


I would like 
to express m

y gratitude t
o all of the m

embers who
 attended th

e seminar in
 Niagara Fal

ls this past A
pril,

for their thou
ghts and the

 generosity e
xtended to m

y family and
 I. The monie

s raised will
 be used to h

elp us carry 
out

Kristin’s wis
hes. 

If I may, I wo
uld like to gi

ve everyone 
the history o

f the journey
 my daughte

r has been o
n for the last

 three years.
 

In August of 
2009, Kristin

, then 24, wa
s diagnosed 

with a rare fo
rm of cancer

 called Ewing
’s Sarcoma. T

he tumor, the
 size

and shape of
 a large swe

et potato, wa
s attached to

 her tailbone
 and sacrum 

and was to b
e treated wit

h a severe fo
rm of

chemotherap
y, which mad

e her very ill
. Several tim

es during che
mo treatmen

ts she had to
 be admitted

 to hospital t
o be

treated for lo
w blood plat

elets and alm
ost died. 

Chemo treatm
ents consiste

d of a week l
ong stay at L

ondon Health
 Sciences Ce

ntre, then ho
me for three 

weeks, then 
back

to London fo
r an out-pati

ent treatmen
t of chemo, 

then home f
or three wee

ks, then star
t all over

again. She d
id that five ti

mes.

In April 201
0, Kristin’s c

hemo treatm
ents were f

ollowed by 
daily treatm

ents 

of radiation;
 five days a 

week, for fiv
e weeks, wh

ich she, on m
ost days,

would take i
t upon herse

lf to drive to 
London and 

back for the 
treatment.

Following rad
iation, tests 

were done a
nd it was fou

nd that she w
as in

remission. W
hat a feeling

 it is to find o
ut you’re can

cer free.

Short lived t
hough, as in

 April 2011, 
she was told

 that the tum
or

was growing
 back. By Oc

tober, it was
 decided tha

t surgery wo
uld

be the next s
tep. In Decem

ber 2011, Kri
stin had surg

ery to remov
e

the tumor an
d the area ar

ound it. Test
s came back

 showing cle
ar

margins. Glo
riously, we c

elebrated a w
onderful Chr

istmas. 

Short lived o
nce again ho

wever, as in 
late February

 2012, an M
RI

revealed it w
as back, and

 this time wi
th a vengean

ce, with furth
er

tests showin
g it had spre

ad.

During this j
ourney, timin

g allowed m
e to attend t

he OPFFA se
minars,

conventions 
and busines

s sessions, 
and the peo

ple who kne
w what

Kristin was g
oing through

 would alwa
ys ask how s

he was doing
…just like

brothers do. 

The generos
ity and the t

houghts and
 prayers sho

wn to myse
lf and my fa

mily

during this p
eriod in our 

lives by the 
brotherhood

 of fire fighte
rs and their 

extend-

ed families h
as made me

 so proud to
 be a part of

 it. 

Starting with
 my local bro

thers in Sarn
ia, who have

 given their t
ime, money, 

meals, and

friendship. A
 special than

ks to John, D
ave, Brad, M

att, and Chri
s, you guys h

ave been

there from th
e very beginn

ing, supporti
ng me - liter

ally at one p
oint. To the r

est of Local

492 and your
 families, you

 have all bee
n true brothe

rs and friend
s.

To my OPFFA
 brothers, w

ith special t
hanks to Warren Scott, 

who I under
stand

spearheaded
 the fund rai

sing effort ta
ken at the 2

012 Spring S
eminar, and 

to

others who s
tood up and 

started the b
all rolling, “T

hank You” do
esn’t really

cut it, but jus
t so you know

, it is very mu
ch appreciate

d. 

Brad Raymer

Local 492

Editors Note:
The OPFFA extends its deepest condolences to
Brad and his family. Kristin passed away on
Friday April 20, 2012.
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A s I sat to write my final article
as OPFFA President, I found
myself thinking of the day in

June 2002, when I was first sworn in as
President. It was as clear in my memory
as if it was yesterday. This past decade
has literally flown by and when I think of
the people I have had the opportunity to
work with, I realize how fortunate I have
been to have held this position.

The OPFFA has witnessed many
changes during this time, from a complete
overhaul of our office, to our political
structure, to the enhancement of our 

services. Some changes were difficult and we did not always get it right 
the first time but I am extremely proud of how the OPFFA continues to 
develop as an organization. 

Despite what seemed at times to be endless transition, these were
admittedly exciting times. What I found equally exciting was how the
OPFFA rose to any challenge, both internally and externally. 

Attempting to capture ten years in a few words is difficult, however,
the highlight for me, internally, was when our Association became whole
again, by having all IAFF Locals across Ontario also affiliated with the OPFFA
for the first time in over 20 years. Presiding over that special convention to
commemorate this occasion will always stand out in my memory.

Externally, there are two accomplishments that are significant to
me – the passing of our OMERS Act and presumptive legislation.

Both pieces of legislation are what I consider legacy issues, from a
political action point of view, as well as their impact on our membership.

Presumptive legislation, which historically passed all three readings
in one sitting, had and continues to have an immediate and profound
effect on our members and their families. Witnessing what securing
WSIB recognition does for a member and their family, be it the peace of
mind financially and/or the honourable and lasting tribute associated
with a Line of Duty Death, is something that will remain with me forever.

I know that not many of our members spend much time thinking about
their pension but the OMERS Act is an important milestone insofar as 
putting our pensions, to a great degree, in our control. Having the ability 
to locally negotiate a Supplemental Benefit such as 2.33% accrual, or
changing our final average earnings from our best five years to our 
best three years, has a lifelong impact. While the timing of the economic
recession and its impact on our primary pension plan has delayed our 
ability to secure these benefits, I am confident that our newer members
will be retiring earlier with a financially secure pension that our profession
deserves. It was also this issue that not only created one of the larger 
political challenges we have faced, but it also established an incredibly
strong working relationship with the Police Association of Ontario - a 
relationship that will benefit both organizations for many years to come.

Conversely, the low point during my tenure as President was the
vandalism that occurred on our memorial at Queen’s Park. My disgust
was exacerbated by the fact that the person(s) responsible were never
caught. This was the most obscene gesture towards fire fighters I have
ever witnessed. I accept that people may hold an opposing view, but to
illustrate that by defacing a monument created to honour our members
who have made the ultimate sacrifice, is a level of disrespect that 
I cannot comprehend. I am not a religious person but I do believe that
karma will intervene on those responsible some day.  

The OPFFA’s response and lead role in restoring the memorial is a
testament of how our Association responds to a challenge put our way.
We can be very proud of this memorial and the entire restoration effort.

One other issue that I cannot ignore, given that this is my final article, is
one that has been with me the entire time I have been President – the 
two-hatter issue. Without a doubt, this is the most divisive issue I have
encountered, not only as President, but also during my entire 27 years as a fire
fighter. This issue brings forth a great mixture of emotions for me. First, I take
great pride in our approach. It was and continues to be professional and
responsible.  Despite the fact that some consider it hard-lined, following our
own Constitution should never be considered a burden and I will never 
apologize for enforcing it. We provided a consistent position, allowing for a
phasing-out, as well as solid arguments to support the prohibition. Our motto
is, “An Association Run For and By The Members”. On this issue, we listened
to the members across the province and ultimately advocated for and
achieved change within our IAFF Constitution. I believe we have struck the
right balance on restricting members’ off-duty activities and legitimate union
interest. While the health and safety concerns, increased exposures, and
broader fire service issues remain; those members engaged in this activity will
have to take personal stock on these matters. Notwithstanding, I remain
incredibly disappointed in those members who continue to blatantly violate
the Constitution, as if it somehow does not apply to them. Our Constitution
is a contract among each other, and ignoring it makes you no better than
those employers who knowingly violate our collective agreements. For me,
this is a real character issue and those members who believe they are
‘above’ the Constitution, lack the integrity to not only hold an IAFF card but
to wear the uniform of a professional fire fighter (my last rant!).

Along the way, I have been influenced by a number of people. Many 
factors contributed to this group from whom I sought advice from time to time,
be it their experience or the manner in which they conducted themselves
when faced with challenges. Words cannot express my sincere appreciation
for our President Emeritus’ Pat DeFazio and Jim Lee, former OPFFA Executive
Director Wayne DeMille, and IAFF General President Harold Schaitberger.

To every Executive Board member I have served with, all of the
Committee members and our office staff, both past and present, I thank you
for your dedication. Each one of you has played an important part in shaping
our great organization. 

I want to give a special nod to our current Executive, in particular, EVP
Mark McKinnon and S/T Barry Quinn, who have stepped up while I have
dealt with my unexpected vision loss condition. While life has thrown 
me a bit of a curveball, I will address this challenge in the same way as 
I have learned to face challenges in my role as President.  I want to thank
everyone who has reached out, including Premier McGuinty, who contacts
me on a regular basis for nothing more than a supportive conversation. 

If I had to sum up my reflections in one word, it would be pride. I take
great pride in what ‘we’ have accomplished and the type of organization
the OPFFA has become. We have earned the reputation as a leading
Association within the IAFF, with other fire service stakeholders, and with
the decision makers in Ontario.

Getting there took time, patience and vision. All of which was a
collective effort among OPFFA Executive Boards and Local leaders alike.
As a result, every single member is a benefactor and I only hope that all
of us can share the same sense of pride.

Thank you hardly seems appropriate but I am grateful that you have
allowed me this tremendous honour of serving as your President. It has
been a wonderful experience.

Take care and stay safe!

Fred LeBlanc

PRESIDENT’S REPORT
By Fred LeBlanc, OPFFA President
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M uch of what affects us as 
a provincial fire fighters
association ruminates from

Queen’s Park. Elected officials, repre-
senting 107 ridings across Ontario, make
decisions that affect our profession and
our livelihoods.

Issues we deal with vary from
being very complex to simple in nature,
narrowly focused to wide reaching, as
well as matters that affect us as fire
fighters specifically, versus general
public safety issues. In this article, I

hope to give you a snapshot in time of what we are dealing with at
Queen’s Park at the time of writing this.

The provincial budget has been released and while it does 
not affect us as fire fighters in the area of salary freezes, it does
attempt to introduce greater transparency and timelines with regards
to our interest arbitration system, along with interest arbitration 
systems that impact the health, policing, transit (TTC) and ambulance
sectors. The Minister of Labour, in a post-budget letter to President
LeBlanc, stated, “The purpose of the proposed amendments is to
introduce a focused, balanced package of reforms that would increase
accountability, transparency and timelines within the interest arbitra-
tion system, while preserving the essential independence of the 
decision-making process.” Our job is to ensure that the latter part of
her statement holds true.

Our legislative priority at Queen’s Park, as per the 2011 OPFFA
Convention mandate, is to achieve greater presumptive legislation
coverage for occupational diseases for fire fighters in this province.

There are six cancers currently not included in Ontario’s regulations
that epidemiological and medical evidence show, places fire fighters at
a greater risk of suffering from. Further, other provinces have already
recognized this and provide presumptive legislation in their regulations.
These cancers are multiple myeloma; lung; breast; testicular; skin and
prostate. More in-depth information is provided on these cancers and
the presumptive legislation issue in another article on page 13.

We continue to educate Members of Provincial Parliament on
the benefits of utilization of the fire service when it comes to EMS.
We remind them that by deploying fire fighters as first responders,
simultaneously with EMS, to life threatening medical emergencies,
the Ontario fire service can help save more Ontarians` lives. We, in
the past, advocated for the government to introduce technological
changes to provide for the simultaneous notification of Ontario’s’ fire
services to medical emergencies. The government has lived up to its
commitment to do so and simultaneous notification between four of

the province’s Central Ambulance Communication Centres and four
fire dispatch centres is currently being piloted.

In mid-February, the province’s Commission on the Reform of
Ontario`s Public Services released its report; a wide sweeping report that
contained almost 400 recommendations. The Drummond Commission
touched on the fire service in the areas of interest arbitration, centralized
bargaining and the integration of public safety training in police, fire and
correctional services. On interest arbitration, while Drummond reinforced
that the system is not broken, he did stress the need for greater 
transparency and addressing the length of time that the process takes.
We will continue to monitor the government`s actions with regard to 
centralized bargaining and public safety training.

We are also monitoring and supportive of some Private Member’s
Bills in the system. We are supportive of MPP Ernie Hardeman`s (PC)
Bill 20, an Act to amend the Building Code, 1992, to require carbon
monoxide detectors in certain residential buildings. We have offered a
letter of support as well as positive comments in Committee.

MPP Paul Miller’s (NDP) Bill 54, an Act to Amend the Fire Protection
and Prevention Act, 1997 to require the retrofitting of retirement homes
with automatic sprinklers is well intentioned and is a legislative initiative
we can support. While we have offered our support, we qualify it with
the condition that it is recognized that sprinklers are no substitute, in
whole or in part, for properly staffed fire services arriving on scene of an
emergency within recognized response standards.

Bill 8, Ontario One Call Act, 2011, would require utility companies to
join Ontario One Call Limited and provide details regarding the location
of underground infrastructure. This private member’s Bill was introduced
by MPPs Bob Bailey (PC) and Paul Miller (NDP) and is intended to
enhance public and emergency responder safety by reducing the number
of incidents of accidental utility damages. 

This legislation would potentially improve both fire fighter and
public safety by reducing the risk of injury or death should a natural gas
pipeline or other underground infrastructure be accidentally damaged
during an excavation. We have advised these two MPPs of our support
for their initiative.

Bill 38, An Act to Amend the Highway Traffic Act with respect to
safety precautions to take when approaching roadside assistance 
vehicles was introduced by MPP Garfield Dunlop (PC). As the OPFFA is
well aware of the dangers associated with responding to incidents on
Ontario’s roads, we agree that all responders to such incidents have 
the right to be protected while serving the public on these roadways. 
The OPFFA feels roadside assistance vehicle operators deserve such 
protection as described within Bill 38 and thus support this Legislation.

That’s a snapshot of our current activities at Queen’s Park. I hope
that it helps provide a better understanding of the issues we are 
currently dealing with.

EXECUTIVE VICE PRESIDENT’S REPORT
By Mark McKinnon, OPFFA Executive Vice President

Mark McKinnon

OUR LIFE AT QUEEN’S PARK
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O riginally, I considered writ-
ing this article about fire
fighter culture and what

has happened to it over the last few
decades. Then, I received a link to 
the February 2012 edition of “Fire
Fighting in Canada,” which led me to
change my topic and, quite frankly,
ticked me off.

The “Wood Frame Conundrum”
article is what caught my eye. We were
hoping that evidence and arguments,
presented just last year in Ontario,

would have convinced everyone involved that building combustible 
wood frame structures beyond the present height is just plain WRONG!
Apparently, I was mistaken. A panel from British Columbia has taken 
up the torch and are trumpeting, or at least it appears so, that building
multi-story wooden-frame monsters are safe, so long as you fill them 
with sprinklers and convert to a “systems approach” by “…addressing
problems with the system comprised of fire suppression, building codes,
enforcement and public education/human factors...” Now, I have no doubt
whatsoever that those conducting the study through the University of
Fraser Valley (UFV) are extremely competent in their field of expertise
(please refer to their bio at the end of this article), but I cannot agree with
their assertions, found within this article, nor the direction they suggest
the fire service should consider concerning wood frame structures being
built higher than presently allowed.

Let’s start off by clarifying a few things, shall we? Sprinklers are
very useful tools that fire services have within their vast toolbox. No
one will dispute their usefulness on the fire ground, so long as all the
other elements are in place. Sprinklers cannot and must not replace
adequate and safe fire service staffing levels – this is the OPFFA’s 
position on sprinklers. I am not against wood products and/or any 
of their by-products. My sole concern here is public and fire fighter
safety - nothing else. Now, let’s turn our attention to the real issues that
make it somewhat foolish to consider allowing wood frame structures
to be built taller than are currently allowed under present Building
Codes in various jurisdictions.

I realize proponents of mid-rise and higher wood frame construction
will be all over me for my statements. However, I stand behind them, 
just as I did in April 2011 when we submitted a brief, outlining the same
issues to the Ontario Government. Proponents will say once all the 
components are in place the structure will be safe – then why are we 
still getting fires, as I thought that was their premise behind all the 
Code improvements?

Fact is, wood burns. Elements found in current non-combustible 
construction (primarily cement and steel) do not burn, they rarely 
collapse, they afford passable evacuation routes and they do not 
add to the fire load when breached, all of which leaves emergency 
personnel to concentrate on saving lives and property and not worry
about whether the floor or ceiling will collapse on top of or out from
underneath them. Unlike non-combustible construction, combustible
construction leaves no area of safe refuge. There is little capacity in
combustible buildings to support or launch fire/rescue operations 
from within the structure. For anyone to assert - and some do - that
wood structures will perform as good or better than non-combustible
structures under fire conditions, by using the “systems approach,” 
will need to show me. In my thirty plus years of actual fire fighting
experience, I have yet to see wood outlast cement or steel, no 
matter how many sprinkler heads had fired off, no matter how many
inspections of the occupancy had been performed or no matter how
many public education modules had been delivered.  

We are all very familiar with how lightweight “modern” construction
(assemblies as they might be called) reacts to fire impingement - or
when they outright fail. Failures of lightweight combustible components
and assemblies usually occur without warning and are catastrophic in
nature, resulting in devastating consequences. Do you think they will
incorporate dimensional lumber? I doubt it very much. If dimensional
lumber were used, where would they get those wonderful 16 to 20
meter open spans with no support requirements? They say they will
cover the structural elements with one-hour fire resistive materials.
Great and thanks – we also realize how effective that works. Fire 
fighters deal with structures when all the innovative and conceptual
building fads fail.  We are the ones who are tasked with providing 
safe egress for victims and are responsible for staging safe operations
for the containment and extinguishment of fire, and for mitigating
other emergencies within these structures. I have yet to see any of
the engineers, architects, or building code developers who design 
combustible structures, on the fire ground beside you, willing to put 
it out when the time comes. They’re great for finding out what went
wrong afterwards.

How about the height of these things? What if they decide there is
no limit to the height?  After all if we can build 4 to 6 stories safely, then
why not 10, 12 – hell let’s go for 20 or 40 storey wood-frame structures.
Where would you base your interior attack from, seeing as the whole
thing might come down without warning, or the area you launch your
rescue mission from might not be there when you go back for more hose,
or air, or to escort victims to safe refuge! Imagine just how much fun it
will be when the wind gets a hold of one of these buildings.

When the “assemblies” or “systems approach” or “evidence based”
or whatever the current catch phrase is, fails, the public and you are put

SECRETARY-TREASURER’S REPORT
By Barry Quinn, OPFFA Secretary-Treasurer

Barry Quinn

WOOD FRAME CONUNDRUM - 
MAYBE FOR THEM, NOT FOR US…



at risk. Don’t let the number crunchers, data reviewers, and technical
writers tell you these will be safer – they won’t be. There are other 
serious concerns with these Sherwood Forest monsters that space 
constraints won’t allow me to expand on. Consider the impressive 
picture that goes with the story in the February edition of Fire Fighting 
in Canada. It has the caption below it stating that the building burned 
to the ground in May 2011. Albeit, the structure was under construction
at the time - but if it had have been of non-combustible materials, would
there have been the same result?

In closing, here is another quote from the article in “Fire Fighting 
in Canada”.  It states in part, “… more than 21 per cent of fires in 
sprinklered buildings were extinguished by sprinkler systems...” 
Great. What were the consequences of the other 79% that weren’t
extinguished by sprinkler systems? Authors of The National Building
Code are currently studying this very topic. Public and fire fighter safety
have to become core components when considering changes to building
codes. We’re speaking out but no one seems to be listening – well at
least not to the front line workers anyway.

Stay safe, stay healthy…

NOTE: 
The following are the authors of the article in February
2012 edition of Fire Fighting in Canada.
Len Garis is the fire chief for the City of Surrey,B.C., and is an
adjunct professor in the School of Criminology and Criminal
Justice at the University of the Fraser Valley and a member
of the Institute of Canadian Urban Research Studies, Simon
Fraser University. Contact him at lwgaris@surrey.ca This 
e-mail address is being protected from spam bots, you 
need JavaScript enabled to view it 
Dr. Joseph Clare, Strategic Planning Analyst for the Surrey
Fire Service in British Columbia, is an associate professor
in the Crime Research Centre, University of Western
Australia, and a member of the Institute of Canadian Urban
Research Studies at Simon Fraser University in British
Columbia. Contact him at jclare@surrey.ca Karin Mark is a
former newspaper reporter who writes for publications
and corporate clients in Greater Vancouver, B.C.
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O n March 15th of this year, six London Fire
Fighters took to the roof of the Covent
Garden Market in downtown London 

to start our second annual, “72-hour Rooftop
Campout” for Muscular Dystrophy Canada.

The Rooftop Campout is a fundraising 
event where fire fighters camp on the roof of a
building for 72 hours, in the hopes of collecting
donations in support of Muscular Dystrophy
Canada and an estimated 50,000 Canadians 
living with neuromuscular disorders.  

Muscular Dystrophy is the name given to 
a group of over 100 types of neuromuscular 
disorders, characterized by the wasting away
and progressive weakness of the voluntary
muscles that control voluntary movement.
Over time, people lose the ability to walk
and speak, and ultimately breathe. There is
currently no cure.

Since 1954, fire fighters have been
raising money for MD and Canadian Fire
Fighters raise approximately $2.8 million
dollars each year, which adds up to over $64
million dollars since 1954.

The London team was led by myself as
the second year organizer, along with second
year campers, Jeff McDonald, Jeremy Gilbert
and Randy Evans. We were joined by first year
campers, Bob Geilen and Kyle Kruse. Our goal
this year was to beat last year’s total of $6,600,
which we were sure we could do, as last year’s
event was met with some of the worst wind and

rain storms that any of us could ever remember.
We had set last year’s goal at $10,000, but 
the weather kept lots of people away, which
caused us to fall a little short of our goal. 
Being last year was our first year, we expected
to make some mistakes, and we did….but 
we learned from them and immediately started
planning for this year’s event.

With that in mind, we hoped for better
weather this year and we got it. Three straight
days of 25-degree weather, as well as March
break, a London Knights home game against
the Sarnia Sting, which drew 9100 fans and 
St. Patrick’s Day, certainly helped us surpass our
goal of $10,000.

We started out Thursday at noon, raising our
military tent and cots to the roof to set up camp. One

of the contacts we secured last year was from the 
military, as one of our guys is a military reservist. The
4th Royal Canadian Regiment, who run out of Wosley
Barracks in London were kind enough to provide our
tent, as well as our cots. Making this contact, which
provided our living arrangements, was probably the
most important step in ensuring that we could hold
a successful event…next to the food of course!

We had lots of off-duty volunteers, thirty in
fact - if I counted correctly - who helped man our
boot toll that we had set up at the front doors of the
Market. I can assure you that the success of this
event, or any event we hold for that matter, is
because of our off-duty fire fighters who came to
assist. Without them, we could never pull off 
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By Tom Nicholson, LPFFA Local 142

LONDON’S 72-HOUR
ROOFTOP CAMPOUT



an event like this. We scheduled to have
at least two people per three-hour time slot but 
usually had more. We also had a few volunteers
bring their kids to assist, which was awesome.

However, the best volunteer we had, who
came by for a couple of shifts at the boot drive,
was Owen McGonigal. For anyone who has not
met Owen, he is the spokesperson for MD
Canada and the reason that we are so inspired
to assist. Owen and his family stopped by
often to come see how we were doing, and
Owen even toured around the market with a
boot to encourage people to donate to our
cause. He did very well of course; how could
anyone say no to that face?

Thursday was a pretty good day. I think we were at about $1500
by this point but we knew our two big nights were yet to come…and
did they ever!

Friday we woke to a packed Market with hundreds of people enjoying
the sunshine and great food that the Market is known for. Our boots 
were overflowing from the generosity of the patrons who stopped to say
“Hi” and get a picture with some of our fire fighters. However, we were 
gearing up for the huge crowd that we knew was coming to see our London
Knights later that night. We knew we were going to do well with our boot
toll set up at the entrances at the John Labatt Center but we had no idea 
how we would do. In the hour before the game, as people were slowly 
filtering in, we raised $3,500, and when the game was done and we hit the
crowd on the way out, we collected another $1,000. That’s $4,500 in
approximately one and a half hours - not too bad! 

The rest of the night, we had one of our main sponsors, Robinson Hall,
which is located directly across from the John Labatt Center and the Market,
assist us with a boot toll at their entrances, as well as a boot toll in their
establishment. We collected $1,500 with the assistance of Robinson Hall,
which took our total from the start of the Knights game to the end of the
night to $6,000. Again, not bad at all for six hours of work. Our total when
we finally counted everything up that night was $7,500, with one big day
still to go.

Saturday morning we awoke once again to beautiful weather and a 
St. Paddy’s crowd that started their festivities around the noon hour. Our
downtown location, with its first class bars and restaurants, was key 
in getting our event noticed by the public. The crowds of people were 

better than we could have ever imagined
and they were most certainly in a giving mood. 

By the time we finished our St. Patrick’s Day boot toll we had 
surpassed our goal! We hoped to raise $10,000 at the beginning of 
our Campout, and by the time we were done, we were at $14,200.
Thanks London!

Rooftop Campouts are a lot of work, but once you do your first one,
it’s easy after that. I have done a lot of fund raising for our community in
my twenty years as a London Fire Fighter, but I can honestly say that this
was probably the most fun that I have ever had at an event. Sharing a tent
for 72-hours with five other guys that you really like helps a lot.

If anyone is considering doing a 72-hour Campout, these are some
of the main things you need to consider:

• Get food for the entire three days. We contacted local restaurants
and found that everyone was more than willing to feed us.

• Get lots of volunteers. We did our event with about thrity. 

• Media. We contacted all the local newspapers, as well as the local
TV and radio stations. This was key in getting our event promoted.

• Tent and cots…from our local military base.

A central location to hold the event. We were successful in building
our event around big events that were already being held.

If your Local is considering holding an event, please contact us at
Londonfire@rogers.com and we will be more than happy to assist you with
any questions you may have. There is also a great power point presentation
that is available through the MD Canada office.

Well, time to start planning for next year…
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K nown as the “shortest” fire fighter in Windsor, standing only 5’ 6”
tall, Darrell was often teased – and of course, took it well - regard-
ing his stature. However, when it came to character, integrity, 

loyalty, fire fighting, health and safety, dedication to his career, his family
and his faith, as well as so many other enviable traits, he was the farthest
thing from short that a person could be blessed enough to have known. I am
so grateful that I had the opportunity to call him a friend and spend some
time with him during our years together in the OPFFA.

Darrell always exuded a special, almost contagious positive energy that
a person couldn’t help but get caught up in. Combine that energy with a 
big glowing smile, a great sense of humour and the passion to stand behind
and fight for anything that he felt in his mind was “right,” and you have a 
personality that had to be respected and could never be ignored.

Darrell was born in Windsor on September 29, 1961, to Orville and
Marie Ellwood. He was the youngest of three children and lived and grew up
in Windsor and neighbouring Essex County his entire, albeit far too short life.

He met Kelly in high school and the two fell madly in love and were
married soon after their graduation in 1979.

It would prove to be a big year for Darrell and Kelly in 1980, as several
significant changes began to shape their futures together. Darrell landed a
full-time job at GM Transmission and was earning a respectable, steady
income. Kelly, as well, had landed a position as one of two dispatchers for the
Kingsville Fire Department. They also moved into a new apartment together
in December of 1980 – and not just any apartment, but an apartment above
what is now the old Kingsville Fire Station on Main Street. The biggest news
of all that year however, was that it wasn’t just the two of them moving into
the apartment…they also had a new baby girl with them – Jennifer!

Darrell would join the Kingsville Fire Department as a volunteer in
1981, and the Ellwood’s would expand their family over the next three years
by welcoming Adam into the world in 1982 and Ian in 1984. 

They had outgrown the apartment over the fire station and moved to
a house, still in Kingsville, on Pearl Street, in 1988.

The entire time that Darrell was working for GM, he had longed for 
a full-time position as a fire fighter with the Windsor Fire Department. 

For a very long
eleven years however, it
was not to be, as Windsor had
height restrictions within their hiring policies and
unfortunately, Darrell didn’t meet the minimum height requirement.

The policy was finally changed and on January 4, 1993, Darrell was
finally able to turn his dream into a reality, as he was hired as a full-time
professional fire fighter for the City of Windsor. He would spend the next
nineteen years (less eleven days), cherishing his career and was often heard
passionately stating, “This is the best job in the world!” 

His peers regarded him as a very good fire fighter, a very good engine
driver and a very good officer, ending his career in the position of Acting
Captain, a promotion he received on January 1, 2006. He brought to each
of these positions, the same level of enthusiasm and attention to detail
that he brought to every other aspect of his life.

Early on in his career, Darrell became involved with the Windsor
Professional Fire Fighters Association, Local 455. He was elected to the
WPFFA Executive Board in 2001, as the Sergeant-At-Arms. In October 2005,
Darrell was elected as the Secretary of Local 455, a position that he held
until 2008.

It wasn’t long into his union career that he established himself as the “go
to” guy. WPFFA President Ed Dickson states, “Whenever anyone needed
something done, and not just ‘done’ in the usual sense, but rather, done to the
nth degree, Darrell was the guy that was called upon.” 

His work ethic, organization and knack for getting a job done properly
were among his strongest traits.

“I can remember coming into the Association office one morning and
seeing the place spick and span, everything in its place and a place for
everything. No sooner would you ask Darrell for a file, the name had just
left your mouth, and he would hand it to you, because he knew exactly
where everything was,” remembers Ed Dickson.

Darrell also served as Co-Chair of Windsor’s Joint Health and Safety
Committee. This would become a committee that he would show the 
most passion for throughout the remainder of his career. His abilities and

Short in Stature, Not in Character
Darrell Ellwood:

By James Coones, 

Editor



his commitment were recognized
in this area very early on and it

wasn’t long before he was appointed to the
OPFFA’s Health and Safety Committee, as well as an OPFFA repre-

sentative, sitting on the Section 21 Committee.
Fred LeBlanc states, “He gained the reputation of being a respected

but aggressive advocate for fire fighter safety. I am very confident when I
say that fire fighters are safer today because of Darrell’s efforts.”

Darrell was also a very well respected referee within the Ontario
Minor Hockey Association (OMHA) for over 31 years and the Ontario Hockey
Association (OHA) for 22 years. He was a referee instructor and supervisor
for many of those years, and also established the Windsor Ontario Minor
Hockey Association Referee School in 2002.

In October 2009, Darrell visited the emergency room with what he
thought at the time to be just a stubborn cold. It turned out to be the start
of a 26-month battle that would ultimately end his life, but a battle that
would never break his spirit, his love of family, his love of being a fire
fighter, or his positive attitude toward life.

Within three days of visiting the emergency room, Darrell was placed
on a ventilator, diagnosed with Multiple Myeloma and suffering multiple
organ failures. He spent seven weeks in hospital and battled his way back
to a state of health that would eventually allow him to return to work with
the Windsor Fire and Rescue Services for about a year, serving within the
Fire Prevention Division.

It was an emotional and physical rollercoaster ride for the next two
years as Darrell’s condition would improve and then decline once again. The
entire time however, he would remain an inspiration to all those around him,
by staying positive, traveling and living life to the fullest every day with the
family he so adored.

During that 26-month period, Darrell traveled to Dartmouth, Nova
Scotia with his son Adam’s baseball team for the Senior Men’s Canadian
Baseball Championship; spent New Year’s Eve 2010, overlooking Times
Square in NYC with his entire family; went on a Caribbean cruise with good
friends; visited his sister in North Carolina; Attended Adam’s baseball team’s

successful bid to become the Canadian

Senior Men’s Champion’s
in Mirimichi, New Brunswick; and visited his
Aunt in Las Vegas.

Darrell passed away on Christmas Day
2011, after developing a fever. With a weakened
immune system from all of the treatments, he
was unable to overcome it. His death came just
five days before his daughter’s wedding. He 
was adamant in his final hours that Jennifer 
and the rest of the family continue with the 
wedding and enjoy and celebrate the day.

In a letter written by Darrell and read at his
funeral, to his fire fighting family he says:

“There are not enough words that I can 
say for what you’ve done for me and my family 
during this illness. The meals at the hospitals, visits, 
emails, shift coverages, phone calls, gift certificates,
allowed me to stay in touch and know the support
that I had behind me to fight. Your example shows
the true meaning of brotherhood and sisterhood,
and nothing could ever repay you for this. 
All I can say is thank you from the bottom of
my heart and I enjoyed standing beside you
each and every day.”

To Darrell we say, “You are missed each
and every day and will never be forgotten.
Rest in peace brother, rest in peace.”
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December 31, 2010, in New York City.
Darrell arranged to take his family to New
York for New Years. He wanted to create
something memorable for them to always
have. Now whenever the family sees the
Times Square Ball drop, they have a very
special memory. L to R:  Darrell, Jennifer,
Kris (Jennifer's husband), Adam, Ian, Kelly

and Shannon (Adam's fiancé)

The Ellwoods put together a team for the first
annual Multiple Myeloma March on October
2011, in Windsor. L to R:  Shirley Thiessen

(mother-in-law), Lori David (friend), Vanessa
Pepe (cousin), Michelle Pepe (cousin), Jennifer

Ellwood (daughter), Beav Thiessen (brother-in-
law), Sue and Tim Nantais (friends) Kelly (wife),
Front: Johanna Thiessen (niece) and Darrell

An older picture of Darrell in his referee jersey. Darrell loved to 
referee so much that in 1998, when our son Adam was in a hockey 

tournament in Austria, Darrell arranged to referee a few of the games.

Darrell and his son Ian,
both in dress uniform for
Ian's graduation in 2008.

Darrell back in th
e

day when he was

on the Kingsville

Fire Department

as a volunteer.

Darrell
and Kelly
in Hawaii
in 2005.

Darrell and our son Adam in August2011, in Miramichi, New Brunswick atthe Senior Men’s Baseball Championships.They are celebrating the Gold Medal.

Darrell and daughter Jennifer at her graduationfrom McGill University in 2005.
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I t has been some time since I have been asked
to write an article for Intrepid outlining legal
developments and pressing legal issues facing

fire fighters. I am struck, however, that, while over
two years has passed, the basic issues remain
unchanged, although one hopes that there is
potential for some final resolution to the ongoing
debate over mandatory retirement. 

On the other hand, however, there is some
reason for optimism with the recent ability for

fire fighters to complain to the Ontario Labour Relations Board if they
believe they have not been fairly represented. This should allow these
disputes to be addressed much more quickly with significantly less
expense to fire fighter Associations and their members. 

Let me address each of these and provide one final but important
comment on contracting out. 

Mandatory Retirement
It was believed that the decision of the Ontario Human Rights

Tribunal in the Espey matter would conclude, for at least the immediate
future, the debate over whether the mandatory retirement of fire 
fighters was a bona fide occupational requirement under the Human
Rights Code.  While, as I have previously said, there is no “magic” in
age 60, the Tribunal concluded that medical evidence did support the
additional risks presented by aging to fire fighters (and their colleagues
as well as the public) and concluded that the parties could, in their 
collective agreements provide for some mandatory retirement age 
from suppression duties.

Notwithstanding this decision, there continue to be complaints 
presented to the Tribunal from fire fighters who do not want to be retired
and who cannot or choose not to be accommodated. As I write this, we
are waiting for a decision from the Tribunal in a case arising in Hamilton
where we have attempted to end the process, relying on Espey, under 
a “summary” procedure by arguing that there is no reasonable chance
that the case can succeed. Regrettably, the Tribunal has been consider-
ing our submissions on this matter for a number of months although we
remain optimistic. 

There is also a pending case arising in Mississauga where a 
number of fire fighters, both inside and outside of the bargaining unit,
have complained to the Human Rights Tribunal. 

While we firmly believe that there is no merit to either of these
cases, given the current state of the law and the current state of medical
procedures, Associations may well continue to face challenges over
mandatory retirement. There is virtually nothing that can be done to 
prevent this and it is our hope that the Ontario Human Rights Tribunal 
will accept our argument that these cases cannot possibly succeed and
dismiss them without the need for expensive and lengthy hearings.

It remains to be seen what will happen when the new “deemed”
mandatory retirement provision comes into effect in June 2013. In my
view, however, there is really no substitute for parties trying to negotiate
their own language if they have not already done so. 

Duty of Fair Representation
On December 1, 2011, the Fire Protection and Prevention Act was

amended to allow fire fighters to file complaints that the Association
has failed in its duty of fair representation with the Ontario Labour
Relations Board. Previously, these cases proceeded by way of action in
the courts which can be expensive and which can take years to reach
a conclusion. It is fairly simple for anyone to file a Board complaint 
and there are fairly tight time lines for responding to those complaints,
for the Board to appoint officers to attempt to settle the matter and 
for proceeding to a hearing before the Board. Generally these cases
proceed by way of a “consultation” which is much more informal that
a full hearing.

While there is some concern that this simpler, cheaper procedure
may open the “floodgates” at the Board, history has not proven this to
be the case. Most recently, the 200,000 educators in the province were
given access to the duty of fair representation procedures and, while
there was an initial rush of complaints, there are very few that are filed
and even fewer that succeed in recent years. 

A “DFR” will only be considered if the events that are the subject
of the complaint arose after December 1, 2011 and will only succeed if
the Association has acted arbitrarily (i.e. has not turned its mind to the
facts of the complaint before deciding not to proceed), discriminatorily
(i.e. has made a decision not to proceed on a prohibited ground such 
as age, sex, sexual orientation etc.) or in bad faith (i.e. has made the
decision not to proceed for a motive unrelated to the facts of the case
such as to get back at a political rival). 

In my experience, Associations do a superb job in representing
their members, even the dissenters. Most importantly, it is extremely
rare for an Association to turn a blind eye to a grievance and not to
pursue an appropriate investigation or seek advice from the provincial
or legal counsel. 

I do not anticipate that there will be any significant findings against
Associations under these new provisions but I caution you to remain 
diligent in considering fire fighters who claim they have a grievance or
who seek union representation.

A Final Word
I am often asked whether a case involving “contracting out” is worth

pursuing since it is a single, relatively insignificant incident. There is no
such thing as a small case of contracting out. It is absolutely imperative
that any attack or any challenge to your “no contracting out” provisions be
vigorously pursued. I cannot state this strongly enough. 

By Howard Goldblatt, Sack Goldblatt Mitchell
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OPFFA’S POSITION:
The OPFFA has identified six cancers that need to be included within
the regulations with respect to the legislation. These are lung cancer;
multiple myeloma; breast cancer; testicular cancer; skin cancer, and
prostate cancer. Since May 2007, several jurisdictions have passed 

legislation recognizing that fire fighters are at greater risk of contracting
these forms of cancer, due to the hazards of their occupation. The 
epidemiological and medical science provides strong evidence that fire
fighters are at greater risk for the cancers listed below.

P resumptive legislation is defined as regulations that link a specific occupation, such as fire fighting, with a disease or condition that has
been shown to be a hazard associated with that occupation. This means that if a fire fighter contracts a disease such as colon cancer, it is
presumed that the illness is the result of occupational exposure to chemicals and toxins.

In May 2007, the Ontario Government passed Bill 221. This legislation allows the Minister of Labour to create or amend regulations that outline
occupational diseases presumed to have been contracted by professional, part-time, volunteer and forest fire fighters. The Minister introduced
a regulation that outlined the following eight cancers, as well as heart disease, which became law in June 2007, and has a retroactivity date of
January 1, 1960.

CANCER/ILLNESS CRITERIA – YEARS OF SERVICE
Brain Cancer 10 years

Bladder Cancer 15 years

Kidney Cancer 20 years

Colorectal Cancer (includes colon cancer) 10 years (must be diagnosed prior to 61st birthday)

Non-Hodgkin’s lymphoma 20 years

Leukemia 15 years

Ureter cancer 15 years

Esophageal Cancer 25 years

Heart injury Within 24 hours of fighting a fire or participating in a training exercise

By Jeff Braun-Jackson, OPFFA Researcher

UPDATE ON 
PRESUMPTIVE 

LEGISLATION 
FOR ONTARIO 

FIRE FIGHTERS
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Fire fighters are never exposed to one chemical compound alone. The
health hazards of multiple carcinogenic exposures are greater than the
sum of individual exposures. The proliferation of synthetic substances
in the marketplace means that fire fighters are increasingly exposed to
new and multiple hazards, and increased exposure means a higher
likelihood of contracting cancer. There are over 70 million different
chemical combinations that fire fighters can be exposed to over the
course of their careers.

Breast Cancer
Carcinogens identified in the medical literature, that are associated with
an increased likelihood of a fire fighter being diagnosed with breast 
cancer, are benzene and PAHs. Fire fighters are routinely exposed to 
benzene and PAHs, and as part of their job, they cannot avoid coming into
contact with these toxins. The medical and epidemiological evidence
supports the fact that a reasonable association exists between the 
onset of breast cancer and exposures to PAHs and benzene. One study
shows that fire fighters are more than seven times more likely to be 
diagnosed with breast cancer than the general population. The evidence
produced and analyzed by occupational physicians and epidemiologists
demonstrates a reasonable association between the increased likelihood
of having breast cancer and exposures to benzene and PAHs.

Multiple Myeloma
Other than race, there are no known risk factors for multiple myeloma
other than occupational exposures. Exposures to the following substances
increase the likelihood of being diagnosed with multiple myeloma: paints;
herbicides; insecticides; engine exhausts and organic solvents especially
benzene and polychlorinated biphenyls (PCBs). Fire fighters are likely 
to be exposed to these substances, thus increasing their risk of 
contracting multiple myeloma. Fire fighters are 1.5 times more likely to
be diagnosed with multiple myeloma,
as is the general population.

Prostate Cancer
Prostate cancer is the most common
malignancy affecting men. Fire 
fighters are 1.3 times more likely
than the general population to be 
diagnosed with prostate cancer.
There is suggestive epidemiological
evidence that the increased likeli-
hood of being diagnosed with
prostate cancer is associated 
with exposure to pesticides, 
herbicides, metallic dusts, metal
working fluids, PAHs, and diesel
exhaust emissions.

Testicular Cancer
This form of cancer is most 
common in men between the
ages of 20 and 34. Male fire
fighters are just over two times

more likely than men in the general population to be diagnosed with
testicular cancer. The soot and dusts from exposures can penetrate a
fire fighter’s protective bunker gear and if lodged in the groin area can
increase the risk of testicular cancer.

Skin Cancer
Firefighters’ exposures to pesticides, metals, combustion by-products
such as coal, PAHs, pitch and tar, PCBs and mineral oils have been
shown to increase the likelihood of skin cancer. When compared to the
general population, fire fighters are 1.6 to 1.8 times more likely to be
diagnosed with skin cancer.

Lung Cancer
The IAFF argues that fire fighters face an increased risk of developing
acute lung cancer and disease due to their exposure to asbestos.
Asbestosis and mesothelioma are commonly diagnosed in fire fighters
because during a fire, asbestos particles from insulation, floor and 
ceiling tiles, pipe cement, roof shingles and plasters in older dwellings
and structures can become airborne. Even when wearing protective 
respiratory equipment, fire fighters can be exposed to asbestos particles
that come through their skin and are trapped in their clothing. Non-
smoking fire fighters are 1.5 times more likely to be diagnosed with 
lung cancer and disease, as are non-smokers in the general population.

The majority of provincial and territorial jurisdictions across Canada
have recognized that fire fighters are at increased risk for certain cancers
and heart injuries. The chart below shows how Ontario compares to other
jurisdictions across Canada. 

With the exception of Nova Scotia, Ontario lags behind all other
provinces with respect to occupational diseases presumed to be the result
of fire fighting. This means that fire fighters who have been diagnosed
with certain cancers are not automatically covered by the legislation 

and these fire fighters and their families do not automatically receive 
compensation benefits.



1  Must be diagnosed prior to 61st birthday.

2  Non-smokers.

3  Must be a non-smoker for at least 10 years to qualify.

4  Non-smokers.

5  Non-smokers.

6  Must not have smoked cigarettes for a minimum of 10 years
before the initial diagnosis.

7  Must not have smoked a tobacco product in 10 years 
immediately before the time of diagnosis.

8  Heart injury and fire fighters is not under presumptive 
legislation but specified in policy #15 as of June 15, 2000.

9  Within 24 hours of fire fighting a fire or participating in a
training exercise involving a simulated fire emergency.

What can you do to insure that the Ontario Government 
adds the six cancers to the list of presumptions for fire fight-
ers? You can write to or contact your Member of Provincial
Parliament (MPP) asking that he or she support expansion of
the list of presumptions.  

Questions can be directed to Mark McKinnon, Executive
Vice President, OPFFA via e-mail at mmckinnon@opffa.org.
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OCCUPATIONAL ILLNESS BC AB SK MB ON NB NS NT YT NU

Brain Cancer 10 yrs 10 yrs 10 yrs 10 yrs 10 yrs 10 yrs 10 yrs 10 yrs 10 yrs 10 yrs

Bladder Cancer 15 yrs 15 yrs 15 yrs 15 yrs 15 yrs 15 yrs 15 yrs 15 yrs

Kidney Cancer 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs

Colorectal Cancer 20 yrs 20 yrs 15 yrs 15 yrs 10 yrs1 20 yrs 15 yrs 15 yrs 15 yrs

Colon Cancer 20 yrs 20 yrs

Non-Hodgkin’s Lymphoma 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs 20 yrs

Leukemia 5 yrs 5 yrs 5 yrs 5 yrs 15 yrs 5 yrs 5 yrs 5 yrs 5 yrs 5 yrs

Ureter Cancer 15 yrs 15 yrs 15 yrs 15 yrs 15 yrs 15 yrs 15 yrs

Testicular Cancer 20 yrs 20 yrs 20 yrs 10 yrs 20 yrs 20 yrs 10 yrs 20 yrs

Lung Cancer 15 yrs2 15 yrs3 15 yrs4 15 yrs5 15 yrs6 15 yrs 15 yrs7 15 yrs

Esophageal Cancer 25 yrs 25 yrs 25 yrs 20 yrs 25 yrs 25 yrs 25 yrs

Multiple Myeloma 15 yrs 15 yrs 15 yrs 15 yrs

Breast Cancer 10 yrs 12 yrs

Prostate Cancer 15 yrs 15 yrs 15 yrs 15 yrs

Skin Cancer 15 yrs 15 yrs 15 yrs 15 yrs

Heart Injury
Within
24

Hours8

Within
24

Hours

Within
24

Hours

Within
24

Hours

Within
24

Hours9

Within
24

Hours

Within
24

Hours

Within
24

Hours

Within
24

Hours
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Friday, March 23, 2012 
Police and Fire Services are in rough shape. One pumper will not start and there
are only five fire apparatus in the entire city to service a population of approx-
imately 200,000. These apparatus are also called upon for the province of Siem
Reap, which has a population of approximately 1 million. Some of our donated
money will hopefully go toward the purchase of much needed batteries for this
apparatus. They do not have enough money to pay for fuel in order to train, so
we are supplying that also. We brought twenty sets of bunker suits for them,
so that each fire fighter will have a bunker suit, helmet, hood and gloves.

The city’s “Fire Police” are very poorly equipped. Two attack lines on each
apparatus and they were in terrible condition - they may not have enough 
nozzles either. In fact, one was actually a plastic nozzle. There are locks on all
of their apparatus cabinets, as people will steal from them while at fires, and
this even includes batteries from running apparatus! 

At the last fire in the city, they used a handgun to shoot out a window on an
upper floor so that they could get water on it. There are only ten hydrants in the

city and ten fire fighters on duty at a time. There are no hand tools, one ladder
and two portable radios.

There is no 9-1-1. If you have a fire, you call the Fire Chief and he calls the
apparatus. One truck responds and determines if more are needed.

Monday, March 26, 2012
Completed teaching day one on basic fire fighter training. We had both the
ARFF (Airport Rescue Fire Fighters) and the Police/Fire Department.

It was a good day. The first half was spent in the classroom and the afternoon on
the training grounds, which is an abandoned building. Not sunny but still very hot.

It’s very difficult teaching through a translator and takes twice as long.
Everything that is said must be repeated. Depending on the translator, there
were times when you could only say a few words at a time in order for it to
be relayed properly. We had to make our points in little snippets of sentences.
The students did well however and were patient.

C raig Lester, Geoff Boisseau and Chris Pallister, members of the Toronto
Professional Fire Fighters Association IAFF Local 3888, along with Patrick Bradley from
the London Professional Fire Fighters Association, recently returned from a two-week fire service based

humanitarian aid operation in Cambodia. These fire fighters all volunteered with a Canadian fire service charity called “GlobalFire”.  

GlobalFire is a new Toronto-based charity that focuses on international aid from a fire fighter’s point of view.
Local 3888 member, Craig Lester, created the charity after having identified a fire service assistance requirement
while volunteering with GlobalFire’s sister charity, GlobalMedic. GlobalMedic has been conducting disaster
response and EMS training throughout the Third World for many years.  

The type of aid mission these members have just returned from is called a “capacity building” operation
(CBO). The basic concept behind a GlobalFire CBO is to gather the protective equipment and tools needed by an
impoverished fire department and donate that equipment free of charge. Understanding that fire fighting is an
inherently dangerous job and that the equipment designed to tackle that threat is technologically advanced,
GlobalFire also provides training on how to properly use the donated equipment. The majority of the fire service
equipment GlobalFire donates is collected from stock being decommissioned by First World fire departments.  

The GlobalFire team kept a blog while in Cambodia. Here are a few excerpts from this successful CBO to
give you a small idea of some of the things that transpired:

Mission Cambodia 2012



There are no fire ladders here, only household ladders. The
ARFF had good PPE and SCBA, due to an increase in funding,
since they are an international airport.

The City was quite a different story however. On the good
pumper that they gave us to use, there was one outlet working
on discharge and one on intake. There were no pressure
gauges, no water tank level indicator, no primer, two 30 m
lengths of 65mm hose reduced to 38mm nozzles, and the
throttle was the gas pedal. In order to keep the pressure up,
you had to sit in the cab with your foot on the gas pedal – a
very tricky and tedious thing to do.

All in all - a great day!

Wednesday, March 28, 2012
On our way to training, we were passed by a scooter with at least eight pigs
in a round cage strapped to the seat. Amazing! Unfortunately, none of us had
a camera ready.

We started the day at the airport with a lecture on search and rescue, followed
by various drags and carries. We then went outside on the grounds and taught
fire fighter assessment and reduced SCBA profile.

There is no drywall or studded wall construction here. Being that reduced
SCBA profile is an important skill to learn, some ingenuity was needed to
construct something that was going to serve our purpose, as they will
likely encounter small areas to pass through. So, we used the staff’s
scooter lock up area to jury-rig our setup. We used an anchor strap to
allow the gate to open no more than 12 inches (Cambodian fire fighters
are smaller). It went great and everyone passed through the opening
with their SCBA, using both the front and back swim maneuvers.

Assessment was combined with drags and carries, so they were taught to assess the downed fire
fighter, package them for removal and then drag or carry them out. 

Next, it was off to the training house. It was over 35 degrees C today. At the house we instructed
hands-on search, search line deployment, SCBA wire dis-entanglement, low profile and a size-up
exercise in the surrounding neighbourhood. 

We used a bed in order to demo low profile techniques, which interestingly, turned out to be quite a
problem at first – and not for reasons you may guess. Cambodians will not go under beds or ladders
due to local beliefs. The Airport Chief had to explain to the class that it was not a bed but rather,
just a representation of a collapse. Following this, there were no issues.

The crews did a great job. They worked hard and we shared a few laughs and high fives. When
there was a job well done by a fire fighter, the students would clap. So, we adopted that practice
each time that a fire fighter finished a skill - his group would clap.
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Thursday, 
March 29, 2012
Today, while the Group 2 
students were involved in their
in-class session, the instructors
broke into two groups. Half

went with a translator and the city of Siem Reap’s 
Fire Chief to purchase batteries and tires, with funds graciously donated by Local
3888, for the fire apparatus that is out of service. Our goal is to get that fire truck
running before we leave to put the compliment back up to five for the entire city.

We went to the markets and were able to get the proper batteries for the 
apparatus that has been without batteries for some time. Then, it was off to 
the tire market, where we were able to secure two tires for another apparatus.
The Fire Chief sent for the apparatus, the transaction was completed and then
we had to go to a tire shop that could change large tires. For $4USD, they
changed the old tires out and installed the new ones. This particular apparatus
is designated to be available for the entire province.

After we were finished with the repairs, it was back to rejoin the training 
session for the hands-on portion. The students again worked hard and were
very eager to learn. We put them through the paces in full bunker gear. It was
hot once again as well - over 35 degrees C.

Friday, March 30, 2012
Today, GlobalFire presented the Siem Reap Fire Chief with twenty sets of bunker
gear, flash hoods, gloves and helmets. There was also a small assortment of
hand tools donated by GlobalFire. The bunker suits were donated at no cost by
London Fire (thank you London Fire and Local 142) and were carried to Siem Reap
as luggage by the GlobalFire team and some members of GlobalMedic. The Air
Canada representative that checked us in did not charge us the $700 for the
weight of the bags - Thank you! Air Korea, after some coaxing, only charged us
$90 from Incheon-Seoul to Siem Reap.

We are pleased to report that the once out of service apparatus is now back in
service and this returns the complement back to their full strength of five fire
apparatus. Thank you Local 3888.

Saturday, March 31, 2012
This morning, the students did a CPR/Defibrillator training course with Craig and
two GlobalMedic instructors who gave up their free time on a day off to help out.

Then, in 46-degree weather, the students did their final scenario. This scenario
involved all aspects of their training. They had to do a size-up, identify the

building type, fire location, expo-
sures, forcible entry to get in,
secure a water supply, pump, fire
attack, search and rescue for two
victims (the two GlobalMedic 
volunteers), remove the victims,
get entangled in wires while
extricating and then exit through
a collapse zone. Sounds easy? They were up for the task. 

The students did a great job. The Incident Commander was new and did a great
job organizing the men and commanding the scene. Representatives for
Cambodian Civil Aviation were there, as well as the head of Safety and Security
for Cambodian Airports.

It was very satisfying to see how far they had come in a few short days; with
little or no structural fire fighting experience, to how they performed in the 
scenario, was very gratifying.

Monday, April 2, 2012
The Angkor Hospital for Children is in the center of Siem Reap. Prior to 1999
(when the hospital opened), one in five Cambodian children died before 
they were five. Now, one in twenty children under five die in Cambodia. The
hospital sees over 128,000 children a year but has only 55 beds.

They see patients Monday to Friday and Saturday mornings. They are averaging
over 600 children a day and at the time we were there, at 1100, they had already
seen 368. The children are triaged and given the medication required. Families
travel a great distance to come to this hospital but in some cases it is too 
late. The hospital averages one child death a day. Poor families live within the
hospital’s grounds while their child is admitted, so there is an increased risk of
fires due to all the open-flame oil cooking that occurs.

In 2010, GlobalFire donated fire hose for their only standpipe, fire blankets 
and extinguishers (both hand-pumped and air pressurized water, as well as 
dry chemical). We checked all of the fire safety equipment and showed the 
staff how to load the hose for their standpipe and how to recharge their 
pressurized extinguishers.

The work this hospital does is truly amazing. It was a very heartfelt tour. It is
another situation that brings home the realization of how lucky we really are.

For more information about GlobalFire, or to donate
to our brothers and sisters in developing countries,
please visit www.globalfire.ca.

http://www.globalfire.ca
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T he first Occupational Health Clinic for Ontario Workers
(OHCOW) was opened in 1989 in Hamilton, Ontario. It came
about because the workers at the Stelco steel mill (USW

1005) wanted their own occupational health resources that they
could trust, when it came to health issues they thought could be
related to their work. So they contacted some local physicians,
McMaster University and set up the first labour sponsored occupa-
tional health clinic in North America, in 1981. 

After lobbying, the first two government funded, independent
clinics were opened, in 1989 and today there are 6 across the province
(Hamilton, Sarnia, Sudbury, Thunder Bay, Toronto and Windsor.) OHCOW
is funded through the Ontario Ministry of Labour.

OHCOW’s mandate is to provide objective, scientific information
and focus on prevention of occupational health problems in the workplace. 
At the core of each clinic are staff trained in occupational medicine 
who work as an inter-disciplinary occupational health team. The team
consists of occupational physicians, occupational health nurses, ergono-
mists, occupational hygienists and client service coordinators. They 
provide a range of services to assist in the identification, recognition 
and prevention of occupational disease and injury. 

OHCOW can help you if… 
• You think something about your work is unhealthy. 

• You need information about work related issues.

• Several people in your workplace have similar health problems.

• Your Joint Health and Safety Committee has found a health
problem it needs help to solve.

While tending to the individual needs of each worker, OHCOW has
also developed a public health-oriented clinical approach. This involves
determining whether co-workers are at risk, and taking steps to have
them medically evaluated, if needed. Consequently, the impact of the
clinic reaches far beyond those persons seen as individual patients.

Education plays a central role in OHCOW’s prevention activities.
Workshops and presentations tailored to specific workplace issues 
or industry may be offered to a union or non-unionised workplace and
consultative services are offered to unions, employers and Joint Health
and Safety Committees. 

OHCOW continues to work toward protecting and improving
workers’ health by identifying hazardous workplace factors and making 
recommendations to improve or eliminate those factors. OHCOW’s
services are designed to affect change in the workplace; to improve
working conditions and the health of workers by empowering others
with the ability to change their working lives for the better.

Role of OHCOW clinics:
1. To provide (facilitate) direct access for workers in the province of

Ontario to independent occupational health expertise including
occupational medicine, industrial hygiene and ergonomics. 

2. To recognize and determine work-related health effects 
(symptoms/disease/conditions) through the provision of 
accurate diagnoses, monitoring and identification of trends 
within workplaces and industries and their implications to 
these populations.

3. To identify workplace factors which are, or may be, detrimental
to the health and wellbeing of workers and to provide inter-
disciplinary expertise in the form of recommendations designed
to achieve improvement to the workplaces and the health of
workers (prevention).

4. To provide consultation to workplace parties, health professionals,
governments and other official agencies (alternative: policy makers)
and the public with respect to work-relatedness of health issues 
(or health and exposure control) and assist them in expanding 
their knowledge related to occupational health issues and 
problem-solving their way to appropriate and timely solutions.

5. To demonstrate the effectiveness of workplace interventions.

6. To conduct and participate in research in the identification 
of work-related health problems and methods to prevent 
adverse health effects and then translate that knowledge into
workplace tools.

7. To assist workplace parties in the implementation of 
recommendations to reduce or eliminate the risk factors 
identified by OHCOW’s interventions.

8. To disseminate the information and knowledge gained by
OHCOW to the workplace parties and to similar or like 
workplaces directly or through other organizations.

The clinics are open to anyone with a possible occupational
health problem at no cost.           

We do not do return to work nor do we manage claims.

OHCOW has been working with the Hamilton Firefighters since
the Plastimet fire in 1997. Colin Grieve, HPFFA Local 288, IAFF wrote an
article about the Occupational Health Exposure Program (OHEP) that
resulted from that fire and OHCOW has been involved since the 
beginning. Currently in addition to the data analysis they provide 
orientation sessions and an OHCOW physician conducts the medicals.

Contact: Leah Casselman, OHCOW Hamilton 848 Main
Street East, Hamilton L8M 1L9 905-549-2552

There are Occupational Health Clinics in Ontario!



By Scott Marks, IAFF – Assistant to the General President for Canadian Operations

I n the last two issues of the Intrepid, we have taken a hard look at
the issue of secondary employment, or as it’s known, two-hatting. 
I hope you took the time to read these articles and to further 

educate yourself about this important issue. Perhaps you even had a
couple of discussions in the firehall about why it’s important that 
IAFF members don’t turn around and break an oath they swore, while
undermining our safety and our goals, by working as volunteer or 
paid-on-call fire fighters in an area that impacts an IAFF Local.

We’ve talked about the safety risks posed by fire fighters who show
up for their full-time shifts exhausted because they were responding to 
a barn fire before duty; and the risks that communities that rely on two-
hatters take when they build a fire department around fire fighters who
are serving two masters and who may be unavailable for duty when
needed most. We also talked about how two-hatting can selfishly take
work away – at a discounted rate - from brothers and sisters to whom it
may rightly belong.

This time, we’re going to look at the tools our union has to ensure
adherence to our Constitution, and for addressing instances where
members violating Section XV (Misconduct and Penalties) of the IAFF
Constitution, which explicitly prohibits members from working a second
job as a part-time volunteer or paid-on-call fire fighter or EMS worker
in the jurisdiction of an IAFF affiliate or which adversely impacts the
interests of any IAFF affiliate or the IAFF.

CHARGES
Section XVI of the IAFF Constitution spells out the process

through which an IAFF member can be charged by another member.
The charges must:

• Be filed within six months of when the charging party knew or
should have known of the offence

• Be in writing

• Be signed by the charging party and contain relevant facts

• Reference the section or sections of the IAFF Constitution
allegedly violated

• Name a maximum of seven individuals in the same set of
charges alleging the same misconduct

• Be sent to the charged party by certified or registered mail with
copies to the local union, the IAFF General President and the
provincial association. A party’s refusal or failure to accept the
charges without good reason constitutes misconduct. A 
charged party may request a pre-trial board to make an initial
determination whether the charges are frivolous, retaliatory or
de minimis (insignificant).

CONVENING A TRIAL BOARD
When charges are disputed, the IAFF Constitution spells out a process for
conducting a trial board, which is a fair and objective process whereby
the evidence of the member’s actions is presented to a group of his or her
peers, who determine whether the misconduct has in fact taken place.

The trial board process is spelled out in Article XVII, Section 1 of
the IAFF Constitution. It is also explained in great detail in the IAFF Local
Union Trial Board Manual, which is available from the IAFF. It’s critical
that any local union member involved in organizing a trial board avail
themselves to these resources so that the board is conducted fairly, and
properly. Essentially:

• An appointing officer, usually the President or Secretary of the
Local, will provide the names of seven Local members to the
charged party

• The charged party rejects four of those names, and the 
remaining three become the trial board
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• If the Local President or Secretary are involved in the charges,
the General President will designate the District Vice President
as the appointing officer.

• The board must be held no more than 120 days after receipt of
the charges and no less than two weeks after the charged party
has been notified of the composition of the board

• Once convened, a trial board may promulgate additional rules for
the conduct of the trial. If they do, it must be in consultation
with the parties and the rules must be distributed 15 days prior
to the commencement of the trial.

THE TRIAL PROCESS
At the trial, the charged party may make a motion to dismiss

the charges, even before the charging party has presented their
case. If the charges proceed, the charging party is called to produce
evidence in support of all charges and must be advised that he 
carries the burden to prove the misconduct. The charging party
should give evidence through verbal testimony, the testimony of
witnesses and documentary evidence such as photos, videos or
news items.

The accused has the opportunity to cross-examine
each witness and attempt to show insufficiency
of documentary evidence. At the conclusion
of the charging party’s evidence, the board
can rule that the record is insufficient 
to establish guilt. If the evidence is
deemed sufficient, the charged party
proceeds with a defence. They may
give verbal testimony, call witnesses
and provide documentary evidence.
The charging party then has the 
ability to cross-examine.

DECISION
The board’s decision must be arrived at
within 60 days of the conclusion of the trial,
unless otherwise agreed by mutual consent. It
must be in writing, state pertinent facts, cite 
relevant provisions of the IAFF Constitution and 
state whether the charged party is guilty or not guilty. A 
preponderance of evidence is the threshold for establishing guilt. If 
the charged party is guilty, the trial board assesses a penalty and 
the charged party must comply with the decision. The decision is 
submitted to the Secretary of the Local that conducted the trial board
and read at the next regular local union meeting. The Local Secretary
also sends copies to all parties involved by registered mail, with
copies transmitted to the General President and District Vice President
as soon as possible.

APPEALS
A trial board decision can be appealed to the IAFF General

President by either side within 30 days of the receipt of the decision. It
must be sent by registered or certified mail. A party can further appeal
the General President’s ruling to the IAFF Executive Board, again, by
registered letter. Finally, a party dissatisfied with the result of an
appeal to the IAFF Executive Board may appeal to the IAFF’s ultimate
authority – the Convention floor. 

Again, this is just a summary of the process. Please refer to the IAFF
Constitution and the IAFF Local Union Trial Board Manual for complete
information about misconduct and penalties, the laying of charges and
the trial board process. You can also seek information and advice through
your IAFF District Vice President or the IAFF Canadian Office.

Do your homework. If the charges are in response to secondary
employment, ensure you have clear, incontrovertible proof that the
individual is indeed participating in the practice before laying any
charges. A photo of a pickup truck in the parking lot of a firehall isn’t
enough to prove the IAFF Constitution is being violated.

In closing, I have to make a comment here about unions and 
discipline. Quite often, the public gets enraged when they read in the
paper about a union disciplining its members for breaking union rules.
For example, public sector unions fining members who cross picket
lines. But how would they expect the union to survive if the rules laid
out in its own constitution were useless?  How can unions achieve
their goals if a handful of members are allowed to sow division and
work against the union’s interest without any consequences?

There’s an expression I like to use to describe this principle: people
like to eat sausage, but they don’t like to see it being made. People enjoy

the myriad of benefits that unionization has historically
delivered to all workers, but they cringe when exposed

to the inner workings and mechanisms that 
allow a union to stay united and to ensure
compliance with its rules of membership. 

Unions are democratic and members
who disagree with a union’s rules or
anything else have proper channels
to raise those objections. In the 
IAFF and the OPFFA, as in other
unions, the convention floor is the
ultimate authority.

You know as well as I do, rules
without consequences for breaking

those rules are useless; a lack of
enforcement capability is a recipe for

failure in any context. Imagine if there
were no penalties for tax evasion, or theft or

for running a red light. There would be chaos. 
As laws with punishments help maintain order in 

society, rules and discipline help unions and other associations
define themselves and ensure unity. People don’t complain when 
doctors or teachers or lawyers discipline their members for breaching
the rules of their professions. 

To sum it up, it’s extremely important to enter into the process of
laying charges against a member and organizing a trial board in a state
of full preparedness and with all your ducks in a row. Avail yourself to
the resources available from the IAFF and the OPFFA and make sure you
are familiar with the trial board process from stem to stern.

The last thing we need in Ontario is a bunch of poorly conducted
trial boards to cloud the issue of secondary employment. It’s critical to
know the ins and outs of laying charges and conducting a trial board
before any action is taken.

Remember however, the best trial board is one that doesn’t have to
occur in the first place, because of member education and our members’
continuing demonstration of the unity that has made our union one of
the strongest in this great province. 
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A fter the launch of the Green Energy Act and the introduc-
tion of the Feed-In-Tariff (FIT/MicroFIT) program in Ontario,
Solar Photovoltaic (Solar PV) system installations have

been increasingly seen on farms, backyards of houses, and mostly on
buildings’ rooftops.  

The ESA is the designated Administrative Authority responsible
for public electrical safety in Ontario, and has been given a mandate
by government to undertake activities, which improve public electrical
safety. This includes responsibility for administering a set of regula-
tions that relate to the Ontario Electrical Safety Code (OESC), the
Licensing of Electrical Contractors and Master Electricians, electrical
distribution system safety, which applies to Local Distribution
Companies (LDC’s) and electrical products safety.

Solar Photovoltaic systems are intended to produce
clean utilization electrical energy to reduce the amount of
power purchased from the Local Distribution Company (LDC) or
to participate in the FIT/MicroFIT program in Ontario.

Solar PV panels rely on the conversion of light into electricity.
Each solar PV panel or module can produce voltages anywhere
between 24 and 48 volts of direct current (DC). Connected in series
can range up to 1000 V DC. 

Common solar PV installations include rooftop and ground
mounted installations.

The following components form 
a typical solar PV system:
• Solar PV panels, which are the basic generating element of the

system to convert light into electrical energy.

• Combiner box(s)

• Distributed Generation (DG) switch (es)

• Inverter (s), which converts direct current (DC), produced energy
from the solar panel to usable alternating current (AC) energy. It
can be Utility-Interactive or Stand-alone with no interconnection
with the grid.

• Utility disconnect switch

• Utility generation meter

Any system that produces small amounts of electricity can 
be potentially dangerous, creating shock, electrocution or fire haz-
ards. Solar PV systems may cause some concerns to fire fighters
attending a fire scene. 

Arriving at a fire location such as a residential site, a solar PV
system may not be seen from the road at first glance.

The Fire Department would typically follow standard 
procedure about contacting the LDC to have the incoming 
service disconnected from the street. A house or a building
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with a solar PV system disconnected from the street will not 
de-energize a solar PV system, since it relies on light sources for
generating electrical power.

Any source of light reflecting on a solar PV panel will generate
energy at the terminals of that solar PV panel. Possible sources of
light at a fire scene may include moonlight and lighting from the fire
trucks. In turn, all components of the system from the solar PV panels
on the roof, to the conductors down the side of the building and the
DG disconnect switch will be live at all times. 

Precautions:
• Treat all solar PV systems as LIVE at all times

• Trip Hazards

• Cables on the roof 

• Walking on the solar panels

• Electric shock

• Damaged or cut cables 

• Damaged or cutting into solar panels  

• The use of a Hot Stick only detects ac voltage and is not
effective in solar PV systems since the system generates 
dc voltage

• Rubber boots and gloves should not be relied on for 
protection unless rated. 

The OESC requires both the utility disconnect and the 
DG disconnect switch to be labelled. Subject to the LDC
requirements, the “Utility disconnect switch” is typically 
located outdoors next to the revenue metering depending 

on the type of application such as a 
residential, commercial, etc. Other equip-
ment such as inverters, combiner boxes
and DG disconnect switch(es) can be
found on the roof, basement, attic or
electrical room.

Recommendations:
Approaching electrical fires and 
equipment should be done according
to the “Electrical Safety Handbook for
Emergency Responders” revised 4th
Edition 2003.

Communicate with your LDC to 
determine any locations that may
have solar PV system installations.

Remember - ALWAYS TREAT THE
SOLAR PV SYSTEM AS LIVE

A joint Guidance Note #6-34 
from the Ministry of Labour,
Ontario Fire Service Section 21
Advisory Committee and the 

ESA is currently available.

Solar PV system installations as per Electrical safety Authority (ESA)
published guideline:

• “Electrical Guidelines for Inverter-Based Micro Generation
Facilities (10 kW and smaller)” ESA-SPEC-004
http://esasafe.com/pdf/Electrical_Guidelines_for_
Inverter-Based_Micro_Generation_Facilities.pdf

For more information, please contact 
Patrick Falzon Patrick.falzon@electricalsafety.on.ca

Ray Yousef Ray.yousef@electricalsafety.on.ca
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Who We Are
The Cambridge Professional Fire Fighters' Association, Local 499,

consists of 130 dedicated and committed team members, serving the 
citizens of the City of Cambridge since 1973. Our Association is honoured
to serve, protect and assist our community in many different capacities,
from our sworn obligations to the fire service, Muscular Dystrophy
fundraising, Christmas Basket Fund and our Benevolent Fund.

Cambridge began as a composite city in 1973, when the three
municipalities of Galt, Preston, Hespeler and the settlement of Blair were
amalgamated into a single legal entity under a new name. Cambridge is
nestled along the Speed River and the Grand River; a Canadian Heritage
River. We are within 50 minutes of Toronto Pearson International Airport
and minutes from the Region of Waterloo International Airport. Estimated
45,745 households in 2010 and forecast to reach 51,000 by 2016, with a
2011 population of 130,000. Cambridge is part of Waterloo Region, with
a 2010 population of 544,300, which is forecast to reach 729,000 in the
year 2031. 

Cambridge is home to:
• The University of Waterloo’s School of Architecture 

• Conestoga College Institute of Technology and Advanced Learning

• Toyota Motor Manufacturing Canada which is the largest
employer in Cambridge with a 3.01 million square foot facility on
400 acres, employing 4,500 people

• ATS Automation Tooling Systems Inc. and COM DEV
International Limited

• Canadian General Tower and Babcock & Wilcox

• The Fire Museum and Education Centre, whose
mission is to provide heritage and safety programs with a focus on
Fire Prevention. To preserve our history; maintain and expand our
existing collection of artifacts related to the Fire Services

• OPFFA District 3 Vice President Mike Pauze; our local hero

History
This information reflects the former municipalities of Preston,

Hespeler and Galt. The first fire company to be organized was the Galt 
Fire Company on June 9, 1842; Preston in 1844; and Hespeler in 1856. The
Galt Fire Company bought a used, small hand-operated pumper from New
York. A horse drawn steam powered fire engine was purchased in 1873
for the sum of $4000. In April 1876, Galt town council abolished the 
volunteer system in favour of a paid brigade, consisting of ten fire fighters
($25 per year), assistant chief ($50 per year), chief engineer ($150 per 
year) and a engine house attendant/street lamp lighter ($300 per year 
plus free housing). In 1973, when Cambridge was formed, it had four 
stations. One additional station was built in 1974 and Station 2 still
resides in the original Hespeler station, built in
1915. Currently, we still have five stations with a
fleet of fourteen trucks and three rescue boats.

Charities
We raised over $26,500 in 2011, and since

1969, have raised more than $415,500.00 for
Muscular Dystrophy, providing funding for a cure
and assisting children and adults in our community
who have been diagnosed with MD. MD Canada
has presented the CPFFA with the “2011 Danielle
Campo Award.”

The Christmas Basket Fund has assisted families
in our community by allowing them to enjoy Christmas
dinner and provide presents for their children. We
raised over $40,000 in 2011, to provide Christmas din-
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ners for 550 families. This 87-year-old tradition
has helped over 20,000 families.

Our Benevolent Fund assists people
from our community that require financial
assistance in their time of need. We have
given an average of $6,000 per year for
many years. Our members commit to this
financial obligation to give something back
to our great community.

Negotiations
On November 8th, 2011, we received our interest arbitration

award from Arbitrator Burkett. It consisted of a 4-year deal from
January 1, 2009 to December 31, 2012. Included in the award
was wage parity with local police and fire departments, Family
Day, benefit improvements and a 2-year trial for a 24-hour shift
for suppression crews. We are currently trying to negotiate
Collective Agreement wording and a 24-hour work schedule.  

Thank you to our nominee Jeffrey Sack, advocates Jeff Nester
and Carmen Santoro, as well as our negotiating committee. 

Labour Relations
With recent management changes in the department last

year, the Association has continued to try to improve our
union/management relations. New initiatives by management,
like mandatory modified work and an attendance management
program has strained our relationship. A change of our benefits
provider in 2011 has also challenged our Committees/Executive to 
maintain our benefits, keeping in mind that we were still dealing with an
active grievance from the last carrier change in 2003. Brian Dalton
Consulting has been a very valuable asset in assisting us to understand
and clarify their insurance language.  

In closing 
I would like to thank our Executive and Committees locally and that

of the IAFF and OPFFA for their endless hours of work and dedication. With
their support, leadership and education, we can all enjoy the benefits that
have resulted from a unified front of our great unions.  

Lastly, I would like to thank our sisters and brothers of Local 499 
for the work that they do everyday. They are truly an amazing team of
individuals that serve our community with honour and pride.
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AT A GLANCE
District: 3

DVP: Mike Pauze 

Base 1st class salaries:
July 1, 2012, $85,582 

Population served: 130,000

Shift worked:
Current 10/14, 
Awarded 24-Hour Shift

Day Staff Hours Worked:
Mon – Thurs or Tues – Friday,
8:00 am – 6:00 pm

Call Volume: 5700/yr

Fire Halls: 5 halls, 3 pumpers, 
5 aerials (1 platform), 1 rescue, 
1 hazmat, 3 watercrafts, 1 command 

Average Grievances:  
2 per year, currently 0

Current CA:  December 31, 2012

Executive Members:
John Jetter, President
Ken Talbot, Secretary
Chris Davidson, Treasurer
John McCalmont, Vice-President
Brent Smith, Steward (Day Staff)
Cameron Greig, Steward
(Platoons 1 & 2)
Sean Mahoney, Steward
(Platoons 3 & 4)
Mike Pauze, Past-President

Standing Committees:
Negotiations
Grievances
Benevolent/Public Relations
Health and Safety
Retirement
Christmas Basket Fund
MD
Policy

Cambridge – LOCAL 499
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ONTARIO FIRE 
FIGHTERS
RAISE
THE BAR FOR
MDC IN 2011!
By Pamela Musgrave, MDC Senior Regional Manager

Muscular Dystrophy Canada’s mission is to enhance the lives of those affected with neuromuscular
disorders by continually working to provide on going support and resources while relentlessly
searching for a cure through well-funded research.  

Muscular dystrophy is the name for a group of neuromuscular disorders that are characterized by 
progressive weakness and wasting of the voluntary muscles that control body movement. Muscular
dystrophy is not contagious; it is a genetic disorder. Over time, persons with neuromuscular disorders
may lose the ability to walk, speak, and ultimately breathe. For some individuals, the disorder is fatal
and there is currently no cure.

C anadian Fire Fighters have played a significant role for 
those affected with muscular dystrophy since 1954, when a
group of parents whose children had Duchenne muscular

dystrophy approached their local Fire Department and requested 
assistance in raising funds. With the Toronto Fire Fighters leading the
way and being the first Department to support those affected,
Muscular Dystrophy Canada conducted the first residential canvass
and raised more than $200,000 for research. Since then, members of
the IAFF have pledged their continued support in assisting those
affected until “a cure is found”. 

Fire fighters have been a part of Muscular Dystrophy Canada
for over 55 years and fire fighter fundraising continues to be the
Organization’s largest and most significant source of revenue. To
date, Canadian Fire Fighters have raised over $70 million dollars,
with more than $11 million being given by members of the Ontario
Professional Fire Fighters Association. 

Our vision has never been more clear – to find a cure for neuro-
muscular disorders in our lifetime. OPFFA members are contributing to
that vision with your dedication and commitment.

The funds raised go to support Muscular Dystrophy Canada’s
Programs and Services. These programs are invaluable to people with

muscular dystrophy and their families. Equipment and mobility aids can
be expensive, but their value to people with neuromuscular disorders
cannot be quantified. It means they can be more independent, active
and fully contributing members of our society.  

Last year, President Fred LeBlanc reminded you of the importance
of the partnership between OPFFA members and those affected with
muscular dystrophy, and he challenged you to do more. Our yearend
just wrapped up on March 31st, and we are glad to inform you that
OPFFA members took on that challenge.  

Here are just a few highlights from last year:
• Ajax won Ontario’s Fire Department of the Year Award

• Richmond Hill Fire Fighter, Rick Mills, won Ontario’s Fire 
Fighter of the Year Award

• Many Ontario Locals attended their Local Walk for 
Muscular Dystrophy 

• 2 fire fighters from 15 Locals attended our February Conference

• Sault Ste. Marie held their annual Christmas Party for their
Friends of MD. Every year, local families are invited to a
Christmas dinner hosted by the fire fighters. The highlight is the
arrival of Santa who has a gift for everyone.  



• Whitby invited Christina Massad to speak at a
union meeting and share her personal story with their
members. They also invited some of our clients to
attend their Charity Hockey Game.  

• Timmins arranged for us to attend their Local 
College and speak to the students in the Pre-Fire
Service Program, so we could educate them on the
tradition and partnership fire fighters have with 
our Organization.

• Brampton Fire Fighters expanded their May Boot
Drive, did some fundraising in October and then at the end of
December, did a Rooftop Campout while ringing in the New Year
raising money for those affected. Their extra efforts helped them
more than double their donation from the previous year and they
have the third largest donation in Ontario, which is $35,577.31.

• Barrie continues to hold the single largest Boot Drive in Canada.
This past year, their Boot Drive raised $105,271 with half of the
proceeds going to Muscular Dystrophy Canada. That’s a donation
of $52,635.50. Barrie is also responsible for the IAFF Charity
Hockey Game. The game took place in October and the majority
of players were OPFFA members. 

• And finally, the London Fire Fighters organized the first Rooftop
Campout for Ontario in April. They supported the local Walk 
in June and then held a Boot Drive in July at Bluesfest. In
September, they did the WheelChair Dare Challenge. In October,
they made Owen McGonigal their honourary Fire Chief and also
held their October Boot Drive. Wrapping up our fiscal year,
they did another rooftop Campout in March and supported the
Buck 4 Luck campaign. As a result of all their efforts, I am
pleased to tell you that London is our largest fundraising
Department in Ontario this year, raising $60, 407.74!

These are just a few examples of what members of the OPFFA
are doing for those affected. It is not just about fundraising but also
about the relationships you are establishing with those affected,
and the awareness you are creating in your local communities.    

The dollars you raise help us support our mission, and the
combined efforts of 44 Ontario Locals raised $445,070, an increase
of $20,597 from the previous year. Congratulations! We are so
proud to have fire fighters involved with our Organization. We
value the great work you do in your communities but especially 
for those affected with muscular dystrophy. Thank you for your
commitment and dedication and for continuing this longstanding
partnership and tradition. Thank you for your ongoing support.
We salute members of the OPFFA for their spirit and extraordi-
nary efforts for our cause.    
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THE DANIELLE CAMPO EXTRA MILE AWARD

T he Danielle Campo Extra Mile Award recognizes Fire Fighters
enthusiasm, commitment, dedication and continuous efforts to go
the “Extra Mile,” while campaigning to fight muscular dystrophy.

The award is not earned on financial merit alone but rather on the willing-
ness to create awareness within their community and connect with those
affected with neuromuscular disorders. 
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SIXTY-FIVE TO SIXTY-SEVEN

T he Federal Conservative
Government is considering
introducing an increase to 

the Old Age Security (OAS). The OAS 
program is funded through general 
tax revenues and provides a basic 
minimum income for Canadian seniors.

The costs of OAS are expected
to rise from the present $36 billion to
$48 billion in 2015, and continue
growing to $108 billion per year in
2030. The number of Canadians over
65 currently eligible for OAS will 
rise from 4.7 million in 2010 to 9.3

million in 2030. When OAS was introduced in the 1950’s, the 
life expectancy of a male was 66 and a female was 71. Presently, 
the life expectancy of men is 78.5 and for women it is 83.1. The 
projected figures for 2030 are further increased to 81.9 for men and
86 for women.  

The anticipated increase to OAS will most likely be phased in
over 10 to 15 years. This phase-in period will allow for individuals
and society to have time to plan and adjust their retirement goals
accordingly. Plans on how the government will roll out the changes
should be unveiled when the budget is read on March 29, 2012. 

What makes this change even more likely than the age and
financial figures is the fact that other countries have gone ahead
with the change. In 2011, France moved full pension benefits to 67
from 65. The United States, Germany and Norway have all risen
their normal retirement age to 67 as well.

As of January 2012, the basic amount of OAS is $540.12 per
month. At tax time, recipients with income over the threshold
(2012 - $69,562) must pay back a portion of their OAS at a rate of
15% of their net income. This return is often referred to as claw
back. The OAS is fully clawed back for people with net incomes
over $112,772.

The Canada Pension Plan (CPP) is not presently being looked 
at, due to the fact that it is fully funded. OMERS pensions are only
integrated with CPP, so with no changes to CPP, there are no planned
changes to OMERS. The OMERS Bridge Benefit is approximately 
the amount of pension you will receive from CPP. The bridge benefit
essentially "tops up" your early retirement pension until age 65.
Therefore, in the future, if the federal government increases the CPP
eligibility, OMERS would need to review the way they apply the
bridge benefit, in order to maintain the pension promise.

Additional Voluntary Contributions
The Additional Voluntary Contributions (AVC) option is a retire-

ment savings and investment opportunity, which is only open to OMERS

members. AVCs are similar to Registered Retirement Savings Plans
(RRSPs). AVCs earn a return similar to the OMERS fund, however, it
must be remembered that it is in addition to an OMERS pension and
will not increase your normal retirement pension.

Lump Sum Transfers from another registered retirement plan are
permitted and accepted during the first four months of the calendar
year (January 1 – April 30) each year.

Automatic Contributions are a way for active members to make
regular bi-weekly or monthly contributions to an AVC account. There
are limits to what a member can contribute, based on the member’s
eligible RRSP room.

If interested, more information can be obtained from the OMERS
web site at www.omers.com.

The Unfortunate Reality
Shift workers see an increased rate of marriage breakdown.

Along with the many financial and personal stresses of a separation
or divorce, comes the decision on how, if required, the pension needs
to be separated. As of January 1, 2012, OMERS will have to follow
new regulations for settlement of pension benefits in the event of a
marriage breakdown (including common-law relationships). 

Under the new rules, a plan member will be required to use specific
forms, which have been developed by the Financial Services Commission
of Ontario (FSCO), to apply to a pension administrator for a valuation 
of pension entitlements, or to apply for any of the settlement options.
FSCO has posted FAQs online at www.fsco.gov.on.ca. 

OMERS role in supplying pension information after a marriage
breakdown is specifically set out in Ontario pension legislation and
regulations. As an administrator, OMERS is required to follow specific
guidelines for the valuation and administration of settlement options.
OMERS can only accept applications using the FSCO-approved forms
under the new rules.

Erik Leicht

PENSION COMMITTEE REPORT
By Erik Leicht, Chair, OPFFA Pension Committee

http://www.omers.com
http://www.fsco.gov.on.ca


I n our workplaces, families and social groups, we have all 
experienced an individual who appears, “out of control” or to 
“have changed” or is now “out there”. Often, this person is able 

to function for many years at home or in a social setting with an 
addiction problem. Suddenly, an issue arises with a co-worker that 
was acceptable at home and/or work for many years, but which now
crosses the line, is deemed unacceptable, and a crisis occurs.

One may see low productivity or errors made, due to the employ-
ee being drunk or high in the workplace. Other signs of possible
dependency issues are reporting late for work, an increase in sick
time usage and conflicts with other employees or supervisors.
Traditionally, the employer's response is to reassign the employee 
for a day or send him/her home as, “unfit for duty,” due to possible
impairment from drugs or alcohol. The employee may be investigated
for theft (time, materials or money). The behaviour continues
unchecked, with no positive boundaries being communicated, until
someone is concerned enough for the employee’s health, wellness
and safety - and that of others in the workplace – for some action to
occur. Boundaries and the consequences for negative action need to
be addressed with the employee.

Management often wants an instant, short and quick resolution;
like attendance in a treatment centre with the completion of a 
21-day rehab program. Most employers are not willing to pay for the
aftercare and follow-up treatment that many require after having
attended a facility. The co-workers may be in conflict as to how 
to assist the member, or have no tolerance for the self-imposed
destructive behaviour of that individual. As well, the employee may
not even be aware that his/her behaviour is causing conflict in 
the workplace. Given these aspects, we must all understand the
addiction and what the treatment interventions available are for our
members who have a substance abuse concern.

Substance abuse can be manifested in 
various manners, such as:

Experimental Use: When an individual 
tries or experiments with a substance.

Social and Recreational Use: 
When an individual uses a substance 
infrequently, and usually with others, to
enhance a social situation.

Situational Use: When an individual
uses a substance regularly and often
experiences a loss of control while
using (e.g., using more than they
intended to use or continued to 
use when they intended to stop).

Intensive Use: When an individual
‘binges’ or uses a large amount of
or continuous use of a substance
over time, in an intensive manner.

Dependence: When an individual 
is either psychologically and/or 
physically dependent on a sub-
stance. Psychological dependence
occurs when an individual uses it to
feel comfortable or function. Physical
dependence occurs when a person
develops a tolerance to a drug, causing
them to use more to get the same effect. 

When drug use stops, symptoms of withdrawal
set in. When does an individual’s use of substances
become problematic? Some sources believe there
are two important early warning signs of problematic
substance use:

i. When use has harmful consequences, 
such as hangovers or being late for work 
(mild) or causing a fatality or 
homelessness (severe)

ii. When an individual is unable to control
their use. If an individual frequently 
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HUMAN RELATIONS COMMITTEE REPORT
By Hugh Doherty, Chair, OPFFA Human Relations Committee

ASSISTING MEMBERS IN 
A DEPENDENCY CONFLICT

Hugh Doherty



experiences these warning signs and continues to use, they may
have a problem with substance abuse.  

The Centre for Addiction and Mental Health (CAMH) states that there
is no single factor that causes addiction. People become addicted
because of a combination of reasons including:

Genetic factors - Some people inherit a vulnerability to addictive
drug properties. The way drugs interact with the brain - when people
use a substance that makes them feel good they often use it again.

Environment - Where people live, go to school, or work can 
influence whether or not a person develops a substance use problem.
An individual’s home, neighbourhood, peer network or economic 
situation can also cause a person to be addicted. 

Mental health issues - Research has proven that many people 
with substance use problems also had a mental health problem at
some time in their lives (Reiger, 1990). When an individual has a 
mental illness, using a substance can make them feel better.
However, using just a small amount (e.g., a drink or two) may trigger
and worsen their condition.

The following quote is from a person in recovery:

“When she noticed that I was using too much she took me out for
coffee after work and suggested that I take some time off and told me
that she was there for me if I needed her. She won my respect.” 

How we assist those with substance abuse issues is critical 
to gain the respect of the person requiring assistance, and to 
have the opportunity to facilitate in the outcome of the member
seeking assistance.  

Things to consider are:

• Do we have a positive confidential Employee Assistance Program? 

• Is medical information kept confidential from the employer? 

• Is the individual’s life exposed to ridicule in the workplace? 

• Does the employer’s actions meet the policies and are they able
to truly assist a member in need?  

• Is discipline the first and only method utilized by management to
deal with addiction concern(s) in the workplace?  

• Do we have a program that addresses health, wellness and 
fitness? Does our employer fund these programs? Are the 
programs management-run or are they a partnership with the
union and other stakeholders?

There are various models of EAP programs and a few 
are listed below:

• Internal Program: Counselling is provided by professionals
employed by the corporation

• External Program: Private or public sector EAP providers are 
contracted by an organization to provided a determined number
of services to members and/or family members

• Professionals: Social workers, psychologists, addiction and 
other professionals with counselling experience (Occupational
health nurses)

• Union counsellors/Peer Referral: Other employees who have
received training to assist fellow workers with personal 
problems, proves references, referrals, information and 
support and possible offer other health promotion activities.

With the ever-increasing pressure placed upon us to do more 
with less, such as budget restraints, which lead to possible layoffs and
restructuring in the workplace, greater demands to increase inspections
and public education events, we must consider the impacts on our 
people's mental health and wellness. How often does the Fire Chief/City
Manger consider the dollars saved vs. the mental health/wellness of 
an employee with a positive supported EAP program? How often do we
hear about the cost of an arbitration hearing to deal with a dismissal of a
member, cost of increased absenteeism and the morale of a workplace 
in turmoil? Yet, money spent on a positive EAP program and Health 
and Wellness initiatives will, in the long run, save the corporation money.
Are we, as a union, requesting funding every budget year for our EAP 
programs? Are we collecting and providing generic statistics on issues 
of addiction and mental health affecting our members to the employer?

An effective, funded, confidential and independent EAP program
will be a valuable tool to help our member(s) and their family who
appears, “out of control” or to “have changed” or is “out there. We 
can collectively provide a healthy work environment and ensure every
member goes home well and safe. 

We need to maximize the best of intervention outcomes 
over many years (for some a lifetime), not a few weeks or a
few months as a quick fix. Commitments to an EAP
program will create a work place that is healthy
and will allow all of our members to complete
a full and productive career in service to
the public.
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Ontario Professional Fire Fighters Association
292 Plains Road East
Burlington, Ontario  L7T 2C6

Access • Anytime • Anywhere

The Ontario Professional Fire Fighters Association invites its members
to experience the new Digital Version of the Intrepid.

Simply visit www.opffa.org and click on the “Intrepid” link in the upper right corner…

BENEFITS OF THE DIGITAL INTREPID INCLUDE:
• eco-friendly means of communication that significantly reduces environmental impact;

• links to additional material as well as links to access forms, online registration and email feedback;

• capability to social bookmark;

• ability to view embedded video and listen to audio;

• convenient on demand access through www.opffa.org;

• ‘print on demand’ pages that you want to read at your leisure or flip through the Intrepid on your internet enabled mobile device.

An Association Run For and By The Membership

http://www.opffa.org
http://www.opffa.org
http://www.opffa.org
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