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FROM THE EDITOR
By James Coones, Editor

O kay, I’ll admit it, for the first
time in my nineteen-year
career thus far, “I am afraid.”

No, not afraid of entering a fully
involved burning structure to crawl
around on hands and knees and 
search in the enveloping blackness 
for persons who have been reported 
to be trapped inside, on a wickedly 
hot 32° summer day. 

No, not afraid of the vehicles
flying by me on the icy 400 series

highway, with ‘rubberneckers’ trying to catch a glimpse while I
work feverishly in -15° weather at one o’clock in the morning with
my crew to cut apart the 2007 Honda Civic that was carrying three
passengers, including a small child, when it slammed into the back
of a transport truck carrying a load of steel. 

And no, not even afraid of the brief images of all of the horrors I
have witnessed so far in my career - the ‘disturbing calls’ that you
can’t erase from your memory, no matter how hard you try, that, from
time-to-time, come back to visit me while I am sound asleep in my
bed at home.

What I am most afraid of right now is the future.

Never before have I felt or seen the anti-public sector sentiment
that is currently sweeping across not only Ontario, but across much of
North America as well.

For more than a year now, fire fighters and other public sector
workers have endured countless vicious and relentless attacks from
various private sector workers, politicians, media outlets and anti-union
extremists. We have become the scapegoats for many governments
that are dealing with record budget deficits. Deficits that they would
like to convince the public are due to lucrative and unfair pensions, 
collective agreements and arbitration awards for public sector workers.
However, the truth is that these are deficits that have everything to do
with a global recession brought about by reckless lending practices by
financial institutions, combined with irresponsible spending practices
by certain governments and a politically driven fear of increasing 
the tax base in order to support the services that are essential to the
operation of a modern municipality.

We are being characterized as greedy, undeserving, under-
worked and overpaid civil servants that are responsible for all of the 
economic hardships that have befallen municipalities, provinces 
and states across North America. Our collective agreements, our
pensions, our arbitration system, our livelihood and our reputations

are under attack – plain and simple. Instead of being the selfless,
caring individuals who place our own lives in peril to save strangers
in our community, we are now ‘the enemy’ that has placed our 
communities at risk of financial destitution. You need look no further
than my hometown of Toronto for proof of the absurdity. 

Yet, this is not the most frightening or disturbing aspect of our
future that we are facing. There is something afoot much worse than
using us as scapegoats for the financial crises that so many others have
been responsible for creating. 

We are witnessing unbelievable acts of ignorance and abuses of
power in places like Wisconsin, Michigan and Ohio, with the intent to
strip away the rights of workers’ rights that unions have fought to
secure and that have been in place for well over a half-century or more,
for good reason.

Wisconsin Fire Fighters admit that when faced with the recent
elections (November 2010) for their state Governor, they made a 
mistake and sat on their hands and didn’t put forth the effort that 
they should have to endorse the ‘other’ candidate. They did this based
on the fact that he was the lesser of two evils and they knew he was
going to lose the race. They also felt that they would still ‘win’ the
Senate, thereby keeping their representation in a neutral balance.

They couldn’t have been more wrong. Although they did lose the
Governor’s race, as they believed they would, they also got decimated
in the Wisconsin State Assembly and lost the Senate as well. They are
paying dearly for it today. (Please read the article, “Wisconsin: If It Can
Happen There...” on page 28 of this issue of the Intrepid for more
details on the situation in this labour embroiled state.)

Provincial elections in Ontario are just around the corner – October
6th, 2011 to be exact. We are very much facing the possibility of similar
situations and similar unfathomable battles in our future as Wisconsin
Fire Fighters are currently entrenched in, depending on the outcome of
these elections.

We will not and must not make the same mistakes. We must be
more politically active than ever before during these elections. We
must make personal sacrifices for a short amount of time in order to
put forth the effort that is required to ensure that the politicians
who respect us and the job that we do; the politicians who do not
want to use us as scapegoats for the mistakes that have been made
by many; and the politicians who continue to listen to our concerns
and issues and work with us rather than against us, are elected.

I’m afraid that some of our toughest and darkest days as professional
fire fighters in Ontario are ahead of us if we are unsuccessful to elect those
who support us in the upcoming provincial elections.

Please get involved!

James Coones
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W e support those who support us. It sounds like a simple slogan
that makes a lot of common sense when you hear it and that
should be the basis for many relationships and friendships.

In politics, it’s a slogan the IAFF and OPFFA not only promote but also
follow. For fire fighters, these words take on an even greater significance
when politicians are making decisions that not only affect our personal lives,
but almost all aspects of our professional lives, including our health and
safety, recognition when we are injured or suffering from an occupational
disease, our working conditions (salaries, benefits, hours of work etc.), and
our retirement.

By the nature of our work and community involvement, fire fighters 
are fortunate to have political support that crosses party lines. We have
enjoyed all party support on a few of our issues (i.e. presumptive legislation,
mandatory retirement and duty of fair representation). This support does not
come without tremendous educational efforts by our representatives, in
order to inform decision makers about our profession and the impacts of
their choices. We cannot rely on the fact that we are held in high esteem
within the community and assume our reputation alone will keep us immune
from harmful legislation.

When you consider our involvement in political action, we first should
consider our legislative history and ask ourselves, can we learn from it - or
are we are doomed to repeat it?

In 1990, the NDP came to power. We thought we had a labour friend-
ly government. However, fire fighters and all other broader public sector
workers fell victim to the Social Contract. This legislation effectively tore
up collective agreements and forced fire fighter Locals to negotiate away
long-standing items within their collective agreements to meet financial
targets, or they would fall into the government’s ‘fail safe’ provisions.

Many fire fighters, including this author, were laid off for a number of 
days (affectionately known as Rae days). We all had our wages frozen,
however, many also went without re-classification increases, adding to
the personal financial impact. This tactic led to an all-out war between the
so-called, “labour party” and broader labour. Continuing accusations of
financial mismanagement and tax hikes led to the NDP’s fall in 1995. 

An MPP named Mike Harris, who was then the Leader on the Ontario
Progressive Conservative Party, arrived on the scene with an election 
platform called the Common Sense Revolution. He hit all of the hot button
issues; the perceived irritants that the media focused on that drove the
average Ontarian crazy. Ontario voters bought in, as did many of our 
members, and the PC party formed a majority government in 1995. “Iron
Mike,” as he became known as, charted a path of social destruction that
we are still trying to fully recover from. You name it and we paid either a
personal or a professional (or both) price for it.  From municipal amalgama-
tions, to hospital closures, to unprecedented fights with teachers causing
millions (yes millions) of lost school days, to changing the Fire Department’s
Act, as it was known then, to what is now known as the Fire Protection and
Prevention Act (FPPA). The FPPA introduced many fights, including the
“part-time” fire fighter and management exclusions, and it changed our
straight forward arbitration system by adding conciliation and mediation,
which resulted in the prolonged system we rely on today, yet many are
loath to go to.  It was during this period of government that professional
fire fighters spent over $563,000 fighting these various attacks.

After two successive Harris PC majority governments, Ontario voters
said enough and turned the keys of the Premier’s office over to Dalton
McGuinty. During the previous two governments, professional fire fighters
across Ontario were taking notice and taking action regarding the impact
politicians were having on our professional lives. The Bill 84 (FPPA) 
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campaign was a coming of age for our
members and our organizations (there were
two provincial organizations representing
fire fighters at the time).  

Our history with the McGuinty 
government entails eight pieces of 
legislation that have been decided in
favour of professional fire fighters and
the OPFFA. Most notable are Bill 181
(mandatory retirement and DFR), Bill 
221 (presumptive legislation), and Bill
206 (OMERS). Other initiatives include,
simultaneous notification of the fire
service for life threatening EMS calls,
the $30 million fire grant which provided monies to every fire 
service across Ontario, the Premier’s Tribute to the Fallen which recognizes our
members who have fallen in the line of duty, the $150,000 donation towards 
the restoration of the fallen fire fighters memorial at Queen’s Park after it was 
vandalized, and of course the OPFFA graphic licence plate. Equally, if not more
important, is the working relationship we have with this government.  When 
we call, we get a response - and that response is, ‘How can we work it out?’ -
whatever “it” is.  We have a working relationship that is the envy of many 
organizations and our government relations program is often referred to as the
example to follow.

Fire fighters enjoy support across party lines, however, it takes a 
government with the courage to actually put their verbal support in the form 
of legislation and stand behind it. Our history shows that; that necessary
courage and respect has only occurred under one Premier – Dalton McGuinty.  

Today’s Ontario Progressive Conservative leader, MPP Tim Hudak, is 
putting forward a campaign platform titled Changebook. It reads eerily 
familiar to the Common Sense Revolution – high on rhetoric and low on details. This document
cleverly identifies what the average Ontarian would consider an aggravation, indicates that
they are going to fix the problem, but not say how or what sacrifices are necessary to support
any so-called fix.  

Mr. Hudak’s Changebook may have hit some attractive notes for fire fighters on the 
personal side of the ledger; however, we must consider his ongoing rants against the 
arbitration system. Although we would like to streamline the current system - it remains fair.
Mr. Hudak said that he will work with employers to fix the so-called broken system. Can we
really expect that working with employers will make working conditions better for us? The
answer is obvious. Our municipal bosses, through their provincial organization (AMO), have
effectively bamboozled Mr. Hudak into believing that arbitrators are awarding 
runaway costs that don’t reflect today’s reality. The facts are, over the past 
five years, that the arbitrated settlements are virtually identical with the freely
negotiated settlements across the fire sector. If Mr. Hudak’s reality means fixing a
system that really isn’t broken, consider the impact of restricting arbitrators or
strangling the system to a point where we are forced to accept previously 
unacceptable offers from our employers. Our wages will be lower, benefits will
be fewer, and pensions will be reduced. Is that really worth a cut on the HST?

Our members should carefully consider Mr. Hudak’s vision. We previously
bought into a Common Sense Revolution which destroyed the social fabric we
all relied on...and it cost us over half a million dollars to fight the fight on 
fire fighter issues. Are we ready to blindly buy into the Changebook, which will
bring the American anti-public sector worker mentality to town, and bail on 
a Premier and a party that has given us so much? Let’s keep building on our 
current relationship with this government and not repeat our painful history
with the other governments.

Why endorse Premier McGuinty?  It’s simple; Premier McGuinty deserves
our loyalty and he deserves Ontario’s support. There’s too much at stake.
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A s witnessed in the PC 
party’s campaign advertis-
ing, attacks on Premier

McGuinty and within their campaign
platform, Changebook, we are seeing
another round of promised “tax cuts”
or “tax relief” from a right of centre
political party.

While promises to cut the HST
and other taxes have been scaled 
back a little, the theme is still tax 
cuts and tax relief. Tim Hudak is a
good guy for promising to cut taxes;
Dalton McGuinty is the bad guy for 

not cutting taxes. Even the NDP is stepping onto the tax cutting 
bandwagon - quite a surprise from a labour-based party. 

We, the “taxpayers” (more to comment on this word later), have been
driven to believe, from the right-wing narrative, that government does not
spend your money on people like you, that they don’t provide value for the
service they provide, and therefore, your money is better off in your pocket.

The more we hear it, the more we are apt to believe it.

When was the last time you heard a conservative party or government
talk about the services you receive for your tax dollars? You won’t, because
they don’t want you to think of taxes as providing benefits to you.

When you flush your toilet in the morning, the raw sewage disappears.
When you turn on the tap to brush your teeth or take a drink of water, you’re
doing so, knowing that thanks to government, you won’t get sick or die.

You can take your family to a local restaurant to eat, feeling safe
that you will not get sick from E. coli, as a municipal or provincial
health inspector is making sure the food we eat and where we
eat it are safe.

Residents can go to bed safely at night,
knowing that if harm or an emergency should
come their way, police, fire and EMS will be
there to keep their families safe. Why?
Because proper levels of taxation provide
for these and many other services.

What we are hearing from 
conservatives in this provincial election is no different than what 
conservatives have espoused for over a decade south of the border
with the advent of the Tea Party. It’s also in line with what the federal
conservative government in Canada has been saying in recent years;
tax relief for taxpayers, and no mention of the benefits that your taxes
bring you. The slogan, “Stop the Gravy Train,” won a mayoral race in
Canada’s biggest city. “Ford nation” swept to power because people
truly believed that when the gravy train was stopped, utopia would be
found (at time of printing there is talk of sweeping layoffs, police and
fire included).

Conservative governments and parties like to foster and encourage
a real disconnect between taxes and programs, and the services that
taxes provide. If people don’t associate programs and services with
taxes, then when you suggest that you can cut taxes, real people won’t
logically think that it means a cut in services. Clever isn’t it? 

That is why, for example, when conservatives talk about tax cuts,
they rarely talk about the program cuts that must necessarily follow.
The focus is on returning money to tax payers, particularly middle-class
workers, not how money will be taken away from needed government
programs. To listen to them, tax cuts are all gain and no pain. 

The continuous use of the word “taxpayers” is not without purpose.
Taxpayers have the connotation of a one-way transaction; you pay taxes,
with no hint of a suggested benefit for doing so in the word.

Public sector workers, fire fighters included, must never forget
that taxes provide the funds necessary for the excellent level of 
public service we give to our communities, while at the same time,
paying our wages, benefits, and providing for safe working conditions
and decent pensions for you and your family. As fire fighters, we
should never feel ashamed or be apologetic for the wages and 
benefits we earn. After a long career in doing what we do, we
deserve to retire in dignity. 

Conservatives have worked long and hard, throughout North
America, to establish and entrench the narrative that taxation is a
burden, an affliction and an unfair punishment, especially on middle-
class workers. As public sector workers, and families of public sector
workers, we should not be too quick to fall for this “tax relief” or
“taxes are bad” line of thinking.

We, along with all members of cities and towns should be willing
to pay for the collective services that governments provide.

My verdict…Taxes Good!

By the way,
on another note…Public
sector workers in Ontario did not
cause, start nor prolong the recent
recession. Big banks, predatory lending and
m a n y  
on Bay Street did. So, I don’t know why 
conservatives and the business sector believe 
that the likes of teachers, fire fighters and nurses should

EXECUTIVE VICE PRESIDENT’S REPORT
By Mark McKinnon, OPFFA Executive Vice President

Mark McKinnon

TAXES: BAD OR GOOD?
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B rothers and Sisters, I would
like to have a conversation
with you about a coming

decision that you should be educating
yourself about very soon. During this
fall’s provincial elections, there is
much at stake – especially for those of
you in the early to middle stages of
your careers. Unfortunately, even once
some of you have read to the end of
this article, you will simply turn the
page and move on – too bad because
you probably don’t fully understand.

Hopefully, the vast majority of you will understand and decide to get
involved and form their own destiny, rather than sit in an armchair, 
complaining about the results after the fact, instead of making them.

Whether you like politics or not your future as a fire fighter is at
stake. I have been involved in the fire fighter union movement since the
spring of 1982. I have witnessed and bore the results of fire fighters not
being at the large table when our destiny was plotted by others, whose
only concern was the bottom line – and that includes compromising
public and fire fighter safety. How bad was it? Let me share a snapshot
of some of the attacks we have endured.

In the mid 1980’s, mandatory retirement – yes that’s right, that
far back - came to the forefront. After numerous challenges within
the Human Rights forum, Professor John McCamus was appointed
to determine if age 60 applied to fire fighters under the BFOR 
designation. His ruling dictated a retirement age of 60 should be
established for fire fighters. Bill 181, established under the
McGuinty Government, passed legislation this spring, finally
enshrining this concept into reality.

The Feds wanted in on the act as well. Around the same 
time, they decided that a way to stunt escalating “cost of living”
numbers was to establish the famous “6 and 5 to stay alive”. 
This legislation reached into everyone’s pockets. It reached into 
collective agreements, rolling back negotiated and arbitrated pay
hikes and benefits to 6% and 5% respectively. We weren’t invited
to this table for discussions nor input.

We experienced the first of many attacks on our arbitration
system around the same time as well. The provincial government
of the day unilaterally decided that the recognized list of 
arbitrators needed to be expanded. They tripled the number of
those they considered “qualified” to hear fire fighter issues –
some of those listed had no experience whatsoever in the fire 
sector. This led to days of hearings, explaining shift rotations, 
lieu days, vacation selection processes, uniform allotments, etc.
After much controversy, the list was reverted back to the original

but not without three to five names being added. Again, we
weren’t invited to the table for input.

The threat of change to the Fire Departments Act, which at that
time set out the collective bargaining process for fire fighters, brought
about the establishment of a war chest – the first time that fire 
fighters truly pushed back in a uniformed and vocal manner.  This threat
was not only orchestrated through the government of the day, but a
new player had arrived – Association of Municipalities of Ontario
(AMO). To our disbelief, AMO was invited to the table but the true
stakeholders were shunned. What happened you ask? Their attack was
put on hold, only to appear with much more vigor some ten years later.

The dawn of the 1990’s brought us the infamous “Social Contract”
saga. The government of the day requested $2 billion in wage cuts
within the civil service, and asked the public sector unions to work
together with the government to implement the cuts. When Ontario's
unionized public employees baulked, the government decided to enact
the initiative unilaterally. It is said that this action led to moving that
governing party to third party status the next election. Although we
were requested to sit at the table as full stakeholders, our fate had
already been predetermined, well before the dinner table was set.

As we emerged from three years of wage and benefit freezes, a
young Mike Harris proposed the “Common Sense Revolution”. His 
campaign touted savings, by cuts to personal income taxes, social 
assistance (welfare) rates, and reducing government spending dramati-
cally – sound familiar? The PC party won a substantial majority in the
1995 election. Under Harris’ rule, organized labour experienced constant
and deliberate attacks from a relentless government, setting his sights on
ALL labour at first. They decimated the education system, gutted the hos-
pital sector, laid off and drove nurses out of the Province – some vowing
never to return, and alienated medical professionals. They then turned
against injured workers. Bill 99 saw the “Workers Compensation Board”
retooled from a compensation model to an insurance model. So
entrenched were the changes, only now are we able to partially repair
what he did to our injured. If you run into problems initiating and/or pur-
suing a claim, you need blame none other than former Premier Harris.

The PC party then turned their sights on the fire sector. Fueled by
misinformation provided by AMO and the Ontario Association of Fire
Chiefs (OAFC), the Harris Government rewrote the “Fire Departments
Act”. Originally, out of the closet as the “Fire Protection and Prevention
Act (FPPA),” it quickly became known as Bill 84 and was the scorn 
of professional fire fighters. This Act marked the first time that 
professional fire fighters in Ontario would march on Queen’s Park 
and fill hearing rooms, rebutting this regressive legislation. We were
invited into discussions only to be told the outcome before beginning.
Time after time, the PC government would attack labour. Eventually, it
would cost you, through annual dues, $563,000.00 to fight these
attacks, just to hold onto what we thought we had.

SECRETARY-TREASURER’S REPORT
By Barry Quinn, OPFFA Secretary-Treasurer

Barry Quinn

YOUR CHOICE – AUTHOR YOUR OWN FUTURE…
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In 2003, the Ontario Liberals, led by Dalton McGuinty, removed the
PC government from its’ rein of labour terror. The OPFFA was invited to
the table as partners, carrying a voice and dealing with people who
truly wanted positive change. No longer was there an atmosphere 
of dictatorship. Did a government interested in partnership make a 
difference? Listed below are only some of the advancements we as 
professional fire fighters now enjoy:

1. The FPPA Amendment Act (Bill 181)

2. Presumptive Legislation (Bill 221)

3. OMERS Autonomy (Bill 206)

4. Amendments to the Safe Streets Act (Bill 58)

5. Emergency Service Providers Insurance Protection Act (Bill 40)

6. Marijuana Grow Labs Act (Bill 128)

7. Mandatory Blood Testing Act (Bill 28)

8. Personalized License Plates (IAFF Logo)

Prior to 2003, various governments ignored us. If invited to sit
down, we were there merely for decoration. Often, we were guilty 
by association, “… the OPFFA were at the table and were fully 
consulted during the process … all their concerns were aired and 

considered …” Only since 2003, have we been treated as true partners
of change. Only now, have our concerns been recognized and concerted
efforts put forward to address those concerns. No more are we 
spending your dues fighting to stave off destructive legislation. We are
now recognized as legitimate partners of change – change for the good
not just change for the sake of change.

So, Brothers and Sisters, it is up to you. You can sit on your hands
and at day’s end simply blame it on government, or you can stand up
and tell everyone that we don’t want to return to the days of horror. 
No longer do we prefer to be treated as we were prior to 2003. Tell 
the other parties that there is nothing wrong with our arbitration 
system – the other side just doesn’t have a case. Tell them that 
you want your pension plan left intact – you want a defined benefit
pension rather than taking your chances with a defined contribution
crapshoot. Tell them that you want to be treated as a partner and not
cited as the cause – I didn’t have anything to do with the fall of the
world economy did you?  

Your union leadership will be asking you to come forward this
fall. Unless you are willing to return to the trenches, you must step
up, “… there is just too much at stake not to!”

Take care and stay safe…



I t is no small undertaking when you agree to host the OPFFA Convention.
It takes hundreds of hours of time and a commitment from the Local’s
Executive Board and their members, working in conjunction with the

OPFFA staff, in order to make it a productive and successful venture.

The efforts put forth by the Ottawa Professional Fire Fighters
Association, Local 162, while preparing and organizing this year’s
convention, was evident from the moment a delegate arrived.

The hotel was exceptional and was perfectly
located, directly adjacent to Parliament Hill 
and surrounded by all of the amenities and
attractions one could require, within walking
distance. As well, with one look at the
spouse’s program agenda, you also knew 
that much effort was taken to ensure that
delegates who brought family with them,
would be well engaged and entertained
during their week in the nation’s capital.

As much as there was a great social aspect to the convention
outside of business hours - including golfing, a BBQ, a river boat cruise,

open mic night, the OPFFA Banquet, President’s Reception
and various hospitality suites - the

main purpose of the convention
is to conduct the business and
identify the priorities that will
steer the Association over the
course of the next year.

Below is a brief summary of a few notable moments from the 14th
Annual Convention:

PRESIDENT LEBLANC’S OPENING ADDRESS
Fred LeBlanc, President of the OPFFA,
delivered his opening address to the
delegates, emphasizing the need for
our membership to become politically
active, not just on designated dates
and places, but throughout the year. 
He explained how the OPFFA’s political
positioning has reaped benefits for 
our members and their families – most
recently with the swift passage of 
Bill 181 and also the government’s 

support for simultaneous notification of the fire service with EMS to
medical emergencies. 

President LeBlanc detailed the importance of mandatory retirement by
stating, “I recognize that some members are not pleased with this 
legislation, however, to put an individual desire to keep working in a
physically and mentally demanding job based on finances or some other
reason, at the expense of the health and safety of our fellow fire 
fighters and the public we serve, is not acceptable. This legislation
solidifies what we have known for years and what Human Rights
Tribunals have concluded – mandatory retirement is a bona-fide 
occupational requirement when it comes to fire fighters.”
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IAFF GENERAL PRESIDENT, 
HAROLD SCHAITBERGER

President Schaitberger, always the dynamic
leader and speaker, once again did not 
disappoint. He delivered a passionate
speech, which echoed the importance of
becoming active in the political landscape
to ensure our seat at the table. He spoke 
of how an unfriendly government can 
make a huge difference when dealing with
adversity and cutbacks.

President Schaitberger detailed how the removal of collective bargaining
rights, fair and reasonable pension plans, and the outright removal of 
freely negotiated, existing contracts are occurring at the hands of ruthless 
State Governors. He spoke proudly and inspiringly of how labour is coming
together to fight cutbacks at all levels, in all occupations. He spoke of how
elected officials are laying the funding crisis squarely on the backs of the
public service. He explained to those gathered that it was not the public 
sector workers that created this crisis and that they were not going to 
roll over on this misdirected attack. He cautioned us that it would only be a
matter of time before this disease made its way up into Canada.

MEMORIAL CEREMONY
The Memorial Ceremony is an
important part of the OPFFA’s
Annual Convention and is always
the first item on the agenda, 
following the opening session. 
It allows all delegates and 
their families, as well as other 

dignitaries and guests in attendance to
recognize and remember OPFFA members, retired and active,

who have passed away since the previous year’s convention.

This year, one hundred and six names were read in total, including five
Line of Duty Deaths, twelve active member deaths and eighty-nine
retired member deaths.

As well, a special tribute was given to Liberal MPP, Bruce Crozier, who
passed away suddenly just prior to the convention. Bruce was a long
time friend and supporter of Ontario’s fire fighters.

OPFFA ENDORSEMENT OF PREMIER MCGUINTY
For only the second time in the OPFFA’s history, the elected delegates on the
convention floor passed a resolution to endorse a political candidate for
office. Both times this has occurred, it has been the same candidate that has
received the endorsement and both times it has
been received unanimously.

There is absolutely no denying the close relationship and unprecedented
success that we have had as an Association with Premier McGuinty and his
Liberal government over the past eight years. We have seen eight pieces of
legislation passed that have had a very positive impact on professional fire
fighters in Ontario, as well as a $30 million fire services grant and special
recognition through the “Tribute to the Fallen” annual ceremony.

Immediately following the endorsement on the floor, the Premier himself
addressed the delegates and thanked them once again not only for their
endorsement but also for the work that we do on a daily basis for the
citizens of Ontario. 

Premier McGuinty recognized the many accomplishments we have achieved
together to date but also admitted there was still work left to do with
expanding our presumptive legislation and enhancing the fire service’s role
in EMS responses.

OPFFA BANQUET AND AWARDS
Ontario Premier, Dalton McGuinty, was the keynote speaker at this year’s
banquet. He began his address by recognizing that the “other guy” is intent
on attacking and changing the arbitration system in favour of the employer.
Premier McGuinty stated that he did not believe that was fair and that the
arbitration system isn’t broken.

He spoke of the achievements Ontario has attained over the last eight years
and elaborated on his plan for Ontario, highlighting how infrastructure, 
hospitals, education, and their renewable energy program have flourished
under the Ontario Liberals. He showcased his team’s plan for an Ontario
where our children and grand children will reap the benefits of action taken
now. He spoke of how Ontarian’s, working together, are recovering from the
crippling recession – the worst on record since the Great Depression. 

In closing, the Premier
expressed how honoured
he was to receive the
unanimous endorsement
of the OPFFA for a sec-
ond time. The Premier
then embarked on a
journey to walk the
floor and visit each
and every table at the
banquet (I would estimate there were
approximately 25 – 30 tables), stopping to converse with
members and guests and listen to their comments.

Every two years, the OPFFA hosts a banquet on the second night of the
convention. During this banquet, the OPFFA takes this opportunity to
recognize the recipients of three separate OPFFA awards.

The recipients of the 2011 awards are as follows:

Patrick J. De Fazio
Award
The purpose of this Award is to
recognize, encourage and show
appreciation to any active member,
retired member or ex-member of

an Association who has worked diligently and contributed in the area of
improving fire fighter health and safety.

2011 Recipient is Gerry Pedwell from Pickering Local 1632.
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Ed Hothersall Award
The purpose of this Award is to 
recognize and encourage any full-
time or retired fire fighter who has 
displayed a dedication for service to
their association and the community.
The cornerstone of the award is the

concept of dedication and service (i.e. such as regular attendance at local
association meetings, participation in association events, active participa-
tion in their community and/or works at improvement of local society).

The goal of the award is to recognize, encourage, support and focus some 
attention to a member of an association, who may otherwise go unnoticed for
her/his contributions of dedication and service.

2011 Recipient is John Stephenson from Belleville Local 497.

Joe Adamkowski Award
The purpose of this Award is to recognize,
encourage and show appreciation to any
active, retired or ex-member of a local
Association who has demonstrated self-
less dedication and diligence on behalf of
his or her Local, the OPFFA or, the IAFF.

2011 Recipient is Wayne Willett from Niagara Falls Local 528.

Former OPFFA District 4 Vice
President, Terry Colburn, was also
recognized during the awards 
ceremony for the many years 
that he served with the OPFFA.
Special mention was made of
the countless hours that Terry
spent chairing and overseeing
the restoration of the Fallen
Fire Fighters Memorial at

Queen’s Park, following the cowardly
vandalism that took place in May of 2008.

FRED LEBLANC SPECIAL ANNOUNCEMENT
At the end of the convention, during his closing ceremony remarks,
President LeBlanc informed the delegates gathered that it was his
intention to run for the position of IAFF District 13 Vice President at 
the 51st IAFF Convention, to be held in Philadelphia in July 2012. 
This meant that it would be his last year holding the position of
President of the OPFFA.

Fred has been one of the greatest leaders and advocates of Ontario
Professional Fire Fighters and his absence in this position will be 
greatly missed.

There were a total of twelve Local Association resolutions and 
thirteen Executive Board resolutions submitted for debate and 
voting action. The following list summarizes the outcome of the
vote on each resolution:
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RESOLUTION # SUBMITTED BY SUBJECT ACTION

1 London Revocation of Honourary Adopted
Life Membership status 
of Brian George

2 Toronto OPFFA Conventions Adopted

3 Toronto Investigate OMERS NRA Adopted
65 to 60 Conversion

4 Toronto Investigate OMERS NRA Adopted
60/65 Contribution Method

5 Toronto Union Subs for OPFFA Adopted
Representatives

6 Pickering Wayne DeMille Scholarship Rejected

7 London Editor of the Intrepid  Adopted
Magazine and Administrator 
of the OPFFA website

8 Sault Ste. Marie Article 16 Financial Aid to Adopted
Affiliated Locals

9 Ottawa OMERS Pension Plan and Rejected
Normal Retirement Age 60

10 Hamilton Presumptive Legislation Adopted

11 Hamilton Disposition of Resolutions Rejected
from Previous Conventions

12 OPFFA  2011 – 2012 Budget Adopted
Executive Board

13 OPFFA Disaffiliation from the OFL Adopted
Executive Board

14 OPFFA IAFF’s EMS Conference Adopted
Executive Board

15 OPFFA IAFF and FSPPFF Adopted
Executive Board Joint Task Force

16 OPFFA Support IAFF Fight Adopted
Executive Board Back Campaign

17 OPFFA Provincial Grant to Support Adopted
Executive Board IAFF/IAFC WFI

18 OPFFA OPFFA Awards Adopted
Executive Board

19 OPFFA Expansion of Presumptive Coupled
Executive Board Legislation with

Resolution #10

20 OPFFA OPFFA Endorsement of Adopted
Executive Board Premier McGuinty

21 OPFFA Occupational Disease Action Adopted
Executive Board Plan Fund

22 OPFFA OMERS Substitutions Adopted
Executive Board

23 OPFFA PR Campaign Supporting Fire Adopted
Executive Board Services Utilization in 

EMS Responses

24 OPFFA Endorsement of IAFF GP Adopted
Executive Board Schaitberger and GST Miller

25 OPFFA Lump Sum Payment Adopted
Executive Board on Mortgage



A s professional fire fighters in Ontario, we don’t have to
look very far to see the many benefits we enjoy as a
result of our membership in this great union. Our 

solidarity, through our membership in our local unions, in the OPFFA
and in the IAFF, is responsible for virtually all of the gains that 
we have made as professional fire fighters over the past
several decades.

Cities and fire chiefs didn’t just decide
one day out of the kindness of their
hearts to establish modern working
conditions and living wages 
for professional fire fighters 
in this province.  We fought
for that. The same applies
to pensions, workplace
health and safety rules,
the arbitration system,
presumptive legislation
and the 3-6-9 recognition
pay that most of us enjoy.

More recently, our
union has been at the
forefront of improving fire
fighter and public safety 
in the urban and newly
urbanized areas of our
province, through the advocacy
of safe staffing levels and the
National Fire Protection Association
(NFPA) 1710 standard. It’s our unity that
gives us the strength to fight these battles, and
more often than not, win.

So, when someone works to erode our unity as unionized 
professional fire fighters; works to undermine our safety and work
that belongs to us or to our brothers and sisters in other locals, we
fight back against them – hard.

Or do we?

When it’s a politician, like Ontario PC leader, Tim Hudak,
threatening that if elected, he’ll tilt the province’s arbitration 
system in favour of employers, you’re damn right we do. 

But what about when it’s one of our own members, taking
away work from his brothers and sisters in a neighbouring local? 

Or jeopardizing his brothers’ and sisters’ safety
because he’s coming on shift exhausted after

fighting a barn fire for the previous six
hours? Do you stand up for your union

rights and your safety, or do you
look the other way?

You know what I’m 
talking about – secondary

employment, or as it’s more
commonly known, two-
hatting. With a number 
of trial boards recently 
in Ontario because of
two-hatting, it’s time to
shine a brighter light 
on this practice and
examine why every OPFFA

member should stand
together – as we do so 

well on virtually every other
issue – and say with one loud,

clear voice: enough!

You may ask yourself, ‘why
does my union make such a big issue of

two-hatting? Are they just trying to push
small municipalities into more hirings? What 

does it matter to me if the guy beside me helps out in his
community when he’s not at work here?’

Therein lies the reason that education about how two-hatting
hurts the rest of us is so important. It’s not good enough for 99 per
cent of us not to do it; we have to understand how that one per 
cent impacts all of us and we have to be prepared to actively speak
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up against it when we know it’s going on, and even act in defense
of the IAFF Constitution – and our interests as professional 
fire fighters.

With the rewards of our membership in this great union come
responsibilities. We swear an oath to abide by the IAFF Constitution
when we become members. Being a member in good standing of my
union is important to me and I trust that it’s important to you too.

Article XV of the IAFF Constitution, which we swear to obey
and uphold as IAFF members, addresses secondary
employment. Section 1-N, Misconduct and
Penalties, clearly defines the following 
as misconduct:

“Working a secondary job part-time,
paid on call, volunteer or otherwise as a
firefighter, emergency medical services
worker, public safety or law enforcement 
officer, or as a worker in a related service,
whether in the public or private sector.”

A change in this section of the IAFF
Constitution was adopted at the 49th
Convention in Las Vegas in 2008, to 
specify that two-hatting is misconduct,
“where such a job is within the work 
jurisdiction of any affiliate or which
adversely impacts the interests of any affiliate
or the IAFF.”

The trial board process is spelled out in detail in a number
of documents available from the IAFF. In a nutshell, it’s a fair 
mechanism that involves due process in cases of alleged
misconduct, and the right of all parties to present and
rebut evidence, and to appeal. The IAFF urges all
parties who become involved in trial boards 
to prepare in advance, to study the rules 
carefully and to follow them closely.

Having said that, the trial board
process can be onerous and divisive, and
none of us wants to see a bunch of 
trial boards that could have been 
prevented through member education,
the adherence to the IAFF Constitution
that’s expected of us and through the 
kind of solidarity we’ve demonstrated so 
successfully on so many issues in the past.

Is it good enough to abide by the IAFF
Constitution but look the other way when others don’t?
We must all ask ourselves this question.

Unfortunately, the OPFFA’s and the IAFF’s position on secondary
employment has been the subject of much misinformation in the
media and just plain propaganda from a small number of individuals
and stakeholder groups.  Journalists have fanned the flames on this
issue with sensationalized reporting and opinion pieces that were
not based on the facts. We want the facts to be out there for every
Ontario Fire Fighter to see and to know.

For example, the accusation that the IAFF’s rule on secondary
employment is an attempt to force small, rural municipalities across
Ontario to establish full-time fire departments they can’t afford is
absurd.  So too is the notion that volunteer fire fighting is no different
than any other secondary job, such as landscaping or roofing. 

As a fire fighter, you know that emergencies can happen at 
anytime, and it’s impossible for a volunteer to predict when they
might be called into service and required to maximally exert 

themselves for an extended period of time. Fire fighters
working other secondary jobs can schedule them so

that they don’t interfere with their profession.
That’s a pretty significant difference!

And it raises an important question I
want you to ask yourself: What if the fire

fighter beside you - the one who’s supposed
to be watching your back – is mentally and
physically exhausted because he responded
at a difficult call as a volunteer just before
he came on shift? Are you okay with that?

What if a region-wide emergency 
such as an ice storm, a wildfire or a 
flood strikes your area? Officials across
several neighbouring municipalities declare

emergencies and all hands are needed in
order to properly protect the public, and to

ensure your safety too. Where’s the two-hatter? Is he
beside you during this time of crisis, or did he ignore the call

and stay home in order to protect his own interests?

These are just a few of the problems posed by 
two hatters. I will explore these problems in more

depth in future editions of The Intrepid. In 
the meantime, I want you to start thinking

about this issue and whether you are 
really disagreeing with it or if you simply
tolerate it.

The purpose in shining a light on
the two-hatter issue is not to divide us;
rather to further unite us as professional
fire fighters and proud IAFF and OPFFA

members who are prepared to come 
forward and oppose any issue that stands

to erode our rights, harm our health and
safety and take work away from brother and

sister fire fighters to whom it rightfully belongs.

The rules of membership, as spelled out in the
OPFFA and IAFF Constitutions, are the glue that holds us together.
Without these rules, and the ability to enforce them, it would have
been impossible for us to achieve the many great things we have
achieved; for the few who would seek to divide us and erode our
power would be unimpeded.

Next Issue: 
The many negative impacts of two-hatting
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B ill 181, the Fire Protection and Prevention Amendment Act, 2011
was passed on May 31, 2011, and given Royal Assent (put into law)
on June 1, 2011. So what does it mean? This legislation addresses

a long-standing issue regarding mandatory retirement and a relatively
newer concern respecting the duty of fair representation.

The section of the Bill that takes up the least amount of editorial 
space within the legislation, yet garnered the most attention, is mandatory
retirement. In 2005, the government rolled out a major initiative to abolish
mandatory retirement. Prior to this, age discrimination was not a violation
of the Human Rights Code (Code) for ages under 18 or over 65. There was
also a bona-fide occupational requirement (BFOR) allowance that, if proven,
could support specific situations (i.e. mandatory retirement before age 65)
as not violating the Code, based on age discrimination.

The government held a lengthy consultation process in which the
OPFFA participated. We sought an exemption to allow mandatory retire-
ment to continue to apply to our profession based upon the nature of our job
and medical evidence that supports the fact that, where age increases (in
particular past age 60), so does the safety risk not only to the fire fighter but
to other fire fighters and the public we are responding to.

Ultimately, the government amended the Code by removing the upper
age of 65, thus allowing people to work as long as they desired without 
a fear of age discrimination. We did not secure an exemption for fire 
fighters, however the BFOR provision remained. As predicted, many 
members began challenging the mandatory retirement language within
their collective agreements in an effort to continue to work.  To date, our
members have put seven cases before the Human Rights Tribunal. The most
notable decision was Espey vs. London, handed down in 2008, which set the
stage for many of the other cases to follow. This case, just like the last 
significant case from 1986, which reviewed several fire fighters’ claims that
held various ranks in St. Catharines, Windsor, and Waterloo, ultimately 
supported mandatory retirement for fire fighters as a bona-fide occupation-
al requirement. Both cases reviewed extensive medical and impressionistic
(job function) evidence and despite the 22-year gap in decisions and the
advances in medical technology, the result was the same.

Buoyed by the Espey decision, the delegates at an OPFFA convention
made reinstating mandatory retirement a legislative priority.  For years, we
advocated for changes to legislation to restore mandatory retirement for
professional fire fighters. There were continued and significant concerns
from the government’s perspective to opening up the Code for this purpose.
Finally, the political will was forthcoming and ideas started to flow on how
to achieve our goal.  

We established that 49 of 75 collective agreements (municipal only)
actually have mandatory retirement language.  Out of those 49, 47 had age
60 while 2 had age 65. This wasn’t the only inconsistency that had an

impact. Two Locals paid into the OMERS pension plan at NRA 65 rates,
while all others paid at NRA 60 rates. These issues created hurdles to 
our advocacy for a carte blanche of age 60.  With more dialogue and a 
government that supports the collective bargaining process, we created the
language found in the Act to best address this situation. It supported all 
current collective agreements and allowed the age the parties agreed to, 
to stand (be it age 60 or 65) and provides a two year window for the 
remaining parties to negotiate mandatory retirement provisions into their
agreements. Failing to do so at the close of this window will result in age
60 being the ‘deemed’ mandatory retirement age for those areas, and
importantly, introduces consistency to the concept of mandatory retirement
across Ontario’s professional fire service.

Defining whom this language applied to was not an easy task. Relying
on legal counsel throughout this effort, it was clear that the application
should be narrowed to avoid any legal challenges. Therefore, we focused 
on those “regularly assigned to suppression”.  The term suppression is 
synonymous with emergency response activities and is common vernacular
within the fire service community. It is a term typically found in other 
areas of collective agreements (i.e. hours of work and promotions) and is
easily identifiable for this purpose. Referring to those “regularly assigned,”
appropriately defines those who are captured by this legislation. It 
encompasses the obvious suppression divisions in full-time departments
and those fire fighters who for example are Training Officers yet regularly
respond to emergency calls in a suppression capacity. As well, the “Incident
Commander” role within the suppression division would be included,
despite the fact that some may argue it is not ‘hands-on’ fire fighting. This
was thoroughly reviewed in the Espey vs. London case as Mr. Espey was a
District Chief and performed the role of an Incident Commander.

This legislation does not threaten our members’ pensions. The current
average age of retirement for professional fire fighters in Ontario is 
57.  Under our pension plan (OMERS) there are three ways to retire with an
unreduced pension:

1. Have 30 years of service and be within 10 years of your Normal
Retirement Age or NRA (60 or 65),

2. Reach your ‘factor’ of age plus service ? 85 for NRA 60 members and
90 for NRA 65 members, or

3. Reach your normal retirement age of 60 or 65.

Local negotiation permits the parties to match the mandatory
retirement age in their collective agreements with their respective 
pension rate, thus ensuring that no member has a penalized pension as
a result of this legislation.

This legislation appropriately continues the current obligation regarding
the duty to accommodate without undue hardship on the employer and the
Association (obviously outside of the suppression division). 
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The bottom line is Bill 181 is now law and mandatory retirement is
once again law for professional fire fighters. If a fire fighter is regularly
assigned to suppression and has a mandatory retirement age in 
their collective agreement, then they must retire at that age. If the 
collective agreement does not currently contain retirement language,
the Local and employer have two years (until June 1, 2013) to negotiate
a provision - otherwise age 60 will be the mandatory retirement age.

Our legal counsel is reviewing the Act, now that it has received Royal
Assent, in contrast with the mandatory retirement language across our 
collective agreements, to identify any potential conflicts (i.e. for positions
that may fall outside of being considered regularly assigned to suppression).  

The flip side of this legislation introduces to the fire sector what is
known across broader labour as the Duty of Fair Representation.

The Fire Protection and Prevention Act, 1997 (FPPA) currently contains
limited references to the Labour Relations Act. The FPPA is silent on the
issue of duty of fair representation (DFR), which is common to most other
unionized employees across Ontario.

We have had fire fighters apply to the Ontario Labour Relations
Board (OLRB) only to find out that they have no jurisdiction to hear their
DFR complaint. Previously, the only mechanism by which DFR complaints
could be pursued by fire fighters was through civil courts, and this process
was both very expensive and time consuming to the fire fighter/member,
the Association, and at times, the employer.

There have been some cases pursued through the courts. However,
generally, they have emanated from larger Locals where presumably a
larger number of members would collectively finance such action. To
date, we are not aware of any Local being found guilty in their duty of
fair representation.

We have noticed a trend where members are applying to the Ontario
Human Rights Tribunal (OHRT) for complaints that are clearly DFR matters
and should be within the jurisdiction of the OLRB. Disappointingly, the
OHRT has accepted these applications and are granting hearings.  

The duty of fair representation can be summarized according to its
principles as defined by the Supreme Court of Canada in C.M.S.G. v.
Gagnon (1984), 9 D.L.R. (4th) 641:

1. The exclusive power conferred on a union to act as spokesperson
for the employees in a bargaining unit entails a corresponding
obligation to represent all of them fairly;

2. When the right to take a grievance to arbitration has been
reserved to the union, the employee does not have an absolute
right to have her or his grievance arbitrated and the union enjoys
considerable discretion over the matter;

3. This discretion must be exer-
cised in good faith, objectively
and honestly, after a thorough
study of the grievance and the
case, taking into account the
importance of the grievance
and any consequences for the
employee on the one hand
and the legitimate interests
of the union on the other;

4. The union’s decision must
not be arbitrary, capricious,
discriminatory or wrongful, and;

5. The representation provided by the union must be fair and genuine
and not merely for show and must be undertaken with integrity
and competence without serious or major negligence and without
hostility towards the employee.

Our Local representatives conduct themselves in a manner consistent
with the above principles and with the highest regard for their members.
However, a proper disputes resolution mechanism is warranted.

The Ontario Labour Relations Board was created as an expert body
to deal with labour relations matters and has a great depth of knowledge
and experience dealing with DFR cases. Issues arising from duty of 
fair representation claims should not proceed before a forum that does
not possess the required expertise in the administration of collective
agreements and union constitutions.

Bill 181 addresses this concern by importing the OLRB process for
dealing with DFR claims into the FPPA. This process may increase DFR
claim volume in the fire fighter community, at least initially; however, it will
ultimately and significantly reduce the financial burden associated with
these claims under the current form. This also puts unionized fire fighters
on a level playing field with other unionized workers across Ontario.

The implementation date for Bill 181 is December 1, 2011, thus
allowing the OPFFA to appropriately educate our membership and Local
leadership on this new process.

I am confident that we’ve achieved the goals of our membership in
this legislation. I would like to thank the Minister of Labour (Hon. Charles
Sousa) and the Minister of Community Safety and Correctional Services
(Hon. Jim Bradley) and their staff for their support and cooperation 
during this process.  A turnaround time of six weeks on legislation from
the introduction of a Bill to Royal Assent is truly amazing. 
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C oronary Artery Disease (CAD) can, and does occur, in men
as young as 30 years old. By adulthood, evidence shows
atherosclerosis in the coronary arteries. (1)

It shouldn’t come as a shock that firefighter deaths from cardiac
events happen in this age group, given what we know about fine particle
pollution, coronary artery disease and stress. While symptoms produced
by each situation are difficult to control, groups of symptoms projected
and compounded together are deadly. These stressors reinforce the 
potency of the others, turning signs and symptoms into a sinister 
syndrome. Remember, health and disease exist simultaneously in your
body. When you don’t practice prevention, you give disease the edge.
Terminating its power puts you back in control. Each step you take to 
manage the risk factors lessens their effect, ability and potency to cause
a cardiac event. Eliminating just one risk factor decreases the power of the
remaining stressors. Having a viable prevention plan is the instrument that
facilitates this objective. An investment of time, dedication to the outcome
and most significantly, your full participation, is all that is required.

It’s significant to understand why and how Fine Particle Pollution,
CAD and Stress play a large role in the cardiac events that can and do
take the lives of firefighters. Perhaps viewing 
this matter as a ‘collective problem’ rather than a
‘singular cause’ may intensify firefighters’ quest
to identify the risk factors and to be even more
determined to find solutions for themselves, by
practicing disease prevention. Eliminating the
symptoms and root cause of each stressor,
lessens the risk of a cardiac event.  

One of the worst contributors to ‘fine particle
pollution’ is diesel exhaust, according to Michael
Brauer, an epidemiologist at UBC. Evidence shows,
that soot from diesel emissions is a formidable
threat to firefighter health. “The effect fine particle
pollution has on arteries blood vessels and heart
rhythms are immediate. According to a University 
of Toronto study, contaminants and particulate 
matter cause constriction of blood vessel walls. The study also cautions that
in individuals who already suffer with heart disease, the effects from 
constriction can also trigger a heart attack.” (2) University of Michigan 
studies confirm that, “particulate pollution, when inhaled, causes an 
immediate rise in blood pressure. The studies further reveal that the adverse
effects inside the lining of the blood vessels can last for hours - even days.
The fine particles affect the nervous system, causing changes that spike the
fight or flight response, thereby increasing both the heart rate and blood
pressure. Apparently, the particles are so small; the nose cannot detect

them. Particulate-loaded air is still 10 to 100 times less
dense than cigarette smoke.”(3) Fire ranks at 36% as a source
of particulate pollution. (4)

When you are in range of a fire or a running fire truck without your
mask, be aware of fine particle pollution. Jog or run away from heavy 
traffic. Astute and critical management of your environment is a powerful
preventive tool. When an individual makes choices to protect their health,
they are practicing prevention.

The signs and symptoms of a Myocardial Infarction (MI) deliver a 
powerful message: Pain; nausea; vomiting; sweating and pressure. There 
is no doubt that these signs and symptoms get your attention and the 
attention of others quickly. Other situations are not so readable; they are
insidious, with no discernable signs and symptoms, yet they play a large 
role in the culmination of a major cardiac event that could end your life.
Arthrosclerosis, a precursor to MI is an example. Did you know that 25% to
50%, of moderate grade plaque formation within the arteries can exist 
without signs and symptoms? (5) There is nothing to alert the individual that
a problem is occurring. Evidence shows that the most significant damage 
to the heart occurs at 75% artery occlusion, (6) allowing this condition to

escalate, predicts a formidable chain of events.  

In Coronary Heart Disease, plaque reduces the
blood flow and narrows the arteries. We know
that high blood pressure, smoking and increased
sugar in the blood contribute to its formation.
These conditions trigger a release of chemicals
that cause inflammation that stimulates the 
formation of the plaque. Infections caused from
bacteria and the herpes simplex viruses are 
also contributing factors to the initiation of the
inflammatory response. (9) Firefighters need to
investigate the amount of calcium in the plaque,
as it is a marker that can predict a heart attack. 

When an artery is compromised with plaque
and is unable to supply the heart muscle with
blood, the individual may still be free from 

symptoms because the body has compensated for the problem. It reacts
by setting up a collateral circulation; forming new branches of blood 
vessels to supply the heart muscle with blood. (10) Order is restored, but the
diseased artery has not been removed or cured. It remains lurking, masked
and obscured by the body’s adaptive and compensatory response system.
Health can still be achieved, but the body is treading down a predictable
path of destruction and the amount of time, effort and participation 
needed to pull yourself out of the predicament lengthens and becomes
more complicated, with a high degree of risk. We know that risk leads to
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loss and at the outset, death. A quest to uncover a sign that you are at risk
is difficult in this circumstance. Further investigation via blood tests 
will reveal results that can assist you with determining a prevention plan
that is unique to your circumstance. No question, you will need to follow
a disease management protocol - remember prevention is about keeping
disease in check. 

While firefighters are interacting and reacting to their 
internal and external environments, they must cope with a series of
mechanical, chemical, physiological and psychological stress factors,
(11) that when combined with unchecked disease, has the potential to
form a formidable result. 

The following dramatization demonstrates the role CAD, Fine Particle
Pollution and Stress play in a cardiac event. 

‘A 38 year old, male firefighter has plaque that is approaching a 
measurement of 68% occlusion inside the left anterior descending artery
that supplies the greatest blood flow to a large portion of the heart muscle.
He has no idea the danger he is in. A recent doctor’s visit confirms a BP of
160/95 and a prescription for hypertension has not yet been filled, due to a
demanding week he has endured.  

His body, without his knowledge, is busy creating more compensatory
blood vessels to accommodate the flow of blood to his heart muscle; 
providing collateral back up for the ailing artery. The firefighter is feeling ok
because the collateral blood vessels are still managing to circulate blood as
the body adapts to the heart’s overwhelmed state. 

At 38, having CAD and a heart attack is the furthest thing from his
mind. He’s young, passionate, ambitious and aggressively works hard 
within the team. His leadership abilities have earned him the respect of his
captain and colleagues. 

At the fire station, an alarm sounds and the firefighter’s ventilation rate
starts to increase; his heart rate and BP elevate and his body temperature
rises. Anxiety soars to a high level on the way to the fire scene. In the 
excitement, he begins to feel tense with nausea and his hands are sweaty.
He is unaware that serum cholesterol levels are starting to rise as he 
worries about what’s ahead. He remembers the last fire where three 
children died; they were close in age to his own children and he remembers
the gut wrenching cries of the parents who survived. Increased stress is
causing the blood to coagulate and small clots are beginning to form as he
struggles with the torment of this memory. The firefighter is aware that
stress represents the largest threat to the body’s ability to maintain balance,
but somehow it’s difficult to control his private emotions. He regains 
composure and decides to repress the memory and the sadness associated
with it. 

Now he is at the fire scene. The diesel exhaust from a running fire
truck is producing fine particulate matter that he just breathed in and 
immediately his arteries and blood vessels start to constrict, accompanied
by a change in his heart rhythms. He has no idea that his blood vessels 
have adversely been affected and will be for the next several hours. Caught
up in the fight or flight response, triggered by adrenalin and the invisible 
particulate matter, he manages to estimate that he will be engaged in 
heavy work fighting this fire for at least an hour. This will require an 
upsurge in breathing and heart rate for an extended period of time, but his
mind isn’t on that. It is focused on team safety, extinguishing the fire 
and saving lives. Carrying a heavy water laden hose to the scene, the 
horrified firefighter witnesses a brother in trouble inside the burning 
building on the 3rd floor. He climbs the ladder and carries his unconscious
colleague over his shoulder down the ladder in the intense heat and 

smoke. He gets to the 5th rung and suddenly he feels the symptoms of an
overwhelmed heart - an adaptation and collateral system gone terribly
wrong. A large plaque ruptured and due to the increased number of
platelets accumulating at the site, a clot formed blocking the entire lumen
of the artery. This was facilitated because the artery was already 68%
occluded by atherosclerosis, a preventive disease. His young life, waning
along with all of its potential, he experiences the fading chapter of a much
loved career and the last fleeting moments of brotherhood.’ 

If this fallen firefighter could retract time and events and reconstruct
outcomes, what is he most likely to reconsider regarding prevention? Most
likely, Coronary Heart Disease and its relationship with the following:

- Stress - Age - Gender

- Bacteria - Genetics - Hyperglycemia

- Hypertension - Weight - Smoking

- Inflammation - Diet - Endothelial Dysfunction

- Calcium - Thrombus - Fine Particle Pollution

- Aneurysm - Health Promoting Behaviours

The chain of events, combined with the firefighters masked and 
unresolved health issues, serves to reveal how the state of a firefighter’s
external and internal environments play a commanding role in the outcome
of this ‘probably not’ so fictitious and familiar story. It begs the question:
How can a firefighter live without a prevention risk management plan?

This is the goal of ‘The Firefighters’ Health Manual’. It demonstrates
how to maintain equilibrium between a state of wellbeing and illness - the
most central objective being the maintenance of a symptom free state. A
constant effort is required to maintain this balance and to restore it when
it becomes breached or compromised. Recognizing the root causes of
imbalance and learning how to restore balance is integral. Your health and
survival depend on it. 

Sources:
Intensive Coronary Care: (1, 5, 6, 10)

Times A to Z Health Guide 2010: (3, 4)

Article: “How Pollution Kills” (2)

http://library.med.utah.edu/webpath (7, 8)

http://www.americanheart.org (9)

Scientific Principles in Nursing: (11)

The Firefighters’ Health Manual
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Richmond Hill
FIRE OPS 101
By Greg Horton, President, Richmond Hill PFFA

I n the spring of 2010, our Executive Board recognized the need to take advantage of our
newly constructed training tower in order to hold a Fire Ops event. We had some 
preliminary discussions with our Fire management team, as well as some members of

council, to determine interest in this event. We were very pleased to discover that there was
also interest from both of these parties. The Fire management team was very supportive 
of this event and their major concern was that they wanted to ensure that the event was
hosted and recognized as a co-operative effort between the Association and themselves.

Once we had concluded that both management and council were open to the concept, we
began to plan the event and determine exactly what was required in order to make this a 
successful event. Early on in the planning stages, we determined that with the fall municipal
elections looming, we would be better served by waiting to see what changes occurred 
within council, due to the elections. Both the Association and Management agreed that it

would make more sense and be more advantageous to wait until the spring of 2011.  

We had four Councillors, as well as the Commissioner of Finance attend the event. Two of the Councillors were first time members of council,
one had previously attended the Toronto Fire Ops event and the fourth was the new Deputy Mayor.

The attendees were:

• Vito Spatafora (Deputy Mayor/Regional & Local Councillor)

• Carmine Perrelli (Ward 2 Councillor)

• Castro Lui (Ward 3 Councillor)

• Lynn Foster (Ward 4 Councillor)

• Dean Miller (Commissioner of Finance)

When we set our goals for this event, we kept it simple; we wanted to achieve the following:

• Demonstrate why staffing requirements are important and how they impact our profession.

• Build relationships with council and allow them to see our Executive Board as fire fighters and not just as union representatives.

• Generate some media attention.

• Have fun and leave a positive and professional impression on council.

We structured our scenarios to show the need for adequate staffing, while at the same time, keeping it simple. The most important point 
above is bullet number two, “Build relationships with council and allow them to see our Executive Board as fire fighters and not just as union 
representatives.” In order to achieve this, we had our entire Executive Board take hands-on positions throughout the event and Vice President, Jon
Pegg and myself acted as the handlers for the groups during the “Live Fire” scenarios. This turned out to be an excellent decision for us, as we were
truly able to build trust and open the lines of communication as the day went on. 

We had Rogers TV film some footage and interview the participants. As well, the local newspaper performed some interviews and ran a story
on the event. After a barbeque lunch, the afternoon portion saw the councillors participate in some auto extrication scenarios and explore our new
Aerial apparatus.

At the conclusion of the day, the participants were all presented with the helmets that they had used during the course of the event, 
courtesy of the Association. The IAFF was able to provide Fire Ops certificates and we presented them with a picture and a picture compilation
CD of their participation.

This day was highly successful for our local. It is truly amazing to see how participants open up and start forming new bonds during the
course of these events. I would strongly recommend that any local that has the resources and the ability, host a Fire Ops event.
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I recently had the privilege of attending a number of fire fighter
events; including a Toronto Fire Services recruit class, the 
graduation of the aforementioned recruit class, a retirement 

dinner and a charity golf tournament. At these events, I had numerous
conversations with active fire fighters, retired fire fighters and even the
families of the fire fighters. What was interesting to me, apart from
some pleasant conversations, was the broad range of life priorities 
that each of the people I had spoken to had, while all sharing the same
passion for their careers, either past, present or future. 

I think it is fair to say that you, as fire fighters, are a very proud
group of individuals. You share a common professional bond, but each
one of you is an individual with your own priorities in life and your own
ideas of what you want out of it. 

Some of the folks that I met were in the process of retiring. They
were looking forward to putting the long shifts behind them, but at 
the same time, there was a little sadness involved. There were new
dimensions in life – more time with the family and the grandchildren,
more time at the cottage, longer winter vacations, but no more regular
interaction at the fire hall with your professional family.

Then, there were the new recruits at the beginning and the end 
of their Academy cycle, embarking on their new careers with all 

the excitement that comes from fulfilling that childhood dream of
becoming a professional fire fighter. It was obvious to me from 
the Valedictorian’s address that the class had forged a special bond 
that will last a lifetime; each new recruit coming from a different 
background to create something that collectively, was indeed special.

And finally, there were the fire fighters between those two ends
of the spectrum, who were all navigating their way through life on 
the job, balancing their professional lives with their family obligations,
hobbies, charitable work, etc.

From a financial perspective, these three groups, while sharing a
stage of life, all have unique priorities and needs. It reminds me of a
training program I once took where it was suggested that people might
share similar behaviour styles, but everyone has their own unique 
personality. We are all individuals and we like to be treated that way.

This should apply to the financial institution and/or financial planner
you deal with. And you should not be shy to insist on it. You may not
realize it but you are the “plum” client for a Financial Institution
because of your career choice. Don’t be afraid to leverage this. 

Regardless of where you are in life, your financial needs are unique.
There are common issues of course, including proper budgeting, debt
management, effective use of credit and ultimately, building net worth
and securing a comfortable retirement. However, your way of succeeding
in all of these common objectives will vary based on your age, spending
habits, life priorities, whether you are married or single, and so on. 

I don’t know about you, but I like to feel that I am connected 
with people who “get me.” If you feel the same way, find a financial
partner that does just that. They are out there, but for the most 
part, they won’t find you, so you will probably need to find them. And
once you do, make sure they never take you for granted. If they do,
move on. These days, it isn’t that difficult to change your Bank or Credit
Union. Don’t be afraid to insist that your personal service standards be
met. You are in a great position to demand no less.

At the 14th Annual OPFFA Convention in Ottawa this past June, I
had the opportunity of being with over 100 Association Executives,
where the Fire Services Credit Union introduced a new book called,

“The Bucket Coach”. Written for and with 
contributions from Ontario Fire Fighters, it is
the first ever publication available to fire 
fighters that connects their “on the job” reality
with the pressures of managing their money.
You don’t need to be a member of the Credit
Union to receive this publication, which is easy
to read, lays out what you need to know (and
do) to become more financially successful and

is even supported by financial coaching if needed. You can obtain your
complimentary copy simply by contacting the Credit Union directly. No
obligation. And the beauty of this new book is that it has learning
points for all fire fighters and their families, regardless of whether you
are a new recruit, a 20-year veteran or even retired.

The pressures of the job can be challenging enough. Add financial
pressures and you can find yourself overwhelmed. Don’t let this 
happen to you. Create your personal standards and communicate your
expectations; even go so far as “interviewing” your financial partner
and hold them to their commitments, just like the commitment you have
made or are making to the Fire Service where you work. Because let’s
face it, if you don’t stay committed to the standards expected of you on
the job, you can create problems for yourself and those around you.
Why should your financial institution be held to anything less?
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FROM GRADUATION TO RETIREMENT
Find a Financial Institution 

That 'Gets You' at Every Stage
By Kevin Connolly, Chief Executive Officer, Fire Services Credit Union

You may not realize it but you are the “plum” 
client for a Financial Institution because of your 

career choice. Don’t be afraid to leverage this.



FIRE SERVICES 
CREDIT UNION 
PUBLISHES NEW
FINANCIAL GUIDE

TORONTO, ON June 2011– 
To help Fire Fighters and their 
families better understand and gain
control of their finances, Fire
Services Credit Union has released
its new financial book, “The Bucket
Coach”.  The guide is designed to
provide practical, easy-to-follow
advice on dealing with household
financial management including
investments, credit and mortgages,
and retirement.

“Fire Fighters are a unique
group of people with a unique set 
of financial challenges, so we 
wanted to create a guide that served
their specific needs,” said Kevin J.
Connolly, CEO of Fire Services Credit
Union. 

“They and their families have
more demands on their money than
ever, including debts, mortgages 
and investments, ” added Connolly,
“so we wanted to show them how 
to handle all these different 
areas – or financial ‘buckets’ – in
their lives.”

To better meet these needs,
“The Bucket Coach” was developed
with contributions from Fire
Fighters. Included are tools to
assess personal financial well-being
and track expenses and savings.  To
make the information more entertaining, key points are presented through a cast of characters – Fire Fighter Rock Solid and family, the 
villainous Volatile and the helpful Coach.

“We created this super-family to represent Fire Fighters and their families, as well as an enemy and a Coach to overcome that enemy”
said Connolly.  “It makes it fun and it helps bring attention to the advice you won’t find at other financial institutions”.

“The Bucket Coach” is available for free at both Fire Services Credit Union branches.

For more information please contact Kevin J. Connolly at 416-440-1964 or by email at kevin@firecreditunion.ca. 

Fire Services Credit Union is a full service financial institution that has been and continues to be governed by fellow Fire
Fighters since its inception in 1941. It provides a safe, secure alternative to traditional banks and offers competitive financial
products and services that make a meaningful contribution to the financial well-being of its members. It serves Ontario 
Fire Fighters professionally, providing sound financial advice that meets their individual needs and exceeds their service
expectations. For more information please visit www.firecreditunion.ca
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T he Windsor Fire Fighters Benefit Fund and the International
Association of Fire Fighters Motorcycle Group (IAFFMG)
hosted the first annual “Motorcycle Ride For Darrell” on

Saturday June 11, 2011.

The “Motorcycle Ride For Darrell” is a fundraiser to help fund the
purchase of much needed hospital equipment, in honour of Windsor
Fire Fighter, former Local 455 Executive Board Member and OPFFA
Health and Safety Committee member, Darrell Ellwood. 

Darrell is a survivor of Multiple Myeloma, a severe form of
cancer of the plasma cells; a type of white blood cell, 
normally responsible for

the production of antibodies. He has spent a considerable amount
of time in hospitals while courageously battling this disease over
the past couple of years and he knows first-hand, the value of 
having the proper resources available to assist with getting the
best possible treatment necessary. 

Specifically, this first ride was used as a vehicle to raise funds 
for a High Frequency Oscillating Ventilator (HFOV), which Darrell 
credits with saving his life. Currently, there is only one of these 
particular units available in the area and we wanted to purchase 

a second one so that patients requiring the 
use of this machine didn’t have to travel to
London or Detroit in order to receive the
much needed treatment that they required, if
the only unit available was in use.

Darrell participated in the event, 
seated in a comfortable sidecar, very much
enjoying the ride. Darrell rode along side
Celebrity Road Captain, Jeff Burrows,
drummer for Crash Karma, Tea Party, as
well as a DJ at the Rock radio station 
and a champion of many charitable causes
in the Windsor area.

The ride was a fully escorted, non-stop
ride that was led by Windsor Police, 

OPP and local volunteer fire apparatus, 

FIRST ANNUAL MOTORCYCLE
RIDE FOR DARRELL

By Mark Uttley, Ride Coordinator, IAFFMG District 13 Event Coordinator
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to assist at intersections
along the route. With
sponsors Thunder Road
Harley Davidson and
Blackburn Radio, this 
non-stop, fully escorted
ride toured scenic 

Essex County for
approximately two hours,
ending at Jobin’s Field
Bash, which was a
fundraiser for WPFFA 
benefit fund, where food,
drinks and entertainment
provided fun for everyone.

The riders received a commemorative
challenge coin that has the IAFFMG logo on
one side and the IAFF logo on the flip 
side. These coins are also available for $10
by contacting the Windsor Professional
Fire Fighters Association. 

An area that was tented and had 
24-hour security was setup for the 
motorcycles, and shuttles were available
for the riders that wanted to leave their
motorcycles overnight after enjoying 
beverages at this licensed event.

The HFOV cost $62,200 to purchase
and will be used at the Windsor Regional Hospital. The ride 
committee approached the Essex County Fire Fighters Burn
Foundation for funding assistance for the machine and the
Foundation made the incredibly generous decision to help by fully
funding the purchase. Additional funds raised will be put forward to
next year’s ride and to the Windsor Fire Fighters Benefit Fund to
help the many charities that we assist throughout the year. The 
ride raised approximately $68,000, with many donations coming
from IAFF locals within Ontario.

Several members attending from outside of the
area were IAFFMG members from Maryland, Virginia, D.C., New
Jersey, Toronto and Chatham. Thanks to all that attended.

Check out the IAFF Motorcycle Group webpage at www.iaffmg.org
to see what’s going on in the motorcycle enthusiast world.

Should you require further information, contact Mark Uttley, Ride
Coordinator, IAFFMG District 13 Event Coordinator at muttley@iaffmg.org.
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C entral York Fire Services is located in the
heart of York Region, hence the name. Central
York provides services to the communities of

Newmarket and Aurora. Our coverage borders are just
south of Green Lane to the north, Bloomington Sd. Rd.
to the south, Hwy. 404 to the east and Bathurst Street
to the west. Currently, we provide automatic aid
agreements to the two bordering communities
of Whitchurch/Stouffville to the east and
King Township to the west.  

In the late nineties, the Aurora
Fire & Emergency Services was
struggling to provide adequate fire
protection to their community
and found itself without a full
time Fire Chief or Deputy 
Chief. The Ontario Fire Marshal
was monitoring the situation
and was kept abreast of the
discussions taking place in
Newmarket. Beginning in 2000,
Newmarket, Richmond Hill and
Aurora went to the table to 
discuss the possibilities of a freely
consolidated fire department, the 
first of its kind in the province of Ontario.
These discussions took place throughout 
the latter part of 2000 and into 2001. Richmond
Hill pulled out of the discussions for two predominant
reasons; one, they have an NRA of 65, and two, they staffed 
their apparatus with six fire fighters. Both Newmarket and 
Aurora wanted to stay with their NRA of 60 and the cost for
Richmond Hill to convert was a major roadblock in the discussions.
Richmond Hill was also not prepared to reduce their levels of staffing
to that of Newmarket with five fire fighters on each apparatus.
Despite Richmond Hill leaving the discussions, Newmarket and
Aurora continued.  

The Newmarket Professional Fire Fighters Association, Local
2511, was certified and received its IAFF affiliation on April 28,
1976. At the time of consolidation, 46 career members serviced
Newmarket. The community was served by two fire stations, 
located at 984 Gorham Street and the newest hall at the time was 

located at 125 McCaffrey St.
Two frontline apparatus covered
Newmarket with four fire 
fighters, inclusive of an Officer,
on each as a minimum.
Newmarket Fire Department
covered 38 square kilometres
with a call volume of approxi-

mately 2340 calls per year. The
population in the year 2000 was

67,760. Newmarket was a dispatch
centre, which dispatched Aurora,

Newmarket, East Gwillimbury, and
Georgina. In 2000, the dispatch centre was

contracted to Richmond Hill, where it continues
to dispatch the department to this day.  

The former Aurora Professional Fire Fighters Association, 
Local 2870, was certified and received its IAFF affiliation on 
April 11, 1982. At the time of consolidation, Aurora had twenty-six
members, with twenty-four full time in suppression and two in 
prevention, along with volunteers. Aurora was serviced by one fire
station, which is located at 125 Edwards Street, in the southern part
of the community. Aurora covered 47 square kilometres and offered
aid agreements to Whitchurch Stouffville and King Township. The
population in the year 2000 was 41,820. The municipality had not
replaced the Fire Chief or Deputy Chief and was using interim Acting
Chiefs prior to the consolidation.

Throughout the discussions, representatives from both Locals’
Executives were present. On a number of occasions during the 

CENTRAL YORK
LOCAL 2511
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discussions, we needed the assistance of Sack Goldblatt &
Mitchell’s office. We reviewed issues of a board becoming the
employer (such as with police) but it was decided to go with one
employer for clarity and legal issues. The discussions were suspend-
ed at one point because the former local of Aurora was in bargaining
and they were having difficulty getting the Town of Aurora to agree
to wage parity with the Newmarket Local. Once they were made
whole, the discussions resumed. On several occasions it had to be
stated that there would be no losses to either bargaining unit group.
It was also necessary a number of times to get the assistance of the
now former CAO of Newmarket, Dennis Perlin to bring things back on
track. Seniority lists needed to be dovetailed and wage discrepancies
needed to be resolved within the classifications between Newmarket
and Aurora. It was clear that there could be no reductions to the
Central York Collective Agreement and that the Associations had to
be in agreement in order for the consolidation to take place. We found
ourselves in a very good bargaining position but never took advantage
of that situation. It was viewed as a win-win, providing a better level
of service to the two communities, as well as saving the corporation
money over the term of the agreement.  

The consolidation agreement was finally signed with it taking
effect on January 1, 2002. The communities of Newmarket & Aurora
would see an improvement to their levels of staffing, from 
that date forward. The parties signed into the collective 
agreement, a staffing agreement, which extended to 2011. All of
the former Aurora members, along with the former Newmarket
members, became members of the new Central York Professional
Fire Fighters Association, Local 2511. All became employees 
of the Town of Newmarket. A Joint Council Committee, made 
up of three councillors from Newmarket and three from 
Aurora, governs the department. This Joint Council Committee
still oversees the fire service for the two communities 
today. The town of Newmarket receives funds from the town 
of Aurora representing approximately forty (42) percent of 
the budget, based on the population and tax per capita.  

In January 2002, the new department of Central York Fire
Services would protect the communities of Newmarket and
Aurora with four apparatus. There was a new classification 
of Platoon Chief within the Prevention Division, for which 
the most senior candidate was selected. The Training 
Officers from each department formed Central York’s Training
Division. The initially proposed December 2005 date was moved 
forward to September 2003, when a fifth apparatus was added 
to the fleet, along with the hiring of additional staff. Rod Beckett,
President of the Newmarket Professional Fire Fighters Association,
advocated this staffing improvement as a requirement to better
service the communities. After much deliberation, President Beckett
was able to secure staffing in the collective agreement. Suppression
Platoon Chiefs were added to improve a better span of control at
larger incidents, bringing our bargaining unit to 112 members in
total. In 2006, Central York was in the preliminary process of a 
master fire plan review and the opening of the Fred Bolsby 
Fire Station located at 1344 Wellington Street east just west of
Leslie Street in Aurora. This station would allow protection in each
quadrant of our coverage area.  

Central York Fire Services hired 22 new recruits on March 28, 2011,
to increase our apparatus to six by September 2011. Two of the twenty-
two hired were to replace expected retirements in 2011.  During 2008, 
the department was involved in a master fire plan to review the entire
operations of the department. Levels of response were determined after
hearing a presentation from Jim Lee, then the Assistant to the General
President for Canadian Operations of the IAFF and Ted Wieclawek, who is

currently the Ontario Fire Marshal. The town 
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of Newmarket and Joint Council Committee,
striving to achieve an initial response of six minutes, 90% of the time, to
all incidences, set Service levels.  As well, twelve fire fighters within ten
minutes, 90% of the time, to all structure fires. What is interesting is 
that they took the requirement of call handling times and turn out times
within 60 seconds from NFPA 1710 but fell short on the complete 
standard. The Association will continue to advocate for the complete 
standards for the citizens of Newmarket and Aurora.  

Currently, the department provides various types of responses
such as fires, remote alarms, high rise incidents, motor vehicle 
accidents, level “A” tiered responses to medical emergencies, Hazmat
at an Operations Level, with four Officers at Tech Level, “Go” ice/water
rescue and awareness level responses to confined space and trench
rescues. Our department has grown very quickly over the last nine 
years from 72 to 132 members. Chief Molyneaux retired after holding the 
position of Fire Chief for 16 years. His replacement was Ian Laing from 

Mississauga Fire and Emergency Services.
Paul Leslie, hired from the OFM office and Robert Comeau, former Aurora
Professional Fire Fighters Association President, are our current Deputy
Chiefs who now make up our senior management team.  

Since 2000, the Association has been experiencing greater struggles
with the employer, looking for cost avoidance and efficiencies. A better
depth of service was brought to the communities but the corporation has
systematically attempted to remove the benefits obtained during the
freely negotiated consolidation, while maintaining the savings. “We went
from having a progressive and mutually respected relationship with our
employer to having a limited relationship,” Beckett said.  “The current 
situation is not where either party thought we would be at the time of 
consolidation.” When our 2004 Collective Agreement discussions broke
down over the 3-6-9, the parties headed to arbitration for only the second
time in Newmarket’s history. The first time was in 1981, when our former
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AT A GLANCE

District: 1

DVP: Ernie Thorne 

Number of members: 132

Base 1st class salaries:
$75,825.00 (2008)

Population served:
139,024 (N- 84,000 A-55,024)

Shift worked:
10 and 14 hour shifts

Call volume:
Approx. 5000/yr
Day staff Mon – Fri 8:30 – 4:30

Fire halls: 4
3- Engines, 100’ Platform,
Pumper/Tanker, HazMat 
truck & trailer

Average grievances:
5 per year, Currently 24 in the
past year & one half 

Current CA:  
Expires December 31, 2008

Consolidation Executive 2002: 
Newmarket
Rod Beckett, President
Harold Riddell, Vice President
Scott Donohue, Vice President

Brent Heppell, Vice President
Chris Palmer, Secretary
Dan Palmer, Treasurer

Aurora  
Robert Comeau, President
Mike Petrova, Vice President
Paul Cooke, Secretary
Gord Davidson, Treasurer

Current Executive: 
Brent Heppell, President
Jeff Lee, Vice President
Paul Horton, Secretary
Andre Bourrie, Treasurer
Kevin Madill, Executive Member
Kevin Saxton, Executive Member

Standing Committees:

Bargaining – Executive

Benefits & Pensions

Colour Guard

Grievance – Executive

Audit

Clothing

Government Relations

Wellness & Fitness

Charity

Health & Safety

WSIB/ Return to 

Work/Modified Duties

CENTRAL YORK – LOCAL 2511

Fire Chief, John Molyneaux, who was our Association President at that time, took
the town to arbitration over wages and our sick bank. 

This round of arbitration has been especially difficult on the parties because
of the extreme delays. The Association has had to return to the board four times
over the last eight years. Our collective agreement changes have been a struggle
from the beginning but I am happy to report that the agreement goes before
Council for approval and signing on June 20, 2011. This contract is for the 
period of January 1, 2004 through to December 31, 2008. The parties will
exchange bargaining proposals no later than 45 days beyond the signing of the
expired collective agreement. The next round of bargaining
may not go any better with the pressures on the corporation
to cut costs, but we believe that if the corporation sets their
minds to working with the Association, the parties would be
in a far better situation.  

Our Association would have five grievances per year on
average and now has seen that number increase to 24. Of the
24 grievances, five are currently scheduled for arbitration. 

The Central York Professional Fire Fighters Association
recently went through an extensive in house educational
process on the issue of Two-Hatting. Three members were
charged in our Local. One resigned prior to the hearing,
with two being taken to an IAFF Trial Board. One provided
a resignation following day one of the hearing and the
second member was found guilty of the offense. This
member was provided 60 days to tender his resignation
or he would have been found a member in bad standing
and fined $500.00 dollars per month for as long as 
the offense continued. It was disappointing that the
Local had to go to this extent, but we are happy to 
report that the final member charged has resigned 
within the 60 days given. Unfortunately, there are still
outstanding cases of Two-Hatting in the Association
that need to be addressed.  

As has been said many times before, adversity brings members together. In my opinion, the
current labour management relationship has galvanized the membership for years into the future.
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U nless you’ve been away on an
extended hiking expedition in the
Himalayas, or perhaps you have taken

a strict, self-imposed oath to somehow avoid all
forms of media - social media included - then
you are most likely aware that there has been
something very bad brewing in the state of
Wisconsin for some time now – and of course,
I’m not talking about the beer that the badger
state has been famous for since the 1850’s.

Before we talk about Wisconsin however, let’s
be clear: anti-union, anti-worker sentiment is running
rampant across many states to the south of us. Michigan, Ohio, Florida,
New Hampshire, Illinois, Alabama, Oklahoma, and the list goes on.
Wisconsin, it seems, has garnered the most national (and international)
attention to this point however, due to the large public protests that have
been organized. Perhaps it is also attributable to the fact that Wisconsin
was the first state to ever provide collective bargaining rights to public
employees back in 1959, and has since held some of the strongest collec-
tive bargaining laws in the United States since then.

At the epicenter of this labour storm is a rookie Republican Governor
named Scott Walker. Scott is 43 years old and began serving as the 45th
Governor of Wisconsin on January 3, 2011. Previously, Scott was the
County Executive of Milwaukee County, Wisconsin from 2002 to 2010,
and a member of the Wisconsin State Assembly from 1993 to 2002.

Believe it or not, the Milwaukee Professional Fire Fighters Association
actually endorsed Scott Walker during the November 2010 elections. As
astounding as this seems now, they felt that there were very good reasons
for this decision at the time. The other candidate running for Governor 
was their own Mayor, Tom Barrett, who had recently slashed the fire
department budget, pulled the fifth person riding on all trucks and engines,
and reduced the department in size from 1000 strong to 850, forcing rolling
brownouts at various stations. Understandably, they were not going to 
support a candidate with a record such as this.

Scott Walker, although his record was less than perfect in the eyes 
of labour - he was on a privatizing binge in Milwaukee County and had

unsuccessfully attempted to privatize the
Milwaukee County Airport Fire Fighters as well - was campaigning on a
platform to eliminate the state deficit. Part of his plan to accomplish 
this was to have public employees pay more for their pensions and health
insurance, although he had stated that this would exclude fire fighters 
and police.

Most other Professional Fire Fighter Associations across the state
came out with a weak endorsement of Tom Barrett and put very little effort
behind their endorsements – they basically ‘sat on their hands’ in the
Governor’s race.

To further set the abysmal stage for the play that is still unfolding in
front of our Wisconsin Brothers and Sisters, they also lost the state 
assembly and the state senate - the latter of which they were confident 
they would win in order to help maintain the balance of power for the next
four years.

Lesson: Don’t sit on your hands or take anything for granted during
an election that can have such a powerful impact on your future.
Decide which candidate you feel will better reflect the values,
goals and positions that you hold and get out to work hard on their
behalf in order to get them elected. The efforts expended are well
worth avoiding the agony that could follow.

So what exactly is the problem in Wisconsin?
Essentially, this is about ramming through an anti-union agenda - an

agenda that will also strengthen the current government’s position by 
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weakening the union-backed govern-
ment opposition, under the guise 
of fiscal responsibility. It has far
more to do with power than it
has to do with balancing a 
budget. It is fear mongering at 
its best; convincing the public
that Wisconsin is facing an
unprecedented economic crisis that
requires drastic measures in order to
find a resolve. Many of the measures
have no bearing on the financial fortitude of
the state whatsoever and only reflect Walker’s
underlying political philosophies and agendas.

Walker’s administration projected a shortfall of $137 million for the
2009-2011 budget cycle and an estimated $3.6 billion shortfall for the
2011-2013 budget cycle if things continued the way they had been. Prior to
the new budget being introduced by Walker, the legislature was mandated
to address the current $137 million shortfall. 

Enter Walker’s “Budget Repair Bill.”

The bill was introduced in the Wisconsin Assembly on February 11,
2011 and contained proposals that required all public employees to pay
more for their health insurance premiums and their pension benefits;
increases to the tune of ten to twelve percent of workers’ current salaries.
It was recognized that these specific proposals had a direct fiscal impact on
Wisconsin’s budget deficit and the unions were willing to accept them as
their contribution to ‘righting the ship’. It was the many other proposals
within the bill however, that reeked of union-busting tactics:

• Limit collective bargaining to the subject of base wage only

• Limit base wage increases to a percentage no greater than the 
percentage change in the consumer price index

• Prohibit collective bargaining on matters not permitted under the
Wisconsin Municipal Employment Relations Act

• Require an initial certification election in April 2011 to determine
whether a majority of bargaining unit employees still wants to be 
represented by an existing union. If a union receives less than 51 
percent of votes from all bargaining unit employees, then at the 
expiration of the current collective bargaining agreement, the union
would be decertified. Certification elections of organized public 
sector employers would be held thereafter on an annual basis.

• Limit union contracts to one year in length

• Prohibit covered employers from collecting union dues through salary
deductions. A union would have to collect its dues money directly 
from employees

• Allow employees to stay in a union without paying union dues

The above bullet points have best been described as a multi-part attack on
the state’s labour unions and plays out something like this:

• In part one, the union’s ability to bargain benefits for their members 
is reduced.

• In part two, their ability to collect dues, and thus spend money 
organizing members or lobbying the legislature, is undercut. 

• And in part three, workers have to vote the union back into existence
every single year. 

Put this all together and Wisconsin's unions can't deliver value to
their members, they're deprived of the resources to change the rules 

so they can start delivering value to their
members once again, and because of that, their members eventually
give in to employer pressure and shut the union down in one of the
annual certification elections.

There have been many devious manipulations of the political
process since the introduction of the bill on February 11, 2011 – far too
many to detail in this article unfortunately – but the one positive aspect
in this entire deception of democracy has been the strength and unity
of the labour movement.

Wisconsin workers have united and organized in an unprecedented
fashion against Walker and GOP legislators. They have staged the 
largest protests in the history of the state, with the sole intention of 
protecting and preserving workers’ rights. For weeks they filled the
streets of Madison with tens of thousands of vehement supporters and
took over the Wisconsin State Capitol.

The International Association of Fire Fighters has been heavily
involved in this fight as well and we have witnessed very strong, visible
leadership from General President, Harold Schaitberger, 5th District Vice
President, Joe Conway and Wisconsin PFFA President, Mahlon Mitchell.
Undeniably, fire fighters from all across Wisconsin have joined their fellow
labourers in this ‘fight of a lifetime’ and I am confident that in time, 
workers’ rights in that state will be restored and Scott Walker will be seek-
ing a new position of employment following his recall in January of 2012.

We’re very proud of and inspired by our Brothers and Sisters in
Wisconsin for the strength and unity they have demonstrated while battling
these extremely regressive pieces of legislation that threaten to degrade the
quality of life for themselves and their families.

Stay strong Brothers and Sisters! Your perseverance will prevail.
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UNDERSTANDING OMERS BRIDGE BENEFITS

T he Pension Committee
receives many questions about
the OMERS bridge benefit.

How does it work? Why do I not get 
2% from OMERS for life? I paid for it!
How are my Canada Pension Plan (CPP)
contributions calculated?

All of these questions and more
will be explained in this article.

OMERS Bridge Benefit
OMERS is an integrated pension

plan in collaboration with the CPP.
Contributions are collected on that premise. Our current contributions 
are 8.9% of earnings, up to the Yearly Maximum Pensionable Earning
(YMPE) ($48,300 for 2011); a figure set by the Canada Revenue Agency
(CRA), and 14.1% on amounts above the YMPE. Different contributions
are based on the 4.95% that a worker pays annually to the YMPE for the
CPP. The maximum CPP contribution is $2,217.60 for 2011.

OMERS will pay a retired member 2% of the member’s best 
60 consecutive months of earnings, multiplied by the number of 
credited years of service (bought and paid for), and up to the end of the
member’s birth month at age 65. After age 65, the OMERS portion will
be reduced to 1.375% and CPP will commence.

There will be no significant change in what you will see monetarily in
your bank account. The only difference is that your earnings will come from
more than one source. If a member elects to start their CPP at age 60, the
OMERS Bridge benefit still continues till age 65. The difference between a
CPP pension at 65 and 60 is a 30% reduction. CPP is reduced by .5% per
month that it is taken prior to age 65. The earliest age that CPP can be 
started is at age 60. Members planning on retiring must remember that
they should apply for CPP 6 months prior to the date they want it to start.

2011 Convention Resolutions
Two pension related resolutions were passed by delegates at the

OPFFA Convention in Ottawa, June 5-9, 2011. The resolutions were:

Investigate OMERS NRA 65 to 60 Conversions. This resolution
will investigate an inequity that has recently come to light. If an

NRA 65 member moves to a Police or Firefighting job in Ontario,
they will be converted from an NRA 65 to an NRA 60 plan.  
The members will have their credited years of service reduced 
by ? (ex. 10 years of credited service in the NRA 65 plan, once 
converted will have 7.5 years of credited service as an NRA 60
member.  The 2.5 years become eligible service which can be 
purchased). The OPFFA will be investigating the fact that members
who have converted without purchasing the eligible service and
reach the NRA 65 early retirement benchmarks (30 yrs of service 
or 90 factor over the age of 55), get their ? returned to them. 
The investigation will include what happens to members who did
purchase the eligible service.

Investigate OMERS 60 and 65 Contribution Method. This resolution
will investigate the method that contributions are calculated for NRA
60 and NRA 65. Throughout the history of the NRA 60 and 65 plans
there has been an approximate 1% additional cost for NRA 60 
members. Between the years of 2004 and 2006, OMERS seems to 
have separated the NRA 60 group from the NRA 65 group in terms of
actuarial assumptions and experience.

At the OPFFA Convention, two IAFF District Vice Presidents
addressed the delegates; they were VP of District 5, Joe Conway,
representing Minnesota, North Dakota, South Dakota and
Wisconsin; and VP of District 8, Paul Hufnagel, representing
Illinois, Indiana, Michigan, Kentucky and Ohio. The stories that
were told about the destruction of their members bargaining 
rights and deterioration of pension benefits can only be labelled 
as a nightmare.  For more about the difficulties our brothers and
sisters are experiencing, go to either: www.iaff.org, www.pffw.org
or www.oapff.com. Keep those members in your thoughts and
remember what happens south of the border can creep north.

On a final positive note, I would like to congratulate Intrepid Editor,
James Coones and the Executive Board, for their hard work and results
in getting home delivery of the Intrepid Magazine back.  This publica-
tion is an important link for all of us.

*The picture in title was used since OMERS own 34% of the
Confederation Bridge. To learn more about the many investments
OMERS is involved in through their real estate division, Oxford Property,
go to www.oxfordproperties.com or access it through the OMERS web
site at www.omers.com.

Erik Leicht

PENSION COMMITTEE REPORT
By Erik Leicht, Chair, OPFFA Pension Committee
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OCTOBER 6TH IS COMING…
“Here is something else we stand for - fair arbitration. I don’t
have to tell you the other guys want to tip the balance in favour
of the employers. On my watch there will be no tipping of the
balance because that’s not fair...”

-Dalton McGuinty

“...Public sector pay and benefits need to reflect private sector 
realities. I would open up the act to make sure that the taxpayers’
ability to pay is one of the dominant factors arbitrators will look at...”

-Tim Hudak

WE SUPPORT THOSE WHO SUPPORT US!

Ontario Professional Fire Fighters Association PM40065059
292 Plains Road East
Burlington, Ontario  L7T 2C6


