lights
flashing and sirens blazing, to an emergency
incident. Our members wouldn’t have a
problem with that but the powers-to-be
might not be so willing.

Cambridge Auto Wreckers is located
on a parcel of land that includes two 
other very similar businesses. The three
are in very close proximity to each other. A
number of years ago, a very large fire
occurred in one of the other yards. It was an extremely stubborn
blaze that continued to spread to the point of threatening to extend
into Brian’s compound. Working hand-in-hand with the fire fighters,
by using a front-end loader, he calmly removed scores of vehicles
from near the fire front to a safer location, thus neutralizing the
threat of the fire growing larger. He may never get to drive one of
our trucks to an emergency but he sure proved to be a valuable
member of our suppression crew that night. 

Brian’s generosity extended itself further by financially 
supporting our annual charity golf tournament. His participation
was one of the reasons our Association was able to support 
various local charities over the years. His team always walked
away the victor in the scramble format. Seems like poetic justice,
doesn’t it?

The University of Waterloo, Conestoga College
and MADD have also received vehicles from Cambridge Auto Parts
over the years, in aid of their programs. 

Brian has silently supported many organizations over the 
years with the end result that it has strengthened and made our
community a better place to live. His continued involvement will
ensure that the members of our Association will gain new insights
into the operating systems of vehicles, with respect to Vehicle
Extrication, while maintaining and refreshing their prior knowledge.

The members of Local 499 are extremely grateful for his 
generosity. Brian Garbedian is a true friend of fire fighters and we
are very proud to be associated with him.



J im Lee’s Curriculum Vitae is impressive,
to say the least. I could easily fill the 
next four pages with his experience, 

credentials, appointments, accomplishments and
awards. However, he shouldn’t require any type
of introduction to professional fire fighters across
Canada – and as he entrenches himself in his
current role as the Administrative Assistant to
the General Secretary-Treasurer of the I.A.F.F. in
Washington, D.C., you can soon expand that
statement to include all of North America.

It would be an understatement to say that Jim and I
started our relationship over a decade ago on some
rocky ground. We didn’t see eye-to-eye on some
issues and there were certainly some good ‘blow-ups’
between us. We neither minced words nor hid any
feelings at the time – but that was a long time ago
and things have changed quite significantly over the
last many years.

Jim has dedicated nearly 39 years of his life to the fire
service and has contributed more to the advancement
of fire fighter issues and overall well being than just
about any other person I know. I have a great deal of
respect for him and I felt that it would be interesting
for OPFFA members - and any other readers of the
Intrepid for that matter - to get a bit of a closer look
into who Jim Lee was, is, and still hopes to be.

JC – Jim, tell me a bit about your family.

JL - I have been married for 41 years to Janice.
We met in high school and dated until we were
married in 1969. 
We have two children: my daughter Michelle,
who is a dental hygienist and is married to Hue
Morgan. They have a daughter Charlotte who is
six and they live in Toronto and; my son Jim is
married to Cara Peacock and they have three
children, Lucy who is seven, Virginia who is five,
and Jim Jr. V who is two and they live in Port
Perry. Jim has been a fire fighter in the City of
Oshawa for almost 20 years.

JC - What led to you becoming a fire fighter and
what process did you have to go through when
you were trying to get on the job at that time?

JL - I had a cousin that was a fire fighter and 
we used to talk about the job when we were
together and it sounded interesting and much 
like something I would enjoy.

I had been involved in a very nasty strike with 
my former employer and I realized that I needed
some job security because at this time in my 
life, I was married with two kids.

I had to do the aptitude exam and an interview
with the Chief of the day, Chief Ivan Nelson, and
then I had to have a medical exam.

I was hired on April 17, 1972 in what was 
then known as the City of North York. The 
department was approximately 550 members 
in size and we did our training at our #7 station 
on Bermondsey Rd.

I started with 23 other recruits and the training
lasted approximately eight weeks.

After training, I was assigned to #10 station,
located at Finch Avenue and Keele Steet. We 
had an aerial and a pumper at this station and 
it was very busy, which was good for me as a
new recruit.

JC - What is one of your fondest memories as a
fire fighter in North York?

JL - I can’t really recall any memories that might
be my fondest to be honest. What I can tell you is
that my first eight years at #10 station couldn’t
have been better. We all got along and we used
to hang together on our days off, going fishing in
the summer and ice fishing in the winter, or we
used to all get together to help each other move
or put a roof on a house or build a cottage. I was
extremely fortunate to be assigned to a station
where all of the guys were great fire fighters;
they taught me a lot.

A Candid
Interview with
JIM LEE
By James Coones, Editor
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JC - On the flip side, what is one of your worst
memories as a fire fighter in North York?

JL - The worst memory for me is one that I will
never forget - the day when Andy Deslauriers
died in the Valley Brooke fire on June 3, 1992.
Andy and I had worked together at station #10
for eight years and he was my senior man.
Even after we were transferred from that hall,
we drove back and forth to work for another
eight years at least, before he died.
Andy was working a union sub for a member
who was attending the OPFFA convention that
fateful day.

JC - Every fire fighter likes to hear stories from
calls that others have attended. Can you fill us in
on the most memorable call that you ever ran, in
any rank, during your career?

JL  - Boy, this is a tough question…I have 
run a number of very significant calls: major
alarms, plaza fires, very large house fires 
and a ton of vehicle accidents and 
entrapments. I guess the most memorable 
one would have to be a vehicle accident 
on the Don Valley Parkway (DVP) - and it is
memorable for a number of reasons.

I was working as the Captain on Rescue 6 
out of York Mills and Bayview when we
received a call early in the morning for a 
vehicle accident in the north bound lanes of
the DVP, north of the York Mills exit. When 
we arrived, we found that a small vehicle had
run into the back of a tractor-trailer that was
moving very slowly up the hill. Immediately, 
we knew that it had been a high-speed impact.

There was an occupant in the vehicle and the
car seemed to have wrapped itself around this
person on impact. At that time, it was the 
driver and myself riding on the truck, and we
knew right away that we had our work cut out
for us if we were going to save this person.

It was one of those calls where everything
went like clockwork; everything we tried
worked on our first attempt and about 
30 minutes later, we had the driver on his 
way to the hospital. We weren’t sure if he
would make it because of his injuries, and 
we never heard one way or the other on
whether he made it or not. 

However, a number of years later, I was at a
friend’s cottage when their neighbors dropped
over and we began talking. It came to light that
I was a fire fighter and they told me the story
about their son being in a vehicle accident 
and how the fire fighters saved his life. As we
continued to talk, I found out that this was the
very same call described earlier. When I 
started to mention certain details to the 

mother, she realized that I had worked on her
son. The look on her face and the hug that she
gave me made me realize what a great job 
this is and that we CAN make a difference in
people’s lives.

JC - What inspired you to get involved with your
Association and how long were you on the job
before you did get involved?

JL - What really inspired me was a desire to give
something back to the job. I realized very early in
my career that I was very fortunate to have this
job and I wanted to make a difference.
This may sound corny, but I was sitting around
the hall one day listening to the guys talk about 
a recently negotiated contract. They were all
complaining, so I decided then and there, that 
I didn’t have the right to complain if I wasn’t 
going to get involved.
My dad was very involved in the United Auto
Workers Union when I was growing up and I
used to hear him talk about the union and what
the union had done and what they were doing in
order to make working conditions better for the
workers. So, I guess I come by it honestly.
I got involved very early in my career at the 
committee level and then I ran for a position on
the North York Board in 1980, and I have been
involved ever since.

JC - Did you have any mentors in the early days,
which influenced your union career path?

JL - Yes I did; there are a few people that were
mentors to me. 
First and foremost was my dad. As I said 
previously, he was very involved in his union 
and he instilled those values in me.
Another person was Moe Sandford, a fire fighter
that worked with me at #10 Station and he 
was on the North York Board. It was Moe that 
encouraged me to run for office and get involved.
The person I looked to the most once I got
involved was OPFFA President Emeritus, Pat
Defazio. He was the one person that I could 
call any time, day or night, if I needed to talk 
or bounce an issue off of someone. We didn’t
always agree on issues but we definitely 
respected each other’s opinions. As a matter 
of fact, I still call Pat to this very day to talk 
about issues and to get his point of view.
Pat was the first person I called when I was
asked to go and work for the IAFF in Ottawa; 
I needed to hear his opinion on whether or 
not I should take the position. Pat was also the
first person I called when I was offered my 
current position, working for the IAFF in
Washington. Pat was truly my mentor in the 
fire fighter union movement.
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JC - What do you consider to be your greatest “union achievement” to date?

JL - I guess I would have to say that my greatest achievement was being instrumental
in bringing both of the Provincial Fire Fighter Unions back together as one group and
having the opportunity to be the first President of the reunited group. This was a 
challenge to say the very least. We had been separated for a long time and there 
were a number of people that were set in their ways and didn’t feel the need to reunite.
I believed it needed to happen and so did the current IAFF DVP, Bruce Carpenter.
Together we put our differences aside and did what we needed to do for the 
betterment of the fire fighters in Ontario.

JC - What has been your greatest “union disappointment” to date?

JL - My greatest disappointment is very easy…it was during the amalgamation 
of the City of Toronto, when a group of Etobicoke Fire Fighters filed court papers
against me on a Duty of Fair Representation. To have a group of Fire Fighters say 
that I hadn’t represented them properly was like being kicked in the stomach – 
in fact, it was much worse. All I ever wanted to do, and what I believe I did do, 
was represent fire fighters to the best of my ability. It’s something that I continue 
to do to this day, after nearly 40 years.

JC - Of all the positions you have held within our various unions, which has been
the most challenging?

JL - I guess I would have to say that being the first President of the Toronto
Professional Fire Fighters’ Association, Local 3888 was the most challenging 
position for me.
Taking six locals of varying sizes, with six different collective agreements, and
bringing them all together into one local with a single collective agreement
was a challenge to say the least.
As you well know, fire fighters don’t like change very much, so getting everyone

to look at the big picture and to have them look at other ways of doing things was a 
challenge. However, I believe I did that to a large degree before I left to take the position in Ottawa.

JC – Tell me about your new position with the IAFF in Washington?

JL - When I was offered the job here in Washington last February, I had to take some time to
think about moving to another country and doing a totally different job than what I had been
doing for well over 30 years.
After much consideration and a lot of discussions with Janice, we decided that this was an
opportunity that we couldn’t pass up. These opportunities don’t come along all that often, 
and if I didn’t take the chance, I may regret it for a long time to come. I saw this as an 
opportunity for a Canadian Fire Fighter and a member of the IAFF, to go to Washington and 
be involved at a very high level in the internal operations of the IAFF. This is something that 
had never happened since the very beginning of the IAFF in 1918.

My role and responsibilities are quite a bit different than what I am used to. We have 
125 employees here at headquarters, located on two different floors, with 75 employees
being in the bargaining unit with OPEIU Local 2. I work on the General Secretary-
Treasurer’s side of the operation. The departments that report directly to me are: Budget
& Finance, Membership, Human Resources and General Administration. I have very 
little contact with our affiliates in this role; my responsibilities are focused more on 
the running of the internal operations.
I am very involved in setting the budget for the IAFF, which is approximately $50 million
a year. One of my other roles is negotiating a new contract for the bargaining unit, 
sitting on the management side of the table, which is totally foreign to me.
What I can tell you is this; I have learned a lot since I arrived here in February 2010
and the learning curve has been very steep to say the least. I am learning something
new almost every day and I never have to worry about not having something to do
when I come to work.
I am enjoying the job tremendously and the people here at HQ have treated me 
very well and I am looking forward to the job ahead and to representing fire fighters
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to the best of my ability, as I have always wanted to do from the
start of my career.

JC - What is the most valuable lesson you have learned during your
professional career as a fire fighter and union leader?

JL - What I learned very early in my career in the union 
movement was to not worry about getting re-elected. Do your
job, be honest, and don’t tell members what you think they want
to hear, tell them the way it is and they will re-elect you time
and time again.

JC - How do you foresee the future of the Fire Service across the
IAFF over the next five years?

JL - I see the future of the fire service in a very positive way
over the next five years. We have great leaders in the union
movement; we have taken political action to a new level and
we are the envy of a lot of unions throughout Canada and the
U.S., based on what we have done.

JC - What is the IAFF’s top priority at this moment? 

JL - I see the top priority of the IAFF to be in the area of pensions
and keeping what we currently have. There is a movement out there
that is trying to take things away from us in the area of pensions.
I believe every fire fighter should get a decent, defined benefit 
pension when they are ready to retire and they shouldn’t have to
worry about losing that. They have done their job for the citizens
and they deserve no less.

JC - What advice would you give to the newer members of the various
departments across the IAFF who are thinking of getting involved more
with their respective Associations?

JL - What I would like to say is, get involved! There is nothing more
satisfying than getting involved and making a difference in
not only the lives of the fire fighters in your local but in
the lives of their families too.
However, you have to get involved for the right reasons;
this should not be seen as a quick way to get promoted
to a Chief’s position.
Once the union movement gets in your blood, it is very
difficult to get it out. 
If you aren’t prepared to make the commitment and put
in the time, don’t get involved.

JC - Where do you see yourself in five years from now?

JL - Well, that’s a very good question. Hopefully, 
I will be spending much more time with my wife, 
two children and four grandkids.

JC - Any last comments that you’d like to make to our
OPFFA members?

JL - I have been working on behalf of fire fighters now
for almost 39 years and I have absolutely no regrets.
All I ever wanted to do was get involved and hopefully
make it just a little bit better for the members.
I have enjoyed tremendous support from the OPFFA
and I wouldn’t be where I am today if it wasn’t for
that support. Thank you.
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I f you do something for 40 years, you should be very competent
in what you do; this is what the Barrie Professional Fire Fighters
have done with their annual Muscular Dystrophy Boot Drive. On

September 25th, 2010, Muscular Dystrophy Canada recognized the
BPFFA Local 1753 for that competence and bestowed upon them, the
National Fire Department of the Year Award!

Since 1970, local 1753 has raised a staggering $842,500.00, with
the proceeds going to those battling this debilitating disease. As the
proud local accepted the honour of Fire Department of the Year, they
presented MD Canada with a cheque for $51,305.27, attributed to their
2010 Boot Drive, which, by the way, is the largest Boot Drive in Canada!
This is a feat that Local 1753 is very proud of, as they represent a 
population of only 125,000! The next closest contribution to Barrie’s
was $22,000. That is quite a difference, coming from the 600 Canadian
Fire Departments that support MD Canada. How do they do it year
after year? Well, other fire departments are taking notice and they too
want to know the secret.

In 2010, Local 1753 presented a power point presentation 
at the Muscular Dystrophy Conference in Toronto. In attendance,
were fire departments from across Canada. The presentation,
which is now distributed to departments across the country by 
MD Canada, tells of the things that they have learned over 
the years; how the Local gets so many people from their depart-
ment to volunteer, from Suppression and Fire Prevention to
Communications, Training and Management. They also explain
how they access the students at Georgian College through their 
Fire Program, giving the students a new insight that being a fire
fighter is more than just wearing the uniform. It is being a member
of a community and supporting that community. Family members also
contribute their time, with wives, husbands, sons and daughters
manning the toll gates. The MD committee of Local 1753 explains
how they tap into local television and local newspapers, leading 
up to the Boot Drive, as well as after the Boot Drive, letting the 
community at large know of the results of the Drive. 

The Barrie Local also uses their political relationship through 
their local MP, Patrick Brown, who in May 2010 organized a hockey
tournament in Ottawa with mixed teams of MPs and fire fighters. This
event alone raised $2500.00 for MD Canada! MP Patrick Brown also
provided exposure on a national level to Local 1753 and MD Canada 
by speaking in the House of Commons regarding the tradition and 
relationship that fire fighters and Muscular Dystrophy Canada have. 
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BARRIE, LOCAL 1753 IS

MDC’s 
NATIONAL FIRE
DEPARTMENT
OF THE YEAR

By Joe Vermaire, Barrie Fire Fighter



The greatest tool in the arsenal of success for Local
1753 is the community in which they serve. Enough cannot
be said about the people who live and own businesses in
Barrie. This past year’s Boot Drive was a greater challenge
than usual, with the economic meltdown that occurred. 
It is because of the community itself that Local 1753 
were able to surpass the amount raised in 2009 by more
than $2000.00! 

Muscular Dystrophy Canada, when assessing the
candidates for National Fire Department of the Year,
looks not only at the funds raised but public awareness,
education and advocacy. The Barrie Professional Fire
Fighters are aware of these criteria and are so 
very honoured by this award. The BPFFA are also 
recognizing that this award is a reflection of the 
calibre of its members and that of those in the 
community - residential and business.  Local 1753 and the
citizens of Barrie are an example of what can be accomplished
through hard work and resolution toward a common goal. 

Congratulations!
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HISTORY
Timmins, known as the “City with a heart of gold,” is located 690 Km north
of Toronto, in North-eastern Ontario, on the Mattagami River. Timmins’ 
population is approximately 47,000, covering an area of 3210 square kilome-
tres and contains roughly 500 lakes and 35 townships. Founded on January
1st, 1912, it was named after Noah Timmins, a Canadian mining developer. 

The current City of Timmins Fire Department employs a Chief, a Deputy, 28
full-time suppression personnel, 3 Fire Prevention Officers, a Training Officer,
as well as 143 part-time (volunteer) fire fighters.

On December 14th, 1914, City Council appointed the first paid fire fighter in
the City of Timmins. Mr. Dickson was to receive a monthly salary of $25.00.

On March 1st, 1917, Council appointed Mr. Alex Borland as Fire Chief.
Mr. Borland was highly recommended from Cobalt Ontario.  He was also
given three additional paid fire fighters, to assist the twenty volunteers
that made up the Timmins Fire Department at that time. 

On September 7th, 1937, the Timmins Professional Fire Fighters 
affiliated and became IAFF Local 535. This brought about many changes 
to the Department.  In 1946, the Association saw the addition of ten fire
fighters to its membership. On September 4th, 1957, the Fire Department
moved to its current fire hall, situated at 133 Cedar Street South.

In 1980, emergency services were incorporated into the 9-1-1 commu-
nications system, with central dispatch located in the police building.
To this day, this remains the way in which Timmins Fire is dispatched.

November 5th, 1990, is also a historic date for Local 535, as it
marks the date that they affiliated with the Ontario Professional
Fire Fighters Association.

LABOUR RELATIONS
As do many of our brothers and sisters, we struggle with many issues,

while dealing with the Fire Administration and City hall. We are currently
dealing with a grievance which sees our Past President and current OPFFA

Health and Safety Committee Chair and Section 21 Committee Co-Chair,
sitting at home, wanting to return to work in a modified work process, 
with the City not allowing him in.  Our member suffered a cardiac issue at
a call, which initially was accommodated, as it was a WSIB issue. Once the
claim was denied, the employer sent him home, insisting there is no work
for him. We have since filed a grievance and await arbitration on the 
matter. Cynthia Petersen, from SGM, will be our representative. We have
also appealed the decision by WSIB and had the hearing – we now await 
the result. The Association strongly believes the employer has taken this 
position due to the fact that the member was the President, as well as the
past Health and Safety Chair. Arbitration is scheduled for April 5th, 2011.
Arbitrator Paula Knopf is to hear the grievance.

Over the years, Local 535 has battled a few large issues. We were the
first Local out of the gates to challenge Bill 84 and we were successful 
in Arbitration on the issue as our employer attempted to pull a Captain 
and the Chief Fire Prevention Officer out of the bargaining unit. 

We also filed with the Ministry of Labour and were awarded 
language, in minutes of settlement, as to what qualifies as a competent
officer. This was challenged after our Council appointed an unqualified
Deputy Chief. We challenged his competencies as a Fire Officer and he
was forced to take all of the Officers courses at the OFC. The minutes
of settlement have been shared with many OPFFA affiliates in order for
them to utilize in their workplaces. 

NEGOTIATIONS
Our current Collective Agreement comes to an end on December

31st, 2010. We currently enjoy a CA that was awarded by Arbitrator
Burkett. In our last round of negotiations, we successfully achieved 3-6-9
as well as began to move in the direction of parity with our local Police
Department. We fully expect that this round of bargaining will be a rough
ride, however, we are poised to move forward and increase the quality of
the working conditions for our members.
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AT A GLANCE
Number of members: 32

Population served: 47,000

Call volume 2009: 1,200

Fire halls:
1 composite and 5 part-time (volunteer)

Current CA: Expires December 31st, 2010

Base 1st class salary: $77,315

Shift worked:
10 and 14 hour shifts with 24 hour Sunday

Average grievances: 7 per/year

Executive Board:
President - Peter Osterberg
Vice President - Derek Byrnes

Immediate Past President - Ellard Beaven
Secretary - Dave Mahaffy
Treasurer - Craig Hartley

Standing Committees:
Bargaining
Grievance
Health and Safety
WSIB

TIMMINS – LOCAL 535
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COMMUNITY
INVOLVEMENT

Local 535 is
involved in a number
of charity/community
events each year to help raise funds and
awareness for different charities. The TPFFA hosts an
annual golf tournament, as well as fully supports MDC by running a
“give a buck shamrock campaign” and an annual boot drive.  

Although we are very proud of our efforts for the above-mentioned
functions, we are especially proud of our annual hockey game. The 
members of Local 535 have been organizing a charity hockey game 
for the past seven years. The game is played against the local media 
personalities and a family is selected by the committee to benefit from
the donations received. Generally, we play for a child that is suffering a
life threatening illness and we raise funds to assist the family for travel,
medical expenses, etc., in the hopes that it alleviates the stress of money,
so that they can concentrate on what really matters. At this game, 
we host a silent auction as well as other fundraising events. When we
started seven years ago, we raised approximately $7,000.00. Last year,
we raised nearly $20,000.00. We would like to thank all of our affiliate
locals that have sent items for us to raffle off in the silent auction.

A few years ago, members of our Association became very close
to one of the families that we played for. In an unprecedented move,
we made a young boy suffering from cancer, an honorary member of
Local 535. Sylvie Noel passed away very shortly after becoming a
member of Local 535 and we assisted the family during the funeral and
we provided a fire fighters funeral for our little brother.

The Association receives a great deal of support from the public
as well as many businesses for this event. It has garnered excellent
public relations for the Association. We also invite our M.P. and M.P.P.
to assist in the event.

KIDS FIRE SAFETY HOUSE
A few years ago, Local 535 borrowed a kids’ fire safety house from

the North Bay Fire Department. Our members spent five straight days,
going from school to school, and were able to educate every Grade 1 and

Grade 2 child in the City
about the importance of
fire safety. After we
returned the trailer, we decided it was time we
had a trailer of our own to educate our children.
We struck a committee and began to raise
money in our community to purchase a trailer.
It took a few months but we managed to raise
over $40,000. Three of our members (Victor
Helin, Jim Lavoie and Peter Osterberg) 
travelled to Pittsburgh and purchased a 
fire safety house and pulled it back home. 
To this day, our members provide this service
to all Grade 1 and 2 students annually.  We
all volunteer our time doing this and the
Association continues to own, operate and
maintain the trailer proudly.  

POLITICAL ACTION
Local 535 continues to be very politically active.

We have and will continue to support our local 
M.P. and M.P.P.  We have a great friendship with 
both Gilles Bisson and Charlie Angus. Recently, we 
publicly supported a couple of candidates for City
Council. Our efforts paid off, as we were successful
in getting one of those candidates elected. Our
Local President was also re-elected and will begin
his 2nd term as a School Board Trustee with
District School Board Ontario North East.



Ajax – Local 1092
This municipal election saw our Association become involved in four of
the seven positions for council. Previous to this, our Association had
only ever been involved in one campaign at a time.   

Our Government Relations Committee consists of four members: 
two members from the Executive and two from the membership. 
We appointed one person from the committee to each campaign.   

We endorsed the following four candidates: 

Ward 1 - Marilyn Crawford

Ward 2 - Renrick Ashby

Ward 3 - Joanne Dies

Regional Wards 1 & 2 - Shaun Collier.

Three of the campaigns turned out to be quite close when all the votes
were counted. However, in the end, every single candidate that we
supported was elected.

Kingston PFFA – Local 498
The KPFFA chose to endorse a mayoral candidate - Mark Gerretsen.
Mark was a City Councillor, running in a mayoral race with no
incumbent. Mark was excited about our endorsement and issued a
press release immediately. 

Our members were able to come out on October 13th, in two waves.
After a hearty breakfast, the sign crew met at Mark’s office and 
dispersed across the city, installing and repairing signs for the 
candidate. Later, another group met downtown for lunch and then
embarked on a literature drop in the surrounding area.

Mark was impressed by our ability to get feet on the ground so
quickly and get the job done. Our members were able to see their
efforts have an impact, as Mark won the Kingston mayoral seat with
56% of the vote.

North Bay PFFA – Local 284
Local 284 enjoyed a successful inaugural political action campaign
during the 2010 elections, as they endorsed and worked hard on

behalf of first-time Council Candidate, Sean Lawlor and Mayoral
Candidate, Al McDonald.

Sean Lawlor finished second overall in his bid for a Councillor’s seat,
just shy of the Deputy Mayor’s position. And Al McDonald is now the
Mayor of North Bay.

Oakville PFFA – Local 1582
The Oakville Professional Fire Fighters Association endorsed 13 
candidates – the Mayor and 12 Councillors - during the 2010
Municipal Election. 

The membership volunteered over 1,200 hours and ran sign campaigns
for a number of their endorsed candidates. In addition, they printed
45,000 flyers with their endorsements, in trademark black and gold, and
delivered them.  

The result was that 12 of the 13 endorsed candidates were elected or
re-elected, and closer relationships between them and the association
were formed.

Ottawa PFFA – Local 162
Through membership reporting and website notices, we informed our
Association as to how they could best help out, early on. 

We met with incumbent candidates who support and represent 
fire fighter issues at the council table. Knowing our political 
action efforts would be limited, we focused our energy on four
incumbents, with an offer to support a fifth, should he require it.
Our committee of three applied approximately 90 man-hours to
those four campaigns, with some additional time added to a couple
of other candidates.

We assisted with sign installations, flyer drops, Election Day 
door canvassing and finally, sign pick-ups. Meanwhile, we sent
introduction letters/questionnaires to all new candidates running
for political office. Some chose to respond by e-mail, while others
preferred to discuss our issues by phone or over a coffee! 

In the end, we were very successful, with all four incumbents
being re-elected. The one who declined our offer, however, was
not so fortunate.

Municipal
Election
INVOLVEMENT

– Winter 2010



Whitby PFFA – 
Local 2036
The Whitby Local conducted a 
very extensive campaign during 
this most recent Municipal Election,
supporting a number of incumbents,
including the Mayor, as well as
three new candidates.

We held two election blitzes 
with our members helping pound
signs and delivering election
material to strategic polls for the
candidates. We had a total of 49
members (including spouses and
retirees) participate.

Our Local took out three full-page
advertisements in the local news-
paper explaining to the electorate the incumbents that support public and fire
fighter safety. The incumbents suggested to us on a number of occasions 
their thanks for the advertisement, and that they believed it certainly helped them
be elected.

We also participated financially with the candidates that we deemed fire 
fighter friendly after they had filled out our survey and had been interviewed by
our Government Relations Committee.

We spent a total of about $8000 of our Fire-PAC funds for this election. We
believe it was a very successful campaign with the return of our Mayor, three
Regional Councilors, one incumbent Councilor and three new fire fighter friendly Councilors.
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Q uite often front line fire fighters do not understand the decision council makes on
issues affecting their work, their health and safety, equipment and staffing. It is
equally safe to say council does not really know the minutiae of our work or the

real impact their decisions have on the front line fire fighter. 

My home executive board have made it a priority to get to know our council and try
to understand the tough decision they at times face. A few years ago the Board made a
decision that the President and/or a designate would attend all council meetings,
whether there is a fire issue on the docket or not. History has shown this was a very
important first step in the Political Action Process. 

This past June, our Association made a decision during our budget deliberations to 
set aside $5000 to fund a Fire Ops 101 for our Mayor and Council, local media and some 
other local dignitaries. Like us trying to understand their jobs on council we wanted them to
understand from a front line perspective, the tough work, difficult decisions, and challenging
positions fire fighters are put in at times.

On October 14 leading up to the Municipal election, all but 2 councillors participated in a
most successful Fire Ops. Local media jumped on board as participants along with Senior 
Staff from both Premier McGuinty’s and Minister Bradley’s Office. All engaged in hands on
Forcible Entry, Fire Fighter Entrapment, Extrication, Search and Rescue, Aerial Operations, Fire
Extinguisher and EMS evolutions.  With each evolution it was clear that our councillors were starting to understand the diversity of our job.  The day
went from one of intense nervousness (both participants and members) to one of excitement. Participants were involved in a once in a lifetime 

experience and our members embraced it to make it not only a day of
education for the participants but one that would leave them with a smile
on their face and a few life long memories.  

Comments from councillors such as “I knew what being a fire
fighter was before, but I really didn’t know what you did until now and
this is only the tip of what you are called upon to do ” and “this is why
you need the equipment you need, this is why it is important” are only
some of the comments expressed during the day and since.  

There is a new found respect between the fire fighters and their
Mayor and Council since that day. This will only benefit us as Fire
Fighters and ultimately the citizens we serve.  We must continue, as is
with any relationship, to foster it and co-operatively work together to
solve the problems and challenges we face now and in the future. Fire
Ops 101 is but one step in that process.  

I welcome you to see video highlights of the day and pictures at:
http://quintelive.ca/2010/10/14/local-dignitaries-take-part-in-
belleville-fire-ops/
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A HUGE SUCCESS!
By Chris Francescone, OPFFA District #2 Vice President



N ow, those of you who know
me will be somewhat 
surprised that I am writing

about our Fire Department Chaplain
or anything to do with religion at all.
You see for those who don’t know
me, I am the least likely person to do
a story on anything to do with 
matters of religious faith or spiritual-
ity. As you will hopefully learn by
reading on, this isn’t about religion,
faith or spiritual doctrine at all, but
about union officers always trying to

do the best for our members and provide the resources they need, or
may need in the future.

Father John Comiskey has been the Catholic Chaplain for the
London Fire Department since being asked in 2005, with as he puts it,
“only a vague notion of what would be expected of me,” other than
being “available” if needed. It seems that he unknowingly
auditioned for the job while he was conducting a good-natured
roast of the man he would be replacing, a good friend, who
was moving up in the church and moving away.

Now, Father John doesn’t strike you as someone who is just
willing to sit and wait for the phone to ring. Despite only minor
involvement in that first year - he was slowly introduced to the
Fire Department and its culture with a ride-along and his first 
official function, our annual retirement dinner - he has taken it
upon himself to be “present” and involved wherever he can. In 
addition to doing station visits to allow the members to put a face to
the phone numbers and the name on our phone list, he also tries to 
get out to as many events as he can. He feels he can show support 
by attending, sometimes in an official capacity and sometimes just 
as one of the guys, to help break down that barrier that people will
sometimes unknowingly put up.

You only have to meet Father John once to realize that he has a
good heart and truly cares about all the women and men for whom he has
volunteered to be “available for,” should the need ever arise. In fact, you
could probably put him into a station dressed as a fire fighter and he’d fit
right in. He is articulate, well-versed in many subjects, and he makes a
point of taking off the collar in social situations to put people at ease.

I had occasion to lunch with Father John recently in a local pub
and we both took the time to get to know one another a little bit better
and to talk about “the job”, politics, world events, our own back-
grounds, and how we each arrived at this point in our lives. Over a nice
pub lunch, and a drink to take the nip out of the fall air, we connected
like old friends who need to make more of an effort to get out more
often. I was very encouraged by his willingness to speak freely and

without platitudes, to open up about his background and ask questions
about how I felt on certain issues. As well, I got a strong sense that he
wants to keep improving upon the relationship he has built with the
department and the membership.

Father John makes it quite clear that he is not interested in
recruiting new parishioners and that his services are available to all
members, regardless of religious persuasion. In addition to the 
traditional functions he normally attends, he wanted our members
to know that he is also there for them if they just need to chat, 
if in trouble or facing a problem or challenge, and can be called for
support of our members if a crisis arises. 

We did have a bit of a meeting of the minds, as he talked
about having a large parish with decent attendance at mass but
he was determined to try to connect with a large segment of his
parishioners that may not attend as much as perhaps they
should. I couldn’t help but chuckle, as we as an association face
a similar problem at the local level in engaging our members

and getting them out to meetings.

I also asked Father John what sort of advice he might
give to a local that may not have a Padre or a Chaplain, or
if they did, how to perhaps improve upon that relationship.

His response was reflective of the man; “I don’t really feel qualified
to offer advice to other locals, as I think about it, other than to start
inviting the “Padre” for coffee or a meal and any annual event such
as a retirement banquet.  Getting to know people on a casual
basis opens the door to anyone who is available if needed.”

Now, here we have a very learned man with around thirty years in his
chosen vocation, who has studied in Rome, teaches at the University level,
runs a very large and dynamic parish, and still maintains an ever-present
and involved relationship with a four hundred plus member Fire
Department, and has a genuine humility, along with many other attributes,
that make him so easy to talk to.

As a union leader, I feel fortunate to have someone of his caliber
available to my members and to me should the “need” arise. I would
encourage others to make use of men and women like John Comiskey,
who may be available in your own community, to help build your local’s
resources and strengthen your ties to the greater communities you serve.

As I stated at the outset, I’m not a religious man, but that doesn’t
stop me from recognizing a great asset and building and improving on
a relationship that can only benefit my union and my membership. I
think the majority of my members who have had the chance to interact
with Father John would agree. 

I also know that time between lunch time chats with Father John
will be much shorter, as life is too short to not take advantage of great
opportunities that are so readily available.

THE IMPORTANCE OF PADRES
WITHIN THE FIRE SERVICE

By John Hassan, Vice President, London PFFA (Local 142)
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Appeals
The past two years has been focused on the appeals of certain claims. From the OPFFA side, we had, in the

past, appealed several files respiratory others. The employers have taken a very aggressive approach on the 
payment of loss of earnings for retired members and the calculation of spousal support pensions. Additionally, 
several employers have initiated appeals on files which clearly fall within the Regulations.

The files which we appealed were taken forward largely on the individual circumstances of each file. Based
on developments that resulted from a denied file for skin cancer (which we took forward) and a denied tribunal for
colon cancer over the age of 61 (which someone else took forward), there is little to be gained by trying to make
our case for the broader entitlement to other cancers, currently not covered. The decisions from the Tribunal are
clear and sobering; if the illness is not within the current regulations, then there is no chance to prove your case. 

The reason for this is that the Tribunal looks not only at the individual circumstances, which the Tribunal
should be extremely detailed and documented, but at the broader research science available. Generally, what the

Tribunal digresses to is an effort to negate the science that supports an illness and focus on the science that refutes a relationship. Overall, the
Tribunal becomes a protracted and logistically challenging process that can take years to move through, with an end result that does not justify
the efforts put forth.

It is for those reasons that we have recommended to the OPFFA Executive Board, that efforts be re-focused on a legislative front, in order to
correct the problems that we have identified in the current regulations, as well as improvement, based on claim volumes and developments in
other Provinces.

As to the employer appeals, they have objected to the payment of loss of earnings where the person is not earning at the time of the illness
onset. That appeal was successful on the employers’ part and has resulted in the cessation of payment for future claims. The employer’s were not
satisfied with that result and have decided to proceed to have spousal support pensions recalculated to the statutory minimum. These appeals are
in process at this time and are moving to the Tribunal. 

Intake Clinics
We have begun the process of returning to a successful format for filing claims. By doing intake clinics for a local at a static location, we can

expedite the filing of relatively large numbers of claims in a short period of time. For the past couple of years, we have been seeing one or two
members as they became ill. While very important to tend to these members’ issues, it is not the most efficient, from a financial perspective. 

We were able to recently file sixteen claims for various active and retired members from the Sudbury local. Previous to that, ten claims were
established for North Bay members and retirees. These are similar numbers to what we had done in the past for locals such as Sarnia, Guelph or
Peterborough. Doing the intake clinics to get these claims filed, ultimately makes our case for broader coverage under the Regulations easier to
establish with the Government. 

Early Detection
As always, the best approach to the illness problem within the fire fighter occupation, is to reduce and eliminate exposures. Predicated on the

fact that exposures have and continue to occur to the operational fire fighter, the next best approach is to have early detection. This early detection
provides the medical community with a much higher success rate for providing a cure.

While we have focused on the cancer aspect, it is important to also look at respiratory and circulatory health. This has not been a good year
for the fire fighters’ hearts. Week after week I am contacted by those who have had a cardiac event leading to hospitalization. The most sobering
aspect of what I am told is that many were at work, were observed by co-workers in some form of distress and that nothing was done in terms of
attending a physician. All but one was lucky enough to tell their story. 

If a co-worker is showing the universal signs of cardiac distress, it is in our best interest to pay attention and direct that co-worker to
medical treatment. 

Therefore, when you are at the doctor for your annual physical, in addition to requesting the early colonoscopy, chest x-ray and ultrasound of
the abdomen, consider requesting that you be sent for a cardiac stress test to determine the health of your heart. We do understand the difficulty
that members have getting these tests from the physicians and we are continuing to lobby to make this much easier. In the interim, you as a 
member need to do your part, which is to continue asking doctors for the early screening.

OCCUPATIONAL DISEASE COMMITTEE REPORT
By Paul Atkinson, Co-Chair, OPFFA Occupational Disease Committee

Paul Atkinson
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I wish to begin this article by 
thanking all the contributors that
provided in- depth editorials for 

the Intrepid issue that was dedicated 
to health and safety. I truly believe 
that the issue gave the readers a lot to
think about regarding Bill 168, live 
fire training, musculoskeletal injury
prevention and work performance, 
positive pressure ventilation, air 
management, lightweight construction,
proper care of your personal protective
equipment and Section 21. The contrib-

utors came from Union and Management backgrounds, and health 
and safety was the paramount concern for all. This proves that we 
can work towards the greater good, despite being from different sides. 

Many issues have been dealt with within our locals and provincially
since that issue of the Intrepid was published and I think a few of them
should be highlighted in order to make our members aware of some of the
health and safety issues which we face. 

The Point Edward tragedy, where volunteer fire fighter, Gary
Kendall, passed away while performing ice/water rescue training is
completely unacceptable. Fire fighters must never lose their lives 

during training evolutions – ever. We must not allow this to happen and
we must ensure that we train in the safest manner possible. 

The highly publicized injuries of fire fighters in Meaford were also
in the spotlight this year. Luckily, this structure fire did not become a
Line of Duty Death. 

Another intolerable issue within one of our locals is the fact that
members were exposed to asbestos during training and were not notified
of the hazard prior to the commencement of training. Fortunately, the
President of the local intercepted an email and dealt with the issue. 

Most recently, fire fighters are entering buildings without having
adequate RITs in position during a structure fire. 

There is a positive side to these tragedies; the MOL is now more
aware than ever of the risks which fire fighters take during the perform-
ance of their duties and how to prevent further injuries or deaths.

Charges have been laid against Municipalities, Fire Administrations
and the Supervisors, along with many orders being issued as well. This
proves that we are on the MOL radar and we believe that this is
because of the pro-active approach of the OPFFA H&S Committee and
the Section 21 Committee, working together with Minister Fonseca and
his staff. 

On behalf of the Section 21 Committee, Matt Pegg (Management
Section 21 Co-chair) and I met with a number of staff from the Ministry
of Labour as part of the focused consultation meetings, relating to the
proposed amendments to both O. Reg 714 and O. Reg. 278. We were
asked a number of operational and technical questions relating to 
fire department operations as they relate to both PPE and operations
involving Asbestos. Based on the results of our meeting, we are confident
that the proposed amendments are both appropriate and likely to 
succeed. Assuming that the amendments proceed as planned, we should
see the amendments enacted on January 1, 2011.

As we had a few spare minutes between meetings, Matt and I
also attended Queen’s Park and had the chance to speak with Minister
Fonseca directly. We thanked him for driving these amendments and
were able to reinforce our appreciation for his efforts on our behalf. He
seemed very pleased that we were meeting to review these drafts.

The OPFFA Health and Safety Seminar will be changing venues
this year, due the increased amount of delegates attending and the

fact that the manufacturer’s day has outgrown the present hotel. We
have chosen the Delta Chelsea in Toronto because it best suits 
our needs and will allow us some room to grow in the future. The
seminar will be held from February 7th to 10th, 2011. A full agenda is
planned and we were able to work with the IAFF and secure their peer
fitness program for the first time. President Leblanc was instrumental
in the OPFFA being approved to host this event and I would like to
thank him for his dedication to improving the health of Ontario
Professional Fire Fighters. 

I know I have said this many times, and I will say it again,
“Please invite your Fire Chief and/or Deputy Chief to our seminar.
This is the event that Union and Management can begin to build a
working relationship.”

On behalf of the OPFFA H&S Committee, we look forward to seeing
you at our seminar. 

HEALTH & SAFETY COMMITTEE REPORT
By Ellard Beaven, Chair, OPFFA Health & Safety Committee

Ellard Beaven

I know I have said this many times, and 
I will say it again, “Please invite your Fire Chief and/or 

Deputy Chief to our seminar. This is the event that Union and
Management can begin to build a working relationship.”



Ontario Professional Fire Fighters Association PM40065059
292 Plains Road East
Burlington, Ontario  L7T 2C6

The 2011 ANNUAL HEALTH AND SAFETY SEMINAR 
sponsored by the Ontario Professional Fire Fighters Association 
will be held at The Delta Chelsea Hotel, Downtown Toronto, 
from Monday February 7th to Thursday, February 10th, 2011.

Visit www.opffa.org for more information or to register!


