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T he provincial election is now
in the books and while many
political pundits will review

the 54th seat that eluded the
McGuinty Liberals from a majority
victory, our mission as the OPFFA was
accomplished by witnessing what
many said could not be done just a
few months ago – a third term
McGuinty government.

Our Executive Board knew leaving
convention, although we had received unanimous support for our resolu-
tion to endorse the re-election of Dalton McGuinty as Premier, that this
was no small task and that a significant effort had to be put forward. 

During our summer Board meeting, the Principal Officers made 
a presentation that would see us traveling the province in a RV that

would become our roving billboard, illustrating our support for 
Dalton McGuinty. We made the commitment to make ourselves 
available for the entire campaign and we asked the DVP’s for a similar
commitment – and they responded.

But this campaign was not going to be, nor was it, simply following
the Premier around the province - in fact, we only crossed paths twice
weekly up to the final few days of the campaign.  This was as much to
get out and reach our membership about why “The Stakes Are Too High.”
We needed our members to understand what was at stake and then to
get engaged in a local campaign.

It was this top down, no job is too small, and walking the walk
effort by the entire Executive Board that I believe helped inspire our
Local leadership, which in-turn inspired our general members.

A typical day on the RV would see us waking up by 6:00-6:30
am and on the road by 7:00-7:30 am. Depending on the geography
between stops, we would make as many as four stops in one day

Mission Accomplished!
By Fred LeBlanc, OPFFA President

Fred LeBlanc
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and as few as two. We would meet local
representatives at a campaign office,
meet the candidate, have a photo-op,
conduct media interviews, then deliver
flyers, pound signs, go door-to-door 
canvassing or a combination of all. 
On many occasions, the candidate
would join us as we traveled in their
riding. After about two hours, we
would move on to the next campaign
and candidate. At the end of the day,
we would find a safe haven for the RV,
update the blog, cook dinner, and 
set up camp for the night. Yes, that’s
correct, we actually lived on the RV
for the entire month!

When the opportunity presented
itself, we would conduct station 
visits. I would typically lead off with
some background as to why we
were doing what we were doing and why we were
doing it in such a public manner. After a walk-through of the 
past eight years under a McGuinty government vs. previous Tory 
rule, and looking clearly at Hudak’s Changebook, it didn’t take long
for our members to understand. In some stations, we had very good
and thoughtful debate and pondered some ‘what-ifs’. However, 
at the end of the day, I did hear from some members after our visits
that they now had a much better understanding of the issues 
and agreed with our support. As well, I was informed that some
members stepped up to work on campaigns and others, who were
not previously Liberal supporters, decided to become supporters - at
least this time.

When I look back, we enjoyed a very positive campaign
throughout the entire month, with our members, candidates, the
public, and the media. There were very few 

exceptions; with some online comments from people who do not
believe we should be involved politically, including the now 
infamous Sun article (I still think they photoshopped that 
hydrant there). Yet, even that article allowed us to voice, very
unapologetically, why we are politically active and that it is not
only our right as an Association but it is our obligation to each and
every member we represent. We even received a ‘shout-out’ from
Newstalk 1010 radio where they said, “At least you know where
the fire fighters stand. Agree or disagree, you have to give them
credit for putting it out there.”

With approximately 10,000 km’s
traveled, over 80 campaign stops, and
a dozen station visits, I look upon this
adventure as the most exciting event I
have been a part of from not only a
union perspective but in my 26 years
as a fire fighter.

Thanks to everyone who 
put up a sign, dropped some 
literature or supported a candidate
in anyway - and most importantly,
to all who voted. These efforts
collectively assisted us in keeping
a right-wing government, with a
very anti-labour agenda, from
taking hold provincially and kept
a proven friend to fire fighters 
in power.  

I can say without hesitation
that I have never been more
proud of our Executive Board,
Local leadership and members
who stepped up during this 
campaign, in my ten years as the
OPFFA President.
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MISSISSAUGA
The Mississauga Fire Fighters Association was heavily involved in the provincial elections. With five seats in our city - all held by Liberals - we worked hard for our
friends in government, to support those that have supported us.  

From door knocking to sign installations, meet and greets, showing strong support at all of the Premier’s rallies and delivering campaign literature, Local 1212
members were out in full force. We even hosted a Fire Hall Chili Night after an evening of literature drops and campaigning. With the help of the OPFFA, who
attended in the now famous RV, our members assisted in the campaign efforts then fed the entire campaign team of Minister Sousa’s staff, family and volunteers.

Our Local also provided significant campaign contributions to some of the candidates to assist with their election and reward those that have been receptive to our
legislative priorities over the years.

One final push in the last days of the election saw the RV return to Mississauga and our Executive Board, 
as well as some of our members, joined by the OPFFA Executive Board with a whirlwind tour of the city, 
stopping in all of the ridings for some last minute sign placement, photo opportunities for the candidates, and
public exposure.

We were all very proud of our members’ tremendous support and the hundreds, if not thousands, of hours spent
collectively on the campaign trail. We were well rewarded for our tremendous efforts when all five seats in
Mississauga remained Liberal. None of this would have been possible without the hard work of the Executive
Board and our dedicated and talented membership.

Chris Varcoe
President, Mississauga Fire Fighters Association, Local 1212

OPFFA Locals' Involvement
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TORONTO
On October 6th, Ontario’s voters went to the polls and re-elected a Liberal provincial
government, albeit with fewer seats than they previously held. For fire fighters in the
province, it means once again that we have a provincial government that understands
our profession and will work with us to help us achieve our goal of protecting the 
public and fire fighters for the foreseeable future. 

With so much at stake, our members engaged in the political process and got involved
to make a difference for our future. The message was clear- a change in government
would have had devastating ramifications for fire fighters across the province, as Tim
Hudak’s Conservatives had pledged to gut the current arbitration system and launch a
review of pensions which our members count on for a secure retirement.

The OPFFA successfully rolled out the “There’s Too Much at Stake” Action Plan with a
goal of educating our members about the potential threats to our members. Armed with
this important tool, the L3888 Executive Board did a tremendous job in communicating this crucial information to our membership over the last several months. Our
Stewards also played a key role in delivering the message to the membership and engaging them to be a part of this election.

Within the city of Toronto, there are 22 provincial ridings and one other that is split equally with neighbouring Pickering. This meant being involved in 23 provincial
races - over 20% of the 107 provincial ridings.

Going into this election, the Liberals held 19 of those 23 ridings with the NDP holding the other four. The TPFFA had established strong working relationships
with every one of these MPPs and as the campaign drew closer, we were contacted by most asking for assistance. 

Being involved in 23 campaigns would be a monumental task for our members and it would be critical to assess our resources and deploy our volunteers in
the most efficient manner possible. Our Toronto FIREPAC Committee co-ordinated with our Executive Board to assess which campaigns we could have the
most impact upon. We divided the city into sectors and assigned team leaders to co-ordinate our volunteers. This is where our 36 Stewards played a key role;
engaging our members to come out in their time off to assist for a few hours doing what fire fighters do best on election campaigns - putting up signs and
dropping literature door-to-door.

As all Locals in the province are aware, this would be the third major election campaign in less than 12 months - last October’s municipal, followed by May’s federal
- that we were asking our members to give their own time to assist their Local’s efforts. We have relied heavily on some truly dedicated members who have given so

much on many campaigns. Heading into the campaign, I thought we would face significant challenges in getting
a large number of our members out to assist our efforts, however, it quickly became evident that our members
understood how crucial this election was and I have never been more proud of our membership as they came out
in record numbers.

Our Stewards mobilized many crews across the city to come out after they had finished a 24-hour shift. We
concentrated our efforts on each Thursday of the campaign so that each platoon would have an opportunity
to come out after finishing a shift. These proved to be our most successful days as we recorded over 100 of
our members out on each of these days, right across the city, reaching multiple ridings.

While we have relied heavily on some of our election veterans, who gave literally hundreds of hours of their
time, it was encouraging to see many new faces get involved and realize the critical role we could play in a
campaign. Our campaign co-ordinators were flooded with calls and emails from our members asking how they
could help. Throughout the campaign, many candidates and their campaign teams contacted us, recognizing
our members’ efforts and passing on their appreciation.

On several occasions, the OPFFA’s “Fire Fighters For McGuinty” RV joined us. We are very grateful for the leader-
ship and organizational skills that Fred, Mark and Barry brought to each campaign stop. Clearly, their commitment
to the campaign inspired our members to bear down in the final, critical push to the end of the race.

On Election Day, we had many members committed to several campaigns for the entire day. Wearing their gold and black t-shirts, our members stood out and
were consistently recognized for the key support we provided throughout the race. As the results came in, successful candidates thanked fire fighters for their
support and pledged to work with us in the next session of the provincial legislature.

It is with a great sense of accomplishment that we can report that within the 23 ridings in Toronto, the final tally would give 18 seats to the Liberals and five
to the NDP. This was a great victory for our Local, proven further by the fact that four of these ridings were open - the incumbent stepping down- and many
were being reported in the media as being in danger of a potential Conservative victory with so-called “star” candidates.

I can’t overstate the incredible efforts of our members, our Stewards, our Toronto FIREPAC Committee and our Executive Board. At a time when we are under
siege at the municipal level, our Local stepped up and did the heavy lifting at a crucial time. Every one of our members can stand proud of what we achieved
in the 2011 Provincial Election - and maybe get some rest from such a busy year on the election front.

I would also be remiss if I did not acknowledge the tremendous support of OPFFA District 1 Vice President, Ernie Thorne, whose work ethic and enthusiasm
was inspirational to so many members, including myself. Ernie, I look forward to doing it all again - but hopefully not for a couple of years!!

Damien Walsh
Vice President, Toronto PFFA, Local 3888

OPFFA Locals' Involvement



TIMMINS
Timmins Local 535 was very active during the Provincial Elections. We
invited District #6 V.P. Richards to attend an Association meeting to 
discuss the OPFFA’s position and the importance of getting involved.  We
subsequently passed a motion to support Gilles Bisson (NDP).

During Gilles’ campaign, we assisted in erecting and taking down his
signs, attended community functions with him, as well as helped perform
literature drops.  Gilles easily held on to his seat and we look forward to
working with him for another term.

On behalf on TPFFA 535, I would like to thank DVP Richards for his assistance
as well as the OPFFA Executive Board for their continued support and 
hard work.

Peter Osterberg
President, Timmins PFFA, Local 535

SUDBURY
Myself, and a few of our
members, were invited to
Rick Bartolucci's election
party. Throughout the night,
Rick was trailing the NDP
candidate - by over 800
votes at one point. It wasn't
until 10:30 that he pulling
ahead by 30 votes and
finally ended up winning by
a 500-vote margin.

During the course of Rick's
election speech, he thanked

three groups: His campaign manager Bob Fontaine, his wife and family
and finally the dedicated group in the gold and black shirts. He then 
went on to thank the fire fighters for all of their hard work, both for his
campaign and for the Premier.

His victory speech is posted on our website at www.spffa.ca

Rob Hyndman
President, Sudbury PFFA, Local 527

VAUGHAN
The Vaughan Professional Fire Fighters’ experience was probably not unlike
many others around the province, with perhaps a few exceptions:

We had just been through a Federal By-Election (Julian Fantino) and
Vaughan being the home of Greg Sorbara (Liberal Campaign Chair) brought
a few extra events to our area with an increased demand on our members.

The results in the two ridings we cover were mixed. Greg Sorbara defended
his seat in Woodbridge, however, Bernie Farber was defeated by PC incum-
bent Peter Shurman in the Thornhill riding, which we also share with
Markham. Most of our resources were allocated to the Farber campaign, as
we saw member turnout very low. As with most Locals, we saw generally
the same faces as we always do when it comes time to help out on our time
off.

Even though turnout was low, we felt that with the help of the OPFFA, we
were able to educate our members like never before. Our Union has never
been under such attack, and it was a great medium to allow our members
to see how the opposition would love nothing more than to erode their
rights that we sometimes take for granted.

Mike Doyle
President, Vauhan PFFA, Local 1595
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OTTAWA
Ottawa PFFA had the
unique pleasure in this
election to locally support
the man who, through 
resolution at provincial
convention was endorsed
by the Ontario PFFA to
lead Ontario in his third
term as Premier, Dalton
McGuinty. So, on September 8th, members of the Ottawa PFFA along with
DVP Francescone, began their first of many political campaign support
activities with a flyer drop in Ottawa South.

This was one of many events to take place during the month-long provincial
campaign. Along with working with Premier McGuinty’s campaign team, 
we in Ottawa stood beside other notable and returning incumbent MPP’s
including; Madeleine Meilleur (Lib. Ottawa Vanier), Yasir Naqvi (Lib. Ottawa
Centre), Phil McNeely (Lib. Ottawa Orleans) and Bob Chiarelli (Lib. Ottawa
West Nepean). Lisa McLeod (PC, Nepean Carleton), a strong incumbent,
was successful to return to QP to represent her constituents. 

Our election preparations began in August with Shop Steward Chair and
Executive Officer, Cassandra Greer rallying our Stewards on messaging in the
work place, detailing the reasons that we need to continue with a McGuinty
government. Sister Greer prepared a “coffee table” version of the provincial
election book so that all of our members would have an opportunity to read
and understand the reason we took the direction we did.

Our campaign activities ran six days a week and included sign and flyer
drops, door canvassing and Election Day support. Though our participation
numbers we’re limited to a few at times, we are very appreciative of 
the time and dedication provided by our Executive Board, Shop Stewards
and membership. Lead by Brother Pat DeFazio, even some of our retired
members made appearances in support of this election. 

With the Premier’s riding in our own backyard and election night ceremonies
taking place in the very location that we endorsed him just a few months
earlier, it was a fitting moment in which we all could celebrate the outcome
of this election!

John Sobey
Government Relations, Ottawa PFFA

OPFFA Locals' Involvement



Very special to be supported by those who
take great risks to 
protect us! Thank you!

Chris Bentley

Thank you Fire Fighters for 
all your help!

Dr Helena Jaczek

Thank you so much for all your help! 
We love you guys.

Yasir Naqvi

Thanks for all your support, hard 
work and dedication to our province! 
All the best,

Laurel Broten

Bless each and every one of you for 
your unwavering support.

Donna Cansfield

Fire Fighters Rock! You guys are the 
best. We appreciate all that you do.
Thanks again for your support!

Charles Sousa

Thanks guys. You`re the best! Deeply
appreciate your help. I`ll always be 
there for you!

Dave Levac

Thanks a million guys!

Vic Dhillon

Fantastic to see fire fighters out to 
support the regions campaigns. 
Thanks!

John Milloy

It is an honour to have the backing 
of our fire fighters!

Brad Duguid

Fire Fighters for McGuinty! We love 
the OPFFA Fire Fighters. Thank you 
all for your remarkable service to
Ontarians. Many blessings as we 
move Forward Together!

Margaret Best

Thanks to the Fire Fighters for 
helping me win Willowdale!

David Zimmer

Arrived punctually 
and had a great visit
with the firefight-
ers…great to see 
the support but I 
as a candidate loved
to listen and learn
from the guys.

Soo Wong

Great to see you guys and so grateful for
all your work and support. Thank you!

Kathleen Wynne

Thanks for your outstanding commitment
to public service and I am honoured to
have your support.

Glen Murray

Welcome to Guelph. Thanks so much for
supporting the Sandals campaign.

Liz Sandals

Ontario Fire Fighters Rock! Thanks, 
guys. You are the best!

Bob Delaney

Thank you for your 
incredible support!!

Harinder Takhar
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Some of the entries made in the RV Log Book During
the OPFFA’s 2011 Provincial Election Campaign
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RIDING ELECTED PARTY
Ajax—Pickering Joe Dickson* LIB
Algoma-Manitoulin Michael Mantha NDP
Ancaster—Dundas—
Flamborough—Westdale Ted McMeekin* LIB
Barrie Rod Jackson PC
Beaches—East York Michael Prue* NDP
Bramalea—Gore—Malton Jagmeet Singh NDP
Brampton—Springdale Linda Jeffrey* LIB
Brampton West Vic Dhillon* LIB
Brant Dave Levac* LIB
Bruce—Grey—Owen Sound Bill Walker PC
Burlington Jane McKenna PC
Cambridge Rob Leone PC
Carleton—Mississippi Mills Jack MacLaren PC
Chatham—Kent Essex Rick Nicholls PC
Davenport Jonah Schein NDP
Don Valley East Michael Coteau LIB
Don Valley West Kathleen Wynne* LIB
Dufferin—Caledon Sylvia Jones* PC
Durham John O'Toole* PC
Eglinton—Lawrence Mike Colle* LIB
Elgin—Middlesex—London Jeff Yurek PC
Essex Taras Natyshak NDP
Etobicoke Centre Donna Cansfield* LIB
Etobicoke—Lakeshore Laurel Broten* LIB
Etobicoke North Shafiq Qaadri* LIB
Glengarry—Prescott—Russell Grant Crack LIB
Guelph Liz Sandals* LIB
Haldimand—Norfolk Toby Barrett* PC
Haliburton—Kawartha Lakes—Brock Laurie Scott PC
Halton Ted Chudleigh* PC
Hamilton Centre Andrea Horwath* NDP
Hamilton East—Stoney Creek Paul Miller* NDP
Hamilton Mountain Monique Taylor NDP
Huron—Bruce Lisa Thompson PC
Kenora—Rainy River Sarah Campbell NDP
Kingston and the Islands John Gerretsen* LIB
Kitchener Centre John Milloy* LIB
Kitchener—Conestoga Michael Harris PC
Kitchener—Waterloo Elizabeth Witmer* PC
Lambton—Kent—Middlesex Monte McNaughton PC
Lanark—Frontenac—Lennox 
and Addington Randy Hillier* PC
Leeds—Grenville Steve Clark* PC
London—Fanshawe Teresa Armstrong NDP
London North Centre Deb Matthews* LIB
London West Chris Bentley* LIB
Markham—Unionville Michael Chan* LIB
Mississauga—Brampton South Amrit Mangat* LIB
Mississauga East—Cooksville Dipika Damerla LIB
Mississauga—Erindale Harinder Takhar* LIB
Mississauga South Charles Sousa* LIB
Mississauga—Streetsville Bob Delaney LIB
Nepean—Carleton Lisa MacLeod* PC
Newmarket—Aurora Frank Klees* PC
Niagara Falls Kim Craitor* LIB
Niagara West—Glanbrook Tim Hudak* PC
Nickel Belt France Gélinas* NDP
Nipissing Victor Fedeli PC
Northumberland—Quinte West Rob Milligan PC
Oak Ridges—Markham Helena Jaczek* LIB

RIDING ELECTED PARTY
Oakville Kevin Flynn* LIB
Oshawa Jerry Ouellette* PC
Ottawa Centre Yasir Naqvi* LIB
Ottawa—Orléans Phil McNeely* LIB
Ottawa South Dalton McGuinty* LIB
Ottawa—Vanier Madeleine Meilleur LIB
Ottawa West—Nepean Bob Chiarelli* LIB
Oxford Ernie Hardeman* PC
Parkdale—High Park Cheri DiNovo* NDP
Parry Sound—Muskoka Norm Miller* PC
Perth—Wellington Randy Pettapiece PC
Peterborough Jeff Leal* LIB
Pickering—Scarborough East Tracy MacCharles LIB
Prince Edward—Hastings Todd Smith PC
Renfrew—Nipissing—Pembroke John Yakabuski* PC
Richmond Hill Reza Moridi* LIB
St. Catharines Jim Bradley* LIB
St. Paul's Eric Hoskins* LIB
Sarnia—Lambton Bob Bailey* PC
Sault Ste. Marie David Orazietti* LIB
Scarborough—Agincourt Soo Wong LIB
Scarborough Centre Brad Duguid* LIB
Scarborough—Guildwood Margarett Best* LIB
Scarborough—Rouge River Bas Balkissoon* LIB
Scarborough Southwest Lorenzo Berardinetti* LIB
Simcoe—Grey Jim Wilson* PC
Simcoe North Garfield Dunlop* PC
Stormont—Dundas—South Glengarry Jim McDonell PC
Sudbury Rick Bartolucci* LIB
Thornhill Peter Shurman* PC
Thunder Bay—Atikokan Bill Mauro* LIB
Thunder Bay—Superior North Michael Gravelle* LIB
Timiskaming—Cochrane John Vanthof NDP
Timmins—James Bay Gilles Bisson* NDP
Toronto Centre Glen Murray* LIB
Toronto—Danforth Peter Tabuns* NDP
Trinity—Spadina Rosario Marchese* NDP
Vaughan Greg Sorbara* LIB
Welland Cindy Forster NDP
Wellington—Halton Hills Ted Arnott* PC
Whitby—Oshawa Christine Elliott* PC
Willowdale David Zimmer* LIB
Windsor—Tecumseh Dwight Duncan* LIB
Windsor West Teresa Piruzza LIB
York Centre Monte Kwinter* LIB
York—Simcoe Julia Munro* PC
York South—Weston Laura Albanese* LIB
York West Mario Sergio* LIB

* Incumbent

2011 Provincial Election Results



D uring the late summer and
early spring, paramedics
Associations communicated

to their members, and the public alike,
that Ontario’s professional fire fighters
are advocating for the amalgamation
of fire and ems services. 

The Toronto Paramedic Association
(TPA) and CUPE 416 jointly stated,
“While there are no certainties regard-
ing this issue, it is known that the
Toronto Professional Fire Fighters
Association is actively lobbying city
council to take over the EMS budget.”

The TPA and CUPE go on to say, “It is also known that the Ontario
Professional Fire Fighters Association is lobbying the provincial 
government, utilizing a marginalizing strategy, attempting to change
the ambulance act and lower the standard of pre-hospital care in
this province, thereby negating the need for paramedics, simply by
lowering this level of service.”

The Ontario Paramedic Association has stated, “As all of you know,
the Ontario Professional Fire Fighters Association recently launched a
campaign to convince municipalities in this province to amalgamate
EMS with Fire.”

Paramedic Associations then asked their members to send letters
to candidates seeking election in the recent provincial election, which
contained the following content:

“Over the last few weeks, the International Fire Fighters’ Union
has launched an aggressive lobby campaign designed to convince you
that sending their members to medical emergencies will save lives.

Unfortunately, their slick PR stunt has more to do with protecting
their members from budget cuts than it does with improving emergency
medical services in Ontario. 

Less than 10% of health emergencies can be treated with the 
limited first aid and CPR skills that these first responders have. Only 
doctors, other advanced health-care professionals and paramedics 
have the specialized training to do the medical procedures that are often
necessary to save a life.”

Unfortunately, the paramedics’ communications totally mischaracter-
ize our organization and its goal, which is ONLY to have trained first 

responders on the scene of
serious medical emergencies
FASTER through improvements
to the dispatch system and the
use of existing resources.

The simultaneous notifi-
cation dispatch system we
advocate, which will be
assessed in an upcoming pilot
project in this province, is
designed to improve patient
care. Currently, in Ontario,
ambulance-based paramedics are dispatched before fire fighters to 
specified medical emergencies. With simultaneous notification, all
trained professionals will be notified as soon as possible in the event of
serious medical emergencies.

In their communications, paramedics go to great lengths to show
their enhanced skill level, while attempting to downplay the medical skills
of fire fighters. What the paramedics don’t say, and apparently don’t want
the public to know, is that fire fighters, already stationed strategically
throughout Ontario cities, are often on scene FIRST in the event of serious
medical emergencies, providing lifesaving medical assistance until 
paramedics arrive. If the emergency is life threatening, having fire fighters
already on scene is of further assistance to paramedics.

With simultaneous notification, fire fighters – who already possess
such lifesaving skills as CPR, defibrillators, oxygen therapy and airway
management - will only get to the scene faster, providing necessary life
saving skills and assisting paramedics upon their arrival. We assert 
that Ontarians expect and deserve to have the closest trained responder
dispatched as soon as possible to life threatening emergencies. We
trust you agree.

Frankly, we don’t understand why the paramedics have chosen to
oppose us on the issue of improving emergency medical response in
Ontario. We have never advocated a reduced role for paramedics.
However, the continued aggressive position by the paramedic community
may only result in a more aggressive response from our members.

The message from paramedics implies that sending fire fighters
to medical emergencies does not save lives. This is blatantly false –
and numerous studies confirm this! Ontario’s professional fire fighters
arriving on scene first have saved the lives of countless citizens.
Simultaneous notification that gets us there faster will allow us to
save even more lives.

For the REAL story about why Ontario’s professional fire fighters
are advocating simultaneous notification visit www.sendfirefighters.ca

*Sunnybrook Base Hospital Doctors think otherwise

EXECUTIVE VICE PRESIDENT’S REPORT
By Mark McKinnon, OPFFA Executive Vice President

Mark McKinnon

THERE ARE OPINIONS AND THEN THERE ARE FACTS…

Intrepid          Vol.19  12



Intrepid          Vol.19  13

F irst, I would like to thank all those
Locals who took up the challenge
this fall and engaged in the

Provincial Election. I would also like 
to thank those who extended their 
assistance when we attended various
ridings and events with the OPFFA RV.
Assistance came in the form of gathering
the troops for events, plotting the best
routes for literature drops or delivering
signs and offering members’ residential
driveways to park overnight. It was very
much appreciated.  At one time, my wife

and I thought we would retire and travel via a motor home, visiting the far
corners of the continent – however, after my recent experience, we are now
re-evaluating the plan!  Seriously though, I can state without a doubt that
the time spent traveling across the province and back a couple of times was
one of the most interesting and memorable events in my union career. 
You should be very proud of your accomplishments this election no matter
which candidate you supported. Whether publically, or in some other form,
the presence of professional fire fighters throughout the campaign was 
definitely noticed across the province.

In June of this year, the OPFFA took yet another bold step, when the
convention floor unanimously endorsed Premier McGuinty as our choice for
the next Premier of Ontario. With that undertaking, the wheels were set in
motion for what resulted in a very successful ending.  

To reach that ending, certain steps were required to ensure that no 
liability fell upon our organization and that we were above reproach with 
our dealings. Every person or entity spending $500 or more on election
advertising during an election period, and who is not a registered candidate,
political party, or constituency association, must register with the Chief
Electoral Officer (CEO) of Ontario. Registration is not required where the
third party is spending less than $500 on election advertising during the
election period. This designation allows those parties to participate in the
election process within prescribed limitations and parameters, contained
within the Elections Finances Act (Act). This designation prescribes the 
entity to file a “third party election advertising report.” This report is filed by
the entities Chief Financial Officer (CFO), which I will explain next.  

In order to register as a “third party,” the OPFFA had to appoint a Chief
Financial Officer (CFO). This task was completed on August 8th, 2011, by 
the Executive Board through a motion of the Board. A CFO is a person
appointed (in this case myself) - by a third party, to record, report and keep
financial information, in accordance with the Election Finances Act. All third
parties must appoint a CFO before registration. If the appointment ends for
any reason, a new CFO must be appointed immediately and the Chief
Electoral Officer (CEO) informed in writing immediately. The obligations of a
CFO are significant. Because of the skills required, it is recommended that
the CFO have knowledge of accounting or bookkeeping. A CFO cannot be 
the auditor of his or her own third party, a returning officer, deputy returning

officer, election clerk, registered candidate, or CFO or auditor of a registered
candidate, political party, constituency association or leadership contestant.

The CFO is legally responsible for:
• Certifying any changes in registration information reported to the

CEO;

• Keeping proper financial records of all income and expenditures,
including deposit slips, invoices, etc.;

• Ensuring that only eligible contributions are accepted and corrective
action is taken where ineligible contributions have been accepted;

• Depositing all funds received, in the financial institution on record
with the CEO;

• Recording contributions consisting of goods and services at fair 
market value;

• Keeping a list of all contributions received, including name, address,
and class of contributors; 

• Filing the third party election advertising report with the CEO by the
deadline date;

• Authorizing and processing all payments on time; 

• Keeping all financial records for a minimum of six years as 
recommended by the Canada Revenue Agency (CRA); and

• Transferring all financial records to the incoming CFO when leaving
the position. 

All third parties must appoint an auditor if it intends to spend, or as
soon as it has spent, $5,000 or more on third party election advertising. We
are using the same auditor as we do for our normal course of business. This
audit will be available to the membership as soon as it is completed and
Elections Ontario has given it the nod.

The auditor must: 
• Be familiar with the guidelines (Guidelines for Members Appointed

as Auditors Under the Election Finances Act) prepared by the
Institute of Chartered Accountants of Ontario (ICAO); 

• Meet with the CFO of the registered third party to discuss the audit
process well before the filing date to determine cut-off and closing 
procedures and to agree on a date when the auditor will be given
access to all records, documents, books, accounts and vouchers of
the third party that may be necessary to issue the auditor’s report;

• Provide an opinion on the financial statement of the registered 
third party; 

• Provide an opinion on the supporting schedules of the financial 
statement of the registered third party; and

• Collect payment from the registered third party for the work performed.

I do hope the above sheds some light on the duties and responsibil-
ities of the Chief Financial Officer as it pertains to third party election
advertising and didn’t muddy the waters.

SECRETARY-TREASURER’S REPORT
By Barry Quinn, OPFFA Secretary-Treasurer

Barry Quinn

WHAT IS A CFO ANYWAY?
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I n the last issue of The Intrepid, we asked you to consider
whether it’s okay to look the other way when  a brother or 
sister fire fighter is jeopardizing our health and safety and

eroding our workplace rights by two-hatting with a volunteer fire
department during their time off. I hope you’ve taken some time 
to ponder that important question and that it reaffirmed to 
you why it’s important that we all stand together and honour 
the oath we swore to the IAFF Constitution when we joined this 
proud profession.

In this issue, I want to go into more detail about why the IAFF
opposes two-hatting and what problems it creates for our union.

First off, let’s call them what they are. Virtually all so-called 
“volunteer” fire fighters in Ontario are paid for their services, and 
paid very well in a lot of cases – sometimes $30 an hour or more. If
they’re an officer in a volunteer department, they may make an annual
stipend of $5,000 to $15,000 more. They are paid-on-call or part-time
fire fighters, not volunteers in the true meaning of the word.

Two-hatters adversely impact the rest of us and our union in
several distinct ways. The first and most important of these is 
fire fighter and public safety. Two-hatters risk showing up for their
full-time jobs physically and mentally exhausted as a result of 
performing paid-on-call duties in the hours prior to their full-time

shifts. This poses a risk not only to their safety but also to yours, as
this fire fighter is supposed to have your back on the fire ground
when the going gets rough.

Critics of the IAFF’s position on two-hatters - for example journalists
who don’t fully understand the nature of emergency response as we 
do - always like to point out that the IAFF Constitution doesn’t prohibit
other kinds of off-duty activities such as roofing or landscaping. As 
fire fighters know, there’s a major difference between fighting fires and
other jobs.

Off-duty fire fighters who work in other trades such as roofing and
landscaping schedule those work hours in advance. There is every
opportunity to ensure off-duty work is performed at times that don’t
conflict with full-time duties and that appropriate rest periods can be
scheduled between secondary and primary employment.

As fire fighters, we know more than anyone, that the timing 
of emergencies is totally unpredictable. It’s the nature of emergency
response. So, the reality is that a two-hatter can’t predict when they’ll
be called to respond to a barn fire or wildfire in their part-time, paid-on-
call jurisdiction. 

It’s also a risk to the public if all fire fighters on scene are not fully
prepared for duty and capable of carrying out their duties as a team,
and are unable to rely on every team member to be at their best during

By Scott Marks, IAFF – Assistant to the General President for Canadian Operations
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critical operations.  As the saying goes, “a chain is only as strong as its
weakest link.”

In the meantime, reliance on two-hatters could pose a more
immediate safety problem for a municipality and its citizens.

Consider a smaller jurisdiction that relies on two-hatters to fill out
its fire departments’ strength and experience. Perhaps two-hatters
form most or all of the department’s officer corps. What happens 
during a region-wide emergency such as an ice storm, or flooding, 
or a large wildfire, when all fire departments across a large area
require all available personnel in order to protect their citizens? 
If the two-hatters respond to their paid-on-call departments, they’re
abandoning their full-time duties and their union brothers and sisters
when they’re needed most.

And if they respond to their full-time department, they’re leaving
the other municipality utterly defenceless, as its core fire department
personnel ignore their pagers and show up for duty elsewhere due to
the same emergency. 

Either way, someone gets short-changed and it is 
ultimately public safety that suffers, and all fire 
fighters get a bad rap in the press and in the eyes
of the public.

Simply put, two-hatters are serving
two masters and in the case of a region-
wide emergency, where all hands are
needed, they’re going to have to
choose one over the other. The
department, whose call they ignore,
will be left short-staffed and robbed
of a valuable resource it thought it
could count on when it was needed
most.

Unfortunately, in the past, the
IAFF’s and the OPFFA’s position on 
secondary employment has been the 
target of sensationalized and misleading 
articles and editorials in the media. This result-
ed in an undeserved black eye for our organizations
and our members. Too often, journalists have seized on the
community sentiment that so-called volunteers like to utilize while
ignoring the health and safety aspects of two-hatting, as described
above. In most cases, journalists never bothered to contact the OPFFA or
the IAFF to get our side of the story.

Past accusations in the media that the IAFF and the OPFFA were
enforcing the Secondary Employment section of the IAFF Constitution
as a means of forcing small, rural townships to hire full-time fire 
fighters for the sake of collecting more dues were simply absurd. The
IAFF and the OPFFA would never recoup the costs of servicing a large
influx of new three or four-person locals in rural areas.

We have never questioned the fact that there are rural municipalities
that cannot support full-time fire departments. These rural communities
are served extremely well by dedicated volunteer or paid-on-call fire 
fighters who deserve a great deal of credit.

But consider the case of a fast-growing municipality that has the
need for a full-time department, or has full-time fire fighters but needs
additional staffing due to rapid growth. If the community has grown

that much, they should have the tax revenues they need to support
increased fire department capabilities, such as faster response times
and guaranteed personnel numbers that are required in order to 
adequately protect the public. 

But if two-hatters are pulling shifts in that jurisdiction, they are
supporting measures that prevent or delay the progression of that
municipality’s fire service to the one it needs in order to properly
protect its citizens, and allowing politicians to take those tax 
revenues and utilize them for other projects. When the need for new
stations and full-time staff inevitably becomes critical, existing tax
revenues are committed elsewhere and the hiring of extra staff
becomes disproportionately expensive, as the municipality has to
make up for years of starving the fire department budget all in one
shot. Oh, and who do the politicians, the media and the public blame
for the resulting tax increase? Fire fighters of course!

Paid-on-call fire fighters, even if they are trained as professional
fire fighters in their primary place of employment, simply cannot match
the response times of full-time fire fighters, and there’s never any

guarantee as to how many paid-on-call fire fighters will
answer their pagers on any given call.

Because of their reliance on two-hatters,
many Ontario municipalities have failed 
to do the normal work of seeking out
others in the community who would
consider joining the fire department.
Consequently, the recruitment of
paid-on-call fire fighters who do 
not have professional conflicts is
not taking place to the extent that 
it should.  

In other words, municipalities
created their own problem by putting

the recruitment and retention of legit-
imate paid-on-call fire fighters on the

back burner.

For smaller municipalities, strategies to
recruit and retain paid-on-call fire fighters who

don’t have obligations as professional fire fighters are
the key to building capable, skilled fire departments – not the use of
two-hatters who have primary obligations elsewhere and who need
to be fit for duty when they get there. In this sense, reliance on 
two-hatters results in a false sense of security in areas served by
paid-on-call fire fighters.

I believe assertions that two-hatters take paid-on-call jobs on the
side to give back to their communities and to help protect them ring 
hollow when viewed through these facts.

Two-hatters who take paid-on-call shifts in jurisdictions served
by an IAFF affiliate are not only potentially delaying normal growth of
the full-time complement, but may also be selfishly taking away work
from a union brother or sister to whom it should rightfully belong. I
dare anyone in any profession to say they don’t have a problem with
someone who comes along and offers to do their job at a discount.
This includes journalists!

In the next issue of The Intrepid, we will examine the Trial Board
process, which is simply our way of enforcing the IAFF Constitution. 
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A s anyone who has been following the municipal scene is aware,
Toronto Mayor Rob Ford was elected on a campaign promise of,
“Stopping the gravy train at City Hall.” Immediately upon taking

office, the mayor’s team put forth a series of initiatives to cut costs and trim
spending throughout the city. Faced with a reported $774 million shortfall
for the 2012 Operating Budget, City Council launched a Core Service
Review of every service the city provides. An outside consulting firm
(KPMG) was brought in to assist city staff with this process. Throughout the
spring, public hearings and consultations were held across the city, asking
Torontonians to prioritize which services were important to them.

Despite overwhelming support for the many services the city provides,
in an effort to address difficulties in managing its annual Operating Budget,
the city of Toronto issued a directive to all city divisions to submit a 
budget with a 10% reduction for the coming year. This initiative would
create a substantial challenge for all divisions - none more so than the city’s
emergency services.

Many divisions reported that the difficult task of reducing their
budget would have severe implications on their ability to deliver service.
This directive would have its greatest impact on emergency services –
specifically the Fire Service, as over 92% of its Operating Budget 
consists of wages and benefits to the over 3000 members of the Toronto
Fire Services. The Fire Chief reported to the City Manager that this
would necessitate a reduction of 400 fire fighters and 22 trucks in order
to meet the 10% directive.

Faced with this unprecedented threat, the TPFFA Executive Board
immediately set forth a plan of action to address this challenge, which
would not only impact the ability of Toronto Fire Fighters to perform their
job as safely as possible but also place the very lives of the people of
Toronto in jeopardy as well.

Over the last several years, the TPFFA has been very successful in
taking our issues to past City Councils and finding co-operative solutions.
However, efforts to discuss our issues with this new administration had
proven slow and difficult. For this reason, we took the bold step to bring
in professional help, engaging the services of Campaign Research and
Sussex Strategy Group.

Campaign Research is one of Canada’s premier public relations firms
and was a key part of the Rob Ford mayoral campaign, conducting
research and crafting key messages, which led to the successful election
of Mayor Ford. Their expertise in this area greatly assisted the TPFFA in
establishing what was important to the taxpayers of Toronto. Through
extensive focus groups and research, we were able to clearly demonstrate

through quantifiable data that the citizens of Toronto would not tolerate
cuts to their fire services that would have a dramatic impact on response
times. It was also determined that much of the support to protect the city’s
fire services came from areas of the city which had shown strong support
for the Mayor’s campaign. His own base support was telling us that they
would not support a reduction of fire services!

Armed with this data, we worked on crafting an easily communicated
message to deliver to the people of Toronto: “Cuts to the fire service would
increase response times.” Our campaign would incorporate many forms of
media and message delivery including print, radio, the internet and social
media. We would engage the public and then take their responses to City
Council. The key theme of this campaign is that Toronto Fire Fighters are NOT
GRAVY! Obviously, this was a deliberate effort to refer to the Mayor’s, “Stop
the gravy train” election slogan that he had relied on in his own campaign.

Campaign Research brought many new tools, using leading edge
resources for educating the public as well as our members. These
tools included:

• An aggressive web-based campaign – www.notgravy.ca - for
the public to educate themselves on the facts regarding the fire
service in Toronto.  

• We purchased web ads through Google to direct individuals to
our site through certain key word searches. 

• A telephone town hall meeting, which invited all of our members
to join a secure teleconference meeting with the ability to ask
questions and interact with the Association leadership.

• A literature campaign, targeting key Council wards with a flyer
delivered by off-duty members, directing the public to contact
their councillor to express their concerns over budget cuts to the
fire service.

• A phone bank contacting constituents, delivering key messages
and connecting them directly to their Councillor.

The other key part of our campaign would be to lobby Council
directly and ensure that they understood the ramifications of any 
decision to cut the fire service. This is where we would utilize the
expertise of Sussex Strategy Group, one of the most successful and
influential government relations firms in the country. Sussex has been a
very visible and successful firm at Toronto City Hall over the years, on
many municipal issues, for numerous clients. They are well known by
Councillors and city staff alike. They have considerable knowledge on
the inner workings of municipal government. 

Toronto Fire
Fighters Are
NOT GRAVY!

By Damien Walsh, Local 3888 Vice President and Ed Kennedy, Local 3888 President
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To date, we have met with a large number of councillors, specifically
to discuss our budgetary issues, while at the same time fending off 
lobbying by CUPE 416, representing Toronto Paramedics, whose position 
is that the fire services budget is too large and funds should be diverted 
to the EMS budget to address their financial difficulties. This tactic has 
only created further confusion on Council and much animosity between the
two services, as there has never been another instance where one division 
has sought to solve their problems at the expense of another. It is an 
unfortunate situation, as it would have been much more productive for the
two services to work together. 

At this time, City Council has directed both divisions to investigate the
possibility of an integration of emergency services, as is the case in many
other similar size jurisdictions across North America. Our position has
always been that patient care should be the first priority in any review. If
there is a better or more efficient method of delivering emergency services
in the city, why not explore it? 

We have repeatedly stated in our meetings with Council that all
stakeholders should be consulted in any proposed changes to the services
we provide. There are several successful models across North America that
should be examined in a careful, thoughtful process.

Our Association has presented itself as professional and responsible
with a spirit of co-operation throughout this difficult budget process. In

spite of this, we have been under siege in the media with certain elements
attacking us and disparaging our honoured profession. Most distressing
were comments made by Deputy Mayor, Doug Holyday, who publicly
mused why we call ourselves fire fighters anymore when only 10% of
calls actually involve working fires and stated, “Their job does not carry
the same degree of hazard as a police officer.”

Without question, these comments were meant to incite public
support against our profession and belittle the contribution that fire
fighters have made in our city for over 150 years. This is not the first
challenge we have faced and it won’t be the last.

This ongoing public campaign has been a huge challenge for our
Association, requiring thousands of hours of time and considerable financial
resources. We have consulted with and utilized the considerable expertise
of the OPFFA and the IAFF through every step of this process, as it is 
clear that the entire country is watching events unfold in Toronto. We are
extremely grateful for the ongoing support of our fellow fire fighters and 
for the leadership of the OPFFA and the IAFF. This attack on Toronto’s 
Fire Service will have consequences in every municipality if we are not 
successful in fending off proposed cuts. It has been a considerable drain on
all of our resources but we are confident that we are moving in a positive
direction. We must continue this fight to ensure the protection of the public
and the health and safety of every member of our profession.
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The London Professional Fire Fighters Association dedicated our Fallen Fire Fighter
Memorial on September 11, 2011. The monument sits proudly at Fire Memorial
Headquarters, located at Colborne and Horton Streets. It is a fitting addition to

our local community and to the City itself. 

The granite obelisk is inscribed with the names of 21 London Fire
Fighters who have given their lives in service to our community since 1855.
This memorial is the culmination of months of planning, designing, meetings,
preparation and construction.

The members of the London Professional Fire Fighters Association
committed $15,000 and the City of London contributed $50,000 in services.
Several families have also made generous contributions as well.

Many members of the LPFFA gave their time and energy in ground
preparation, concrete pouring and landscaping.

Several companies in the London area donated concrete, gravel,
sod, shrubs and flowers.

Local 142 Secretary, Sean Beer, was the project’s lead hand. Sean
organized the design of the concrete Maltese cross that the monument
sits upon, as well as arranging the delivery of all supplies and equipment.

The monument is made from a very special marble that is only
available in India. We were quite concerned because the ship that was
transporting the monument to Canada was delayed by a hurricane in the
Atlantic for almost a week. The monument itself was installed the day
prior to the actual unveiling ceremony.

September 11, 2011 is a day that will be etched in our minds forever.
Several months earlier, we took the chance and invited Premier McGuinty
to attend. Fortunately, the Premier was available and his staff went to
work. We can’t thank them enough for all of their efforts in arranging
media coverage, setting up the stage, the lighting and of course, the flags.

London PFFA 
Dedicates New 
Fallen FF 
Memorial on 
September 11, 2011

By Jim Holmes, President, Local 142



City of London Corporate Communications was also
instrumental in arranging excellent local media 
coverage and preparing printed agendas for the day.

Several other dignitaries were in attendance
including Mayor Fontana, MPs Ed Holder, Irene
Mathyssen and Susan Truppe, MPPs Chris Bentley,
Deb Matthews and Khalil Ramal and several 
City Councillors. OPFFA President, Fred LeBlanc,
Executive Vice President, Mark McKinnon and
District 5 Vice President, Warren Scott
also attended. We estimate that 1000
people were in attendance.

However, the most important
attendees of the day were the families
of our fallen heroes. I personally know
many of these families, from attending
memorial services at the OPFFA 
memorial in Toronto and the IAFF
memorial in Colorado Springs. To see
them at this respectful, solemn service
was something I will never forget. As
well, to be with my Mother and my
family as my father, Fred, had his name
read aloud and recognized on our memorial is
something that will live with me forever.

The service began inside Fire Memorial
Headquarters with greetings from the
Premier, the Mayor and the Fire Chief. The
front of the stage was adorned with chairs
containing 21 sets of bunker gear, represent-
ing those 21 brave men. The London Fire
Fighters Pipe Band played a lament and then
an excellent rendition of Amazing Grace.

As this has become an annual 
ceremony, we again recognized our
comrades in other emergency services,
those in our Armed Forces that serve so bravely here and overseas
and those members of the FDNY that lost their lives on September 11, 2001.

As the Premier and Mrs. McGuinty arrived prior to the service, the skies opened up and it poured rain. Upon the conclusion
of the inside portion of the ceremony, we began to move outside for the actual unveiling of the monument. As we proceeded outside, the skies cleared
and the sun began to shine.

We all gathered around the memorial and Mayor Fontana had the honour of announcing that Fire Headquarters has been renamed Fire Memorial
Headquarters in honour of all London Fire Fighters. Four London Fire Fighters removed a large red covering that had been concealing the new name on
the side of the building.

The monument was also covered with a large red cape that was to be pulled upwards by our Truck 2 platform aerial. As Premier McGuinty, Mayor
Fontana, the Fire Chief and I each took a corner of the cape, I gave the command and the covering was lifted.

The gasps from the crowd said it all. Pictures were taken, flowers were laid, hugs were given and tears were shed. It was all we had ever hoped
it would be.

Following the outside part of the ceremony, we proceeded back inside where Premier and Mrs. McGuinty were kind enough to stay and speak
with most family members.

Fire Fighter Corey Thompson, who wrote and recorded the song, “The Rescue” performed the song live at the back of the station. Corey wrote the
song in remembrance of our own Brothers and those that perished on 9/11. It was a fitting conclusion to a very memorable day.

This monument and the Maltese cross is phase one of our memorial. Next year, we will be developing an adjacent area into a memorial garden
with benches and gardens where families and the public will be welcome to sit, relax, reflect and remember.

We can’t begin to express our appreciation to all those that had a part in the construction and unveiling of this memorial. It will be an everlasting
testament to the bravery and sacrifice of our fallen Brothers and Sisters.
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O ver the years, the IAFF, the
OPFFA and its Locals have
done an enormous amount

of work initiating and developing 
programs, lobbying for change and
improving the working conditions,
safety and compensation programs for
fire fighters all across North America.
What you have accomplished as 
an Association is nothing short of
amazing. You have established 
your Association as one of the most
influential labour unions in North

America and you should all take great pride in this. It did not come 
without challenges, proactive lobbying and even peaceful confrontation
when necessary. As your leadership has often said, what you have built
must be preserved not just for yourselves, but also for generations of
fire fighters who will follow you.

In the run up to the October Ontario election, the OPFFA and its
Locals were more than meaningfully involved in the campaign, and the
eventual outcome. The OPFFA’s influence began with the endorsement
of the Provincial Liberals and Premier McGuinty at the OPFFA Annual
Convention in Ottawa in June. At that time, the Association became
very proactive, and for good reason, as at that time, the Liberals trailed
the Conservatives in some polls by as much as ten percentage points!

Motivated by the perceived potential of policy and political 
regression of a number of the basic rights that Fire Fighters have fought
for many years to establish, your Association leadership took a stand
and mobilized. There was an enormous amount of personal sacrifice by
the many who became involved, but the cause was fundamental and
the stakes were high. You all rose to the occasion. In September, I had
the privilege of attending the Vaughan Professional Fire Fighter’s
Association BBQ and the “Fire Fighters for McGuinty” RV pulled up to
the event and the team of President LeBlanc and Secretary Treasurer
Quinn stepped out of the vehicle to address the VPFFA membership.
They had already made a number of stops that day and were off to
Belleville right after the Vaughan meeting. They had set a torrid pace
and they were only half way through the campaign! The bottom line is
that you all had a direct influence on the results of the election. 
For that, you should be understandably proud. Without your effort, 
the outcome could have been very different, and potentially not as
favourable to fire fighters in Ontario.

I have seen the passion that fire fighters have for their families,
their careers and their communities. It is inspirational and meaningful
and it is why your profession is so highly respected. If something needs
to get done, you find a way of doing it. 

So, where am I going with all of this? And how does this relate to
your personal finances?

There are a few words (four) that come to mind when I think about
the process that mobilizes fire fighters to a cause, be it on the job, with
their Association or in their communities. There are probably other 
drivers and/or qualities, but here are my four: Proactivity, Commitment,
Influence and Discipline.

The recent provincial election demonstrated these characteristics
in action. You were proactive in determining which political party 
to endorse that best reflected your values as a fire fighter. You 
demonstrated your commitment in promoting your cause by becoming
involved, whether that was done by knocking on doors to support a
local candidate, through social media or by making your voice heard
however and wherever appropriate. You had influence on others as 
a result, and you showed tremendous discipline in seeing things
through to the very end.

What inspires you to exhibit and utilize these qualities and attrib-
utes toward your job or to the causes that you support, should be the
very same as what inspires you to take action for your personal financial
well-being. Whether it is an inner belief that it is something that you
must do, an inexplicable instinct or an influence that has mobilized you
to action, your personal financial growth should be at least as important
a cause as any other you choose to embark on. 

And the same qualities, Proactivity, Commitment, Influence and
Discipline,   are the very same ones you need to be successful financially.
So, the good news is that you already have lots of experience in what 
you need to do to get ahead financially, because you exhibit this on the 
job and in your Association involvement. The bad news is that many of 
us seem to think of the important issue of our financial well-being as
somewhat less than a priority. In the worst case scenario, and I have seen
this, some in fact exhibit the opposite (Reactivity, Complacency, Apathy
and Indiscipline), which I can assure you is a fast track to nowhere you
want to go financially.

Bottom line, if you apply the same passion and attributes as
you showed in the recent Provincial Election to the cause of your
personal financial success, you are well on your way to great things
in the future!

ELECTION INVOLVEMENT AND PERSONAL FINANCES: 

WHAT’S THE CORRELATION?
By Kevin Connelly, Chief Executive Officer, Fire Services Credit Union

On October 6th, 2011, the people of Ontario selected a new Liberal Minority
Government - just one seat short of a third consecutive majority Government.

Kevin Connelly



“... First responders, many of whom are firefighters that have completed comprehensive 
training programs, are an important part of the EMS response to calls for medical assistance.
Firefighter first responders can also support patient care by providing specialized rescue or
extrication equipment in specific circumstances, and assist paramedics as necessary.”

Sunnybrook Centre for Prehospital Medicine,
Letter dated October 20, 2011
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Firefighters Deliver Emergency Medical Care 
Today, in the U.S. and Canada, more than 90 percent of professional

paid fire departments deliver emergency medical care at some level, 
making fire departments the largest group of providers of prehospital 
EMS care in North America. The same infrastructure that was put in place
for response to fire events is used to deliver emergency medical services
in many communities. 

This emergency response system design works because many
times, patients not only have medical needs, but they also need
simultaneous physical rescue, protection from the elements and the
creation of a safe physical environment, as well as management of
nonmedical surrounding. The fire service is uniquely equipped to
simultaneously address all of these needs. First response medical
care should include firefighters to provide for a fully integrated
frontline service. 

Firefighter Capability to Train and 
Perform on EMS Incidents

Fire department personnel are very familiar with rigorous 
training requirements and ongoing skills testing. Mock incidents, 
in-service testing, and regular training are all routine events for 
fire service personnel. Equipment maintenance and testing are 

also part of each department’s standard operations. Additionally, the 
fire service paramilitary structure will ensure that personnel, 
equipment, communications, and incident management will operate
as effectively at emergency medical incidents as they do at other
type emergency incidents in the jurisdiction.

Simultaneous Dispatch 
Currently, in many municipalities there is a delay in getting trained

firefighters to the scene due to the disconnect that occurs in dispatch.
In other words, firefighters and the ambulances are not simultaneously
dispatched to time critical medical emergencies causing a delay in 
first responder arrival. This delayed arrival prevents firefighters from
intervening in all types of medical emergencies. 

Simultaneous notification and communication are critical elements
in saving lives. A fundamental objective of dispatch centers should be 
to provide service with a minimum number of stages or call transfers
between the call intake in the communication center and the 
dispatch (notification) of appropriate personnel and equipment.
Simultaneous notification or dispatch links and response protocols
should be standardized in communities throughout Ontario to assure
equality of service to all. This standardization could be accomplished
through tiered agreements in all municipalities. 

…“Medical tiered response refers to 
the dispatch of both paramedics and
emergency first responders (generally
firefighters) to potentially life-threaten-
ing medical 9-1-1 calls. Communities
that have included first responders as
part 
of a tiered response have uniformly
demonstrated improved survival for 
victims of cardiac arrest. Other 
indications are not as closely studied,
but first responders should be included
as part of tiered response where there 
is a suspected threat to life. In fact,
Sunnybrook’s medical directors 
continually review criteria for 
optimal use of first responders.”

Sunnybrook Centre for Prehospital Medicine,
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System Design 
Such tiered agreements are effective because firefighters are

trained to the level necessary to provide the initial first response 
to medical emergencies and they are held to the same quality 
performance as EMS agency employees. The additional training for
firefighters necessary to further enhance the overall emergency
response system is a fraction of the cost of adding more ambulances,
equipment and personnel to the street. Therefore, to assess the costs
for continued EMS system improvement, decision makers should 
consider a number of options including the costs of continuing to 
train existing firefighters, the costs of hiring new EMS personnel, and
the associated ongoing operating costs. 

Making Decisions 
In terms of the rapid delivery of emergency medical care in the

outofhospital environment, fire departments have the advantage of
having a freestanding army ready to respond anytime and anywhere.
Municipalities are urged to use existing fire department resources to
their full extent to enhance the emergency response system prior to
requesting additional monies from the provincial government.
Another consideration in regard to resource allocation is that in spite
of whether firefighters are used in EMS response and care or whether
they are excluded from an opportunity to improve the effectiveness
and efficiency of the emergency response system, the same fire
department resources are necessary to ensure adequate distribution
and concentration of firefighters for fire suppression, hazardous
materials responses and other natural and manmade threats to the

public and the environment. Those who purport taking down fire
department ‘all hazard’ infrastructure to add a ‘bandaid’ to the EMS
response system are vastly underestimating the overall impact on the
entire emergency response system. 

Conclusion
In today’s environment of increased responsibilities and decreas-

ing budgets, local government and fire department leaders must 
constantly evaluate and justify current systems and be prepared to
propose system design changes to protect the quality of publicly 
funded emergency response systems.

In terms of the rapid delivery of emergency medical care in the
out-of-hospital environment, fire departments have the advantage of
having a free-standing army ready to respond anytime and anywhere.
Municipalities are urged to use existing fire department resources to
their full extent to enhance the emergency response system prior to
requesting additional monies from the provincial government.
Provincial funding for EMS resources should be independent of the
employer of the paramedics.

Prehospital emergency medical response is one of the essential
public services. Fire department resources are strategically positioned
to deliver time critical response, effective patient intervention and
scene safety. Fire departments accomplish this while emphasizing
responder and public safety, providing competent and compassionate
workers, and delivering cost-effective operations. As the provincial
and municipal governments consider their strategic plans for ‘all 
hazards’ emergency response system improvement, emergency 
medical response should be included in those considerations and
decision makers should recognize that the fire department is an ideal
first response agency.

“… As medical directors at the
Sunnybrook Centre for Prehospital
Medicine, we are privileged to work 
with paramedics, firefighters and other
emergency responders every day. It is our
opinion that the best pre-hospital care is
provided by highly skilled paramedics
supported by trained first responders
through a structured and evidence-based
tiered response system. We encourage 
constructive discussion and urge all the
parties involved to keep the needs of the
patient first and foremost in their minds.”

Sunnybrook Centre for Prehospital Medicine,
Letter dated October 20, 2011
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In conjunction with his career as 
an illustrator, Paul is a sixteen-year 
veteran firefighter for the city of Bryan
(Ohio) Fire Department where he is a
Firefighter II, NREMT-B, HazMat 
Technician and Instructor for the 
City of Bryan Fire Training Academy.

We are thrilled that Paul has 
agreed to share some of his amazing 
illustrations with Ontario’s Professional
Fire Fighters through the Intrepid 
Magazine and we are sure that they 
will be a well enjoyed and welcome 
addition to our publication.

You can enjoy more of Paul’s amazing 
talent by visiting:
http://www.artstudioseven.com/index.htm

http://drawnbyfire.wordpress.com/

P aul Combs is a 
classically trained 
artist, award-winning 

illustrator, and firefighter/EMT. That’s 
right, this unlikely combination has made
Paul one of the most compelling and 
distinctive illustrators in America today. 
Paul burst onto the scene with a refreshing
new style that married classical realism, 
manic energy, and a zany imagination for 
caricature. His lavishly detailed illustrations
are published worldwide in newspapers,
magazines (print and online), and books. 
Paul is a former editorial cartoonist for 
the Tampa Tribune and has been nationally
syndicated through Tribune Media Services,
Inc. He currently illustrates for numerous
magazines and contributes fire service 
editorial cartoons to Fire Engineering
Magazine and Fireengineering.com on a
monthly basis.
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Who We Are
The city of Kingston is nestled within the Thousand

Islands, situated between Ottawa and Toronto along the
Highway 401 corridor. The city of Kingston has a population
of 117,207, however, this number is significantly boosted
from September to April as Queen’s University and St.
Lawrence College bring thousands of students to town.
Kingston, also known as the Limestone City, was the
first capital of Canada, was home to Sir John A.
MacDonald and is rich in history, evidenced by the
wealth of heritage buildings. Of particular interest
is the original Fire Station #1, located on Ontario
Street and built in 1873, which is currently home
to the Lone Star Restaurant. 

In 1924, the city of Kingston purchased its
first motorized fire engine. Built by Bickle Fire
Engines Limited in Woodstock, Ontario, the 1924
Ahrens Fox Pumper was housed at Station #1. This
pumper is currently located in a Kingston fire hall
awaiting some mechanical attention, however, the
pump is still operational.

In 1998, the City of Kingston amalgamated with
the Kingston and Pittsburgh townships, to the west and
east respectively; however, it was not until 2002, that the fire
departments amalgamated to form Kingston Fire and Rescue under the
direction of Fire Chief Harold Tulk. Previously, only career fire fighters 
protected the City of Kingston, as both townships had volunteer 
departments. With the amalgamation in 2002, came the expansion of
career fire fighters into the west, forming our first volunteer/career 
composite station, Woodbine Road Firehall (Station #7). 

Kingston Fire and Rescue provides fire protection from ten fire
stations within the city: three career, one composite and five volunteer.
Brock Street Firehall (Station #4) is still considered the main hall 
in Kingston, as it is located downtown, serving two hospitals, the 
university and the diverse downtown area. 

Kingston City Council adopted the first Master Fire Plan in April 2010.
This Master Fire Plan identified 24 emergency response services provided
by Kingston Fire and Rescue, in addition to the typical fire suppression 
services that Kingston Fire and Rescue provides: ice water rescue, high
angle rescue, confined space rescue, trench rescue, farm/silo rescue and
marine fire fighting and rescue are just some of the 24 listed. Kingston 
Fire and Rescue acquired a larger marine unit (decommissioned from the
Coast Guard) allowing for an increased level of marine protection on its
waterways; Lake Ontario, the St Lawrence, Rideau and Cataraqui Rivers.
Palace Road Firehall (Station #6) has been designated the marine hall and

as such, spends a
large number of hours 
on the water maintaining
certifications and training. 

The Communications
Division is responsible for fire
dispatching within Kingston
and four other communities in
our area. The Mechanical
Division has undergone a
review, resulting in an
increase in the staffing of
mechanics, allowing for increased maintenance
on our fleet. The Training Division continues 
to develop training programming that will
increase the skills and safety of our fire 
fighters. The Fire Prevention Division remains
the front line of defense through education,
investigation and enforcement.

The Kingston Professional Fire Fighters
Association represents 147 members within
District 2 of the OPFFA. The KPFFA became

KINGSTON
Local 498

By Ann Bryan, President, Local 498



AT A GLANCE

District: 2
DVP: Chris Francescone 
Number of members: 147
Base 1st class salaries: $82,613
(as at 01 December 2011)
Population served: 117,207
Shift worked: 24 hours

Day Staff Hours Worked:
Monday-Friday; 8:30 am-4:30 pm

Call volume: 5000/yr

Fire halls: 3 Career; 1 Composite
5 pumpers; 1 ladder  (platform);

Average grievances:
10 per year; currently 14 

Current CA:  
Expires December 31, 2011

Executive Committee: 
Ann Bryan, President
Steve Barker, Vice President
Peter Nolan, Secretary
Jeff Olejnik, Treasurer
Don Gebhardt, A Crew Steward
George Gorrie, B Crew Steward
Tom Meers, D Crew Steward
Del Blakney, Day Staff
Communications Steward

Standing Committees:
Negotiations
Grievance
Health & Safety
Union-Management
Retirement & Awards
Political Action
Clothing
Vacations
Charities
Funerals

Kingston – Local 498
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affiliated with the IAFF as Local 498 on December 12th, 1936 and affiliated
with the PFFA in 1929. The KPFFA represents eight members in the Fire
Prevention Division, four in the Training Division, ten in the Communications
Division, three in the Mechanical Division, one in an administrative 
accommodation and 121 in the Suppression Division.

Negotiations
On November 23rd, the interest arbitration award was received, 

six days before the one-year anniversary of the arbitration hearing.
Arbitrator Kevin Burkett, with board members Jeffrey Sack and Andrew
Reistetter, considered 24 items placed before them as a result of the 
breakdown of negotiations. The award carries the collective agreement
from January 1, 2009 to December 31, 2011, with some improvements for
the Local. Increases were awarded in vision care, paramedical benefits,
shoe allowance and retiree benefits improvements, as well as the applica-
tion of recognition pay on all forms of pay, with the exception of sick leave
gratuity, and the elimination of probationary rates on promotions. Hours of
work were an important aspect of the arbitration for all divisions:

a) Communications: Current 12-hour shift schedule is held status quo
requiring future negotiations to secure permanency.

b) Day Staff: The four-day workweek was returned to the parties,
requiring a committee report to the Board within 90 days, as they
remain seized.

c) Suppression: The 24-hour shift trial currently framed in a Letter of
Understanding has been extended for the duration of the collective
agreement and its statutory extensions, if any. 

As a result of the composite response in areas of Kingston and the 
proposed changes as a result of the Master Fire Plan, a Letter of
Understanding regarding the Response Plan and Contracting Out was
included in the previous collective agreement. This document identified the
career apparatus that would be in service as first responding units at our fire
halls, as well as identifying the staffing level of the ladder (platform); five
pumpers staffed with a minimum of four fire fighters, inclusive of a Captain,
and one ladder staffed with a minimum of three fire fighters, inclusive of a
Captain. This LOU was also extended for the duration of the collective
agreement and through negotiations and any arbitration proceedings.

Of particular significance were wages. Arbitrator Burkett recognized
that while there had been local fire-police parity, to simply award police
wages would result in fire falling farther behind the average of our
agreed to fire comparables. While the increases awarded leave Kingston
behind the average of our fire comparables, the final rate breaks police
parity, moving fire ahead. The award represents increases of 3.3%, 3%
and 3.5% moving first class fire fighter wages from $74,999 to $82,613
by 01 December 2011.

Labour Relations
While there have been improvements in some areas of labour 

relations, there continue to be disputes that result in grievances. Currently,
there are several grievances outstanding at the arbitration level, one of
which dates back to 2005 regarding benefits. This benefits grievance
addresses many of the same issues faced by other Locals, as the benefits
carrier implements changes that in effect, erodes benefits that have been
properly negotiated for our members. The inconsistent application of 
policies and terms of the collective agreement, as it relates to personal and
policy grievances, continues to be the underlying issue as grievances 
arise. Management continues to be reactive in many instances and as a
result is in violation of the collective agreement.

Political Action and Community Involvement
The KPFFA has been politically active and the recent elections have

been no exception; the KPFFA was successful in their endorsement of a
mayoral candidate as well as a member of council. During the provincial
elections, the KPFFA supported the Liberal incumbent John Gerretsen, with
members performing flyer drops and sign installations each week during 
the campaign. These endorsements and most importantly, the physical 
presence of our members, has served to improve our political relationships
and our visibility within our community. This summer, the KPFFA hosted
MPP’s Gerretsen and Sousa at the Railway Street Fire Hall (Station #5),
where we were able to demonstrate survival training and emphasize the
importance of fire fighter safety to that of the public. The KPFFA would like
to acknowledge the efforts of OPFFA President LeBlanc, Executive Vice
President McKinnon and Secretary Treasurer Quinn, as they travelled the
province in the Fire Fighters for McGuinty RV. This initiative and its results
in the re-election of the McGuinty government is evidence to the influence
that our members can have when directed to one unified cause.

Charities
In October, the KPFFA participated in the second Care Enough to Wear

Pink Campaign, supporting women in the community as they fight cancer.
The KPFFA has also continued with its success in Kingston’s annual
Chilifest, once again bringing home the People’s Choice Award while 
supporting local charities. Currently, members are taking part in Movember,
growing moustaches to increase awareness and support for men’s 
health, particularly prostate cancer. The KPFFA sponsors meals at local
soup kitchens, and members will be out in December delivering donated 
toys and Salvation Army hampers to those that are less fortunate in 
our community. An event is
being planned for early 2012, in 
support of MDC, to follow-up on
a successful boot drive last year.
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T he issue of occupational
disease among fire fighters
was once again moved to

the forefront of the OPFFA’s agenda
by Convention action in June 2011.
The issue was never too far from 
the conscience of our organisation, 
but for those not involved on a 
daily basis, there was a perceived
complacency that the presumptive
legislation in Ontario was the best.
There was a comfort level that 
the list of covered illnesses was
inclusive and exhaustive.

When the Ontario Presumptive Legislation was crafted 
and passed in the spring of 2007, it was a comprehensive list of 
illnesses that was at that time a leader in coverage in Canada.
Immediately after the release, other provinces followed suit 
and began improving coverage for their members, based on the
Ontario coverage. There was not a great passage of time before
other provinces achieved our level of coverage and in fact, 
surpassed our coverage, with respect to the number of illnesses
that were covered. 

Now that Ontario has passed through an election that has 
witnessed the return of the Liberal Government, it is now a main
platform of the OPFFA to once again become a leader in the 
coverage for fire fighters who become ill as a result of our work.
The OPFFA is seeking to add multiple myeloma, skin cancer, breast
cancer, testicular cancer, lung cancer and prostate cancer to the list
of recognized illnesses.

While the OPFFA continued to work toward the expansion of
the regulations, the mandate of the Occupational Disease
Committee was to continue to work on behalf of members with
these illnesses. Claims continued to be filed for all illnesses and
we continued to work with the WSIB to resolve the complex issues
around cancer, science and the relationship between the two. 

Working co-operatively with those at the WSIB, we attempted
to resolve the complex issue of respiratory conditions as they relate
to cumulative fire exposures. After reviewing many files and 
initiating many claims for conditions such as COPD, we determined
that there was the appearance that fire fighters suffered from a
high incidence of respiratory illness. We initiated an appeal for a
file that we evaluated to have a high probability of success in the
appeal process. After a great deal of preparation, the appeal was

held and the results were in favour of the worker. While this appeal
resolved a singular claim, there were still a great number of files to
appeal. We initiated a process with the WSIB that we hoped would
resolve a large number of claims. At this time, the WSIB has begun
an external review of the effects, both chronic and acute, of fire
smoke on the lungs. 

At the same time, the WSIB is conducting an internal review
on the issue of testicular cancer. It is felt that the science is strong
and clear in support of a relationship. To that end, this issue is
being reviewed in the context of the available science, the claim
profiles and the legislations of other provinces. 

The committee continues to work toward resolving problems
that have developed with the implementation of the regulations.
For example, there is an upcoming appeal for an illness referred 
to as “hairy cell leukemia.”  It is our position that this particular 
illness is a form of chronic lymphocytic leukemia and that the ICD
code that the WSIB staff chose is incorrect. The issue has been
brought forward to the WSIB but we are moving forward on a
Tribunal to see if that venue will resolve the issue in favour of the
fire fighters. 

Another problem that has surfaced involves heart attacks at
fire scenes or within 24 hours. In the pre-legislation era, according
to WSIB Policy, if someone was exposed to smoke and had a heart
attack, there were no limitations of benefits. What this meant 
was, if someone had further heart problems, this would be covered
under the claim and this could include a later fatal heart event.
Recently, we have had several claims retroactively allowed 
under the presumptive legislation but the WSIB had limited 
the entitlement to the event and a period of recovery.
Unfortunately, we have multiple claims that saw these members
continue to have cardiac problems that resulted in death years 
after the first event. Our position is simple, the prior policy
acknowledges the danger of smoke inhalation and the permanent
debilitating effect that inhalation can have on the heart. The new
regulations should not limit or reduce the coverage by that policy,
which incidentally is still in force. 

The committee remains active in filing new claims, monitoring
ongoing files and appealing denied claims. The demographics are
unfortunately changing to the point where we are dealing with far
more active members than we were in the past. Retirees are still
prevalent, but we are seeing these past members earlier in the 
illness process and providing the essential services when they need
them most. To that end, we see this as a success; people getting
help when they need it. 

OCCUPATIONAL DISEASE COMMITTEE REPORT
By Paul Atkinson, Co-Chair, OPFFA Occupational Disease Committee

Paul Atkinson

OCCUPATIONAL DISEASE 
DEVELOPMENTS AND ACTIVITIES
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FULL NAME OF DECEASED DATE OF DEATH MUNICIPALITY RANK
Dennis McFarland 09/17/2009 Brantford Firefighter
Hiram Woods 10/25/2006 Augusta Twp Captain
Bruce Catchpole 01/26/1964 East York Firefighter
Robert Crothers 08/28/1997 Ottawa District Chief
William Smith 02/23/2011 Brantford Platoon Chief
Ray Walter 03/17/2011 North Perth Firefighter
Kenneth Rea 03/17/2011 North Perth Deputy District Chief
Martin Gram 08/17/1998 Welland Firefighter
Michael Krpan 05/19/2011 Thunder Bay Fire Fighter
David Shannon 07/31/2000 Halton Hills Firefighter
David MacIntyre 06/01/2011 Sault Ste. Marie Captain
Garry Mallette 10/03/2010 Brockville Captain
William Duncan 03/25/2011 Kitchener Captain
John Daniel Virostek 11/07/2010 Sarnia Fire Prevention Officer
Joseph Stojkiewicz 07/15/2011 Timmins Deputy Fire Chief
Kenneth Day 07/22/2011 LaSalle Chief
Richard Hamm 08/23/2010 Wainfleet Captain/Fire Prevention Officer
John Thewlis 03/04/2001 Toronto Captain
James MacLean 07/05/2011 Toronto Fire Fighter
Sylvester Maj 07/14/2011 Toronto Acting Captain
John Lalonde 02/02/2010 Scarborough District Chief
Erik Christensen 03/19/2010 North York Firefighter
James Macdonald 07/06/2011 Scarborough District Chief
Robert McIntyre 02/01/1992 London Captain

2011
Ontario Fallen
Fire Fighter Memorial

2011
Ontario Fallen
Fire Fighter Memorial



Access
Anytime

Anywhere
The Ontario Professional Fire Fighters Association
invites its members to experience the new 
Digital Version of the Intrepid.

Simply log on to www.opffa.org 
and select the link…

BENEFITS OF THE DIGITAL INTREPID INCLUDE:
• eco-friendly means of communication that significantly reduces 

environmental impact;

• links to additional material as well as links to access forms, 
online registration and email feedback;

• capability to social bookmark;

• ability to view embedded video and listen to audio;

• convenient on demand access through www.opffa.org;

• ‘print on demand’ pages that you want to read at your leisure or 
flip through the Intrepid on your internet enabled mobile device.

29Intrepid          Vol.19  



Intrepid          Vol.19  30

I t’s hard to believe that another
year has come and gone. The
beginning of a new year is upon

us and with that, brings us to our
2012 OPFFA Health and Safety
Seminar. This year’s seminar will be
held from February 5th to 9th, again
at the Delta Chelsea hotel in
Downtown Toronto.

With the many changes that
have occurred over the last year, 
we are able to stay current with 
this year’s seminar topics. Two of

these changes come directly from the lobbying efforts of the
Section 21 Committee and past Co-Chairs, Ellard Beaven (OPFFA)
and Matt Pegg (OAFC).  One of the changes to the Occupational
Health and Safety Act that took effect on January 1, 2011, is 
as follows:

Section 5 of O. Reg. 714/94 is revoked and the following substituted:

The employer shall provide every firefighter who may be required
to perform interior structural fire suppression duties with structural
firefighting protective garments that meet or exceed the requirements
of the following standard:

NFPA 1971 “Standard on Protective Ensembles for Structural
Fire Fighting and Proximity Fire Fighting”, 2007 edition, in the case
of garments manufactured on or after March 1, 2007. 

CAN/CGSB-155.1-M88 “Firefighters’ Protective Clothing for
Protection Against Heat and Flame”, in the case of garments 
manufactured before March 1, 2007.

This change was lobbied for, as the CAN/CGSB-155.1-M88
standard contained in the Occupational Health and Safety Act 
has not been updated in over ten years and was substandard to
NFPA. Contained in NPFA 1971, is the NPFA standard 1852, which
covers the Care, Maintenance and Retirement of Bunker Suits.
NFPA 1851, 2008 edition, indicates that bunker gear that is
approaching ten years since the date of manufacture has a high

likelihood of performance deficiencies in multiple areas, which can
often only be detected by destructive testing (i.e. there is a “shelf
life” to bunker gear, irrespective of its service history). 

In early 2008, there was a large fire on Queen Street in Toronto
that was shut down by the Ministry of Labour as we were told 
that we did not conform to the new asbestos regulations contained
in the Act. After reviewing the regulation, we determined it 
impossible for firefighters to work under these new regulations.
The Section 21 Committee Co-Chairs wrote to the Minister 
of Labour in June 2008, regarding the implications of applying 
O. Reg. 278/05 to work performed by fire departments at 
emergency scenes, and The Minister
established an Asbestos Working
Group from November 2008 to June
2009, to review the application of
the regulation to firefighting and
fire investigation activities and to 
determine the most appropriate
means to address the compli-
ance concerns identified.
The change that took
place was the asbestos
regulation contained in

the Occupational Health and
Safety Act on January 1,
2011, and is as follows:

Effective January 1,
2011, O. Reg. 278/05
Designated Substance –
Asbestos on Construction
Projects and in Buildings
and Repair Operations,
was amended.

The amended O.
Reg. 278/05 does not
apply to firefighters and

HEALTH & SAFETY COMMITTEE REPORT
By Kevin Ashfield, Chair, OPFFA H&S Committee

Kevin Ashfield

UPCOMING SEMINAR 
HELPS US STAY CURRENT ON ISSUES

“…bunker gear that is approaching ten years since the date of manufacture

has a high likelihood of performance deficiencies in multiple areas…”
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fire investigators, and their employers, when the workers are
engaged in fire suppression, rescue and emergency services, and
origin and cause investigation under the authority of the Fire
Protection and Prevention Act, 1997.

When engaged in this work (from the initial emergency response
through and until completion of origin and cause investigation), 
the exempted workers, and their employers, are subject to the
requirements of the Regulation for the Control of Exposure to
Biological or Chemical Agents (Reg. 833).

These exemptions only apply to work at the emergency 
scene by firefighters and fire investigators. These exemptions 
do not apply to non-emergency fire department activities including
training evolutions in acquired structures. Nor do they apply 
to any building construction or maintenance operations in 
fire stations.

These are just two of the many topics that will be discussed at
the 2012 OPFFA Health and Safety Seminar in February.

I would be remiss if I did not thank Ellard Beaven, past OPFFA
Health and Safety Chair, for his hard work and dedication to 

firefighters. Ellard spent the last decade on this Committee and 
has helped bring the health and safety of all firefighters in the
province to a new level. On behalf of all firefighters, we wish to
thank you, Brenda, Amy, David and Jack for the time you dedicated
away from your family.

I would also like to welcome John Mavrinac from the 
Timmins PFFA to the Committee. John brings with him a wealth of
knowledge on health and safety.

If your local requires any assistance on health 
and safety matters please contact any member 
of the committee:

Kevin Ashfield: ashfield@torontofirefighters.org

Gerry Pedwell: fire35@sympatico.ca

Darrell Ellwood: delwood@sympatico.ca

John Mavrinac: johnmavrinac@ntl.sympatico.ca



Ontario Professional Fire Fighters Association PM42316524
292 Plains Road East
Burlington, Ontario  L7T 2C6

2012 OPFFA HEALTH & SAFETY SEMINAR
FEBRUARY 5TH TO 9TH, 2012
DELTA CHELSEA HOTEL • TORONTO

These are the courses and speakers that will be offered at the 2012 Health and Safety Seminar:

• IAFF Hazmat first responders, Trained to NFPA 472, Bruce White, Toronto Fire
• Changes to the OHSA regarding Bunker Gear and NFPA 1971 and 1852, Matt Pegg, Brampton Fire
• Light Weight Building Construction, Bob Lymburner , Niagara Falls Fire 
• Ventilation and Firefighter Safety, Kriss Garcia, Salt Lake City Fire
• TFS Heat Study, Dr. Glen Selkirk 
• Section 21 update and Multi Site Agreements, Karen Hanna, MOL
• Photovoltaic (solar) Panels and Firefighting, OFM and ESA
• Changes to the OHSA regarding asbestos and firefighting, Andy Kostiuk, Toronto Fire
• Heart Healthy firefighters, Julianne McMullen R.N.
• Wind Driven Fires, Lorne Buckingham, Toronto Fire 
• Bill 168, where we are today, Cynthia Peterson, Sack, Goldblatt, Mitchel

For more information, contact OPFFA Health & Safety Committee

Chair, Kevin Ashfield at ashfield@torontofirefighters.org or the 

OPFFA Office at (905) 681-7111.


